
REGULAR MEETING 
Monterey Park City Hall Council Chambers 

320 W. Newmark Avenue, Monterey Park, CA 91754 

Wednesday 
January 15, 2020 

7:00 p.m. 
 
 

Documents related to an Agenda item are available to the public in the City Clerk’s Office located at 
320 West Newmark Avenue, Monterey Park, CA 91754, during normal business hours and the City’s 
website at www.montereypark.ca.gov.  
PUBLIC COMMENTS ON AGENDA ITEMS 
You may speak up to 5 minutes on Agenda item. You may combine up to 2 minutes of time with 
another person’s speaking.  No person may speak more than a total of 10 minutes. The Mayor and City 
Council may change the amount of time allowed for speakers.  
Per the Americans with Disabilities Act, if you need special assistance to participate in this meeting 
please call City Hall at (626) 307-1359 for reasonable accommodation at least 24 hours before a 
meeting. Council Chambers are wheelchair accessible.  
This Agenda includes items considered by the City Council acting on behalf of the Successor Agency 
of the former Monterey Park Redevelopment Agency which dissolved February 1, 2012.  Successor 
Agency matters will include the notation of “SA” next to the Agenda Item Number.   

CALL TO ORDER Mayor 
FLAG SALUTE The Monterey Park Police Explorers 
ROLL CALL Peter Chan, Mitchell Ing, Stephen Lam, Hans Liang, Teresa Real Sebastian 

AGENDA ADDITIONS, DELETIONS, CHANGES AND ADOPTIONS 

PUBLIC COMMUNICATIONS. While all comments are welcome, the Brown Act does not allow the City 
Council to take action on any item not on the agenda. The Council may briefly respond to comments 
after Public Communications is closed.  Persons may, in addition to any other matter within the City 
Council's subject-matter jurisdiction, comment on Agenda Items at this time.  If you provide public 
comment on a specific Agenda item at this time, however, you cannot later provide comments at the 
time the Agenda Item is considered. 

ORAL AND WRITTEN COMMUNICATIONS 

MISSION STATEMENT 
The mission of the City of Monterey Park is to provide excellent services 

to enhance the quality of life for our entire community. 

CITY COUNCIL OF MONTEREY PARK 
AND THE CITY COUNCIL ACTING ON BEHALF OF THE SUCCESSOR AGENCY OF THE FORMER 

REDEVELOPMENT AGENCY 
AGENDA 
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[1.] PRESENTATION – None. 

[2.] OLD BUSINESS – None. 

[3.] CONSENT CALENDAR ITEMS NOS. 3A-3F 

3-A. WARRANT REGISTER FOR SUCCESSOR AGENCY TO THE FORMER COMMUNITY
REDEVELOPMENT AGENCY OF JANUARY 02, 2020 
It is recommended that the City Council, acting on behalf of the Successor Agency, consider: 
(1) Approve payment of warrants and adopt a Resolution of the Successor Agency to the

former Monterey Park Redevelopment Agency allowing certain claims and demands per
warrant register dated January 02, 2020 totaling $42.81 and specifying the funds out of
which the same are to be paid; and

(2) Take such additional, related, action that may be desirable.

3-B. WARRANT REGISTER FOR THE CITY OF MONTEREY PARK OF  JANUARY 02 AND
JANUARY 15, 2020 
It is recommended that the City Council: 
(1) Approve payment of warrants and adopt a Resolution allowing certain claims and

demands per Warrant Register dated January 02 and January 15, 2020 totaling
$1,703,271.24 specifying the funds out of which the same are to be paid; and

(2) Take such additional, related, action that may be desirable.

3-C. MONTHLY INVESTMENT REPORT – DECEMBER 2019
It is recommended that the City Council: 
(1) Receive and file the monthly investment report; and
(2) Take such additional, related, action that may be desirable.

3-D. SECOND READING AND ADOPTION: AN ORDINANCE AMENDING THE CITY’S
CALIFORNIA PUBLIC EMPLOYEE RETIREMENT SYSTEM ("CALPERS") CONTRACT 
CAUSING MEMBERS OF THE MONTEREY PARK POLICE OFFICERS’ MID-MANAGEMENT 
ASSOCIATION (“MPPOMMA”), MONTEREY PARK POLICE CAPTAINS ASSOCIATION 
(“MPPCA”) AND THE PROFESSIONAL CHIEF FIRE OFFICERS ASSOCIATION (“PCOA”) 
TO MAKE ADDITIONAL PAYMENTS TOWARD CALPERS COST AS FOLLOWS: AN 
ADDITIONAL 3% BY CLASSIC EMPLOYEES; AND 0.5% FOR PEPRA EMPLOYEES 
It is recommended that the City Council: 
(1) Waive the second reading and adopt the proposed ordinance; and
(2) Take such additional, related, action that may be desirable.
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3-E. ADOPTION OF A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MONTEREY
PARK, CALIFORNIA APPROVING AND ADOPTING THE MEMORANDA OF 
UNDERSTANDING BETWEEN THE CITY AND THE MONTEREY PARK SERVICE 
EMPLOYEES’ INTERNATIONAL UNION (SEIU), LOCAL 721 FIXING THE RATE OF 
COMPENSATION AND OTHER TERMS AND CONDITIONS OF EMPLOYMENT FOR 
REPRESENTED EMPLOYEES FOR THE TERM JULY 1, 2019 TO JUNE 30, 2023 
It is recommended that the City Council: 
(1) Adopt a Resolution approving implementation of a Memoranda of Understanding between

the City of Monterey Park and the Monterey Park Service Employees’ International Union
(SEIU), Local 721

(2) Authorize the expenditure of $247,826 for the 2019-2020 fiscal year, and amend the
2019-2020 Budget accordingly; and

(3) Take such additional, related, action that may be desirable.

3-F. POLICE LOCKER ROOM REMODEL PROJECT - AWARD OF CONTRACT
It is recommended that the City Council: 
(1) Authorize the City Manager to execute a public works contract, in a form approved by the

City Attorney, with iBuild Spectrum, Inc., in the amount of $685,000 for the Remodel of the
Police Locker Rooms;

(2) Authorize the Director of Public Works to approve change orders and a contingency of
10% of the contract amount ($68,500), for a total project cost of $753,500; and

(3) Take such additional, related, action that may be desirable.
CEQA (California Environmental Quality Act): 
The proposed project is categorically exempt from the requirements of the California 
Environmental Quality Act (CEQA) pursuant to 14 California Code of Regulations § 15301 as a 
Class 1 categorical exemption (Existing Facilities).  The Project results in minor alterations to 
existing public facilities involving no significant expansion of the existing use.  The Project is not 
anticipated to have any significant impacts with regard to traffic, noise, air quality or water quality. 
Lastly, there are adequate utilities and public services to serve the Project. 

[4.] PUBLIC HEARING – None. 

[5.] NEW BUSINESS – None. 

[6.] COUNCIL COMMUNICATIONS AND MAYOR/COUNCIL AND AGENCY MATTERS 

[7.] CLOSED SESSION (IF REQUIRED; CITY ATTORNEY TO ANNOUNCE) 

ADJOURN 
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Gity Gouncil Staff Report

DATE:

AGENDA ITEM NO:

January 15,2020

Consent Calendar
Agenda ltem 3-A.

TO:

FROM:

SUBJEGT:

The Honorable Mayor and City Council

Annie Yaung, CPFO, Director of Management Services

Warrant Register for Successor Agency to the Former Community
Redevelopment Agency of January 02,2020

REGOMMENDATION:

It is recommended that the City Council

(1) Approve payment of warrants and adopt a Resolution of the Successor
Agency to the former Monterey Park Redevelopment Agency allowing certain
claims and demands per warrant register dated January 02, 2020 totaling
$42.81 and specifying the funds out of which the same are to be paid; and

(2) Take such additional, related, action that may be desirable.

EXEGUTIVE SUMMARY:

Disbursements will be made from the funds referenced in the attached Resolution in
Warrant numbered 385.

BAGKGROUND:

The claims and demands on the attached warrant register have been duly audited. I

certify that the said claims and demands are accurate, are proper charges against the
City of Monterey Park, Acting as the Successor Agency to the Former Community
Redevelopment Agency (SA) I also certify that there are monies available for the
payments thereof. Please note that amounts being paid by the SA funds in this warrant
register represented expenditures incurred, which are pending for approval by the
Oversight Board.
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Staff Report
January 15,2020
Page 2

FISCAL IMPAGT:

Disbursements from all funds total $42.81.

Respectfu I ly su bm itted :

e Yaung, PFO
Director of Management Services

Attachments 1 : Resolution
Attachments 2: Warrant Register

Approved By:

L* 4A-1 n&(trow
City Manager
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Staff Report
January 15,2020
Page 3

ATTACHMENT 1

Resolution
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RESOLUTION NO. SA.

A RESOLUTION OF THE
succEssoR AGENcy To THE FORMER COMMUNTTY REDEVELOPMENT AGENCY (SA)

ALLOWING CERTAIN CLAIMS AND DEMANDS
PER WARRANT REGISTER DATED

2ND OF JANUARY 2O2O

TOTALING $42.81 AND SPECIFYING THE FUNDS OUT
OF WHICH THE SAME ARE TO BE PAID

THE SUCCESSOR AGENCY TO THE FORMER COMMUNITY REDEVELOPMENT AGENCY
DOSE RESOLVE AS FOLLOWS:

SECTION 1. That the following claims and demands have been audited and that the same
are hereby allowed from various funds in the following amounts:

Atlantic/Garvey Projects

Total $ 42.81

PASSED, APPROVED AND ADOPTED THE 1sTH OF JANUARY 2O2O

Hans Liang, Mayor
City of Monterey Park, California

ATTEST

Vincent D. Chang, City Clerk
City of Monterey Park, California

42.81
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Resolution No. SA-
Page 2

STATE OF CALTFORNTA )
COUNTY OF LOS ANGELES ) ss.
succESSoR AGENCY TO THE FORMER COMMUNTTY REDEVELOPMENT AGENCY)
oF ctTY oF MONTEREY PARK )

I hereby certify that this resolution was duly adopted by the
Successor Agency to the Former Community Redevelopment Agency,
at a regular meeting held on the 15th of January 2020 by the following vote

AYES:
NOES:
ABSTAIN
ABSENT:

Vincent D. Chang, City Clerk
City of Monterey Park, California
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Staff Report
January 15,2020
Page 6

ATTACHMENT 2
Warrant Register
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CITY OF MONTEREY PARK

FINAI.. WARRAIIT REGISTER

cotNcrr. UEETTNG DATE 0t/o2/2020

PREPAID WARRA$TS

AI{OUIiIT DESCRTPTION P.OVT\IDOR }IA!48

AT&T

ACCOI'NT

0860-801-1203-320s0
0860 - 80i_- 12 03 - 32050

TOTAI, FOR PREPAID WARRNTTS

PRTNTED

21,.33

2t-48

42 -8]-

INTERNET,/PHONE SERVICE

INTERNET/PHONE SERVICE

CHECK *

385

385

TOTAT

42.81

42 -41

L2 / a6 / 203.9 5 :22 :24 PN! PAGE 1Page 10 of 331



CITY OF I{OMTERBY PARK

FI}IAI, WARRAII:T REGISTER

conNcTr, MEETTNG DATE 0I/02/2020

TOTAI,

TOTAI

TOTAL

TOTAL

TOTAI

TOTAL

TOTAI

TOTAI,

TOTA],

FOR PREPAID WARRANTS

FOR PRIIIfi|ED WARRANTS

FOR ACH_PAYMEI{TS

WARRANTS

VOID CHECKS

PREPAID CHECKS

ACH-PAYMENTS PRTM|ED

CHECKS PRINTED

C}IECKS ISSUED

;42.8r
$0.00
$o. oo

s42.Ba
0

t_

o

0

i,
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FT'![D

0850

DESCRIPTION

ATLANTIC/GARVEY CAP PRO'JECTS

TOTAI,

CITY OF MONTEREY PARK

FINAI, WARRAI{TT REGISTER

COI'NCIL MEETING DATE 0I/02/2020
FTIND SI]MMARY

PREPAID

42.84

42 -aL

PRIICIED

0.00

0-00

TOTAL

42 _8a

42.8t
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Gity Gouncil Staff Report

DATE:

AGENDA ITEM NO:

January 15,2020

Gonsent Calendar
Agenda ltem 3-8.

TO:

FROM:

SUBJECT

The Honorable Mayor and City Council

Annie Yaung, CPFO, Director of Management Services

Warrant Register for the City of Monterey Park of
January 02 and January 15,2020

RECOMMENDATION:

It is recommended that the City Council

(1) Approve payment of warrants and adopt a Resolution allowing certain claims
and demands per Warrant Register dated January 02 and January 15,2020
totaling $1,703,271.24 specifying the funds out of which the same are to be
paid; and

(2) Take such additional, related, action that may be desirable.

EXECUTIVE SUMMARY:

Disbursements will be made from the funds referenced in the attached Resolution in
Warrants numbered 326313-326571 and ACH numbered 001068-001134.

BAGKGROUND:

The claims and demands on the attached warrant register have been duly audited. I

certify that the said claims and demands are accurate, are proper charges against the
City of Monterey Park. I also certify that there are monies available for the payments
thereof.
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Statf Report
January 15,2020
Page 2

FISGAL IMPACT:

Disbursements from all funds total $1 ,703,271.24.

Respectfu lly su bm itted

Annie FO
Director Management Services

Attachments 1 : Resolution
Attachments 2: Warrant Register

Approved By:

Bow
City Manager
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Staff Report
January 15,2020
Page 3

ATTACHMENT 1

Resolution
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RESOLUTION NO.
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF

MONTEREY PARK, CALIFORNIAALLOWING CERTAIN CLAIMS AND DEMANDS
PER WARRANT REGISTER DATED
2ND AND 1sTH OF JANUARY 2O2O

TOTALING $'1,703,271.24 AND SPECIFYING THE FUNDS OUT
OF WHICH THE SAME ARE TO BE PAID

THE CITY COUNCIL OF THE CITY OF MONTEREY PARK DOES RESOLVE

SECTION 1. That the following claims and demands have been audited and that
the same are hereby allowed from various funds in the following amounts:

4

General Fund

State Gas Tax Fund

Sewer Fund

Refuse Fund

City Shop Fund
General Liability Fund
Technology lnternal Service Fund
Payroll Clearing Account
Law EnforcemenVFire Dif Fund

Special Deposits Fund

Workers Comp. Fund

Water Fund
Water Treatment WQA-EPA Fund

Water Treatment City Fund

OPA Proposition A
Measure R Fund

POST

Home Housing Program

Recreation Fund

Asset Forfeiture-Justice

Cal Library Literacy Svc Grant

CDBG Fund

Maintenance District 93-1

Maintenance Grant (075)

ELAC lnstructional Serv Prog

Asset Forfeiture - Treasury

Asset Forfeiture - State

AsphalVConcrete lncentive

Ground Emergency Medical Transport

Homeland Security ST OT Grant

$ 373,747.61

32,100.91

358.00

459,098.30

52,599.97
4,007.00

21,565.42
549.49

97,874.45

15,002.82

91,751.94

61,011.19
36,208.33

835.00

183,421.51

150,264.82

3,135.12

15,605.00

435.77

7,785.88

527.37

297.71

482.17

11,243.56

5,006.28

8,962.50

6,877.00

59,747.00

391.00

2,378.12

TOTAL

PASSED, APPROVED AND ADOPTED THE 1sTH OF JANUARY 2020.

Hans Liang, Mayor
City of Monterey Park, California

$ 1,703,271.24

ATTEST

Vincent D. Chang, City Clerk
City of Monterey Park, California
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RESOLUTION NO.
Page2

STATE OF CALTFORNTA )
couNTY oF LOS ANGELES ) SS
crTY couNcrL oF THE)
crTYoF MONTEREY PARK )

I hereby certify that the foregoing Resolution was adopted by the City Council of the City of
Monterey Park at a regular meeting held on the 1sth of January 2020 by the following
vote of the Council:

AYES:
NOES:
ABSTAINED:
ABSENT:

COUNCIL MEMBERS:
COUNCIL MEMBERS:
COUNCIL MEMBERS:
COUNCIL MEMBERS:

Vincent D. Chang, City Clerk
City of Monterey Park, California
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Staff Report
January 15,2020
Page 6

ATTACHMENT 2
Warrant Register

January 02,2020
January 15,2020
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FINAL WARRANT REGISTER

January O2,2O2O
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VENDOR NAilE

ROBERTO A AGUIRRE

KOMI AKPAWU

ANTHEM BLUE CROSS

AT&T

AT&TMOBILITY (DBA)

AT&T

CITY OF MOIiITEREY PARK

FINAT WARRANT REGISTBR

conNcrl IIEETTNG DATE 0L/02/2O20

PREPATD WARRANTS

A}IOI'NT DESCRIPTIONACEOI'NT

0075-450-007s-08530
0075-450-0075-08530

0075-450-0075-08s30
0 0l- 0 - 8 01- 6 506 -227 50

001-0-801-5002-88450

0010-80r_-5002-88450

007s-4s0-007s-08530
0075-450-007s-08s30

0010-801-650s-23910
0010-801-6508-22670

0075-450-0075-08420
0075-450-0015-08420
0075-450-0075-08420

0010 - 80 l_ - 5L02-12330

0010-801-3104-38400

0010-801-3115-38400

001_0 - 80r- - 1r_01- 32 050

0010-801-130r--32050
001_0 - 801- r- 404-320so
001-0-801-1408-32050

00r-0 - 80 r_ - r_8 01 -32050

32.78
44.35

973.87
88.17

269.79
78.83

l_20 .00

59.04

3263]-3

3253]-3

3263L3

3253 13

3263L3

3263L3

3263L3

3253L3

SNOW VILLAGE SUPPLTES

SNOW VILLAGE SUPPLIES

SNOW VILLAGE SUPPLIES

DAY CARE SUPPLIES

DAY CARE SUPPL]ES

DAY CARE SUPPL]ES

GRINCH COSTI]ME RENTAL

SUPPLIES (TRUST)

OFFICE SUPPLIES

EVENT SUPPLIES

RE IMBI]RSE - EXPLORER

RE IMBURSE - EXPLORER

REIMBTIRSE - EXPLORER

(rRUSr)

(TRUST)

(TRUST)

(rRUSr)

P.O CHECK *

326354

326354

3263a4

3263L4

3263]-4

326355

3263L5

3253L6

326345

326345

326346

326346

326346

TOTAI,

1 , 655 .83

l_, s55 . 91

251,.8'7

3,588.80

175.00

15s.8s

42.30

280.32
1_,285 .59

71.l_3

92.50
88 -24

24.32
502.21

1,,279.69
19.68

(TRUST)

(rRusr)
(TRUST)

3,588.80 OL/20 MEDICAL TNSURANCE

175.00 LEA TRACKING NIMBER

165.85 91r_ SYSTEM WrFI

42.30 WIRELESS VOICE & DATA SERVICE

INTERNET/PHONE SERVICE

INTERNET/PHONE SERVICE

INTERNET/PHONE SERVICE

INTERNET/PHONE SERVTCE

1,2 / 26 / 2oL9 L2 :2i.: r- 0 pM PAGE 1 @
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CITY OF MONTEREY PARK

FINAL WARRAIIT REGISTER

conNcrl MEETTNG DATE 0L/02/2020

PREPAID WARRAIIIS

AIIIOI'I{T DESCRIPTION P.OVENDOR NAME

AT&T

RON BOW

CHARTER COMMT]NICATIONS

ACCOI'NT

0010-801-3112-32050
0010 - 801_- 3 l_l_3 - 32 050

0010-801-3114-32050
0010-801-320]--32050
001_0 - 80 t_ -42 0 9 -320s0
0 0t_0 - 801_- 5001 - 32 050

001_0-801-5502-320s0

001_0-801-55L1 -320s0
oo22-807- 4206 -32050

0043-801-1404-32050
0092-801-l_404-320sO

00 92 - 80r_-42 r_0 - 32 050

0109-801-5511_-320s0

0159-801-1405-32050

007s-4s0-007s-081r_5

0010 - 80r_- 32 r_0 - 32 05 0

0010-801_-32I0-32050
00r-0-801-6502-32050

0 010 - 80r_- 32 0 r_ - 32 0s0

00r_0 - 80 t_ - 6s 0s - 3 84 00

0010-80r"-5s02-320s0

4 ,755 .25

r_9.58

21-.32

4,464 .77

295.09
309.78
187.10
2L.34

411_.50

355.55
43L.77
378.08
69.53

]-23 .75

326346

326346

326345

326346

325346

326346

325346

325345

326346

325345

326346

326346

326346

326346

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

TNTERNET/PHONE

]NTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

SERVICE

SERVICE

SERVTCE

SERVTCE

SERVICE

SERVICE

SERVICE

SERVICE

SERVTCE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

CIIECK #

326347

32631"7

3263L7

3263L7

3263LA

32631-9

326320

TOTAL

a0,661 .82

110.00

40L.34

550.78

745 -73

191.38

110 . OO REFI]ND

104 . 98

l-04 . 98

t-91.38

INTERNET/CABLE SERVICE

INTERNET/CABLE SERV]CE

INTERNET/CABLE SERVICE

6s0.78 TNTERNET/CABLE SERVICE

1-45.73 TNTERNET/CABLE SERVICE

191.38 INTERNET/CABI,E SERVICE

L2/26 /2019 a2 :21-: 15 PM

0075-450-0075-08540 5.03 INTERNET/CABLE SERV]CE 32532L

PAGE 2
ro
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CITY OF MONTEREY PARK

FINAL WARRANT REGISTER

coltNcrr, MEETING DATE 0]-/02/2020

PREPAID WARRJAIf;TS

AUOI'NT DESCRIPTIONVEIIDOR NAIIIE ACCOInflT

M]CHELLE CHEN 0075-4s0-0075-08550
0075-450-007s-08550
0075-450-007s-08550
0075-450-0075-085s0

COUNTY OF LOS ANGELES 0010-801_-3220-4II00

DIVERSIF]ED RISK INSI]RANCE BROKERS OO75-450_0075-08350

ENTERPRISE FM TRUST 0050-801-4211-37800

3L .96

55 .38

37 .20

25.05

LANGLEY

LANGLEY

LANGLEY

LANGLEY

EVENT

EVENT

EVENT

EVENT

SUPPL]ES

SUPPLIES

SUPPLIES

SUPPLTES

RETMBURSEMENT- SUPPL]ES

RE ]MBURSEMENT - SUPPL IES

RE ]MBURSEMENT_ SUPPL IES

RE IMBURSEMENT- SUPPL IES

REIMBURSEMENT_ SUPPLIES

RETMBT]RSEMENT- SUPPLIES

RE IMBURSEMENT - SUPPL I ES

RE IMBURSEMENT - SUPPL IES

RE IMBURSEMENT_ SUPPL IES

RE ]MBURSEMENT - SUPPI,IES

(TRUST)

(rRusr)
(TRUST)

(TRUST)

P.O CHECK #

326322

326322

326322

325322

326356

325323

20-0206 32535'7

326354

326324

326325

326359

326359

3253s9

326359

325359

326359

326359

326359

325359

326359

TOTAL

6.03

150 .59

120.00

LO2.24

5,9s8.49

r, 00L.L2

50.00

2 ,124 . OO

F.S.O.C. LLC 0010-801-32j.0-22750

12O. OO EMT RENEWAI,

A02.24 SPECIAL EVENT INSURANCE (TRUST)

5,958.49 POLICE LEASED VEHICLES

L, OO1..1.2 PATROL RADIO POUCH

5O.OO WATER CERTIFICATION

2,L24.O0 EXPLORER ACADEMY (TRUST)

FRANKIE DOMINGUEZ 00 92 - 8 01 -422L-39300

GREATER LOS ANGELES AREA COI]NCIL #:0075-450-0075-08420

YUPO BOB HUNG 0075-450-0075-08420
0075-450-0075-08420
00?s-450-0075-08420
0075-450-0075-08420
0075-450-0075-08420
0075-450-001s-08420
0075-450-0075-08420
0075-450-0075-08420
0075-450-0075-08420
007s-4s0-0075-08420

37s.00
158.33

49 .26

52.24
43.79
43.79
87. s8

43.79
47.84
56 .23

(TRUST)

(rRusr)
(rRUSr)

(TRUST)

(TRUST)

(TRUST)

(rRUSr)

(TRUST)

(rRusr)
(TRUST)

L2/26 /20L9 L2 :2-t :15 PM PAGE 3 5Page 22 of 331



CTTY OF MONTERBY PARK

FINAL WARRAIIT REGISTER

COI'NCII, I{EETING DATE OI/02/2020

VEIIDOR NAUE

YUPO BOB HUNG

.fEDA WORKS

KRONOS INCORPORATED

DELON LAM

OSCAR LARA

LENSLOCK INC

LEXIPOL LLC

HANS J LTANG

ACCOUICT

0075-450-0075-08420

0152-80r_-1405-31850

0152-801-1405-386s0
0r_52-801-1405-38650

0152-801-1405-386s0
01s2-801-1405-38650
0r-52 - 801 - t_405 - 3 8550

0152-801-t_405-38650

0010 - 80 l- - 3 2]-0 -241,50

0349-B0r--3201-39400

0075-450-0075-08420
007s-450-007s-08420
0075-450-0075-08420

0 0 l_ 0 - 8 01 - 1 801, - 2267 0

00 10 - 80 t_ - 1- 80l. - 2257 0

0 010 - 80 l-- 5 004 - 9 9321,

0 071_- 801-- 5002 - 9933 0

0363-801-310r"-39350
0160-801-3101-39400

PREPAID WARRAIITS

AI,IOIINT DESCRIPTION

33.21. REIMBURSEMENT-SUPPLIES (TRUST)

HOUS]NG

HOUS]NG

HOUSING

HOUS]NG

HOUSING

HOUSING

HOUSTNG

CONSULTING

CONSULTING

CONSULTING

CONSULTING

CONSULTING

CONSULTING

CONSULTING

P.O

20-0248
20 - 0248

20-0240
20-0240

20-0249
20-0249

CITECK #

326359

326360

325360

326360

326360

326360

326360

326360

325326

325326

325327

326327

326327

32636L

326362

325328

326328

325353

326363

TOTAI,

1, 00r- . 05

5,752.50

9,1-20.00

290.60

375.00

525.00

L49 , L32 .00

r_1, 541 . 00

877.50
1, 137.50

942.50
585.00
520.00
942.50
747.50

RE}lAB

REHAB

REHAB

REHAB

REHAB

REHAB

RE}IAB

4,442 .22

4 ,671 .7a

92.31
98 .12

99.57

88, 000 . 00

5L,L32.O0

5,877.O0
4 , 664 .00

375.00 EE HOLIDAY DINNER

525.00 EE HOLIDAY DINNER

MOBILE VIDEO & DATA STORAGE

MOBILE VIDEO & DATA STORAGE

FIRE-TELESTAFF SOFTWARE

FTRE-TELESTAFF SOFTWARE

REIMBURSE_EXPLORER (TRUST)

REIMBI]RSE-EXPLORER (TRUST)

REIMBI]RSE-EXPLORER (TRUST)

POLICE POLICY SUBSCRIPTION

POLICE POLICY SUBSCRIPTION

1-2/26/201-9 !2:2L: t-6 pM

0 0l_ 0 - 8 01- 1101- 1l_10 0 80.00 MAYOR'S EXPENSE 1_2/1_9 326348
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CITY OF MO}iI:TBREY PARK

FINAI, WARRtrI{T REGISTER

COITNCIL !'IEETTNG DATE 0L/02/2020

PREPAID WARRANTS

AI{OI'IIT DESCRIPTIONVENDOR NA!{E

HANS J L]ANG

NICHOLAS LTMA

MARTIN ARTSON LIN

MONTEREY PARK PETTY CASH

PRESIDIO HOLDINGS

SIALIC CONTRACTORS CORPORATTON

GARY SIMS

THE STANDARD INSURANCE CO

ACCOUIII

0 0 92 - 801 - 11_0 r_- r-1100

0 04 3 - 8 01- 1r_01- 1110 0

00r-0-801-3210-38100

0l_59-801-5507 -3L920

0075-450-0075-08530
0092-801-4222-39300
001-0-801-3240-24L00

0092-801_-4220-39350

0092-801-4221,-23700
0010-80r--1403-39400
0060-801-32r_0-38400

001-0-B01-42L2-24rOO

0075-450-0075-08115

0071-801_-s002-99733

0071- 801_- 5 002-99733

0421-801-5003-91943
0r_10 - 801 - 5003 - 9r_943

0110-406

0075-450-0075-08420
0075-4s0-0075-08420

50.00
60.00

3L,993 .45

4,749 .O0

59 ,'7 47 .0O

r_59, 953 . 00

10, 985 . 00 -

88.33
95.L"7

MAYOR'S EXPENSE 1_2/1_9

MAYOR'S EXPENSE 1_2/L9

250,02 REIMBURSE-FTRE SUPPLIES

697 -52- VOrD

SYSTEM

SYSTEM

P.O

20-0220
20-0220

20-0L18
20- 0L7 I

CIIECK #

326348

326348

326329

325051,

326365

32636s

32533L

32633L

32533]_

326332

326332

TOTAL

200.00

250 -O2

597.62-

397.46

35,742.45

208, 71s . 00

183 .50

r_5.99

90.00
45.91

5 .75

L7.97

39.44
89.35
65 .69

27 .36

325354

326364

326364

326364

326364

325354

326364

326364

326354

PETTY

PETTY

PETTY

PETTY

PETTY

PETTY

PETTY

PETTY

PETTY

CASH_STAMP (TRUST)

CASH-SWRCB RENEWAL

CASH-TOOLS

CASH-KEY RINGS

CASH-CHAIN

CASH-MILEAGE

CASH-SUPPLIES

CASH-TOOL

CASH-SUPPL]ES

FTRE EMERGENCY COMM

FIRE EMERGENCY COMM

STREET RESI]RFACING

STREET RESI]RFACING

STREET REST]RFACING

REIMBURSE-EXPLORER (TRUST)

REIMBURSE-EXPLORER (TRUST)

1-2 / 25 / 201-9 L2 : 2-t :16 pM

o065-464 549.49 EXECUTIVE PREMIUM 326366
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CITY OF MONTBREY PARK

FINAI, WARRANT REGISTER

conNcrl MEErrNe DATE 0L/O2/2020

PREPAID WARRANTS

VEIVDOR NAIIIE ACCOUIflT

STAR TROPHIES & AWARDS 0075-450-0075-08420

STATE OF CALIFORN]A DEPT OF FISH & OO1O-850-5002_99025

STATE OF CALIFORNIA, DEPARTMENT OF OOSO-801-8301-35300

THE GAS COMPANY 0010-801_-3aL4-36200

0 05 0 - 8 0 1 - 4 21,1, - 22250

TOP GEAR INC 001_0 - 801 - 3 1,o2 - 227 50

MARICELA VASQUEZ 001-0 - 801_ - 6 506 - 227 sO

VERIZON W]RELESS 0010 - 8 0l_ - r-20L- 320s0

00 t_0 - 8 01 -3 t1,2 - 32050

0010-801-5502-320s0
0010-801-3112-32050

00r_0 - 801 - 1_4 04 - 32050

001_0 - 801-3 240 -32050

001_0-801-1404-32050

00r_0 - 80 1_- 3 104 - 3 84 0 0

00r_0 - 801_ - 3 1r_5 - 3 84 0 0

AI{OI'I{T DESCRIPTION

L,617.54 GOLF TOURNAMENT PLAQUES(TRUST)

3,346.00 CEQA FILLING FEES

9L,751,,94 WC SELF TNSI]RANCE PLANS

P.O CHECK *

326367

326333

326334

326335

326335

326336

326337

326338

325339

325340

326340

32634L

32534L

326342

325343

326343

TOTAL

549.49

1,677.54

3,346 .00

91,,751_.94

6 ,3r7 .51

18.90

200.00

93. s6

1, 634 . 80

1-1-2.33

743.L0

580.78

18.90 BICYCLE HELMETS

2OO.OO DAY CARE SUPPLIES

93.56 WIRELESS VOICE & DATA SERVICE

1-,634.80 WIRELESS VOICE & DATA SERVICE

490.04

5,827 .53

55. s5

55.78

7 42 .93

0 .r7

38.01
138.02

GAS SERVICES

GAS SERV]CES

WIRELESS VOICE & DATA SERVICE

WIRELESS VOICE & DATA SERVICE

W]RELESS VOICE & DATA SERVICE

W]RELESS VOTCE & DATA SERVICE

WIRELESS VOICE & DATA SERV]CE

WIRELESS VOICE & DATA SERV]CE

580.78 WTRELESS VOTCE & DATA SERVICE

L2 / 26 / 201-9 'J-2 :2L: 16 PM PAGE 5 EPage 25 of 331



CITY OF MONTEREY PARK

FINAI. WARRANT REGISTER

COI'NCIL MEETING DATE OI/O2/2O20

VEIIDOR NAME

VERTZON WIRELESS

ACCOUN:T

0010 - 80 r_ - r_3 01 - 320s 0

0010 - 801_- 421,3 -32050
0 0r_0 - 801 -421,4 -32050
0010-801-3240-32050
0010-801-1205-32050

001_0 - 801 -4213 -32050

001_0 - 80 r--42L4-32050

0010 - 80r-- 3 240 -32050
00r_0-801-120s-32050

0010 - 8 0r- - 5 001_- 32 050

0022-80L- 4205 -320s0
0010 - 801-4209-32050
0 010 - 801_-42L2-32050

0092-801--422L-32050

0 0 92 - 801 -4222-32050
0092-801-4223-32050
001_0-801-6517-320s0

00r-0-801-1201-38400

0010-801_-3205-32050

00r_0-801-32]-0-32050

00L0-801_-3220-320so

55.55 WIRELESS VO]CE & DATA SERVICE

PREPAID WARRANTS

AMOINrI DESCRIPTION

38.01 WIRELESS VOICE & DATA SERVTCE

WIRELESS VOICE & DATA SERV]CE

WIRELESS VOICE & DATA SERVICE

WIRELESS VOICE & DATA SERVICE

WIRELESS VO]CE & DATA SERVICE

WIRELESS VOICE & DATA SERVICE

WIRELESS VOICE & DATA SERVTCE

WIRELESS VOICE & DATA SERVICE

WIRELESS VOICE & DATA SERVICE

P.O CHECK #

326349

326350

326350

326350

325350

325351,

326351

326351"

32635L

326352

325353

325353

326353

326353

326353

326353

326353

326353

326368

326368

325368

TOTAT

l_75 . 03

38.01

286 .95

305.83

55.55

626 .L3

475 -O1

38 .77

50 .70

1-54 .44

43 -04

38.18
46.98

L7 I .63

43.04

t_13 . 03

LL2.24
111. r_0

0.17
0 .34

195 .35

55.89
38.01

W]RELESS

WIRELESS

WIRELESS

WIRELESS

WIRELESS

WTRELESS

W]RELESS

WIRELESS

VOICE

VOICE

VOICE

VOICE

VOICE

VOICE

VOICE

VOTCE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

&

&

&

&

&

&

&

&

DATA

DATA

DATA

DATA

DATA

DATA

DATA

DATA

24.20
2L5 .45

235 .35

WIRELESS VOICE & DATA SERVICE

WIRELESS VOICE & DATA SERVICE

WIRELESS VOICE & DATA SERVTCE

L2 /26 /201"9 L2:2L: 15 PM PAGE 7 H
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CITY OF IIIONTEREY PARK

FINAL WARRAIIT REGISTER

corrNcrL MEErrNc DATE 0L/O2/2020

VEI{DOR NAIfE

WEX BANK

PETER YUNG

ACCOUIII

0060-801-42aL-22250

0 01_0 - 8 01- 3 L03 -22620

TOTAL FOR PREPAID WARRAIITS

PRINTED

PREPAID WARRAIf,TS

AIIIOITIIT DESCRIPTION

1-,2L5.74 CHEVRON GASOLINE

1.52.37 REIMBURSE UPS SHIPP]NG FEES

563 , I32 .68

P.O CHECK #

325369

326344

TOTAI.

L,2L5 .74

r52.31

553,132 .58

t2/26 /201-9 1,2 :21- ?15 PM PAGE 8 HPage 27 of 331



VEIIDOR NAI{E ACCOI'NT

AAA ELECTRTCAL SUPPLY, INC 0 010 - 8 01- 4 21,O -23400

ADLERHORST INTERNATIONAL LLC 0150-850-3101_-39400

0473-850-31_03-22800

AHMC GARFTELD MEDICAL CENTER I.P OOlO-801-31,1,3-22600

ALCO TARGET CO 0010-801-31,03-22720

ALHAMBRA CAR WASH 0050-801-4211--38400

ALLSTAR FIRE EQUIPMENT INC 0010-801-32aO-22300
0010-801--32]-0-22300

APRrL LOVE CADAO MEYERS/KENNETH K I 006O-8Ot_-4211-38400

0050-80r_-4211-38400

0060-801-42r_1-38400

0060 - 80r- - 42 l_l_ - 3 8400

0050 - I 01 -421_t_ - 3 8400

0060-801_-4211-38400

0060-801-4211-38400
0060-801-421_L-38400

0060-801-4211-38400
0050-801-4211_-38400

0050-80r_-4211-38400

0050 - 801-4 2'J,L-38400

0050 - 801 -42 r_r_ - 3 84 00

0050 - 801 -42 l_l- - 3 84 00

** Indicates an AcH-Payment transaction

L2 /26 /201,9 L2 :2'J- :15 PM

CITY OF MONTEREY PARK

FINAI, WARRAIf,T REGISTER

conNcrr IIEETTNG DATE Ot/02/2020

PRINTED WARRAI{TS

AMOI'I{T DESCRIPTION

1-,222.90 BLDG MAINT SUPPLIES

3, r_21.88

2,378 .L2

L,483 .72

31_2.08

25.O0 PHYSICAL

48.18 CUSTOM TARGETS

828.00 CAR WASH- NOV 2019

NARCOTTCS DETENTION COURSE

NARCOT]CS DETENTION COI]RSE

BOOTS

BOOTS

P.O

]-9-0407

L9-0407

CHECK #

l_068 **

1059 **
1069 **

32637 0

326371-

326312

1070 **
1070 **

TOTAI,

1- ,222 .90

5, 500 . 00

25.00

48.18

828.00

1, 795 . 80

3s.00
3s.00
35.00
35.00
35 .00

35 .00

3s.00
35.00
35.00
35.00
35.00
35.00
35.00
35.00

854

9L3

009

158

072

077

075

925

l_3 3

0r-9

987

055

924

970

20-0135
20-0135
20-0r-35

20-01_3s

20-0135
20-0r"35

20-013s
20-0135
20-01_3s

20-01"35

20-013s
20-0135
20-01_35

20-013s

325373

325373

326373

326373

326313

326373

326373

326373

326373

326373

326313

326373

326373

326373

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

CHECK-I]NIT

CHECK-I]NIT

CHECK-I]NIT

CHECK-UNIT

CHECK-UNIT

CHECK-I]NIT

CHECK_I]NIT

CHECK-UN]T

CHECK-I]NIT

CHECK-UNIT

CHECK_UNIT

CHECK-UNIT

CHECK-UNIT

CHECK-UN]T

PAGE 9 H
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CITY OF MONTEREY PARK

FINAL WARRjANT REGISTER

conNcrl I{EETTNG DATE 0L/O2/2020

PRINTED WARRANTS

A!,IOUI{T DESCRIPTIONVEIIDOR NAIIE ACEOIIMT

APRIL LOVE CADAO MEYERS/KENNETH K I\

ARAMARK UN]FORM & CAREER APPAREL GI OO5O-80I_4211.-22300

0 05 0 - 8 0 l_ - 4 2L1_ - 223 0 0

BRENT ARCHIBALD 0135-801-3101-33250

ATHENS SERVICES 0043-801-4208-41_200

AUTOZONE PARTS, INC 0050-801-421_L-23500

B W GRAPHICS 0010-801-1101-392s0

** fndicates an AcH-Payment. transaction

1-2 / 26 / 201-9 1-2 ? 2L: 16 PM

P.O CHECK # TOTAI,

1_, 050.00

t47 .52

r_50.00

457 , O24 .57

148.81

1-,776.09

ts\t

0050-801_-4211-38400

0060-801-4211_-38400

0060-801-4211-38400
0 06 0 - 80r--42 1_1 - 3 8400

0060-801-421r_-38400

0050-801_-4211-38400

0050-801-4211-38400
0050-801-4211-38400
0050-80r_-4211-38400

0060-801-421_1-38400

0050-80r_-4211-38400

0050-801-4211_-38400

0 06 0 - 801_-42 r_1 - 3 8400

0 050 - 80r_ -42 11_- 3 8400

0060-801-42Lt--38400
0050 - 8 0l_ - 42'J-L- 3 8400

35.00
35.00
35.00
35.00
35.00
35.00
35.00
35.00
35.00
3s.00
35.00
35.00
35.00
35.00
3s.00
35.00

o46

942

060

974

020

964

945

842

981

037

979

952

899

973

9]-2

o26

20-0135
20-0r_35

20-0135
20-0r-35

20-013s
20-01_35

20-0r-35

20-0r_35

20-01_3s

20-0r_35

20-0135
20-0135
20-0135
20-0135
20-0135
20-013s

326373

326373

326373

326373

326313

326373

326373

326373

326373

326373

326373

326373

326373

326313

326373

326373

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

SMOG

CHECK_T]N]T

CHECK-I]NIT

CHECK-I]NIT

CHECK-UNIT

CHECK-UN]T

CHECK-UNIT

CHECK-tINIT

CHECK-UNIT

CHECK-UNIT

CHECK-UNIT

CHECK-UNIT

CHECK-I]NIT

CHECK-I]NIT

CHECK-UN]T

CHECK-I]NIT

CHECK-UN]T

13.76
73.76

UNIFORM CLEANING

I]NIFORM CLEANTNG

1071 **
1071 **

]-5O. OO POST TRAINING

457,O24.57 REFUSE COLLECTION SERVICES

148 .8J. BATTERY

32637 4

326375

20-0031_ 326376

L,'776.09 BUSTNESS CARDS 3263'77

PAGE 10Page 29 of 331



ACCOI'NT

CITY OF MOIITEREY PARK

FINAL WARRAICT REGISTER

colrNclr, MEETING DATE 0L/02/2020

PRINTED WARRAI{TS

AltlOIrNT DESCRIPTIONVEIIDOR NAI{E

BAKER & TAYLOR INC 0010-801-6002-40000
0010-801--6002-40000

0010-801-6002-40000
0010-80r--5002-40000
0010-801-5002-40000
00i_0-801-5002-40000
00i-0-801-5002-40000

001-0-801-5002-40000

0010-80r--5002-40000
0010-801_-5002-40000

0010-80r_-5002-40000

0010-801-5002-40000
0010*801-6002-40000
0010-801-5002-40000
0010-801-6002-40000
00r-0-801-5006-40000

0010-801-6006-40000
0010-801-6006-40000
0010-801_-5005-40000

0010-801-6006-40000
0010-801-6005-40000
0010-801-6005-40000
001_0-801-5005-40000

0010-801-6002-40000
001_0-801-5002-40000

001_0-801-5002-40000

00r-0 - 80 r_- 6002 -4 0000

0010-801--5002-40000

0010-801-5002-40000

27.24
]-3.23

26.58
33.98

2r0.L7
87 .LL

244.80
'J.L.52

302.40
359.7r,

L7 .28

L6 .66

L6.66
]-L.49

87 4 .53

L7.2L

IZ.LI

1s.99
L ,37 9 .95

37.90
7 .29

L2.L7
26 .89

17.30
1,7 .94

ar.24
8 .62

70.88
18 .59

326378

326378

32631 I
326378

326378

325378

325378

32637 8

326378

32637 8

32637 I
32637 I
32637 I
326378

325378

326378

326378

325318

326378

326378

325318

32637 I
32637 I
3263'7I

326378

32637A

326378

32637 8

326378

BOoK (s )

BOOK (S)

BOOK (s )

BOOK (S )

BooK(s)

BOOK (S)

BooK (s)

BOOK (S)

BOOK (S)

BooK (s )

BOOK (S)

BooK (s)

BOOK (S)

BooK (s)

BOoK (s)

BooK (s )

BOOK (S)

BOOK (S )

BooK (s)

BOOK (S)

BOOK (s)

BOOK (S )

BOoK (s )

BooK (s )

BOOK (S )

BOOK (s)

BOOK (S)

BOOK (S)

BOOK (S)

2

1

z

z

23

5

13

1

L7

31

1

1

L

1

48

z

1

1

100

4

1

1

z

1

1

1_

l_

6

1

P. O. CHECK # TOTAL

L2/26 /201-9 1"2 :2-t :15 pM PAGE 1r_ sPage 30 of 331



CITY OF MOIi|:TERBY PARK

FINAI, WARRJAII:I REGISTER

conNcrL MEErrNc DATE 0L/02/2020

PRINTED WARRANTS

A}IOUNT DESCRIPTIONVE!{DOR NAME ACCOttMT

BAKER & TAYLOR INC

BARR AND CLARK, INC

ROBERT BARRERA

BEAR COMMUNICATIONS INC

BORDER RECAPP]NG, LLC

BRIDGESTONE HOSEPOWER, LLC

CALACT

CALIFORNIA WATER SERVICE CO.

CALOX, INC

CANON F]NANCIAL SERVICES, INC

** Indicates an AcH-Payment transaction

1-2/26 /20L9 L2:2a:16 PM

0010-80r--5002-40000
0010-801-5002-40000
001-0-801-6002-40000

0r_52 - 801_ - t_4 05 -3 8650

0152 - 801_ - t-4 05 -3 8550

01s2-80r"-1405-38650
0t_52-801-1405-38550

0152-80r_-1405-38650

0136 - 801 -3 l-01-- 33250

001_0-801-3112-38400

0050-80r--3210-38400

0060-801-421,t-23500

0r-0 9 - 801 -42 01 -3 r- 950

0092-801_-4222-36300

0010-801-3220-24200
0010-801-3220-24200
0010-801-3220-24200

0010-801-1408-38400
0092 - 80r-- 18 0l- -3 84 00

16.01_

5.38
506 .45

BOOK (S) 1

BOOK (S) 1

BOOK(S) 25

P.O CIIECK #

32637 I
32631 I
32637 I

326379

326379

32637 9

32537 9

32637 9

326380

20-0005 LO'12 **

20-0060 326381,

20-0028 326382

326383

326384

l_073 **
1073 **
1073 **

20-0L49
20-o1-49

l_074 **
LO14 **

TOTAT

4 , 436 .45

4, 750 .00

35.00

41 4 .83

2 ,7L6 .L6

41 .28

520.00

t_.40

95.00

F
10

9s0.00
950.00
950.00
950.00
950.00

HOME

HOME

HOME

HOME

HOME

REHAB-728

REHAB_126

REIIAB- 82 O

REIIAB- 73 O

REIAB-505

TEGNER

S LINCOLN

S YNEZ

DE LA FUENTE

EL MERCADO

36.00 POST TRAINING

474.83 MAINTENANCE SERVICE

2 ,1T6 .1,5 TIRES-ENGINE 61

47.28 HOSES

52O.OO PUBL]C WORKS MEMBERSHIP

t,4O WATER SERVICE

I .50

78 .00

8. s0

932.59
932 -s9

CYLINDER OXYGEN

CYLINDER OXYGEN

CYLINDER OXYGEN

COP]ER MACHINE RENTAL

COPTER MACHINE RENTAI,

PAGE ].2Page 31 of 331



CITY OF MOIiEEREY PARK

FINAL WARRAIIT REGISTER

corrNcrl MEETTNG DATE OT/O2/2O2O

PRIIf,TED WARRAIES

AIi{OI'I{T DESCRIPTIONVEI{DOR NAME ACCOIINT

CANON FINANC]AL SERVICES, INC 0010-801_-6502-38400

001_0-801-3114-37500

00 r_0 - 80r_ - 3 114 - 3 7500

0010-801-3104-37s00

CART-AWAY CONCRETE SYSTEMS, INC OO5O_801_42'],]--23500

CINTAS CORPORAT]ON NO. 3 00r-0-801-32l.0-22L50
0010-801-32].0-22t50
0010-801-32L0-22:-50

001-0 - 80 1- 3 2L0 -221,50

0010-801_-32L0-22L50

001_0-801-32ao-22L50

0010-801-32I0-22a50
0010-801-32]-0-22L50
0010-801-32L0-22ts1
001-0-801-32ao-22L50

0 0l_0 - 8 01- 3 2Lo -221.50

0 0l_0 - 80i-- 3 2L0 -22L50
0 0 l_ 0 - 8 0 1 - 3 21-o - 22]-50

00 t_0 - I 0l- - 6505 - 22 150

COBRA FIRE PROTECTION 0010 - 80 r_-42 r_0 - 3 84 0 0

0010-801-4210-38400
0010-801-421_0-38400

001_0 - 80 1 -42 i_0 - 3 84 0 0

00r-0-801-4210-38400
00r_0-801-4210-38400

0010-801-4210-38400
** Indicates an AcH-Payment transaction

1-2 / 25 / 20a9 12 :21- :15 PM

932.57
1",948 .rr

327 .34

2,25L.3r

COPIER MACHINE

COPIER MACH]NE

COPIER MACHINE

COPIER MACHINE

RENTAL

RENTAL

RENTA],

RENTAL

P.O

20-o1"49

CHECK f TOTAI,

'7 ,324.51

343.96

2 ,277 .55

L074 **
t0'14 **
LO14 **
1-O74 **

325385

326387

325387

325387

326387

326387

325387

326387

343.96 CASTER- I]NIT SC79

71_ . 48

2L8.29
485.58
2't 8 .29

2]-8.29
'tL.48

263.04
7L .48

71- . 48

73.63
]-87.46

73.63
73 .63

L79.59

326386

326386

325385

326386

326386

326386

326386

326386

326385

326386

325386

326385

326386

326386

JANITORIAL

.fANITORIAL

iTANITORIAL

JANITORIAL

.]ANITORIAL

JANlTORIAL

JANITORIAL

,fAN]TORIAL

JANITORIAL

.]ANITORlAL

.]ANITORIAL

.]ANITORIAL

JANITORIAL

.IAN]TOR]AL

SUPPLIES_FS 62

SUPPLIES-FS 61

SUPPL]ES_FS 61

SUPPLIES_FS 6]-

SUPPLIES-FS 61

SUPPL]ES-FS 52

SUPPL]ES-FS 62

SUPPL]ES-FS 52

SUPPLIES-FS 52

SUPPLIES-FS 53

SUPPLIES_FS 53

SUPPLIES-FS 53

SUPPLIES-FS 63

SUPPLTES _ LANGLEY

184.8s
492.s2
322.25
65.00

157.8s
55.00

1_55 . 98

FIRE

FIRE

F]RE

FIRE

FIRE

F]RE

FIRE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SYS/EXTINGUISHERS

SYS/EXTINGUISHERS

SYS/EXTINGU]SHERS

SYS/EXTINGUTSHERS

SYS/EXTINGU]SHERS

SYS/EXTINGUISHERS

SYS/EXTINGUISHERS
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VEIIDOR NAME

CITY OF MOI{TEREY PARK

FINAI. WARRNflT REGTSTER

COI'NCIL I!'EETING DATE 01,/02/2020

PRINTED WARRAIflTS

A!,IOI'NT DESCRIPTIONACCOUIIT

001_0 - 801 -42 l_0 -3 84 00

0010-801-421_0-38400

0010-801-421"0-38400

0010-701-0010-05330

0010-801-421_0-38400

00r_0 - 801_ -42 l_0 - 3 8400

001_0 - 80 1 -42 l_0 - 3 84 00

00r_0-850-6517-41100

00 t_0 - 8 01 -3 111- 3 l_950

P. O. CIIECK #

326387

326387

326387

325388

TOTAL

2 ,160 .56

2s9 .20

L , 45t .67

4 ,363 .71

4,793.25

555.00

COBRA FIRE PROTECTION

CODE 4 FIRE INC

COLLICUTT ENERGY SERV]CES INC

COI]NTY OF LOS ANGELES

COTINTY OF LOS ANGELES/DEPARTMENT OI

** Indicates an ACH-Payment t.ransact.ion

1"2/26/20L9 12 :2L: 1d pM

341_.36

577.00
387 .75

722.1I
30r_.31_

427.65

259.20 ]NSPECTION FEE REFT]ND

FIRE SYS/EXTINGUISHERS SERVICE

F]RE SYS/EXTINGUISHERS SERVICE

FIRE SYS/EXTTNGUISHERS SERVICE

EOC TROUBLESHOOT

FUEL- FIRE STATION 3

FUEL. FTRE STATTON 2

1075 **
1075 **
l_075 **

4,363.L1_ PARKS PEST CONTROL

4,793.26 ANIMAL CONTROL SERVICE

1"9-0087 325389

20-0201, 326390

o092-801- 4221,-39300

0 0 92 - 801-4 22]--39300

0092- 801,- 4221-39300

0092-801-4221,-39300
0092 - 80 l_ -4221, - 3 93 00

0092 - 801_ -4221_ - 3 9300

0092-801-422l.-39300
0092-801-422a-39300
0092-801-4221-39300
0092-801-4221,-39300
0092- 801,- 422L-39300
0 0 92 - 801_-4 22L-39300
0092-801-4221,-39300

74.00

37.00
37.00
37.00
37.00
37.00
37.00
37.00
37.00
37.00
37.00
37.00
74.O0

32539L

325391,

32639L

325391,

32639L

32639a

326391,

32639L

32639]
32639L

326391,

32639L

326391,

BACKFLOW

BACKFLOW

BACKFLOW

BACKFLOW

BACKFLOW

BACKFLOW

BACKFLOW

BACKFLOW

BACKFLOW

BACKFLOW

BACKFLOW

BACKFI,OW

BACKFLOW

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY

ASSEMBLY
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CITY OF MONTEREY PARK

FINAL WARRA}flI REGISTER

coltNcIr, MEETING DATE 0L/O2/2020

VEIIDOR NAI{E ACCOI'NT

CSULB FOUNDATION 0l_36-801-3101-332s0

DANIEL SCOTT BUEHLER 0010-801-3104-3r-950

DAY WIRELESS SYSTEMS 0060-801-3210-38400

DELL MARKETTNG LP 00 92 - 801 -4 221, - 241,50

0010-801-3115-38400

0010 - 801 - 3 r_r_5 - 3 84 0 0

00r-0-801-3115-38400
0010-801-3115-38400
00 10 - 8 0l_ -3 l_15 - 3 84 00

001"0-801-311s-38400

001_0-801-3115-38400

DEPARTMENT OF ,JUSTICE 0010-801-1801_-39550

0010-801-5005-224s0
00 t_0 - 70r_ - 00 10 - 03 7i_0

D]VERSIFIED ALARM SERVICE 0010-801_-4210-38400

0010-801-4210-38400
0010-801-4210-38400
001_0 - 850 - 3 r_r-5 - 3 84 00

E.R.S. SECURITY ALARM SYSTEMS, 0 010 - 801_ - 600r-- 3 8400

0010-801-600i--38400

ELLIOTT AUTO SUppLy CO., rNC. 0050-801-421,]--23500

** Indicates an AcH-Payment transaction

12/26/20l.9 !2|27:15 PM

PRINIED WARRAI{:TS

AIIIOITIIT DESCRIPTION

378.00 POST TRAINING

]., 8OO . OO BACKGROUND INVESTIGATION

2,243.66 RADIO REPAIR

1, 590

760

3s4

4 ,720
686

z4u

10, 053

07

35

81-

04-
14

34

75

34

L0"16 **
l_076 **
l_075 **
1076 **
4075 **
1075 **
1076 **
l-075 **

COMPUTER SUPPI,IES

COMPUTER SUPPL]ES

CREDIT

CREDIT

COMPUTER SUPPLIES

COMPUTER SUPPL]ES

COMPUTER SUPPLIES

COMPUTERS

FINGERPRINT PROCESSING

FINGERPRINT PROCESSING

FINGERPRINT PROCESSTNG

MONITORING SERVICE

MONITORING SERVICE

MONITOR]NG SERVICE

MON]TOR]NG SERVICE

SECI'RITY ALARM MONITORING

SECUR]TY ALARM MONITORING

P.O CHECK #

325392

20-0078 325393

326394

20-0236
20-0235

20-02]-a

TOTAL

378.00

1,800.00

2 ,243 .66

L6,233.74

245.00

?05.00

33s.00

98.00
98.00
49.00

r_3s.00

135.00
135.00
300.00

r_35.00

200.00

1_077 **
L0'1'7 **
!07'7 **

1078 **
1078 **
1078 **
l_078 **

326395

32639s

289.32 I]NIT 089-BRAKE CALIPER ASSY 325396
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CITY OF MONTEREY PARK

FINAI, WARR.ANT REGISTER

conNcrl ldEErrNG DATE 0L/02/2020

PRINTED WARR.JANTS

AUOI'NT DESCRIPTIONVENDOR NAIIE ACCOI'}flT

ELLIOTT AUTO SUPPLY CO., INC 006 0 - 801-421,1, -23500
0 06 0 - 801_-421,I - 23s00

0 05 0 - 801--42]-1, -23500
0 0 6 0 - 8 0 l_ - 4 21,'J, - 23s 0 0

0 06 0 - 80r_ -42Lt-23sOO

0050 - 8 0l_ - 4 21_I - 23500

EMERGENCY RESPONSE CRIME SCENE CLEI OO1O.8O]--3103-38400

EMP]RE CLEAN]NG SUPPLY 0010-801-3210-22150
0010-801-3L1,3-22600
0010-801-6001-22150

BRITTNEY ESCANDON 0135-801-3101-33250

GABR]EL ESCARSEGA 0135-801-3101-33250

EUROFINS EATON ANALYTICAL, INC o092- 807- 4222 -3a950
0093-801-4237-23300
0 0 93 - 80r- -4221 -23300
o092- 80L- 4222-31,950

0093-801_-423L-23300

0092-801-4222-31,950
00 92 - 801 -4222-3L950
0093 - 801 -4226 -23300
0093-801_-4229-23300

0093 - 801-4227 -23300
0093 - 80 l--4229 -23300
0093-801-4230-23300

P.O CIIECK #

326396

326396

326396

326396

326395

326396

326397

326398

326398

32639A

325399

326400

TOTAL

644.97

650.00

2 ,1-25 .49

327 .L2

90.00

N
t

2r5.82
73. s8-
82.35
59.16
3s.95
3s.95

I]NIT 077-CALIPER

CRED]T

SPARK PLUG, IGN]T]ON

SPARK PLUG, IGNITION

UN]T o29-CONTROL ARM

T'NIT o29-CONTROL ARM

WIRE

WIRE

BUSHING

BUSH]NG

L,254 ,22

327 .7L

543 .56

650.OO DECONTAMINATION

.]ANITORIAL SUPPLIES- FIRE

.JANITORIAL SUPPLIES- JAIL
,]AN]TORTAL SUPPLIES _ L IBRARY

327.L2 REIMBURSEMENT-MILEAGE

90. OO POST TRA]N]NG

s0.00
215.00

1, 640 .00

1-,175.0O

4r-0.00

1_2s.00

420.00

3, 090.00
5, 560 . o0

2 ,7 40 .00

8,445 . 00

5, 235 . 00

20-01-26

20-01,26

20-0a25
20-01"25

20 - 01,26

20-0L25
20-0L25
20-0L26
20-oL25
20-0]-26
20-01"26

20-0L25

32640L

32640].

32640]-

32640'J.

32540L

32640L

32540I
326401,

326401-

32640L

326401,

32640L

WATER

WATER

WATER

WATER

WATER

WATER

WATER

WATER

WATER

WATER

WATER

WATER

ANALYSIS

ANALYSIS

ANALYSIS

ANALYSIS

ANALYSIS

ANALYSIS

ANALYSIS

ANALYS]S

ANAI.YSIS

ANALYSIS

ANALYSIS

ANALYSIS
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CITY OF MOISIEREY PARK

FINAT WARRAIf,T REGISTER

conNcrl MEETTNG DATE 0L/02/2020

PRINTED WARRANTS

A!{OUI{T DESCRIPTIONVEIIDOR NAltIE ACCOUN:T

EUROFINS EATON ANALYTICAL, TNC 00 92 - 801_ -4222-3L9s0
00 92 - 801_-4222 -31,950

EXPRESS SERVICE, INC 0010-801-4202-11300

0010-801_-4210-11400

0010-801-4202-t1,300
0 0 1_ 0 - 8 01 - 4 21,0 - l.1,400

0010-801,-4202-11300

00 r-0 - 801 -4210 - r-14 00

EZEQUIEL LOPEZ VELASCO 00r_0 - 80 1 - 3 l_r_3 - 3 82 50

FENSCO SERVICES INC 0010-80r--5517-31950
0010-801-4210-38100
0010-801-4210-38100

FILEKEEPERS, LLC 00 10 - 801_ - 1"8 02 - 3 1950

FIRST TRANS]T INC 0109-801-4201-31_950

0r_0 9 - 801-420'J,-3a960

010 9- 701_- 0 r_0 9 - 07580

010 9 - 8 01_ - 42 01- 3196 0

0109-80l_-420r-3L950
0l-0 9 - 701 - 0l_09 - 0 7580

FLEETCREW, rNC. 0060-801-4211_-38400

FORD OF MONTEBELLO 0060-801-42L1_-23500

** Indicates an ACH-Payment transaction

t2/26/20L9 a2:2a:15 PM

591.60
L,577.58

591.50
986.00
s91.50
985.00

3, 090.00
1,375.00

WATER ANALYSIS

WATER ANALYS]S

TEMPORARY

TEMPORARY

TEMPORARY

TEMPORARY

TEMPORARY

TEMPORARY

P.O

20-0L26
20-oa26

20-0048
20-0048

20 - o048

20-0048

CIIECK #

32540L

32640]-

326402

325402

325402

326402

326402

326402

326403

326404

326404

326404

326405

326406

326406

326405

326405

326406

326406

1-O79 **

TOTAL

35, 170 . 00

5 ,324 .48

2,408 .2'7

2 , 044 .00

192.00

L76,892.87

90.00

STAFFING

STAFFTNG

STAFFING

STAFFTNG

STAFFING

STAFFING

SERVICES

SERVICES

SERVICES

SERVICES

SERVICES

SERVICES

2,4O8 .27 ,IANTTORIAL SERVTCES

320.00
1, 235 .00

489.00

94, ]-9L .40

209.65
3,343.99-

87 ,647 .1"3

209.65
2,020 .97 -

SPTRIT

SPIRIT

SP]R]T

SPIRIT

SPIRIT

SPIRIT

MA]NTENA SERVICES-LA LOMA PARK

MAINTENANCE-SI]NNYSLOPE PARK

MAINTENANCE-SIERRA VISTA PARK

L92 .00 STORAGE FEES-12/01 -L2/3L/19

BUS

BUS

BUS

BUS

BUS

BUS

FARE

GPS

FARE

FARE

GPS

FARE

90 . OO UN]T ]-].3 -BIT INSPECTION

21.T.94 I]NIT 123-FUEL FILLER PIPE 326401
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VE!{DOR NAME ACCOI'!cT

FORD OF MONTEBELLO 0050-801-42LL-23500
0050-80l_-42LL-23500
0050-801-42]-1_-23500

0050-801-4211-23s00

FORENSIC NURSE RESPONSE TEAM 001_0 - 801 - 3 r_04 - 3 1950

GALLS, LLC 0010-801-32]-0-223L0
0 0 l_0 - 8 0 t_ - 3 2L0 - 2231,0

0010 - 801- 3 2]-0 -22310
00r_0-801-3230-221s0

GARVEY EQUIPMENT COMPANY 0010-801-6517-23050
0010-801-55L7-22L00

GENERAL LOGISTICS SYSTEMS US, INC. OO]-O_801-3205-32200

GR]CELDA GOMEZ 0010-801-3210-39050
0010-801-3210-39050
0010-801_-3210-39050

0010-801-3210-39050

GOVCONNECTION ]NC 001_0 - 80 1- 1205-24150

0 0l_0 - 801_ - 3 t_t_5 - 3 8400

GRAINGER oo22- 80L- 4206 -241_00

001_0 - 801 -42 r_0 -23 05 0

00r_0-801-5517-213s0

** Tndicates an ACH-Pa)rment. transaction

1-2 /26 /20L9 L2:2!: l-6 PM

CITY OF MOIiI:TEREY PARK

FINAI, WARRAIIT REGISTER

corrNcrL MEETTNG DATE 0L/02/2020

PRINTED WARRilTTS

A}IOUI{T DESCRIPTION

25]- .57

r-04 . 03

23.39

38 .33-

UNIT 091-STARTER MOTOR

I]NIT 038-REMOTE CONTROI,

I]NIT OO1-SHIFT INDICATOR

CREDIT

P -O- CHECK *

326407

32640'7

326407

325401

l_090 **

1081 **
1081_ **
l-08i_ **
1081 **

20-0109 1082 **
1-082 **

326408

325409

326409

326409

326409

3264L0

32641,O

3264Lr
3264]-L

3264aL

TOTAL

552 .1 0

1,029.00

51-5 .21

L,393.51

l_l-. l_1

56.54

l_4l_ . 05

1,029.00 SART EXAM

L47.tL
L47 .tL
140. t-r-

8L.94

LZ3 .3 I

!,27O .20

I]NIFORM.L

UNIFORM-J

UNIFORM-S

UNIFORM_J

BAILEY

GIN

REILLY

GIN

72.63
15.59
l_8.88

9.44

11.11 DELIVERY SERVICES

IJNIFORM CLEAN]NG-C GOMEZ

UN]FORM CLEAN]NG_C GOMEZ

UNIFORM CLEANING-C GOMEZ

I]NIFORM CLEANING-C GOMEZ

ADOBE ACROBAT SUBSCRIPTION

COMPUTER SUPPLIES

EQUIPMENT MAINTENANCE

PARK SUPPLIES

STREET SUPPLIES

BLDG MAINT SUPPLIES

PARK SUPPLIES

95.09
44.97

l_30.35

233.29
153.87
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VEI|DOR NAI'IE

CITY OF MOIITEREY PARK

FINAIJ WARRANT REGISTER

COITNCIL I'IEETING DATE Otl02/2020

PRIISTED WARRANTS

A}'OI'NT DESCRIPTTONACCOTINT

0060-801-4211-23500

0010-801-3115-38400
00r_0 - 801 - l-801 - 3 840 0

0110-801-4202-23500

0010-801-421_0-38100

0010-801-4210-381_00

0010-801-3L04-22750

0075-4s0-007s-08530

0010-80r--1403-31400
00r-0 - 80 r- - 14 03 -3 l-9s 0

0010-801-651_7-23100

00 l-0 - 801 -42 l_0 - 23 050

0 0 1_ 0 - 8 01 - 4 21,0 - 23 050

0010-80r--4210-230s0
0010-801_-42ao-23400

0010-801-42r0-23400
0 010 - 801_-4 2LO-241,00

0 010 - 8 01- 4 21,0 -24L00
oo22 - 80'J,- 4206 -24t00
0022 - 801,- 4202 -22400
0022- 80L- 4202 -23900

GRAND PRIX TIRE & AUTO CENTER

GRM INFORMATION MANAGEMENT

IIANSON AGGREGATES

IIAROLD'S KEY SHOP, INC

HAS-UWC

HINDERLITER,DE LLAMAS & ASSOC.

HOME DEPOT U. S.A. , INC

** Indicates an AcH-Payment transaction

12/25 /20L9 72 221-.:1-6 PM

DOC MANAGEMENT SI]BSCRIPT]ON

STORAGE & USER FEE-NOV

805.26 STREET REPAIR

623.55 TIRES

291.00
243.O0

1.00
1-7 .52

27 .38

KEY/LOCK SERVTCES

KEY/LOCK SERVTCES

KEY/LOCK SERVICES

CONTRACT SERVICES-SALES TAX

CONTRACT SERVICES-SALES TAX

P.O

20-0034
20-0005

20-0:-21,

20-0La2
20-0r_91

20-019r_

20-01_9r_

20-0a91

CIIECK #

3264L2

32541,3

32641,3

3264L4

1083 **
l_083 **
1083 **

3264Ls

3264L6

3264L6

TOTAIJ

5l_7. s1

623.56

534.00

806.26

45.90

300.00

3, 048.90

3OO.OO SECUR]TY DEPOSIT REFI]ND (TRUST

1,513 .35

1,535.54

]-3.s2
t_0s.17

384.44
25.46
23.60

223.60
78.77

154.22
l-17.58

7l_.83

r_01.65

326477

3254L7

326477

3254L7

3264a7

3264L7

32641,7

32541,7

3254L7

3264L7

3264L1

PARK SUPPL]ES

BLDG MATNT SUPPLIES

BLDG MAINT SUPPLIES

BLDG MATNT SUPPLIES

BLDG MAINT SUPPLIES

BLDG MAINT SUPPLIES

BLDG MAINT SUPPLIES

BLDG MAINT SUPPLIES

STREET SUPPLIES

STREET SUPPLIES

STREET SUPPL]ES
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CITY OF MOIITEREY PARK

FINAL WARRANT REGISTER

CoIJNCII, MEETING DATE OL/O2/2O2O

PRINTED }TARIIilNTS

AMOI'NT DESCRIPTIONVENDOR NAME ACCOrIlf,t

HOME DEPOT U. S.A. , INC 0010-801-3210-381_00

0010-80r_-3230-39700

HUGHES NETWORK SYSTEMS, LLC 0010-801-3230-32050

YUPO BOB HI]NG 0010-80r--3]-20-223ao
0 0 1 0 - 8 0 l- - 3 1,20 - 2231,0

0010 - 801 - 3 L20 - 223'J.O

.]CL TRAFFIC SERVICES oo22-80L- 4206 -23800
0022-801,-4206 -23800

0022-80L-4206 -23800

JHM SUPPLY INC 0 010 - 8 01- 5 51,7 -22L00

GUSTAVO ,JIMENEZ JR 0 010 - 80l_ - 3 I1,2 -223't 0

0010-801-3L1,4-22370

,JOITNSON CONTROLS F]RE PROTECTTON 001_0-801_-4210-38400

KEYSTONE IIN]FORM CENTERS 0075-450-0075-08420

TO{IGHT COMMUNICAT]ONS INC 0 010 - 8 01_ - 3115 - 3170 0

0362-801-3115-31700

KRONOS TNCORPORATED 0010-801_-3210-24150

L N CURTTS & SONS 0010-801-321_0-38400

** Indicates an AcH-Payment transacLion

L2 / 26 / 20:-9 1-2:2L: 15 pM

r_r-5.91

23t.06

170.18
96.22

r_54.09

L,768.43
608.2a
352.04

85.09
85.09

1,537.50
I ,952 .50

151.93 SATELLITE SERVICES_EOC

FTRE SUPPL]ES

FIRE SUPPLIES

RE IMBURSEMENT _UNI FORM

RE IMBURSEMENT _T]NI FORM

RE IMBURSEMENT -t]N] FORM

STREET SUPPLIES

STREET SUPPLIES

STREET SUPPLIES

2.57 PARK SUPPLIES

P.O

20-0089
20-0089
20-0089

20 - o032

20-oo32

CIIECK *

3264r7
32641,'1

326418

3264a9

32641"9

3264l-9

TOTAL

L , 546 .82

151.93

420.49

2 ,728 .68

2 .57

170.l_8

1,L57.3L

102 .58

10, 500 . 00

5t .28

1084 **
1084 **
1084 **

1,,1-67.31- ALARM SERVICES CALL

102.58 I]NIFORMS-GUZMAN (TRUST)

20-0L01 1085 **

1085 **
1086 **

326420

32542L

UNIFORM REIMBURSEMENT

I]NIFORM REIMBURSEMENT

1T MANAGEMENT SERVICE

IT MANAGEMENT SERV]CE

326422

326422

57.28 FTRE_TELESTAFF SOFTWARE l_087 **

551..50 BREATHING APPARATUS PARTS 1088 **
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VEIIDOR NAME ACCOUT{T

LANGUAGE LINE SERVICES 0010 - 801- 3't L2-32050

LEADER INDUSTRIES 0010-801-3220-38400
0010-801-3220-38400

WILLIAM LEON 0r-36-801-3101-33250

LINCOLN EQUIPMENT INC 0109-801-55La-22750
0010-801-6503-23050
001_0 - 80 r-- 5503 -23 0s 0

MAK FTRE PROTECTION ENGINEERING & ( OO1O_80]--3205-31950

0010-801-3205-31950
0010-801-3205-31950

MARTLYNN HARA 0022-80L- 4202-22300

MARTPOSA LANDSCAPES, INC 0010-801-5515-31190

REBECCA MINOR 001_0 - 801_ -3 L0 4 - 223L0

0010-801-3]-04-223L0

MTSSION SUPER IIARDWARE 0010 - 80r_- 32 r-0 - 3 8 100

MOKR], VAN]S & ,JONES LLP 0062 - 8 01 - s r_0r_- 3 5550

MONOPRTCE, INC 001_0-801_-3a14-2L350

** Indicates an AcH-Payment transaction

12/26/20L9 L2.2L:16 PM

CITY OF MOIITEREY PARK

FINAL WARRAICT REGISTER

corrNcrl UEETTNG DATE 0L/02/2020

PRINIBD WARRAIITS

AMOI'!rT DESCRIPTION

1.6.92 INTERPRETATION SERVICES

1,3L2 .85

858.82

376 .58

42t .57

L84.L2

3, 8r_6.53

255.00
2ss.00

]-L8.47

118.51

AMBULANCE PARTS

AMBULANCE PARTS

L67,83 STREET UNIFORMS

9, 832.00 LANDSCAPE MAINTENANCE

90. OO POST TRAIN]NG

FIRST AID SUPPLIES

POOL CHEMICALS

POOL CHEMICALS

FIRE PLAN CHECK

FIRE PLAN CHECK

F]RE PLAN CHECK

EQUIPMENT RETMBURSEMENT

EQUIPMENT REIMBURSEMENT

P.O

20-00s8
20-0058

20-00sr_

20-0051
20-0051

20-jto4

CIIECK #

326423

326424

325424

32642s

326426

325426

326426

325421

326427

326427

326428

1089 **

326429

325429

326430

32643t

TOTAL

551_.60

76.92

2 , L8t .61

90.00

982.21

4 ,325 .53

1,57 .83

9 ,832 .00

236.98

L1- .42

1, 510 . 00

11..42 STA 51 L]GHT BULBS

l_, 6r-0 .00 cLArM EXPENSES

8-J..27 TONER 326432
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VENDOR NAI{E ACCOUICT

MR. ROOTER PLUMBING 0010-80l_-4210-38100

NADA BUS, INC 010 9 - 80r- - 55 11 - 4 t_2 00

MARGARET NALBANDTAN 01s9-80r--5507-31920

NATIONAL BUS]NESS FURNITI'RE, LLC OOlO_80].-4212-22700

NET TRANSCRIPTS INC 0010 - 8 0l_ -3 L0L-22750

NEW CENTURY MOTORSPORTS LLC 0060-80r--4211-38400
0050-801-4211-38400
0050-801-4211_-38400

OIREILLY AUTO PARTS, LLC 0050-80r--3210-38400
0060-801-321_0-38400

0050-801-42L1,-23500

OCLC, TNC 0010-801_-6003-31700

00r_0-801-6003-31700

OFFICE DEPOT TNC. 00 92 - 801 -42L2-2L3s0
0 0 92 - 8 0 l- - 4 2L2 - 21,3 5 0

0092 - 801_-42]-2-2]-350

oo92- 80'J.- 421,2 -2a3sO

0010 - 801 -4209-22750
00l-0- 801- l_ 406-2L2so

** Indicates an ACH-Pa)ment transaction

CITY OF MOITTEREY PARK

FINAI, WARRAIIT REGISTER

corrNcrL MEETTNG DATE 0L/02/2020

283.45
283 .45

1-94 .90

PRINTED WARRA!{TS

AI{OI'NT DESCRIPTION

4,281..69 PLUMBING SERVICES

1,015.00 LANGLEY SENIOR TRIP

I42.7'7 INSTRUCTOR_RECREATION CLASS

3L3.28 FILE CABINET

LI.94 POL]CB TRANSCRIPTION SERVICES

P-O CITECK #

20-0186 1090 **

326433

1091 **

4092 **

326434

20-0L96
20-0L96
20 - 01,96

20-00r-6

326435

325435

326435

326436

325436

326437

326437

326437

326431

326437

325437

1093 **
l-093 **
1093 **

TOTAI,

81- -27

1- ,28L .59

l_, 0r-5 . 00

1-82."7'7

313.28

11 .94

761.80

41- .59

2 ,382 .54

3 .60

12.82
25.L'7

r,194 .32

r, L9L .32

T]NIT 104-R&R REAR TIRE

UNIT 104_R&R REAR TIRE

UNIT 122-BATTERY

BATTERY TERMINAL_-ENGINE 51

FUEL FILTER_-ENGINE 52

I]NIT 989- TI'RN SIGNAL CAM

LIBRARY CATALOG]NG SERVICE

LIBRARY CATALOGING SERVICE

46.4L

38.31_

43.78
L9.74

1,02.26

2L.90

OFFICE

OFFICE

OFFICE

OFFTCE

OFFICE

OFFTCE

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPL]ES

N
ro
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CITY OF ![O!{TEREY PARK

FINAL WARRANT REGISTER

coltNcrl I{EETING DATE OT/O2/2O2O

PRINTED WARRAIITS

AI{OI'If,T DESCRIPTIONVENDOR NAME

OFFICE DEPOT INC

ACCOtnTT

0 0l_0 - 801- - 1 407 -2L250
0010 - 801 - 180r_- 2 r-250

0010-801-6502-2L2s0
001_0 - 80 l- - 5 006 -22450

0 010 - 8 01- 5 0 01- 221_5 0

0 1_53 - 80r_ - 500s -213 50

0163-801-5005-21350
001_0-801-6004-22450

00r_0-801-5001-21350

0010-801-5001_-213s0

001-0-801-3230-2L250

0 0 r-0 - 8 0 1- - 3 2t0 - 21,3 5 0

0010-80i_-3LL4-2a250
0010-801-3t1"4-2L250
0010-80t_-3LL4-2L350
0010 - 80 r_ - 3 1r_4 -2 13 5 0

0 0r_0 - 80r_ - 32 0 1 -213 00

001_0-801-320L-2L350

0010-801-320L-2L350
0010-80l_-320L-2L350
0 0 1 0 - 8 0 l_ - 3 2L0 - 21"3 50

0 0 t- 0 - 8 0 l_ - 3 LL4 - 2L2s0

0010-801-3114-2i-350
001-0 - 801-- 5 502 -2L350
0 0 1- 0 - 8 0 1 - 4 21,3 - 2a3 50

0010 - 8 01 - 42L3 - 21.350

00 1_0 - 801 -42L3-2L350
0010 - 80 r_ - 32 r_0 -2 r_3 0 0

0010-801_-4209-2a350

25.55
25.54
25.54
75 .73

50.02
l_0.41-

5L6.95
73.49

I42.33
2L.89
54.59
48.43

5 .49

LL8.23

17.51
348.11_

54.L9
L4.76

4 .92

LL.72
18.50

220.04
581.93
61.90
1_0 .15

55.58
23.53

1-73.52

174.99-

325437

326437

326437

326437

326437

326437

326437

326437

326431

326437

326437

32543?

326437

325437

326437

326437

326437

326437

325437

326437

326437

326437

326437

326437

326437

326431

326437

326437

325437

OFFICE

OFF]CE

OFF]CE

OFFICE

OFFICE

OFFICE

OFF]CE

OFFICE

OFFICE

OFFICE

OFFICE

OFFICE

OFFICE

OFF]CE

OFFICE

OFFICE

OFFICE

OFFICE

OFFICE

OFFICE

OFFICE

OFF]CE

OFFICE

OFFICE

OFFICE

OFF]CE

OFFICE

OFFICE

CREDIT

SUPPLIES

SUPPLIES

SUPPLlES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPL]ES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPL]ES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLTES

SUPPL]ES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPL]ES

SUPPL]ES

SUPPLIES

P. O. CIIECK #

20-0075
20-0075

20-0075
20-0075
20-0075
20-0075
20-0075

TOTAL

1,2 /26 /20L9 1-2 :21-: 17 PM

20-o075
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CITY OF MOI{TEREY PARK

FINAL WARRAIflf REGISTER

COI'NCIL MEBTING DATE OL/02/2020

PRINTED WARRAISTS

A!{OI'NT DESCRIPTIONVENDOR NAME ACCOI'lfrT

OFFICE DEPOT INC 001_0 - 801 - 5505 -2 l_250

0010-801_-5505-2]-250

ANTHONY PACHECO 0092-701-0092-07520

PACIFIC TELEMANAGEMENT SERVICES OO1O-80]--6502-32050

PARKHOUSE TIRE SERVICES, INC. 0050-801-42I1,-23500

PERFORMANCE ELEVATOR CONTRACTORS I} O O ]-O - 8 O 1 - 42 ]- O - 3 84 O O

0010-801-4210-38400

PREFERRED ALLIANCE INC o 010 - 801- l_80 r_ - 3 1900

PRIORTTY LANDSCAPE SERVICES 0344-801--5002-99290

0344-801-5002-99290
0344-801-5002-99290
0344-801_-s002-99290

0344-801_-5002-99290

0344-801_-s002-99290

PYRO-COMM SYSTEMS, rNC 0010-801_-6001-38400

R & M HANSEN ENTER OO1O-80]--3]-O4-2275O

R.C.A. TNVESTMENTS, rNC. 0050-801-421_1,-38400

RCF BUILDING MATERIALS 0175_80]--55].5-23050

** Indicates an AcH-Payment transaction

12/26/2Oa9 12z2-t :17 PM

83.29-
L28 .97 -

CREDIT

CREDIT

ELEVATOR MAINTENANCE

ELEVATOR MAINTENANCE

P.O CIIECK #

326437

326437

326438

326439

20 - o].4L 1094 **

TOTAI,

2,792.07

1-29 .43

153 .00

810.L2

49s.00

81 .42

9,943.56

135.00

222 .07

143.84

1.29.43 METER SERVICE CREDIT

153.00 PAY PHONE SERVICE

870.12 TIRES

t_55.00

330.00

2 ,320 .0O

994.52

2,320.00
994.52

2,320.O0
994.52

LANDSCAPE

LANDSCAPE

LANDSCAPE

LANDSCAPE

LANDSCAPE

LANDSCAPE

SERVICES

SERVICES

SERVICES

SERVICES

SERVICES

SERVICES

1096 **
1095 **
1095 **
1096 **
1096 **
l_095 **

8L.12 DR]VER TESTING

20-oL16
20 - 01,7 6

l_095 **
1095 **

326440

135.00 FIRE ALARM MONITORING

222.07 BATTERIES

743.84 SERVTCE-UNTT I22

1097 **

1098 **

l_099 **

T3.4T PROPANE

20-016s

32644L
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VENDOR NA}!E ACCOI'NT

REFRIGERATION SUPPLIES DISTRIBUTOR OOlO-801_421,0-23O5O

REIMAGTNE YOUR HOME 00r"0-801-4210-23050

RODNEY RICIARDS 0010 - I 01 - r_801_- 3 94 00

RIVERSIDE COUNTY SHERIFFS DEPT 0135-801-3101-33250

RKA CONSULTING GROUP 00r_0-801-42L2-3L950

S C FUELS 0 05 0 - 8 0 l_ - 4 2L1_ - 2225 0

ROBERT T. SCOTT 00r_0 - 801- 32 r_0 - 3 r-900

sF MOBTLE-VrSrON, INC. (FORMALLY m 0010-801_-31-15-38400

SHRED-]T US 'fV LLC 0010 - 8 0l_ -3 r_r-4 - 3 8400

SIEMENS TNDUSTRY, ]NC 001_0 - 8 0t_ -4210 - 3 8100

SMARDAN SUPPLY COMPANY 0 010 - 8 01- 4 21,0 -23300
001_0 - 801-4270 -23050

0010 - 80 l_-42L0 -23300
0010 - 80 l--42L0 -23300

soNsRAY MACHTNERY LLC 0050-801_-421_1_-23500

0 060 - 801-42rL-37300
** Indicates an ACH-Pa)zment transaction

CITY OF MONTEREY PARK

FINAL WARRAI{T REGISTER

coltNclr, MEETING DATE OL/02/2O2O

288.18
636.46
237 .57

r_,335.80

PRINTED WARRAITTS

AMOI]I{T DESCRIPTION

253.55 BLDG MAINT SUPPLIES

1,301.95 WINDOW COVERINGS

1, 152.00 TUTTION REIMBURSEMENT

732.0O POST TRA]NING

2,752.23 GEOTECH-COLLEGE VIEW DR

438.57 FUEL

75O. OO FIRE TRA]N]NG

2,310.00 SOFTWARE- MOB]LE VTSION SERVER

41.7.67 DESTRUCTION SERVICES

1.,225.0O DESIGO PROGRAMMING SERVICE

6s8.86
1, 781 . 88

BLDG MAINTENANCE SUPPLIES

BLDG MAINTENANCE SUPPLIES

BLDG MAINTENANCE SUPPLIES

BLDG MA]NTENANCE SUPPLIES

W]NDOW KITS-UNIT S561

BACKHOE RENTAL

P-O CHECK #

1100 **

326442

326443

326444

20-0244 325445

20-00L4 1101 **

326446

1102 **

1103 **

325447

326448

326448

325448

326448

326449

325449

TOTAL

L3 .47

2s3 .55

1,301.95

1, r_52 . 00

132 -OO

2 ,752 .23

438.57

750.00

2, 310 .00

41_7 .67

r,225 .00

2 ,499 .01,

1-2/26 /201-9 !2 :2L :17 PM

20-0026
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CITY OF MONTEREY PARK

FINAL WARRANT REGISTER

coIINCrr, I{EETTNG DATE OL/O2/2020

PRINTED WARRAISIS

AMOINflT DESCRIPTIONVEIIDOR NAIIIE ACCOUT{T

SONSRAY MACHINERY LLC

STATUS ONE MEDICAL ]NC

T&GGLOBALLLC

THOMSON REUTERS (LEGAL) INC

TIFCO INDUSTRIES, INC

TITO AUTO TR]M

TOM'S CLOTHING & UNIFORMS INC

** Indicates an AcH-Payment transaction

1-2/26 /201-9 L2 :2!: 1-7 pM

0060-801-4211-23500
0050-801-4211-38400

0 01_ 0 - 8 01- 1802 -22750

00r_0 - 80 1 - 6sr_6 -3 1190

0010-801-3104-391"00

0 05 0 - 80i- -42l.1, -23500

0 050 - 8 0l_ - 42L1. - 3 840 0

0060-801-4211_-38400

0075-450-0075-08420
0075-450-0075-08420
0075-450-0075-08420
0075-450-0075-08420
0075-450-0075-08420
0075-450-0015-08420
007s-450-007s-08420
007s-4s0-0075-0842a
0075-450-0015-08420
0075-4s0-0075-08420
0 010 - 8 01- 31,0L-22320

0 010 - 8 01- 4 209 -2231,0

0 010 - 8 01- 4 209 -2231,0

0010 - 801 -4209-223L0

86.29 FIRST AID SUPPLIES

2,25O.O0 HOLIDAY DECOR

636.55 INVEST]GATION INFO-NOV 2019

T61.22 SHOP SUPPLIES

L2.1"3

51-0 .21

240.00
240.00

LATCH-I]NIT 099

REPAIR HYDRAULIC LEAK-UNIT 099

FLEET REPATR-UN]T 1.23

FLEET REPAIR-UNI"I L25

20-0026
20-0026

325449

326449

l_104 **

326450

326457

1l_05 **

326452

326452

P.O. CIIECK # TOTAIJ

2,953.O8

86.29

2 ,250 .00

636.5s

1-6'7 .22

480.00

59.13
59.13
59.13
59.13
59.13
59.l_3

s9.l-3
59.13
59. r-3

59.13

309.87
1-66.44

298.94
39.42

326453

325453

325453

326453

325453

326453

325453

326453

326453

326453

326453

326453

326453

326453

UNIFORMS-D

UNIFORMS-D

I]NIFORMS_N

UNIFORMS-C

UNIFORMS-A

UNTFORMS-K

UNIFORMS-,f

IJNIFORMS_S

IJNIFORMS-M

UNIFORMS_R

T]NIFORMS_M

UNTFORMS_M

UNIFORMS_.]

UNIFORMS_R

POON

NGUYEN

NGUYEN

SANCHEZ

GARCIA

STRONG

KATAKANYA

TRAN

CHUANG

LEE

THANMAVOLGSA

AGUILAR

HERNANDEZ

RIVAS
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CITY OF MONTEREY PARK

FINAI, VIARRAIIT REGISTER

corrNcrl MEETTNG DATE 0L/02/2020

PRINTED WARR.JAIITS

AMOITI{T DESCRIPTIONVENDOR NAilE ACCOI'NT

TOMIS CLOTHING & UNIFORMS INC 0010-801-31,O2-223L0

0010-801-3L03-2231,0

0010 - 801_ - 3 t03 - 2231,0

0010 - 8 0l_ - 6 5a7 - 2231,0

TOM'S MEN'S WEAR & UNIFORMS, ]NC 0 0 l_ 0 - 8 0 1 - 3 21,o - 2231,0

00 r_0 - 8 01 - 3 21,0 - 223L0

00 l_0 - 80l_ -3 2L0 -223L0
0010-801-3270-223L0
001_0 - 801- - 3 21-0 -223]-0
0349-801_-3201-39400

TYLER TECHNOLOGIES, INC 0053-850-5004-99055
0010-801-5004-99067

UC REGENTS 0010-801-3220-39400

ULINE, INC. 0050-801-3210-38400
0010-801-42L4-21,3s0

V&VMANUFACTURING INC 0010-801-3:-0a-22320

VETERAN BUILDING MATNTENANCE & SUPI OOlO-801-5505_22]-50

VONG MEKDARA 0075-4s0-0075-08530

wLcAN MATERTAL CO 011_0-801-4202-23600

0l_10 - 8 01-4202-23600

** Indj-cates an AcH-Payment transaction

1-2 /26 /20:.9 t2:2I:17 PM

526.65
41.0s
t6 .43

300.00

5'78.L2

2r-9.00

r45 .52

702.95
35L .41

328.50

t6,r87.92
1,003.31_

548.57
l-12.00

204.51,

286.05

UNIFORMS_L

UNIFORMS-D

UNIFORMS-F

UNIFORMS-.f

RODRIGUEZ

SALAZAR

DUKE

RODRIGUEZ

P.O CIIECK #

326453

3264s3

326453

326453

20-0190
20-01_90

20-0r_90

20-0190
20-0r-90

TOTAL

2,290 .Lr

2 ,325 .66

1,7 ,]-9L .23

3 , O28 .32

660 .57

597.55

673 .67

300.00

UNIFORMS-K. LEASURE

I]NIFORMS-N. LIMA

I]NIFORMS-J. CIIANG

I]NIFORMS-C. KILBURN

I]NIFORMS-,J. WONG

UNIFORMS-NEW HIRES

ERP IMPLEMENTATION

POLICE SOFTWARE IMPLEMENTATION

N]TRILE GLOVES

METAL RfM TAGS

ASPHALT

ASPIALT

20-0202 326456

325454

326454

326454

325454

326454

326454

3,O28.32 FIRE-CONTINUED EDUCATION

19-0399

20-0151

20-0222
20-0222

326455

326455

325460

326460

1-105 **
1105 **

597.55 POLICE BADGES

673.67,JANITORIAL SUPPi,IES

3OO.OO SECUR]TY DEPOS]T REFUND

326451

20-0L75 326458

326459
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CITY OF MONTEREY PARK

FINAL WARRAIIT REGISTER

conNcrL MEETTNG DATE 0L/02/2020

VENDOR NAME ACCOUICT

WALTERS WHOLESALE ELECTR]C CO

WARREN D]STRIBUTING, ]NC

WEST COAST ARBORISTS, INC

WESTCO SERVICE COMPANY

WHITE NELSON DIEHL EVANS LLP

WITTMAN ENTERPRISES

** Indicates an ACH-Pa)rment transactj-on

t2 / 26 / 201-9 !2 : 2L: l- 7 PM

PRINTED WARRAIITS

A}TOI'lfrT DESCRIPTION

L00.72
r-45.08

BLDG MAINT SUPPLIES

BLDG MAINT SUPPLIES

UNIT 057-BATTERY ASSY

UNIT 029_SPARK PLUGS

W]PERS

WIPERS

UN]T OO6-BELT PULLEY ASSY

UNIT 006-BELT IDLER PULLEY

UNIT 985-SPARK PLUGS

I]NIT 937-SENSOR ASSY

UN]T 989-TlSrG SWTTCH

UN]T 954-BRAKE ROTORS

CREDTT

CREDIT

CRED]T

25,854.30 TREE MAINTENANCE-10/0L-15/1-9

100 .25

247 .83

L06.22
41.50
34.03
29 .30

r-07 .31

65.18
135.01_

98.07
12 .00-
L2.00-
82.18-

20-0L77
20-0t77
20-0L77
20-0'J.77

20-0r11
20-0I77
20-oL'|1
20 - 0I71
20-0171

20 - ot't 7

20-o]-77

20-01,77

20-0a77

1107 **
l_107 **
1107 **
1l_07 **
1107 **
1l-07 **
l-107 **
1l-07 **
1107 **
l-107 **
1107 **
1-107 **
l_l-07 **

00 10 - 801_ -4 2]-o-23400

0010 - 80 1_ -42L0-23400

0050-801-4211-23500
0060 - 8 0l- -421,t- 2350 0

0060-801-4211_-23s00

0060-801-4211-23500
0060-801--42LI-23500
0060-801-421,L-23s00
0060 - 80r_ - 421r_-23 500

0050-801-42).L-23500
0060-801-4211-23500
0050-801_-42L]--23500

0 05 0 - 801_- 42aI-23500
0060-801-4211-23500
0060 - 80 l_ -4 21a-23500

0 010 - 80r- - 5515 - 3 1t_90

00 l_0 - 801 -42 r_0 - 3 8r-50

00r_0-801-4210-38150

0010-801-1403-31800
0092-801-1-403-31800

001_0 - 80 l- - 3 220 -31,400

754.00
L,244 .O0

2 , 965 .0O

495.00

BLDG MAINT SERVICES-CITY IIALL

BLDG MAINT SERVICES-SHOP

AUDrr 6/30/20L9
AUDIT 6/30/20a9

P,O

20-0103

20-o2ao
20-o2to

CHECK #

32646r
32546]-

1108 **

1109 **
l_109 **

326462

326462

TOTAL

490 .55

245.80

860.52

25 ,854.30

1, 998 . 00

3,450 .00

5, 852 .00

t.J
(,t

5,852.00 AMBULANCE B]LLING SERV]CES 20-0069 326463
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CITY OF MONTEREY PARK

FINAI, WARRA}flT REGISTBR

conNcrl MEETTNG DATE OL/O2/2020

PRIIf,TED WARRJAIITS

AITIOTNE DESCRIPTIONVENDOR NA![E

BOB WONDRIES FORD

YAN WANG

PETER YUNG

ACCOUI$T

0050-801-421,L-23s00
0060-801-4211_-38400

00 92 - ?01_- 0 092-01520

001_0 - 80 t_- 3 1,o3 - 22310

0010-80r_-3103-22310

TOTAI, FOR REGULAR WARRANTS

PRINTED

ACH-PAYMENTS

l_08.49

359.98

2L8.L4
220.95

8Lt,535 .94
98, 888 . 63

MA]NTENANCE

269.O0 METER SERVICE CREDIT

MODULE

IINIT 123

RE IMBURSEMENT- UNI FORM

RE IMBURSEMENT - LINI FORM

P.O

20-0030
20-0030

CHECK *

326464

326464

32646s

326466

326466

TOTAL

468 .47

259 . OO

439.09
gLO,524.57

(,
ot

1-2 / 26 / 2ot9 i.2 :23_: 17 pM
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CITY OF IIOIITERBY PARK

FINAL WARRAI{T REGISTER

COI'NCIL IIEETING DATE OL/02/2020

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

FOR PREPAID WARRANTS

FOR PRINTED WARRANTS

FOR ACH-PAYMENTS

WARRANTS

VOID CHECKS

PREPATD CHECKS

ACH-PAYMENTS PRINTED

CHECKS PRINTED

CHECKS ISSUED

$553, 1 32 .58
$811, 635 . 94

$98, 888 .53
iI,473 ,657 ,25

1

56
42

97

195

L2/26/20]-9 !2:2L:17 PM
6
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CITY OF MOIITEREY PARK

FINAL WARRJNflT REGISTER

conNcrl !{EETTNG DATE OL/02/202O
FI'IID SI]MMARY

PREPAID PRINTEDFI'ND DESCRIPTION

GENERAL FUND

STATE GAS TAX FI]ND

REFUSE FIJND

CITY SHOP FUND

GENERAL LIABILITY FUND

TECHNOLOGY TNTERNAL SERV FUND

PAYROLL CLEARING ACCOUNT

I,AW ENFORCEMENT/FTRE DIF FUND

SPECTAL DEPOSITS FI]ND

WORKERS COMP FUND

WATER FUND

WATER TREATMENT WQA-EPA FUND

OPA PROPOSITION A

MEASURE R FT]ND

POST

HOME HOUS]NG PROGRAM

RECREATION FI]ND

ASSET FORFEITURE-.TUSTICE

CAL LIBRARY LITERACY SVC GRANT

CDBG FI]ND

MAINTENANCE DISTRICT 93-]-

MAINTENANCE GRANT (075)

ELAC INSTRUCT]ONAL SERV PROG

ASSET FORFE]TURE - TREASTIRY

ASSET FORFEITURE - STATE

ASPHALT/CONCRETE INCENTTVE

HOMELAND SECURITY ST OT GRANT

0 010

0022

0 043

0060

oo62

0053

0065

0071

0075

0080

0092

0093

0r_09

011_ 0

013 5

01-52

015 9

016 0

0 153

01-69

0r76

o344

o349

0362

03 63

042L

u4t3

1-20 ,333 .4r
524.53

4L5.55

13, 091.11

0.00

0.00

549.49

97,874.45
7,L70.82

9]-,7sL.94
L,239.43

0.00

59. s3

148, 958 . 00

0.00

5 ,752 .50

697.52-
4 , 664 .00

0 .00

1_23.75

0.00

0.00

4,677 .78

0.00

6,877.O0

59,741 .00

0.00

L63,349.64
3,3L1 .93

457 ,024 .57

17,780.40
1, 610.00

15,L87 .92

0.00

0.00

L ,293 .88

0.00

9 ,442.'73
28, 335 . 00

L78 ,9O4 .45

r,295 .82

1, 803 . 12

4,150 .00

L82 .77

3 ,12L.88
527 .37

0.00

13 . 4l_

9,943.56
328.50

8,952 .50

0.00

0.00

2,378.L2

283, 683 .05

3 ,842 .46

457 ,440 .L3

30, 871_.51-

L, 510 . 00

76 ,1"87 .92

549.49

97,874.45
8,454.70

9I,75a.94
L0 ,652 .L5

28, 335 .00

L78 ,913 .98

1-50,254.82

r-,803.12

1_0, 502 . 50

514.8s-
7,785.88

527 .37

]-23 .75
'J-3.4I

9 ,943 .56

5 ,006 .28

I,962 .50

6 ,871 .OO

59 ,747 .00

2,378.a2

TOTAL

(,
@

1-2/26 /201,9 L2 :21: 17 PM PAGE 3]-Page 50 of 331



TOTAI,

CITY OF IIONXEREY PARK

FINAIJ TIARRAIrI REGISTER

colrNcrl, IIEETTNG DATE OL/02/2O20

FI'ND SI'MIIARY

PREPAID

553,132.58

PRIIflfED

9L0,524.57

FI'![D DESCRIPTION TOTAL

L,473,55'1 .25

L,
\o

12/26/20L9 L2z2L:17 PM PAGE 32Page 51 of 331



FINAL WARRANT REGISTER

January 15,2O2O
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CITY OF MOIITEREY PARK

FINAL WARR,AT{T REGISTER

COI'NCIL MEETING DATE OLlLs/2O2O

VEIIDOR NA}IE

AEF SYSTEMS CONSULTING, INC

BRENT ARCHIBAI,D

AT&T

AT&T

ACCOI'NT

0063-850-5002-99072

0135-801-310r_-33250

0010-801--3tL2-32050
0022-80L- 4206 -32050
0092-801_-4222-32050

001_0-801-3113-32050

0010-80r_-3201-32050

001_0-801-1301-32050

0010-801-1404-32050
001_0 - 801 - l_4 08 -32050
0010-801-t-801-32050
001_0 - 801- 3 ]-1,2 -32050
0010-801-3113-32050
001_0-801-3114-32050

001_0-801-3201-32050

00 10 - 801 -4209-320s0
001_0-801-5001-32050

0010-801-5502-32050
0010 - 801_- 65r-7 - 32050

0022- 80L- 4206 -32050
0043-80i--1404-32050
0092-801_-1404-32050

0092-801-4222-32050
0l_09-801-5511-320s0
0159-801-140s-32050

PREPAID WARRAIITS

A}IOUI{T DESCRIPTIOII

5,377.5O ERP CONSULTING SERVICES

18.00 POST TRAINING

P.O. CHECK #

t9-0342 326468

326442

326483

326483

326483

326469

326469

TOTAL

5, 377 .50

t-8.00

837 .32

1-42 .5L

'Fts

89 .7L

630 .21_

LI1.40

90 .49

52.02

PHONE SERVICE

PHONE SERVICE

PHONE SERVICE

PHONE SERVICE

PHONE SERVICE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

]NTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

INTERNET/PHONE

SERVICE

SERVICE

SERVICE

SERVTCE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERV]CE

SERVICE

SERVICE

SERVICE

SERVICE

2]-.48
1-,I77.29
L,732 .45'

l_9.86

5, 053 . 60

L9.84
2r .48

r , 5t5 .65

296.43
360.L2
188.54
2L.s0

4l-1. s0

852 .87

1,03s.65
380.02
59.53

1_73.96

326484

326484

325484

325484

325484

326484

326484

326484

326484

326484

326484

326484

326484

326484

326484

326484

326484

325484

oI/07 /2020 5 :09:05 pM PAGE 1Page 53 of 331



VENDOR NAME Aecolnf,r

CALIFORNIA ACUPUNCTURE MED]CAL ASSC O O 75 -4 5 O - O O 75 - O 85 3 O

CTIARTER COMMUNICATIONS 00 92 - 8 01 -4 222-32050

0010-801-4210-38400

LUCILLE CHIN 0062 - 801_ - sl_01_ - 3 5550

CSULB FOUNDATION - 0135-801-3101-33250

BILL CUEVAS 0r_3 5 - 801_- 3 10r_ - 33250

DIRECTV, LLC 001_0-801-3230-32050

GABRIEL ESCARSEGA 0r-36 - 80r_ -3 101- 3 3250

ROB]N LOPEZ 0136-801-3101-33250

LUMINARIAS 0075-450-0075-0811-5

]GNACIO MACIAS 0062-801-s101-35550

RUFINO MARTIN 0075-450-0075-08530

MONTEREY PARK CHORUS ]NC 0075-450-0075-08630

MOTOROLA SOLUTIONS, INC

CTTY OF I{OIIIEREY PARK

FINAI, WARRANT REGISTER

COIINCIL IIIEETING DATE OL/L5/2020

r_39.38

279.96

PREPAID WARRAI{TS

AIIIOI'IIT DESCRIPTION

3OO.OO REFI]ND FACILITY DEPOSIT(TRUST)

2,272.00 CLAIM SETTLEMENT

532.00 POST TRAINING

]-8.00 POST TRAINING

L37.24 EOC CABLE SERVTCES

18.00 POST TRAINING

1-8.00 POST TRAINING

2,447.01. EVENT BALANCE (TRUST)

]-25.00 CLAIM SETTLEMENT

3OO, OO REFI]ND FACILITY DEPOSIT (TRUST)

3OO.OO REFUND FACIL]TY DEPOSIT(TRUST)

INTERNET/CABLE SERVICE

INTERNET/CABLE SERVICE

P.O CHECK *

326470

326411

32647L

326472

32648s

326486

325473

3254A',7

325488

325467

326474

326475

326476

TOTAI.

1,3 ,452 .77

300.00

449 -34

2,272.00

532.00

18.00

L37 .24

t_8.00

18.00

2,447 .0!

1_25.00

300.00

300 .00

5 ,728 .30

0L/o7 /2020 5: 09:32 pM

006 0 - 801-42 r_r-- 54 050 5,728.30 POLICE RADIO 20-0242 326489
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VE!{DOR NA!'E ACCOI'NT

MULTI SERVICE TECHNOLOGY SOLUTTONS, 0010-801__5s:-.l -223L0
0010-801_-65L7-223aO

OSCAR NUNEZ 01_36 - 801 - 3 l_01 - 33250

P]TNEY BOWES POSTAGE BY PHONE

RED WING SHOE STORES

CITY OF MONTEREY PARK

FINAIJ WARRAI{T REGISTER

COI'NCIL MEETING DATE OL/L,/2020

PREPAID WARRAI{TS

A!{OI'I{T DBSCRIPTION

225.O0

200.00
SAFETY BOOTS-R. VALENZUELA

SAFETY BOOTS-.]. TIEN

1-8.00 POST TRA]NING

0010 - 8 01 - l_ 403 -32200
0010-801-1406-32200
0010-801-1407 -32200
0010-801--1801-32200

0010-801-1802-32200
0010-801-3101-32200
00i-0 - 801_ - 3 ao2 -32200
0 010 - 8 01- 31,O4-32200

0 010 - 8 01- 31,L3 -32200
0 010 - 8 01- 31,1,4-32200

001_0 - 8 0l_ -3 20L-32200
0010-801-3205-32200
0010-801-321,0-32200
0010 - 801 -3 220-32200

001_0-801-3240-32200

0010 - 801- -42L3 -32200
0 010 - 8 01- 4 21,4 -32200

001_0-801-5001-32200

0010-801-6502-32200
0043 - 801_- r_20L-32200

0043 - 801_-42t2-32200

0075-450-007s-09230

105.70
274.95

52.00
4L.45
13.05
39.00
11.55

3.00
1.50

51.58
L4.70
27 .IO

0.50
2 .65

I72.45
2.50

L7.95
27.45

358. t_0

l_ . l-5

8.15
44.L0

326478

326478

326478

326478

325478

325478

326478

325478

326478

326418

326478

32647 I
32647 I
326478

3264"18

325478

326478

326478

326478

326418

326478

32647 I

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

POSTAGE

P.O CIIECK #

326477

326477

326490

TOTAL

425.O0

1_8.00

1,280.58

0a/07 /2020 5:09:32 PM

0010-801-421,4-22300 2OO.OO SAFETY BOOTS-H. SOLOMON 20-0084 326479
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CITY OF MONTEREY PARK

FINAL WARR,JAI|T REGISTER

corrNcrl ldEErrNG DATE lLlLs/2020

PREPAID WARR.AI{TS

A!{OI'I{T DESCRIPTIONVENDOR NAME ACCOI'NT

RED WING SHOE STORES 001_0 - 801-421,4 - 223 00

0 010 - 8 01- 5 51,7 -22300
0010 - 801_- 5 51,7 - 223 0 0

0175-801-651,6-22300
0175-801-651_5-22300

0 010 - 8 01- 6 s1,5 -22300

0 010 - 8 01- 5 51,6 -22300

0010-801-551,6-22300
00 l_0 - 80 1 - 5 51,6 - 22300

0092-801-4222-22300
0092-801-4222-22300
o092-80L-4223 -22300
0092-801_-4223-22300

0092-801-4223-22300
0092-801_-4223-22300

0092-801-4223-22300

DANNY SALAZAR 0135-801-3101-33250

SPRINT COMMUNICATIONS COMPANY, LP OO]-O-BO1-311-5-38400

STAR TROPHIES & AWARDS 0075-450-0075-08420

UNTTED PARCEL SERVICE 0010-801-3220-32200

VALLEY MAINTENANCE CORP. 0010-801--1407 -38250

0010-801-t_401 -38250

0092-801-1407 -38250

0092-801_-1407-38250

200 .00

200.00
200.00
200.00
189.93
200.00
245.24
245.24-
L99 .27

200.00
246.79
200.00
200.00-
200.00
200.00
200.00

20-0084
20-0098
20-0098
20-0098
20-0098
20-0098
20-0098
20-0098
20-0098
20-0L45
20-0]-45
20-01,45

20-01"45

20-01-45

20-oa45
20 - ot45

32647 9

32647 9

32647 9

326479

326479

326479

326479

32547 9

326479

326479

326479

32641 9

32647 9

32641 9

32647 9

32647 9

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

BOOTS-J.

BOOTS-.T.

BOOTS-M.

BOOTS-M.

BOOTS-M.

BOOTS -,J.

BOOTS-F.

BOOTS-F.

BOOTS-F.

BOOTS-R.

BOOTS-R.

BOOTS-8.

BOOTS-E.

BOOTS-E.

BOOTS-F.

BOOTS-D.

SMITH

RODRIGUEZ

RAMIREZ

RAMIREZ

PEREZ

BARR]OS

MARTINEZ

MARTINEZ

MARTINEZ

RICHARDS

GONZALEZ

VILLARROEL

VILLARROEL

VILLARROEL

DOM]NGUEZ

FERNANDEZ

P.O CEECK #

32549:-

20-oo20 326492

326480

326493

32648I
32548L

32648a

32648L

TOTAL

2,605 .99

18.00

988.08

L,4L4.74

1-6 .54

18.00 POST TRAINING

988.08 MP],S OVER ETHERNET

A, 4L4.7 4 GOLF TOI]RNAMENT PLAQUES (TRUST)

L6.54 DELIVERY SERV]CES

6,408 . 00

7, 053 . 00

9,625.O0
9,525.O0

.]ANITORTAL SERVTCES

,JANITORIAL SERVICES

,fANITORTAIJ SERVICES

,JANITORIAIJ SERVICES
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CITY OF MOI{TEREY PARK

FINAL WARRA}IT REGISTER

conNcrl ![EETrNc DATE OL/L5/202O

VEIIDOR NA}IE

VERIZON WIRELESS

ACCOUTIT

0010-801-1301-32050

TOTAL FOR PREPAID WARRAT{TS

PRINTED

PREPAID YIARRAI{TS

AIrlOItl{T DESCRIPTTON

38.0]- WIREIJESS VOTCE & DATA SERVICE

7l_, 958 . 93

P.O CEECK #

326494

TOTAI,

32,711-.0O

38.0r-

71,958.93

oL/o1 /2O2O 5:09:32 PM PAGE 5 A
(,l
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VEIIDOR NN.IE ACCOUIW

A & R NURSERY 0010 - 801_- 5 5L7 - 221,00

ALLSTAR F]RE EQUIPMENT INC. 0010-801-32]-0-22300

GILBERT ALVAREZ 001-0 - B0l_- 31,04-223A0

AMERTCAIS INSTANT SIGNS, INC 001-0-801-6517-38100

APRIL LOVE CADAO MEYERS/KENNETH K I\ 0050-8Ol_-42AL-384O0

ARAMARK UNIFORM & CAREER APPAREL GI 0060-80l-421-L-2230O
0010-801-3210-39050
0010-801-3210-39050

ATHENS SERVICES 0022-80a-4205- 4L200

0344-801-5002,99290

BAKER & TAYLOR INC 00r-0-801-6005-40000
001_0 - 801_ - 6006 -4 0000

00r_0-801-5006-40000

00r_0-801-5006-40000

BURRO CANYON SHOOTING PARK 0010 - 801-- 3 103 -22520

CALOX, INC 0010 - 801_- 3 220 -24200
00L0-801--3220-24200

0 010 - 801_-3 220-24200

** Tndicat.es an ACH-Payment transaction

0t/07 /2020 5:09:33 PM

CITY OF MOI{TEREY PARK

FTNAIJ WARRAITT REGISTER

COI'NCIL MEETING DATE OLlLs/2020

PRINTED WARR,ANTS

AI,IOI'NT DESCRIPTION

1,095.00 PARK SUPPLTES

440.'14 BOOTS

393.29 I]N]FORM REIMBURSEMENT

r-, 907 . t_8 CITY SEALS

35.00 sMoc cHEcK-IlNrT 908

73 .76

15 .53

l_5 .53

25,325.0O

1, 300 . 00

79.45
IL,52
75.87

L,4L0 .23

29 .75

21_.2s

8.50

BOoK (s)

BooK (s)

BOOK (S )

BOOK (S)

UNIFORM CLEANING

UNIFORM CLEANING

TINIFORM CLEAN]NG

STREET SWEEPING SERVICES

STREET SWEEPING SERVICES

P.O CIIECK *

20-011_0 325495

1110 **

326496

325497

20-0135 326498

l_l_11_ **
l_l_11_ **
1l-11 **

20-0L23
20-oL23

326499

326499

325500

325500

326s00

325500

326501,

1-LL2 **
1l_12 **
7.L7.2 * *

TOTAL

r", 095 . 00

440.14

393.29

r_, 907 .18

35.00

704.82

26 , 525 .00

1-,577.07

320.00

59. s0

9

1

5

t_1 r_

32O.OO POLICE RANGE FEES

CYLINDER OXYGEN

CYLINDER OXYGEN

CYLINDER OXYGEN
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CITY OF MONTEREY PARK

FINAI, WARRANT REGISTER

conNcrL !,!EETrNG DATE 0L/L5/2020

PRIIITED !{ARRAISTS

AIIOI'IIT DESCRIPTIONVENDOR NAI{E ACCOUTIT

CANON FINANCIAL SERVICES, TNC

JIJDY CHEN

C]NTAS CORPORATION NO. 3

CITY CLERK'S ASSOCIATION OF

COBRA FIRE PROTECTION

CRITICAL REACH

CSULB FOI]NDATION -

CURVATURE, INC

DAILY .]OI]RNAL CORPORATION

Indicates an AcH-Payment transaction

00r-0-801-4213-37500
0 0l- 0 - 8 01- 4 212 -37 500

0010-801-1205-392s0
001_0-801-3205-37500

0010-801-3114-37500

0136-801-31-01-33250

00 r-0 - 801_ - 6505 - 22 150

00 r_0 - I 0r_ - 13 0l_-3 94 00

001_0 - 801 - t-3 01 -3 94 00

0010 - 801_ - r-3 01 -3 94 00

0050-801-42Ia-22300

00r-0 - 80 r_ - 3 112 -3 84 00

0135-801-3101_-33250

00r-0 - 801 - 3 1r-5 -3 84 00

001_0 - 801 - 3 l_1_5 -3 84 00

001_0 - 801- 1_3 01 -34050
0092-801-1301-34050
0092 - 80 r_ - r_3 01 -3405 0

0092-801-1301-34050
0010-801-1301-340s0

18.00 POST TRAIN]NG

1.79.69 .]ANTTORIAL SUPPLIES-LANGLEY

587.93
587.93
'J.46.98

L46.98
315.08

r_70.00

70.00
70.00

508.00
580.00

55.88
57.55
't4.t2
82.35
14.1_2

COP]ER

COPfER

COPIER

COPIER

COP]ER

MACHINE

MACHINE

MACHINE

MACHINE

MACH]NE

RENTAL

RENTAL

RENTAL

RENTAL

RENTAL

1113 **
l-l_13 **
1l_l-3 **
1l_13 **
1113 **

MEMBERSHIP-V.

MEMBERSHIP-H.

MEMBERSHIP-C.

CHANG

cHo

TRANG

P.O

20-0r_88

20-01_88

20-0188
20-0r_88

20-o023
20-oo23

20-021,5

20-02Ls
20-021 5

20-02L5
20-02L5

CIIECK # TOTAT

l_, 785 . 90

18.00

]-79.69

3l-0.00

686.15

800.00

520.00

1, 288 . 00

325502

32 55 03

326504

326504

326504

326505

326505

326507

326508

325508

686.15 FIRE SYS/EXTTNGUISHERS SERVTCE

8OO. OO POLICE ANNUAL FEE

52O. OO POST TRA]NING

SERVER MAINTENANCE

SERVER MAINTENANCE

LEGAL

LEGAL

LEGAL

LEGAL

LEGAL

NOTICE

NOTICE

NOTICE

NOTICE

NOT]CE

1l_l_4 **
l_11_4 **
111_4 **
1114 **
111_4 **
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CITY OF !{OIITEREY PARK

FINAI, WARRAI{T REGISTER

COI'NCIL IiIEETING DATE OI/1.5/2O20

PRII{TED WARRAIITS

AMOI'NT DESCRIPTIONVEIIDOR NAME Aecolrlfir

DAILY,JOURNAL CORPORATION 0 01_ 0 - 8 01- 13 01- 31-75 0

0010-801-130r_-31750

0 01_0 - 8 01- 13 01- 3 r-75 0

0 01_0 - 8 0 r_ - 13 01- 3l_75 0

DEPARTMENT OF iTUSTICE 001-0 - 701_- 00r_0 - 03 710

DESERT DIAMOND INDUSTRIES 0092-801_-4223-38400

DIVERSIF]ED ALARM SERVICE 001_0-801-6502-32050

0010-801-5502-32050

GEORGE DUONG 01-59-801-5s07-31920

EL CAMINO COMMUNITY COLLEGE 046s - 80 1 -3 20a-22750

ELLIOTT AUTO SUPPLY CO,, INC 0060-801_-42r1-23s00

EMPIRE CLEAN]NG SUPPLY 0010-801-5001-221s0

WTLLTAM ESTRADA 0010 - 801 -3 11_1_- 3 9400

GARVEY EQUIPMENT COMPANY 001_0-801-5517-23050

GENERAL LOGISTICS SYSTEMS US, TNC. 0010-801_-3205-32200

0 010 - I01_ - l_3 01- 3175 0

GOLDEN STATE WATER COMPANY OO92-801-4222_36300

** Indicates an ACH-Pa)ment transaction

0]-/07 /2020 5:09:33 pM

32.00 FINGERPRINT PROCESSING

1,550.00 WATER SUPPLIES

30. s8

444 .98

2L7.55
175.00

s0.00
135.00

2t.05
15 . 41-

111_4 **

L1_L4 **

l_l_14 **

l_11_4 **

LEGAL NOTICE

LEGAL NOTICE

LEGAL NOTICE

LEGAL NOTICE

MONITORING SERVICE

MONITORING SERVICE

DELTVERY SERVICES

DELIVERY SERV]CES

P.O

20-0109

CHECX # TOTAL

L,222 .33

32.OO

r_, 550 . 00

185.00

L56 -78

391.00

25.43

730 .69

18.00

t73 .54

36 .47

l_11-5 **

326509

1115 **
1l_15 **

3265IO

3265]-4

3255L2

32651-3

3265L4

1117 **

3265]-5

326sL5

156.78 INSTRUCTOR-RECREATION CLASS

39]-.OO F]RE TRAINING .] CHAPMAN

26.43 AIR FILTER

73O.69,JANITORIAL SUPPL]ES-LIBRARY

18.00 POLICE TRAINTNG

L73.54 PARK SUPPLIES

62.55 WATER SERV]CE 3265L5
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CITY OF MONTEREY PARK

FINAT WARRANT REGISTER

COI'NCII, MEETING DATE OL/L5/2020

PRIIITBD WARRAIIIS

AMOI'NT DESCRIPTIONVEIIDOR NA}IE ACCOUTIT

GRAINGER

GRM INFORMAT]ON MANAGEMENT

H & H AUTO PARTS WHOLESALE

}IAAKER EQUIPMENT COMPANY

IIACH COMPANY (AKA ELE

HEALTHFIRST MEDICAL GROUP

HOME DEPOT U. S.A. , INC

** Indicates an ACH-Payment transact.ion

0L/o7 /2020 5:09:33 pM

00 92 - 80 l- -4 222-23400

0010 - 80r- - 1_3 01 -3 l_950

00r-0-801-1801-38400
0010 - 80 t_ - 3 1-14 -3 840 0

0 010 - B 01- r-3 01- 3195 0

006 0 - 801-42]-1,-23500

0060 - 801_-42II-23500

00 92 - 801 - 4223 -33550

00 92 - 801 -4 222-23700

00 92 - 8 01 -4 222-23700

001_0 - 801 - 18 01_ - 3 1900

0060-801-32r_0-38400

0060-801-321_0-38400

00r_0 - 801_ - 32 r_0 -3 84 00

0010-801-321_0-38100

00r_0 - 80 1 - 6sr_7 -23 10 0

0010-80r_-5517-23100

001-0-I01-5s17-23100
0010-801-5517-23100
0 010 - 80r_- 5517-23 l_00

0010-801-551_7-23rOO

T46.87 PARK SUPPLIES

BOX STORAGE CCO HR

STORAGE- DEC 2019

BOX STORAGE PD

WEB PORTAL

I]NIT 078-TRANS OIL FILTER

I]NIT 954-GASKET KIT

718.01- WATER SUPPLIES

r_05.55

36 .t7
280 .46

805.00

28.80
l_5.70

236.6L

l_, 001 .13

WATER ANALYSIS SUPPLIES

WATER ANALYSIS SUPPLIES

P.O- CIIECK #

3265J.7

TOTAL

62.55

L46 . 87

1-,228 .29

44.50

7l_8.01

L,237.14

l_,037.00

20-0053

20-0053

20-0053

20-0053

20-0018
20-001_8

20-0]-]-2

20-011,2

20-01_L2

20-01L2
20-0L]-2
20 - 01,1,2

326518

325sL8

3265L8

3265L8

3265L9

3265L9

326520

325s20

326521

l-118 **

1,037.00 PRE-EMPLOYMENT SCREENING

223.L5
1"52.05-

38. r_5

130.31
2t.90
95.07

100.54
47.53
42.83
6s .6L

326522

326522

325522

326522

326522

325522

326s22

326s22

326s22

325522

F]RE

FIRE

FIRE

FTRE

PARK

PARK

PARK

PARK

PARK

PARK

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPL]ES

SUPPLIES

SUPP],IES

SUPPL]ES

SUPPLIES

SUPPLIES
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CITY OF MONTEREY PARK

FINAL WARRANT RBGISTER

COI'NCII, IiIEETING DATE OI/I5/202O

PRINTED WARRAIITS

AMOI]I{T DESCRIPTIONVEIIDOR NAI{E ACCOU![T

HOME DEPOT U.S.A., INC

CHRISTOPHER HUBERT

INTERWEST CONSULTING GROUP, INC

.]EDA WORKS

fndicates an ACH-Payment transaction

00r_0 - 8 0l- - 5s17-23 l_00

0010 - 8 0t_ * 6sr_7-23 100

0010-801-6517-23100
0010-801-6517-231_00

0 010 - I01- 551_7 - 2 310 0

00i-0 - 80 t_- 55 r_7 -23 100

0022- 80t- 4202 -22400

0022- 801,- 4202 -22400
o022- 80L- 4206 -24]-00
o022- 80L- 4206 -24700
0075-450-0075-08530
0 0 92 - 801--4222-237 00

00 92 - 801_-4222-237 00

00 92 - 8 01 -4222-237 00

00 92 - 8 01 -4222-23700
0092-801-4222-23700
0092-801-4222-23700
0092 - 801 -4 222-237 00

0092-B01-4223-22] 00

0092-801_-4223-23600

0010 - 801_- 3 r_11 - 3 9400

0010-80r_-4214-319s0

0 010 - 8 0l- -4 21_4-31950

01_s2 - 801 - 1405 - 3 l_850

01s2-80r--1405-38650
0r"52-801-1405-38550

L7 .7L

37.03
98.35

9 .49

t_5.85

40 .L4

L1-4 .68

51.59
438.02

34.I7
]-25.23

222.95
6.58

550.71
L2.t8

32'7 .93

21 .8L

LL0 .47

98.39
227 .34

326522

325522

325522

326522

326522

326522

325522

325522

326522

326522

326522

326522

3 265 22

326522

326522

326522

326522

326522

326522

326522

PARK SUPPLIES

PARK SUPPLIES

PARK SUPPLIES

PARK SUPPLIES

PARK SUPPLIES

PARK SUPPL]ES

STREET SUPPLTES

STREET SUPPLIES

STREET SUPPLIES

STREET SUPPLIES

SNOW VILLAGE SUPPLIES

WATER SUPPLIES

WATER SUPPLIES

WATER SUPPLIES

WATER SUPPL]ES

WATER SUPPL]ES

WATER SUPPLIES

WATER SUPPLIES

WATER SUPPLIES

WATER SUPPLIES

20-oLL2
20-0]"L2

20-ota2
20-oLa2
20-0L1_2

20-0L12

P.O

20-0r-85

20-018s

CHECK *

326523

TOTAL

3 ,265 .58

t_8.00

5,425.OO

135.00
5,290.00

877.50
585.00
455.00

]-8. OO POLICE TRA]N]NG

PLAN CHECK SERVICES

PLAN CHECK SERVICES

HOUSING REHAB CONSULTING

HOUSING REIIAB CONSULTING

HOUSING REIIAB CONSULTING

1l_l-9 **
1l_l_9 **

326524

325524

325524
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CITY OF MOIITEREY PARK

FINAL WARRANf REGISTER

conNcrl MEETTNG DATE 0L/t5/2020

PRINTED WARRAIITS

AMOI'![T DESCRIPTIONVEIIDOR NAME

JEDA WORKS

.JOCELIN TORRES

RICHARD KAGEYAMA

KEYSTONE UN]FORM CENTERS

KNIGHT COMMI]NICATIONS INC

ACCOUI{T

0152-801-140s-38550
0152-801-1405-38650
01_s2-801-1405-38550

0152-801--1405-38650

01_52 - 80 t_ - 14 05 -3 8650

01s2 - 80 l_- l_4 05 -3 86s 0

0135-80r--3101-33250

015 9 - 80 l_- 5 50'7 -31,920

0075-450-0075-08420
001_0-801-3L03-223L0

455.00
715.00
455.00
455.00
585.00
520.00

HOUSING

HOUS]NG

HOUSING

HOUSING

HOUSING

HOUS]NG

REIIAB

REHAB

REIIAB

REHAB

REHAB

RE}IAB

CONSULTING

CONSULT]NG

CONSULTING

CONSULTING

CONSULTING

CONSULTTNG

P.O. CIIECK #

326s24

326524

326s24

325524

326524

325524

32552s

325525

326527

326527

TOTAT

5, 102 .50

r-8.00

259.9A

429.65

18.00 POST TRAINING

259,98 INSTRUCTOR-RECREATION CLASS

44.04
385 .62

UNIFORMS-S. TORRES

UN]FORMS-.]. CHEN

0010-801-r_301-38400

0010-801-1404-38400
0043-801-1404-38400
0092-801-1404-38400
0010-801-4213-38400
00l_0 - 801-3 240-38400
00 t_0 - 801 -42 t_4 - 3 84 00

0010-801-r_801-38400

001_0-801-3115-38400

0010 - 80 r- - 32 0l_ -3 84 00

0022- 807- 4202 -3A400
0042-80L-4204-38400
0092 - 80 r_ -42 r-0 - 3 84 0 0

006 0 - 80r--42 1_1 - 3 8400

0043 - 801-421-2-38400

527.00
380.00
453 .00

7r-3.00

400.00
400.00
400.00
778.00

L,727.00
952.00
555.00
3s8.00
208.00

r_,238.00

333.00

20-0032
20 - o032

20 - o032

20-o032
20-o032
20 - o032

20-oo32
20-o032
20 - 0032

20-o032
20-0032
20-0032
20-0032
20-0032
20-0032

326528

326s28

325528

326528

326s28

326s28

325528

326528

325528

326528

325528

326s28

325528

326s28

326528

IT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

rT MANAGEMENT

IT MANAGEMENT

rT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

]T MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

TT MANAGEMENT

SERVICE

SERV]CE

SERVICE

SERVTCE

SERVICE

SERVTCE

SERVICE

SERVTCE

SERV]CE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE
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CITY OF MONTEREY PARK

FINAL WARRAIIT REGISTER

COIINCIT II{EETING DATE OI/T5/2O2O

PRINTED WARRAIITS

AIIIOUIII DESCRIPTIONVEIIDOR NA!{E ACCOUNT

KNIGHT COMMUNICATIONS INC 0092-801-4220-38400
0010-801_-5001-38400

0010-801-6502-38400
0093-801-4226-38400
0093-801-4227-38400
0093-801-4229-38400
0093-801-4230-38400
00 93 - 8 01 -423L-38400
0 0 94 - 8 0 r- - 4 226 - 38400

0094-801-4227-38400
0094-801-4229-38400
0094-801-4230-38400
0094-80r_-4231-38400

KZRW LEE INC 001_0-801-1403-39250

0092-801-1403-39250
0092-801-1403-39250

I,&MFOOTWEARTNC 0 0l_0 - 801_-4 209-22300
0010-801-4209-22300

0010-801-4209-22300

LAWNSCAPE SYSTEMS, INC 00 92 - 801_ - 4222-31,950

LEADER INDUSTR]ES 0010-801-3220-38400

LIFE-ASSTST INC 0010-801-3220-22350
0010 - 8 01 -3220 -24200

0010-801-3220-24200
** Indicates an AcH-Payment transaction

1,,4L7 .00

1, 083 .00

797.00
157.00

1"57.00

167.00
157.00
1-6'7 .00

167.00
167.00
r-57.00

r_67.00

l_67.00

20-o032
20-0032
20-o032
20-0032
20-o032
20-o032
20-o032
20 - 0032

20-o032
20-0032
20-o032
20-oo32
20-0032

326528

326528

326528

326528

326528

326528

326528

326s28

325s28

326528

325528

325528

325528

IT MANAGEMENT

IT MANAGEMENT

]T MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

rT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

IT MANAGEMENT

WORK BOOTS-M.

WORK BOOTS-,J.

WORK BOOTS-A.

SERVICE

SERVICE

SERVTCE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERVICE

SERV]CE

SERV]CE

SERV]CE

P.O

20-009s
20-0095
20-0095

20-0064
20-0064
20-o064

CHECK * TOTAL

14, 400 . 00

2, 803 . 05

623 .46

5,200 . 00

L,3t2 .86

(,l
N

L,345 .28

L,345 .28

l_12.50

200.00
I98 .46

225.00

10.36
4'J. .02

82.04

20L9-2020 BUDGET BOOKS

2OI9'202O BUDGET BOOKS

CAFR COVERS & TABS

1120 **
l_l-20 **
1_1_20 **

L7.2L **
LL2I **
l_l-21 **

AGUILAR

LIEU

BANUELOS

5,200.00 MoNTHLY LANDSCAPE-NOV 2019

1.,3L2.86 AMBULANCE PARTS

20-0L32 326529

32 5s3 0

F]RE MEDICAL SUPPLIES

F]RE MEDICAL SUPPLTES

F]RE MEDICAL SUPPLIES

32653I
32653r
326534
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VENDOR NAME ACCOUIIT

IJIFE-ASS]ST INC 001_0 - 801 -3 220 -24200

I,INCOLN EQUIPMENT INC 0010-801-5503 -23050
0010-801--5503-23050

0010-801-6503 -23050
0010-801-6503 -23050

LOGAN SUPPLY CO., ]NC 0092-801-4223-24700
0092-801-4222-23'700

LOOMTS ARMORED US, INC 00 10 - 801_ - 14 03 -3 1_950

0092-801-4223-3L950

LOS ANGELES COUNTY DEPT. OF 0 022 - 80L - 42 0 5 - 4 l_t_ 0 0

LOS ANGELES COUNTY SHERIFF'S DEPAR1 OO]-O-801-_3AL3-22600

LOS ANGELES REGIONAL TAP PROGRAM O1O9_80]--55]-1_41200

MARIPOSA LANDSCAPES, INC 0 010 - 8 01- 5 51_6 - 3119 0

MCMASTER-CARR SUPPLY CO 0092 - 80 1_-4222-237 00

0092 - 801_-4222-23400

0092-801_-4223-23300

METROPOLITAN TRANSPORTATION O1O9-801._65]-1-41200

MOORE TACOFANO GOLTSMAN, rNC. 001-0-850-s002-99026

** Indicat.es an ACH-Payment transactj_on

oL/07 /2020 5:09:33 PM

CITY OF MONTEREY PARK

FINAL WARRAIflI REGISTER

conNcrl IfEETTNG DATE 0L/L5/2020

PRIMTED WARRAIIIS

AIIOT'ICT DESCRIPTION

L22.64 FIRE MEDICAL SUPPL]ES

r35.67
347 .LL

510.54
452 .40

L,733.75
479.66

290 .37

273.82

87.42
74.85

205.60

POOL CHEMTCALS

POOL CHEMICALS

POOL CHEMICALS

POOL CHEM]CALS

WATER SUPPLTES

WATER SUPPLIES

ARMORED CARRIER SERV]CE

ARMORED CARRIER SERVICE

WATER SUPPLIES

WATER SUPPLIES

WATER SUPPLIES

20-0058
20-0058
20-0058
20-00s8

326532

326532

326532

326532

P.O. CHECK #

20-o064 32653A

TOTAL

2s6.06

t,445 .72

2 ,21-3 .42

564.L9

691 .28

690.35

54.00

4,067.00

367.87

2 , L64 .00

697.28 TRAFFIC SIGNALS MAINTENANCE

590.35 INMATE MEAL SERV]CE

54.00 TAP CARD REG SV SR/DIS

4, 067,OO LANDSCAPE MAINTENANCE

326s33

325533

326534

326534

326s35

20-0043 326536

326537

20-0L04 Lr22 **

20-0198 L].23 * *

1123 **
LL23 **

3265382 ,1-64 . OO TAP CARD SALE

6,346.L8 CONSULTTNG SERVTCES L9-O376 326539

PAGE 13 S
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CITY OF MONTEREY PARK

FTNAL WARRANT REGISTER

COITNCIL I,IEETING DATE OL|L1/2020

PRINTED WARRAIITS

A!,TOITNT DESCRIPTIONVEIIDOR NAME

MOTOPORT USA

ARACELI ISABEL RAMIREZ MT]NOZ

NADA BUS, INC

NEDRHEALY&CO

NETWORK INNOVATIONS US INC

OFFTCE DEPOT INC

OFFICE SOLUTIONS

.]ARITZA ORNELAS

ACCOIIIIT

0 010 - 801_- 3 I02-22300
001_0 - 801_- 3 1,02 - 223 0 0

0136-801-3101-33250

0r-09-801-6511-41200

0010-801-4202-23950

001_0-801-3230-320s0

0092 - 801 -42l-2-2L350
0010 - 801- 3 240 -2L300

001-0 - 801- r_ 403-22750

0010-80r_-1403-22750

0010 - 801_- 1 403 -22750
00i-0 - 801-- 1403 -22750
0 01-0 - 801_- l_ 403 -22750
001-0 - 801_- 1_ 403 -227sO

0010-801_-1403-22750

0010 - 801_ - r_ 403-22750

0010-801-3240-2l.350
0010 - 801_ - 13 0L-21,250

18. OO POST TRAIN]NG

2,150.00 LANGLEY SENIOR TRIP

1]-9 .35 STREET SUPPI,IES

1.L8.92 EOC SATELLITE PHONE SERVTCE

693 .05

593.05

95.98
L33.92

IJN]FORM-R

UNIFORM-J

BARRERA

SILVERMAN

P.O CHECK #

326540

326540

326541

326542

325s43

326544

326545

326545

TOTAL

6 ,346 .L8

1,385 . 10

r_8.00

2 , 760 .00

t_t_9 .35

7L8.92

229.90

951_.68

t_8.00

OFFICE SUPPLIES

OFFICE SUPPLIES

377.9L

7 .L4-
32.43-

l_13 . 52 -
51.06

200.2L
320.55

8r,.51_

51 .35

20-0L20
20-oL20
20-01,20

20-0:-20
20-01_20

20 - 01_20

20-oa20
20-0L20

325546

325546

326546

326546

326546

326546

326546

326546

326546

326s46

OFFICE

CRED]T

CREDIT

CREDIT

OFFICE

OFFICE

OFFICE

OFFICE

OFFICE

OFFICE

SUPPLIES

SUPPLIES

SUPPLTES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

0L/07 /2020 5:09:33 pM

01_36 - 801 -3 1_0L- 3 3250 ]-8.00 POST TRAINING 326547
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CITY OF I{ONTEREY PARK

EINAL WARRAIST REGISTER

conNcrl MEETING DATE OLlLs/2020

PRI!f;TED WARRAI{TS

VEI{DOR NAME ACEOIIIf,T

PACIFIC STAR CHEMTCAL, LLC 0 0 93 - 801-- 4227 -23300

PERFORMANCE ELEVATOR CONTRACTORS I} O O 1 O - 8 O 1 - 42 ]. O - 3 84 O O

PREC]SION SI]RVEY SUPPLY LLC 0010-801-3r_02-38400

PRIORITY I.ANDSCAPE SERVICES 00r_0 - 801 - 65r_5 - 3 1190

PVP COMMUN]CATIONS INC 001-0-801-3L02-22300

RED WING SHOE STORES 0010-801-5503-22300
0050 - 801- -421a-241,50
001_0 - 801-4209 -22300
0010 - 80 r--4209 -22300
001_0 - 801-4209 -22300
001_0 - 801-4209 -22300
001_0 - 801-4209 -22300
0010 - 801-4209 -22300
0 010 - 8 01_ - 4 209 - 22300

ANDREW RESPICIO 0 010 - 80r_- r_80 1 - 3 9400

S & 'J SUPPLY CO. 00 92 - 8 01 -4223 -23350
00 92 - 8 0l_ -4223 -233s0
00 92 - 8 01 -422L-23300
00 92 - 801 -4223 -23300

s c FUELS 0050-801-42]-L-22250

** Indicates an ACH-PalmenL transaction

0I/07 /2020 5 : 09 :33 PM

AI,IOI'NT DESCRIPTION

5, 158 .05 HYDROCHLORIC ACID

]-55.00 ELEVATOR MAINTENANCE

450.00 CALIBRATION,SOFTWARE SERVICE

328.00 LANDSCAPE SERVICES

1-92.67 HELMETS REPAIR

t42.88
18s.01
200.00
L87.22
200.00
200.00
200.00
220.05
200.00

20-0093

20-0093

20-0093

20-0093

20-0093

20-0093

20-0093

20-0093
20-0093

326550

325550

325550

326s50

325550

326550

325550

325550

325550

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

SAFETY

BOOTS-E.

BOOTS-M.

BOOTS-M.

BOOTS-D.

BOOTS-M.

BOOTS-,J.

BOOTS-J.

BOOTS-E.

BOOTS-V.

HERNANDEZ

REYES

BLACKBUCKET

BI]RNETT

CERVANTES

MENDIVIL

TORO

TORREC]LLAS

VALENZUELA

P.O CITECK #

20-0t44 326548

20-0I76 1-L24 * *

326549

'LL25 **

LL25 **

326551-

20-01_81, 326s52

326552

326552

326552

TOT.EL

6, 158 . 06

155.00

450.00

328.00

1"92.67

1-,'735 .L6

40.00

3,479.92

4O.OO TU]TION REIMBURSEMENT

420.L0

69 .37

2 ,245 .24
744.2r

WATER SUPPL]ES

WATER SUPPLIES

WATER SUPPLIES

WATER SUPPLIES

L2,484.L6 FUEL 20-o0L4 LL27 **
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VEIIDOR NAI'IE ACCOInrI

SAN GABRTEL NURSERY & FLORTST 0010 - 801_- 6 5L7 - 221,00

SAN LU]S BUTANE DISTRIBUTORS, INC OOSO-801--42LL.2225O

0050-801_-42LI-22250

SECI]RITY SIGNAL DEVICES INC 0092 - 801-4222-3a950
0092-801_-4222-3a950

SMART ENERGY SYSTEMS LLC 0092-801-4223-31_9sO

0092-801-4223-31_950

STARBOARD TACK SUPPLY TNC 0010-80r_-4210-23300

0010-80r--4210-23300

STATUS ONE MED]CAL INC 00 92 - 801 - 4202-31950
0092-801-4220-22300
00 92 - 801 -4222-23700

STETSON ENGTNEERS, INC 0093-850-4230-31950
00 93 - 850 -4 226 -3L950
0093-801-4229-3L950

SUPREME TROPHIES & crFTS CO. 001-0-801-6001-21_350

TELEFLEX LLC 00i_0-801-3220-24200

THOMSON REUTERS (LEGAL) INC. 001_0-801-3104-39100

** fndj-cates an AcH-Payment transaction

oI/07/2020 5:09:33 PM

CITY OF I{OIIIEREY PARK

FTNAI, WARRA!{T REGISTER

corrNcrl lrEETrNc DATE 0L/L5/2020

PRII{TED WARRANTS

A}!OI'NT DESCRIPTION

108.41 PARK SUPPL]ES

33.05
53.84

PROPANE

PROPANE

ALARM SERVICES

ALARM SERVICES

WORKFORCE MANAGEMENT PROGRAM

WORKFORCE MANAGEMENT PROGRAM

SHOP SUPPLTES

SHOP SUPPLIES

FIRST AID SUPPL]ES

FIRST AID SUPPLIES

FIRST AID SUPPLIES

NPDES APP SERVICES

NPDES APP SERVICES

NPDES APP SERV]CES

P.O

20-01,L9

20-01"L9

20-0193

20-0193

19-0153

19 - 0153

CIIECK #

326553

326554

325554

TOTAL

L2,484.L6

t_08 .41

85.90

1-,676.50

1-,978 .25

2,044 .77

r_09 .38

372.27

10.57

1, 806 . 75

644.8L
1, 031.59

t_,518 ,20

350.05

8.53
2,035 .14

39.80
50.42
19. t_6

L24.5t
L23.04
124.62

l_128 **
L].28 **

11_29 * *

L],29 **

1130 **
1l_30 **

l_l_31- **
1131_ **
1131_ **

10.57 NAME BADGE-L]BRARY

]-,805.75 EZ-IO NEEDLES

326555

326555

325555

325555

326557

57.95 CA EVIDENCE CODE 2O2O 326558
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CITY OF MOI{TEREY PARK

FINAL WARRANT REGISTBR

conNcrl UEETTNG DATE 0L/L5/2020

PRIIITED WARRANTS

AMOI'I(I DESCRIPTIONVEIIDOR NAME ACCOUIIr

THOMSON REUTERS (LEGAL) INC

BONNIE TO

TOM'S CLOTHING & UNIFORMS INC

TOM'S MENIS WEAR & UNIFORMS, INC.

LAURA R. TORRES-HOAGLAND

TT TECHNOLOGIES

U S SAFETY AND SUPPLY COMPANY

I]NDERGROUND SERVICE ALERT

VALLEY MAINTENANCE CORP

** Indicates an AcH-Payment transaction

0r/07 /2020 5:09:33 pM

0010-801-3104-39100

001-0 - 801- - 1801_- 3 94 00

0010-801_-3]-03-22310

0010 - 80r- - 3 103 -223 l_0

00r_0 - 801_- 3 112 - 22310

0010 - 8 01 -3 11,4 - 2231,0

0010-801-32aO-2231,0

0 010 - 8 01- 3 205 -2231,0

0159-801-5507-31,920
01_59- 8 01 - 6507 - 31,920

00 92 - 801 -4223 -23700

0092-801--4223-22300

0092-801,-4223-22300
0092-801-4223-22300
0092-801-4223-22300
0092-801_-4223-22300

00 92 - 801- 4 223-3L950
0092-80i--4223-3a950

00r-0 - 801_- 6517 - 3 8250

1-,048.57 CA DESKTOP PENAL CODE

75.00 TUITION REIMBURSEMENT

54.74
65.69
50 .23

50 .22

13.14
55.85

L44.95
L9L.23

67.L0
72.20

2]-2.75

446.08

89.45

L21- .7 6

203 .0s

UNIFORMS-B

UNIFORMS-B

UNIFORMS-G

UNIFORMS-G

PFLUGHOFT

PFLUGHOFT

iTIMENEZ

iTTMENEZ

P.O

20-0190

CHECK #

326558

326559

326560

326560

326560

325560

32656L

32656L

326562

326s62

325s63

326564

326564

326564

326564

326564

TOTAI,

L,]-06.52

75.00

240 .8A

68.99

335.18

954.33

887.58

324.4r

4,300 .00

IJNIFORMS_J. LEGA

UNIFORMS-C. GOMEZ

INSTRUCTOR-RECREATION CLASS

INSTRUCTOR- RECREATION CLASS

954.33 AIMING FRAME, 7il TELESCOPIC

WATER

WATER

WATER

WATER

WATER

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

SUPPLIES

CA STATE FEE

DATABASE MA]NTENANCE FEE

LL32 * *

LL32 * *

4, 3 OO . OO ,JANITORIAL SERVICES 20-0116 326565

PAGE 17 sPage 69 of 331



VEIIDOR NAIIfE ACCOU![T

VETERAN BUILDING MA]NTENANCE & SUPI OOIO-80]--6505-22L5O

WARREN DISTRIBUTING, lNC 0060-801-4211-23s00
0060-801_-4217-23500

0060 - 801_-42]-L-23500

005 0 - 801_-42L].-23500

005 0 - 801--42L1,-23500

0060-801-421_1-23500

005 0 - 801_-42L1,-23500

006 0 - 801_-42 i_1 -23 s00

0060-801-421-1-23500

WAXIE SANITARY SUPPLY 0 010 - 80r-- 5 51,7 - 22LO0

WECK LABORATORIES INC 0 093 - 801_-4227 -3L950

WESTERN EXTERMINATOR COMPANY 0092 - 850 -42 l_0 - 3 8l_00

0092-80r_-4210-38100

WHTTTIER FERT]LIZER CO 0r"75 - 801_- 5515 - 3 8500

RICKY WONG 01s9-801--5so7-3a920

RUIQING ZHU 007s-450-007s-08200

** Indicates an AcH-Payment transaction

oL/07/2020 5:09:33 pM

CITY OF IIIOMTEREY PARK

FINAL WARRAIIT REGISTER

COI'NCII, IifEETING DATE OI/]-5/202O

978.00
375.50

PRT}i|:TED WARRAII1TS

AITIOI'I{T DBSCRTPTIOII

554.22 JANITORIAL SUPPLIES

BRAKE PADS

I]NIT 089-HOSE INLET BOLT

I]N]T 954 -BELT

I]NIT O9]--BATTERY

T]N]T 057-PUMP ASSY

FLEET PARTS

BULBS

SPARK PLUGS

I]NIT OO4-TTRE PARTS

730.85 PARKS-DOGGIE WASTE BAGS

508. OO VOLATILE ORGANIC COMPOI]NDS

94.83
5.00

47 .L2

L82.42
80.54

297.84
l_1.50

35.92
322 .97

20-oI77
20 - 01,7 7

20-0'J"77

20-oa77
20-0a77
20-0L77
20-o1_77

20-0]-77

20 - 0177

1133 **
1133 **
1133 **
1133 **
l-133 **
1133 **
1133 **
1133 **
1133 **

PEST CONTROL-OCT 2019

PEST CONTROL_OCT 2O]-9

P.O CHECK #

20-0L75 326s66

326567

l_134 **

1_9-0075 325568

326s68

325s69

32657 0

326571-

TOTAI,

554.22

1-, 079 .L4

730.85

508.00

1,354.50

78.83

L97.68

r ,562 .00

UI
o

78.83 PARK SUPPLTES

1-97.68 ]NSTRUCTOR-RECREATION CLASS

1.,562.00 REFI]ND CONSTRUCTION BOND-TRUST
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VEIIDOR NAIIE ACCOUlrT

TOTAL FOR REGI'IJAR WARRAIITS

PRINTED

ACH-PAYMENTS

CITY OF }IOI{TEREY PARK

FINAL WARRAIIT REGISTER

conNcrrJ DIEETING DATE OL/L5/2O20

PRIIITED VIARRAIETS

AUOI'!{T DESCRIPTIO}I

1_l_8, 756.15
38, 898 . 91

P.O CHECK * TOTAL

157, 555 .05

Ur
1O
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CITY OF ITTOI{TERBY PARK

FINAL WARRA!{T REGISTER

conNcrrr I{EETTNG DATE OL/L5/2020

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

FOR PREPAID WARRANTS

FOR PRINTED WARRANTS

FOR ACH-PAYMENTS

WARRANTS

VOTD CHECKS

PREPAID CHECKS

ACH-PAYMENTS PRINTED

CHECKS PRINTED

CHECKS ISSIJED

$71-, 958 . 93

$1_18, 756 . 15

$38, 898 . 9l_

$229,6L3.99
0

2B

25

77

1-3 0
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FIIND DESCRIPTION

GENERAL FUND

STATE GAS TAX FTIND

SEWER FI]ND

REFUSE FI]ND

CITY SHOP FUND

GENERAL LIABIL]TY FI]ND

TECHNOLOGY INTERNAL SERV FUND

SPECTAL DEPOS]TS FI]ND

WATER FUND

WATER TREATMENT WQA_EPA FI]ND

WATER TREATMENT CITY FUND

OPA PROPOSITION A

POST

HOME HOUSING PROGRAM

RECREATION FI]ND

CDBG FUND

MAINTENANCE DISTR]CT 93-]-

MATNTENANCE GRANT (075)

GROI]ND EMERG MEDICAL TRANSPORT

TOTAL

CITY OF !{ONTEREY PARK

FINAI, WARRANT REGISTER

COI'NCIL IIBETING DATE OL/L,/2020
FI'IID SIIMMARY

PREPAID

71,958.93

0 010

0022

0042

0043

0060

0052

0053

0075

o092

0093

0094

010 9

013 5

oL52

0l_59

016 9

0L7 5

0344

045 5

28,533 .74

L,04L.71,

0.00

862.17

5 ,728 .30

2,397.00
5,377 .50

4, 805.85

21 ,939 .24

0.00

0.00

69.53

540.00

0.00

0.00

1-73 .95

389.93

0.00

0.00

6L , 530 .82

27,2L6.'14
358.00

796.00

16, 000 . 15

0.00

0.00

L,732 .27

28,4L9.79
7 ,873 .33

835.00

4, 378 . 00

692.O0

5,1_02.50

9s0.62

0.00

78.83

1_,300.00

391.00

90 , 064 .56

28 ,258 .45

3s8.00

t,558 .1,7

2t,728.45
2,397.0O

5,377 .50

6,538.L2
50, 359. 03

t ,873 .33

835.00

4 ,447 -53

1, 332 . 00

5, l_02 .50

950.52

L73 .95

468.76

t_,300.00

391.00

PRINTED

157, 555.05

TOTAI,

229 ,5L3 .99

or
ts
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Gity Council Staff Report

TO:

FROM:

SUBJECT:

City Treasurer

Approved by

I/^ ;<)14-

DATE:

AGENDA ITEM NO:

The Honorable Mayor and City Council

Joseph Leon, City Treasurer

Monthly lnvestment Report - December 2019

ph Leon ng, CPFO
Director anagement Services

January 15,2020

Gonsent Calendar
Agenda ltem 3-G.

RECOMMENDATION: lt is recommended that the City Council:

(1) Receive and file the monthly investment report; and

(2) Take such additional, related, action that may be desirable.

EXEGUTIVE SUMMARY:

As of December 31,2019 invested funds for the City of Monterey Park is $89,909,727.42.

BACKGROUND:

ln accordance with the City's lnvestment Policy, a monthly investment report is presented to
the City Council showing the types of investments, dates of maturities, amounts of deposits,
rates of interest, and the current market values for securities with maturity more than 12
months. The attached monthly investment report includes a summary investment report for
the LA County Pooled lnvestment Fund, which displays the composition by type for the
entire pooled investment fund.

Respectfu submitted by: Prepared by:

t. Qdf(6oV't
City Manager
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INVESTMENTS PORTFOLIO PROFILE:

TOTAL BALANCE N 12131119

INVESTMENT COMPOSITION

(1) LACOUNTY POOLED TNVESTMENT FUNp
(See Schedu/e A for LA County Pool Composition)

(2) LOCAL AGENCY TNVESTMENT FUND

(3) CERTTFTCATES OF DEPOSTT
1 PREFERRED BANK
2 ROYAL BUSINESS BANK
3 ALLY BANK MIDVALE
4 AMERICAN EXPRESS BANK
5 BANKUNITED NA
6 BMW BK NORTH AMERICA
7 CAPITAL ONE NATL BANK
8 CITIBANK NATIONAL BANK
9 CITIZENS COMMUNITY FED NATIONAL ASSN

1O COMMERCIAL BANK
11 CONGRESSIONAL BANK
12 CUSTOMERS BANK
13 DIRECT CFED CREDIT UNION
14 DISCOVER BANK
15 ELGA CREDIT UNION
16 ENVISION CREDIT UNION
17 FIRST SOURCE FED CREDIT UNION
18 GARRETT BANK
19 GOLDMAN SACHS BANK
20 GRAND RIVER BANK
21 GUARANTYBANK
22 IBERIABANK
23 JP MORGAN CHASE BANK
24 KEESLER FEDERAL CREDIT UNION
25 LAKESIDE BANK CHICAGO
26 MB FINANCIAL BANK
27 NATIONWIDE BANK
28 NEW YORK COMMUNITY BANK
29 STEARNS BANK
30 SYNCHRONY BK RETAIL
31 THIRD FED SAVINGS & LOAN
32 UNIVERSITY IOWA CMNTY
33 VIBRANT CREDIT UNION
34 WELLS FARGO BANK

35 WEX BANK

CITY OF MONTEREY PARK
INVESTMENT REPORT

AS OF DEGEMBER 31,2019

ON DEMAND

ON DEMAND

$ 89,909,727.42

1.920% $_2.738,626.14

2.030% L78.703.101.28

Purchase
Date

Maturity
Date

lnterest
Rate

09/30/1 I
06t23t19
10t06117
05103117

02t09t18
09121117

10t25t17
02107119
03/06/1 9
06121118
03/01/1 9
06/1 9/1 9
11122117

09t01t17
09/1 9/1 8
06107119
1 0/08/1 9
05/09/18
10118t17
11t28t17
03t15t18
05/30/1 8
09/30/1 I
12121118

05t10t17
08t24117
11130117

02t28t19
05131118
04t27t18
12121117

04t30t18
12t21t18
02113119

06t02t17

09103120
06t22t20
10105120
05t04t20
02t10t20
03116120
10t26t20
02108121

03t06t20
06122120

03t02t20
06119120
11t23t20
09101t20
03119120

06t07t21
03126121

05t11t20
10119120

05t28t20
09115120
11t30t20
09t30t20
06122120
05t11t20
02124120
08t31t20
02128120
05129120

04t27t20
12121120

04t30t21
06122120
02116121

06t02120

2.00%
2.45%
1.95%
1.80Yo
2.20%
1.85Yo

2.00Yo
2.65Yo
2.45%
2.7SYo

2.45o/o

2.40o/o

2.00%
1.90%
2.70Yo
2.50Yo
1.95%
2.55Yo
1.95%
1.80Yo
2.400
2.70%
1.85o/o

3.00%
1.65To
1.75o/o

2.00Yo
2A5%
2.7lYo
2.55%
2.10o/o

2.75Yo
2.95o/o

2.65Yo

1.80Yo

140,000
250,000
245,000
245,000
245,000
238,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000
245,000

245,000

Total CDs (35) 2.274o/o $ 8,468,000.00
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CITY OF MONTEREY PARK
INVESTMENT REPORT

AS OF DECEMBER 31, 2019

OTHER INFORMATION:

BANK BALANCE:(1)

AVEMGE MATURITY DAYS

AVERAGE INTEREST RATE FOR THE MONTH

THE CITY'S INVESTMENT HAS SUFFICIENT LIQUIDITYTO MEETTHE C'TY,S EXPENDITURE

REQUIREMENIS FOR THE NEXT 180 DAYS. THE 1$O.DAY LIQUIDITY DISCIOSURE'S REQUIRED

PER GOVERNMENT CODE 53646.

TNTEREST EAR V,,VGS FOR 2ND QUARTER 2019-2020 (ESTIMATED)

THERE HAVE BEEN NO VARIANCES TO THE INVESTMENT POUCY.

$ 497.991.64

(1) Bank balance is maintained to cover outstanding wanants, payroll checks and ongoing operating costs.

$ 4,s87,591.67

22

2.050o/o
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POOLED SURPLUS AND SPECIFIC PURPOSE INVESTMENTS
AS OF NOVEMBER 30, 2019

SCHEDULE A

Pooled
Surplus
lnvestments

Specific
Purpose
lnvestmentsPORTFOLIO PROFILE

lnventory Balance at 11130119

At Cost
At Market

Repurchase Agreements

Reverse Repu rchase Ag reements

Certificates of Deposit
United States Government

and Agency Obligations
Bankers Acceptances
Commercial Paper
Municipal Obligations
Corporate and Deposit Notes
Repurchase Agreements
Asset-Backed
Other

1-60 days
61 days-1 year
Over 1 year

$ 30,649,536,509
$ 30,623,581,049

58.69%
0.00%

31.690/o

0.160/o

0.33%
0.00%
0.00%
0.00%

36.23o/o

19.82o/o

43.95o/o

$

$

$

$

$

$

169,952,512
171,475,029

11.77%

60.88%
0.00%
0.00%
2.23%
0.00%
0.00%
0.00%

25.12%

46.18o/o

11 .77o/o

42.05o/o

Composition by Security Type

L|3o/o

Weighted Average Days to Maturity 557
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City Gouncil Staff Report

January 15,2020
Consent Calendar
Agenda ltem 3-D.

The Honorable Mayor and City Council

Tom Cody, Director of Human Resources and Risk Management

Second reading and adoption: An ordinance amending the City's
calPERS contract causing members of the Monterey Park porice
Officers' Mid-Management Association ("MPPOMMA"), Monterey park
Police captains Association ("MPPCA") and the Professional chief Fire
officers Association ("PCoA") to make additional payments toward
CaIPERS cost as follows: an additional 3Vo by classic employees; and
0.5o/o for PEPRA employees.

REGOMMENDATION:

It is recommended that the City Council:
1. Waive the second reading and adopt the proposed ordinance; and
2. Take such additional, related, action that may be desirable.

EXEGUTIVE SUMMARY:

On December 18,2019, the City Council introduced and waived the first reading of an
ordinance amending the City's CaIPERS contract. The staff report from that meeting is
attached for reference.

Second reading and adoption of this ordinance is recommended; the ordinance will
become effective 30 days after adoption.

Approved by

J Cody
Director of Human Resources

and Risk Management

DATE:

AGENDA ITEM NO:

TO:

FROM:

SUBJECT
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CaIPERS Amendment to contract for MMPPOMMA, MPPCA, and PCOA Staff Report
Page 2

Approved by: Reviewed by:

h^u fun-**
v- rger

Assista Attorney

ATTAGHMENTS:

1. CaIPERS Draft Ordinance
2. Amendment to Contract between the Board of CaIPERS and the City Council of

City of Monterey Park
3. December 18,2019 City Council Staff Report

R6h Bbw
City Manager
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Staff Report
January 15,2020
Page 3

ATTACHMENT 1

CaIPERS Draft Ordinance
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ORDINANCE NO.

An Ordinance of the City Council of the City of Monterey Park authorizing
an amendment to the contract between the City Council of the Gity of

Monterey Park and the Board of Administration of the California Public
Em ployees' Reti rement System.

The City Council of the City of Monterey Park does ordain as follows:

SECTION 1. That an amendment to the contract between the City Council of the

City of Monterey Park and the Board of Administration, California Public

Employees' Retirement System is hereby authorized, a copy of said amendment
being attached hereto, marked Exhibit, and by such reference made a part

hereof as though herein set out in full.

SECTION 2. The Mayor of the City Council City of Monterey Park is hereby

authorized, empowered, and directed to execute said amendment for and on

behalf of said Agency.

SECTION 3. This Ordinance shall take effect 30 days after the date of its
adoption, and prior to the expiration of 15 days from the passage thereof shall be
published at least once in The Wave, a newspaper of general circulation,
published and circulated in the County of Los Angeles and thenceforth and

thereafter the same shall be in full force and effect.

SECTION 4. The City Clerk shall certify to the passage and adoption of this
Ordinance and to its approval by the Mayor and said Ordinance shall become
effective thirty days after adoption.

PASSED, APPROVED AND ADOPTED this _ day of _,2020

Hans Liang, Mayor
City of Monterey Park, California

ATTEST

Vincent D. Chang, City Clerk
City of Monterey Park, California
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APPROVED AS TO FORM:
Mark D. Hensley, City Attorney

By:
Karl H t City Attorney

State of California )
County of Los Angeles) $
City of Monterey Park )

l, Vincent D. Chang, City Clerk of the City of Monterey Park, California, do
hereby certify that the foregoing Resolution No. _ was duly and regularly
adopted by the City Council of the City of Monterey Park at a regular meeting
held on the _ day of _,2020 by the following vote:

Ayes:
Nays:
Absent:
Abstain

Council Members:
Council Members:
Council Members:
Council Members:

Dated this _ day of _,2020.

Vincent D. Chang, City Clerk
City of Monterey Park, California
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Staff Report
January 15,2020
Page 4

Am e n d m e n t to co ntra ct b",*1:TtfJ#o="irt;
CaIPERS and the City Council of City of Monterey

Park
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CaIPERS
EXHIBIT

Galifornia
Public Employees' Retirement System

AIyTEIIDMENT TO CONTRACT
Between the

Board of Adninistration
California Pub1ic Employees' Retirement System

and the
City Council

City of Monterey Park

+

+
The Board of Administration, California Public Employees' Retirement System,
hereinafter referred to as Board, and the governing body of the above public ag€ncy,
hereinafter referred to as Public Agency, having entered into a contract effective
November 1 , 1952, and witnessed August 11, '1952, and as amended effective March 1,
1961, July 1, 1963, March 15, 1969, January 1,1971, March 20, 1976, April 3, 1976,
June27,1987, June24, 1989, Ju|y7,1990, December3l, 1990, June 15, 1996, May8,
1999, June24,2000, October 7,2000, August 18,2001, November 1,2003, April 5,
2008, June27,2009, January9,2010, July 17,2O1O, June 15,2019 and October 19,
2019 which provides for participation of Public Agency in said $ystem, Board and Public
Agency hereby agree as follows:

A. Paragraphs 1 through 17 are hereby stricken from said contract as executed
effective October 19,2019, and hereby replaced by the following paragraphs
numbered 1 through 17 inclusive:

1 All words and terms used herein which arc defined in the Public
Employees' Retirement Law shall have the meaning as defined therein
unless otherwise specifically provided. "Normal retirement age" shall
mean age 55 for classic local miscellaneous members, age 62 for new
local miscellaneous members, age 55 for classic local safety members
and age 57 for new local safety members,
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Public Agency shall participate in the Public Employees' Retirement
System from and after November 1, 1952 making its employees as
hereinafter provided, members of said System subject to all provisions of
the Public Employees' Retirement Law except such as apply only on
election of a contracting agency and are not provided for herein and to all
amendments to said Law hereafter enacted except those, which by
express provisions thereof, apply only on the election of a contracting
agency,

Public Agency agrees to indemnify, defend and hold harmless the
California Public Employees' Retirement System (CaIPERS) and its
trustees, agents and employees, the CaIPERS Board of Administration,
and the California Public Employees' Retirement Fund from any claims,
demands, actions, losses, liabilities, damages, judgments, expenses and
costs, including but not limited to interest, penalties and attorney fees that
may arise as a result of any of the following:

(a) Public Agency's election to provide retirement benefits,
provisions or formulas under this Contract that are different than
the retirement benefits, provisions or formulas provided under
the Public Agency's prior non-CaIPERS retirement program.

(b) Any dispute, disagreement, claim, or proceeding (including
without limitation arbitration, administrative hearing, or litigation)
between Public Agency and its employees (or their
representatives) which relates to Public Agency's election to
amend this Contract to provide retirement benefits, provisions or
formulas that are different than such employees' existing
retirement benefits, provisions or formulas.

(c) Public Agency's agreement with a third party other than
CaIPERS to provide retirement benefits, provisions, or formulas
that are different than the retirement benefits, provisions or
formulas provided under this Contract and provided for under
the California Public Employees' Retirement Law.

Ernployees of Public Agency in the following classes shall become
members of said Retirement System except such in each such class as
are excluded by law or this agreement:

Local Fire Fighters (herein referred to as localsafety members);

Local Police Officers (herein referred to as local safety members);

Employees other than local safety members (herein referred to as
local miscellaneous members).

3

4.

a.

b.

c.
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5 ln addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of ernployees shall not become
members of said Retirement System:

MISCELLANEOUS EMPLOYEES AGE 55 OR OVER ON APRIL
13, 1976; AND

PART.TIME RECREATION LEADER POOL MANAGER/SWIM
COACH FOR THE FIRST 36 MONTHS OF EMPLOYMENT.

The percentage of final compensation to be provided for classic local
miscellaneous members in employment before and not on or after April 5,
2008 for each year of credited prior service is 0% and the percentage of
final compensation to be provided for each year of credited current service
is 100% and determined in accordance with Section 21354 of said
Retirement Law (2o/o at age 55 Full).

The percentage of final compensation to be provided for classic local
miscellaneous members in employment on or after April 5, 2008 and prior
to January 9,2010 for each year of credited prior service is 070 and the
percentage of final compensation to be provided for each year of credited
current service is 100% and determined in accordance with Section
21354.4 of said Retirement Law (2.5o/o at age 55 Full).

The percentage of final compensation to be provided for classic local
miscellaneous members in employment on or after January 9, 2010 for
each year of credited prior service is 00/o and the percentage of final
compensation to be provided for each year of credited current service is
100% and determined in accordance with Section 21354.5 of said
Retirement Law (2.70/o at age 55 Full),

The percentage of final compensation to be provided for each year of
credited prior and current service as a new local miscellaneous member
shall be determined in accordance with Section 7522.20 of said
Retirement Law (2o/o at age 62 Full).

10 The percentage of final compensation to be provided for each year of
credited prior and current service as a classic local safety member shall
be determined in accordance with Section 21363.1 of said Retirement Law
(3o/o at age 55 Full).

11. The percentage of final compensation to be provided for each year of
credited prior and current service as a new local safety member shall be
determined in accordance with Section 7522.25(dl of said Retirernent Law
(2.7o/o at age 57 Full).

b.

6

7

I

9
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12. Public Agency elected and elects to be subject to the following optional
provisions:

a. Section 20965 (Credit for Unused Sick Leave).

Section 20042 (One-Year Final Compensation) for classic
members only.

Sections 21624 and 21626 (Post-Retirement Survivor Allowance)
for localsafety members only.

Section 21574 (Fourth Level of 1959 Survivor Benefits)

Section 21024 (Military Service Credit as Public Service)

Section 21548 (Pre-Retirement Option 2W Death Benefit) for local
miscellaneous members only,

Section 20903 (Two Years Additional Service Credit),

Section 20516 (Employees Sharing Additional Cost):

From and after June 15,2019,3o/o for classic local fire members in
the Monterey Park Firefighters' Association.

From an after June 15, 2019, .5o/o lor new local fire members in the
Monterey Park Firefighters' Association.

From and after October 19, 2019, 3% for classic local police
members in the Monterey Park Police Officers'Association.

From and after October 19, 2019, .5o/o for new local police
members in the Monterey Park Police Officers'Association.

From and after the effective date of this amendment to contract, 3%
for classic local police members in the Monterey Park Police
Officers' Mid-Management Association and Monterey Park Police
Capta ins' Association.

From and after the effective date of this amendment to contract, 3%
for classic local fire members in the Monterey Park Professional
Chief Officers' Association.

From and after the effective date of this amendment to contract,
,5o/o tor new police members in the Monterey Park Police Officers'
Mid-Management Association and Monterey Park Police Captains'
Association.

b.

c

d

e

f.

g

h
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From and after the effective date of this amendment to contract,
.5% for new fire members in the Monterey Park Professional Chief
Officers' Association,

The portion of the employer's contribution that the member agrees to
contribute from his or her compensation, over and above the member's
normal contribution ("Cost Sharing Percentage") shall not exceed the
Employer Normal Cost Rate, as that rate is defined in the CaIPERS
Actuarial Valuation for the relevant fiscal year. lf the Gost Sharing
Percentage will exceed the relevant Employer Normal Cost Rate, the Cost
Sharing Percentage shall automatically be reduced to an amount equalto,
and not to exceed, the Employer Normal Cost Rate for the relevant fiscal
yeat.

Public Agency, in accordance with Government Gode Section 20834, shall
not be considered an "employer" for purposes of the Public Employees'
Retirement Law. Gontributions of the Public Agency shall be fixed and
determined as provided in Government Code Section 20834, and such
contributions hereafter made shall be held by the Board as provided in
Government Code Section 20834.

Public Agency shall contribute to said Retirement System the contributions
determined by actuarial valuations of prior and future seruice liability with
respect to local miscellaneous members and local safety members of said
Retirement System.

Public Agency shall also contribute to said Retirement System as follows:

a. Contributions required per covered member on account of the 1959
Survivor Benefits provided under Section 21574 of said Retirement
Law. (Subject to annual change.) ln addition, all assets and
liabilities of Public Agency and its employees shall be pooled in a
single account, based on term insurance rates, for survivors of all
local miscellaneous members and local safety members.

A reasonable amount, as fixed by the Board, payable in one
installment within 60 days of date of contract to cover the costs of
administering said System as it affects the employees of Public
Agency, not including the costs of special valuations or of the
periodic investigation and valuations required by law.

A reasonable amount, as fixed by the Board, payable in one
installment as the occasions arise, to cover the costs of special
valuations on account of employees of Public Agency, and costs of
the periodic investigation and valuations required by law.

b

c
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16 Contributions required of Public Agency and its employees shall be
subject to adjustment by Board on account of amendrnents to the Public
Employees' Retirement Law, and on account of the experience under the
Retirement System as determined by the periodic investigation and
valuation required by said Retirement Law.

17. Contributions required of Public Agency and its employees shall be paid
by Public Agency to the Retirement System within fifteen days after the
end of the period to which said contributions refer or as may be prescribed
by Board regulation. lf more or less than the correct amount of
contributions is paid for any period, proper adjustment shall be made in

on account of
made by direct
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TO:

FROM:

SUBJECT:

City Council Staff Report

DATE: December 18,2019

AGENDA ITEM NO:

The Honorable Mayor and City Council

Tom Cody, Director of Human Resources and Risk Management

Consideration and possible action to adopt a Resolution of lntent to
amend the City's CaIPERS contract causing members of the Monterey
Park Police Officers' Mid-Management Association, Monterey Park
Police Captains Association and the Professional Chief Fire Officers
Association to make additional payments toward CaIPERS cost as
follows: an additional 3o/o by classic employees; and 0.5% for PEPRA
employees. The proposed action includes introducing an Ordinance
that, if adopted, would amend the CaIPERS contract.

RECOMMENDATION

It is recommended that the City Council consider:

1. Adopting a Resolution providing notice of an intent to amend the City's CaIPERS
contract to increase contributions made by MPPOMMA, MPPCA and PCOA
members to CaIPERS retirement costs;

2. Waiving first reading and introduce an Ordinance that would amend the City's
CaIPERS contract. Second reading and adoption would be scheduled for
January 15,2020;

3. Authorizing the City Clerk to sign the"Certificate of Compliance with Government
Code Section 7507'; and

4. Taking such additional, related, action that may be desirable.

EXECUTIVE SUMMARY:

The 2018-2022 Memorandum of Understanding (MOU) between the City and Monterey
Park Police Officers' Mid-Management Association (MPPOMMA), Monterey Park Police
Captains Association (MPPCA) and the Professional Chief Fire Otficers Association
(PCOA) includes an agreement that the City amend the CaIPERS contract to increase
the contribution by MPPOMMA, MPPCA, and PCOA members toward retirement costs.
That amendment would result in MPPOMMA, MPPCA, and PCOA members increasing
their own contributions as follows a 3Vo increase for classic employees and 0.5% for
PEPRA employees.

BACKGROUND:

On October 2,2019, the City Council adopted Resolutions No. 12107, 12108 and 12109
which approved the MOUs with MPPOMMA, MPPCA, and PCOA for contract year
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2A18-2A22. For CaIPERS cost sharing purposes, this is governed by Government
Code $ 20516 which requires an amendment to the City's CaIPERS contract.

Article 31 of the MPPOMMA MOU, Article 29 of the MPPCA MOU, and Article 20 of the
PCOA MOUs contain provisions that increases MPPOMMA, MPPCA, and PCOA
members' CaIPERS contributions. As a result, the present action is required to increase
contributions by classic employees by 3o/o and PEPRA employees by 0.5%. These
increased costs will be funded by employees in the following manner:

1. The 20 classic members from MPPOMMA (15), MPPCA (2), and PCOA (3)
commence payment of an additional 3.0% employee share of PERS.

2. Future PEPRA members from MPPOMMA, MPPCA, and PCOA commence
payment of an additional 0.5% employee share of PERS.

No MPPOMMA, MPPCA, and PCOA members are currently "PEPRA" members under
CaIPERS regulations. The PEPRA language provided above is used as reference for
future PEPRA members hired and governed by 2018-2022 MPPOMMA, MPPCA and
PCOA MOUs.

Pursuant to CaIPERS requirements, the following actions are necessary to amend the
contract:

1. Adopt a Resolution of lntention to amend the CaIPERS contract. That
Resolution is attached.

2. Adopt an ordinance amending the CaIPERS contract. First reading
and introduction is proposed for tonight's meeting.

3, ln accordance with Government Code 57507, make public the future
annual costs at least two weeks prior to adoption of the Ordinance.
The fiscal impact is reflected in the "Fiscal lmpact" section below.

4. Cause the "Certification of Governing Body's Action (PERS Form No.
CON-12) and the "Certiflcate of Compliance with Government code
section 7507 (PERS Form No. CON-124) to be executed by the City
Clerk. Those forms are attached,

5. Provide for a 20-day period between the Adoption of the Resolution of
lntention and the Adoption of the final Ordinance. Final Adoption of
the Ordinance will be January 15,2020 (28 days from introduction).
The Ordinance will be effective February 22,2020.

6. Certification that the City's Police Officers' Mid-Management
Association, the City's Police Captains Association and the City's
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Professional Chief Fire Officers Association members have approved
the contract amendment and understand and agree that the required
member contribution rate for members subject to Section 20516
(Employees Sharing Additional Cost) of 3o/" lor classic local police
members in the Monterey Park Police Officers' Mid-Management
Association, Monterey Park Police Captains Association and the
Professional Chief Fire Officers Association and .5% for PEPRA local
police members in the Monterey Park Police Officers' Mid-
Management Association, Monterey Park Police Captains Association
and the Professional Chief Fire Officers Association. An employee
election has been conducted. The results and City Clerk's certification
is Attachment 9.

Note: These resolution and certifications are CaIPERS documents and cannot be
altered.

The City's MPPOMMA, MPPCA, and PCOA members have voted a majority agreement
to proceed with the amendment and to bear the cost of the employee share of PERS.

FISCAL IMPACT:

Effective the date of the amendment to the contract, the City's CaIPERS "employee"

rate for MPPOMMA, MPPCA, and PCOA "Classic" and MPPOMMA, MPPCA, and
PCOA PEPRA will increase 3.0% and 0.5%, respectively.

City Council approved the MOU for MPPOMMA, MPPCA, and PCOA on October 2,

2019. The proposed CaIPERS contract amendment reflects additional employees'
contributions to the pension plan and to offset members' additional pension
contributions; the City will compensate MPPOMMA and MPPCA members with a salary
increase of 3%. For PCOA members, the City will contribute 3% regular monthly salary
to the PCOA Classic members'401(a) Plan and a fixed $185 to the PCOA PEPRA
members' a01(a) Plan. The 2019-2020 budget includes the appropriation to fund the
MOU changes and there is no additional cost for the CaIPERS contract revision.

Respectfully submitted by

om Cody
Director of Human Resources

and Risk Management
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Approved by

Bow Karl
City Manager Attorney

ATTACHMENTS:
1. Resolution No. 12107 (MPPOMMA MOU)
2. Resolution No. 12108 (MPPCA MOU)
3. Resolution No. 12109 (PCOA MOU)
4. Sample Amendment to CaIPERS Contract
5. Resolution of lntention to Approve an Amendment to Contract
6. Ordinance
7. Certification of Compliance with Government Code Section 7507 - Form PERS-

12A.
8. Certification of Governing Body Action - Form PERS-CON-I2
9. Certification of Employee Election - Form PERS-CON-15
10. City of Monterey Park/CaIPERS Contract

r
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ATTACHMENT 1

Resolution No. 12107 (MPPOMMA MOU)
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RESOLUTION NO. 12107

A RESOLUTION APPROVING THE iIEMORAHDUilI OF
UI{DERSTANDIIIG FOR CONTRACT YEAR 2018.2022 BETWEEN THE
CITY OF i]IONTEREY PARK AND THE MONTEREY PARK POLICE
OFFICERS' iIIID.MANAGEMEIIT ASSOCIATION.

The City Council for the City of Monterey Park does resolve as follows:

SECTfOf{ {: The City, acting by and through its City Council appointed
negotiation team, and representatives of the Monterey Park Police Officers' Mid-
Management Association (MPPOMMA), a duly recognized employee
organizalion representing the City of Monterey Park Police Officers' Mid-
Management Association employees, met and conferred in good faith and fully
communicated and exchanged information concerning wages, retirement
funding, hours, and the terms and conditions of employment for contract year
2018-2022.

SECTION 2: The appointed representatives of the parties agreed on certain
matters as stated in the attached MOU and recommended that the City and the
Union implement those agreements.

SECTION 3; MPPOMMA accepted the Memorandum of Understanding ("MOU")
attached as Exhibit "A," and incorporaled by reference-

$EGTION 4: The City Council approv€s the MOU for Contract Year 2018-2O22
between the City of Monterey Park and the Monterey Park Police Officers' Mid-
Management Association (MPPOMMA).

SECTION f: The Ci$ Manager is authorized to execute the MOU on the City's
behalf in a fonn approved by the City Attorney.

SECTION 6: This Resolution will become effective immediately upon adoption
and will remain effective unless repealed or superseded.

SECTION 7: The City Clerk will certify to the passage and adoption of this
Resolution; will enter the same in the book of original Resolutions of said City;
and will make a minute of the passage and adoption thereof in the record of
proceedings of the City Council of said City, in the minutes of the meeting at
which the same is passed and adopted.
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Resolution No, 12107
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AYES:
NOES:
ABSENT:
ABSTAIN:

PASSED, AND ADOPTED this 2nd day of Oc{ober, 2019

(_-

A

ng
Mayor, City

Vincent

Approved as to
MARK D. H rney

By:

Assistant

State of California
Gounty of Los Angeles
City of Monterey Park

l, Mncent D. Chang, City Clerk of the City of Monterey Park, California, do
hereby certfy that the foregoing Resolution No. 12107 was duly and regularly
adopted by the City Council of the City of Monterey Park at a meeting held on
this 2nd day of October, 2O19by the following vote:

City

93.
)
)
)

Council Members: Chan, Real Sebastian, lng, Liang
CouncilMembers: None
CouncilMembers: Lam
CouncilMembers: None

Dated this 2nd day of October, 2019

Vincent
City of Monterey
California

Clerk
rk,
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MEMORANDUM OF UNDERSTANDING

between

THE CITY OF MONTEREY PARK, CALIFORNIA

and

TIIE MONTEREY PARK POLICE OFFICERS' MID.MANAGEMENT
ASSOCIATTON

FOUR-YEAR AGREEMENT: 07 l0ll20l8 - 06/3012022
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Effsctive the beginning of the pay period followinglaunry 1,2021, the salary range for Police
Lieutenant and Police Scrgeant will be increased by 2,7%.

Effective the beginning of the pay period following January 1,2022, the salary range for Police
Lieutcnant and Police Sergeant will be incrcased by 3,5%.

Salary ranges for Police Lieutenant and Police Sergeant are listed in Addendum A.

Longevity: Thc City will provide a monthly longcvity paymcnt of onc-hundred dollars ($100)
per month upon complction of twenty (20) years of continuous service. The longevity paymcnt

will increase to thrce-hundred fifty dollars ($350) per month upon comptetion of twcnfy-five
(25) ycars of continuous seilice.

The parties agree that this is special compensation and shall be reportcd as such to CaIPERS, to
the extent legally pcrmissible, pursuant to Title 2 CCR, Section 571(aXl).

Acting Pay: Unit members assigned by the Police Chie{ or his/her designee to perform thc duties
of a higher lcvel rank shall bs compensated with acting pay as $50 aday exlsa pay for no more
than $200 in a twenty-eight day scheduling period.

PLin-fOBlU\NeI HVd-t.tJATlONS: No step raises, or other performance-based compensation,
shall be delaycd by morc than sixty (60) calcndar days duc to thc City failing to evaluate the

affechd employcc's pcrformancc in a timcly manner. flowcvcr, if an employee who is duc a

performance evatuation that inctudes a possible merit increase, does not receive their
performance cvaluation within sixty (60) calendar days after the date of their annual cvaluation
dats, thc merit incrcasc shall proccss relroactive to the date ofthe cmployec's anniversary datc

for merit increase considcration, The cmployce is to notify thcir supervisor and Human
Resourccs at thc timc lhc sixty (60) calendar days have bcen cxceedcd. A personnel action form
will bc complctcd and the mcrit increase shall be made retroactive to the cmployee's anniversary
datc-

ARTICLE 30. SEMORITY

Time which has been spcnt in a position designated by the Depadment as an "acting position"
docs not qualify as seniority for time served within the acting position rank as credit for
completion of a probalionary period for the acting rank, or as credit for timc in rank for merit pay

step incrcases.

ARTICLE3I. RETIREMENT

A. Rctirgment Benefiis - Retirement Benefits as provided in contract, datcd November l,
1952, with the Public Employees' Retireme nt Systern and as follows:

Effective Junc 24, 1989, "Single Highe st Year" option;
Effective March 20, 1975, "Post Rctircment Survivor" option;
Effcctive May I, 1999, "1959 SurvivoCs Benefit" -Level 4;

37

t.
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3.
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4.
5.

E ffective August I 8, 200 l, " 3a/o @ 5 5" formula Retirement Plan,
Effectivc Novcmber I,20A3, Military Service Credit as Public Service

All cmployees who are classic members under the Public Employces Retirement Law
shall pay 9olo ofcompcnsation carnablc as thc employee contribution to CaIPERS.

Employees who are classic members havc the retirement formula that existsd with the
City on December 31,2012, 3%@55 witlr single highest year for final compensation.
(Tier l)

Employees who are 'New Members' as defined by the California Public Employees'
Pension Reform Act of 2013 (PEPRA) (e.g., an employce hired on or aftcr l/l/2013 wtro
has never been a CaIPERS member or member of a reciprocal system or who has had a

break in CaIPERS servic€ of at least 6 months or more) will constituts a sccond tier and
be subject to all the applicable PEPRA provisions, which include but are not limited to
the following rctircment benefits:

Tier2: "New Members' will have the retirement formula ?.7Vr,@57 and the thrce year
average final compensation. Ncw members contribute one-half of fte total normal cost of
their retirement benefits as determined annually by CaIPERS, ln 2016 that contribution
is l2o/o.

Cost-Sharing
Classic Employces:

Employce Paid Retirement Contribution; Classic employecs currently pay the
nine percent (9%) member contribution. Effectivc the payroll period following
ths 2019 CaIPERS contract amcndment approval, Employecs shall also pay an

additional threc percent (37o) retirement contribution as cost sharing pursuant to
Govcrnrncnt Codc section 20516(a). [n accordance with IRS Code section
414(hX2), thc cost sharing will then be treated as a prc-tax deduction.

'New Mcmber' Employees;

'New Membsr" employees pay their one-half the total normal cost as determined
by CaIPERS. As of luly 1,2019, that contributionis 12.25o/o. Effective the payroll
period following the CaIPERS contract amcndment approval, "new membcrs"
will contribute .57o cost sharing pursuant to Government Codc section 20516(a')
in addition to their one-half of the total normal cost as determined by CaIPERS- In
accordance with IRS Codc section 414(h)(2), the cost sharing will then bc lreated
as a pre-lax deduction.

Fon example, if the rcquired PEPRA conlribution is 12.25Vo, then "new members"
will contribute 12.25% (l/2the normal cost) and .5olo as cost-sharing, for a total
employee contribution of 12.75%.

B.

c.

D.

E.

38
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Thc parties agree lo cost-sharing of thc employer retirement rate as note d above.
The City will pursue a contract amcndment with CaIPERS for the cost-sharing
portion of employee contributions toward retirement. The partics agrec to
complete the contract amendment process. Cost sharing will begin as noted
above-

I{, at somc fufurc datc, unit members no longer agree to cost sharing, thc City will
simultancously reduce the salary range for all Unit members by 3% and reducc
any impacted emptoyecs' basc pay accordingly.

ARI'ICLI 32. MEDICAL EXAMINATION

A medical cxamination of any e mployce may be requircd by the City when job related and
consistent with business necessity and will be administered by a medical doctor selcctcd by the
Cify. The Cify agrees to pay the full cost of thc medical examination.

ARTICLE 33 - DEFERRED COMPENSATIONPLAN

A deferred compcnsation plan will be available to all members of the Police Officers Mid-
Management Association. Participation in this dsferred compcnsation plan is at thc option of the
individual employee.

A. One-'l'inrc [)$l'crysd,(]umpgrsation Snccial 457 Cutch-uo lfrgyiliion:

(One;fime is defined by law as an clection to "catch-up" underutilized defenals lo r 457
plan, once in a singular year or multiplc years, not to exceed 3 years) Federal Law allows
457 participants a one-timc catch-up provision to make defenals to "catch-up"
underutilized deferrals from prior years during any or all of the three calendar years
cnding before the tax year thcy rcach thc plans normal retiremcnt age. Normal retiremcnt
age for "classic" safety members of PERS is fifty-fivc (55) years old and fifty-seven (57)
years old for "new" membcrs of PERS. All 457 plans of an cmploycr must have the
same normal retirement agc (NRA), For purposes of thc defcncd compensation spccial
457 catch-up provision for fie City of Montcrey Park, the normal retirement age range
shall be considered 5 I thru 62 years old.

The intent of this ssction is to facilirate association members in the final three (3) years
prior to their stated retirement date in converting the hourly rate of accrued compensable
leave to monies into their contribution to one of the City's defenEd compensation
providers in accordance with IRS regulations/Federal Law. After an employce defcrs
compensablc accrued leave, balances of 120 hours must remain or be maintained in both
theirsickand vacation accrual banks. lf an employce dcfers compensable leave from a

bank that has a formula of payout at retircmcnt (i.e. 50% sick leave at rctirement) the
defenal does not recalculate the remaining balance. All sick leave hours" per MOU
provisions, will be on a fifty percent basis (i.e. a conv€rsion of 100 hours will result in the
salary cquivalent to 50 hours being deposited into the employees dctbrred compensation

19
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IN WITNESS HEREOF, the parties hereto havc caused this Memorandum of Undersknding to
be execut€d this 2d day of October 2019.

MONTEREY PARK POLTCE OFFICERS'
MID-MANAGEMENT ASSOCIATION

By:
Paul Yniguez,
Monterey Park
Mid-Management Association

By:
Brent Arch
Montcrcy Park Police Officers'
Mid-Managemcnt Associalion

CITY OF MONTEREY PARK

Manager

Thomas Direcior
Human Resourccs & Risk Managemcnt

?J'
By:

42
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December 18,2419
MPPMMA, MPPCA, and PCOA Amendment to CaIPERS Contract
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ATTACHMENT 2
Resolution No. 1 2108 (MPPCA MOU)
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RESOLUTTON NO. 12108

A RESOLUTION APPROVING THE MEMORANDUM OF
UNDERSTANDING FOR CONTRACT YEAR 2018.2022 BETWEEN THE
CITY OF MONTEREY PARK AND THE MONTEREY PARK POLICE
CAPTAINS' ASSOCIATION.

The City Council for the Gity of Monterey Park does resolve as follows:

$ECTION 1: The City, acting by and through its City Council appointed
negotiation tearn, and representatives of the Monterey Park Police Captains'
Association (MPPCA), a duly recognized employee organization representing the
City of Monterey Mark's Police Captains' Association employees, met and
conferred in good faith and fully communicated and exchanged information
concerning wages, retirement funding, hours, and the terms and conditions of
employment for contract year 2A18-2022.

SECTION 2: The appointed representatives of the parties agreed on certain
matters as stated in the attached MOU and recommended that the City and the
Union implement those agreements.

9ECTION g MPPCA accepted the Memorandum of Understanding ("MOU")
attached as Exhibit "A,n and incorporated by reference.

$ECTIQN 4: The City Council apProves the MOU for Contract Year 2018-2022
between the City of Monterey Park and the Monterey Park Police Captains'
Association (MPPCA).

$*_f|oN 5: The City Manager is authorized to execute the MOU on the Ci$'s
behalf in a form approved by the City Attorney.

SECTION 6: This Resolution will become effective immediately upon adoption
and will remain effective unless repealed or superseded.

SECTION 7: The City Clerk will certify to the passage and adoption of this
Resolution; will enter the same in the book of original Resolutions of said City;

and will make a minute of the passage and adoption thereof in the record of
proceedings of the City Gouncil of said City, in the minutes of the meeting at
which the same is passed and adopted.
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Resolution No. 12108
Paga2Ot2

PASSED, AND ADOPTED this 2nd day of October,2019

(

Mayor, City Park

Vin Clerk

Approved as to
MARK D. HEN Y

By:

Assistant City

State of California
County of Los Angeles
City of Monterey Park

l, Vincent D. Chang, City Clerk of the Clty of Monterey Park, California, do
hereby certify that the fioregoing Resolution No.12108 was duly and regularly
adopted by the Ci$ Council of the Cily of Monterey Paft at a meeting held on
this 2d day of Oclober, 2019 by the following vote:

gs.

AYES:
NOES:
ABSENT:
ABSTAIN:

Council Members: Chan, RealSebastian, lng, Liang
CouncilMembers: None
CouncilMembers: Lam
CouncilMembers: None

Dated this 2nd day of October, 2019

Vincent D. Chang,
City of Monterey
California

Clerk
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MEMORANDUM OF UNDERSTANDING

between

TITE CITY OT MONTEREY PARKI CALIFOR}ilA

rnd

THE MONTEREY PARK POLICE CAPTAINS' ASSOCIATION

FOUR-YEAR AGREEMENT: 07 l0ll20l8 - Oft30l2022
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4. Performance cvaluations and considcration of merit adjustments shall be due annually on
the employee's anniversary of the probationary appointment to his/her position
classification. Anyemployesonaleaveofabsence(paidorunpaid)formorerhan30days
in a rating period shall havs their annual revicw date adjusted accordingly. No step raiseq
or other performance -based compensation, .shall be de laycd by more than sixty (60)
calendar days due to the City failing to evaluate the affected employee's performance in a
time ly manner. However, if an employee who is due a performance evaluation that
includes a possible merit increase, does not rece ive thcir performancs evaluation within
sixty (60) calendar days after the date of thcir annual evaluation date, the merit increase
shall process rctroactive to the date of the employee's anniversary date for merit inorease
considcration' The employee is to notifo their supervisor ond Hurnan Resources at the time
thc sixty (60) calcndar days havc been exceeded. A personnel action form will be
completed and the merit increase shall be made retroactive to the employee's anniversary
datc.

Rccommcndations for step increases or denial of stcp increascs must bc accompanied by a
performance cvaluation to substantiatc performance. An Employee Apiraisal and
Dcvelopment Report shall be completed and forwarded to the Hurnan Resources
Department prior to any department approved increase being processed for payment. In
order for employees to receive increases in a timely manner, the Report shouli be received
by thc Human Resourccs Department by the beginning of the pay period in which the
increase is due.

Nothing in this Articte shall prevent the Chief of Police from exercising mansgement
rights to suspcnd, ngducc, demotc, layoff, or terminate for causc an employee in
accordance with City Personnel Rule XIII - changes in Employment status, or Rule XIV -
Separation from the Service, or Rule XV - Disciplinary proceedings.

5

6

A.

A RTICT,B 29. RN'I'IRtrMET.TT

Retircmcnt Berrcfils- Rctirernent Benslils as provided in conrract, datedNovember l, 1952, with
the Public Enrployees' Retirement Sy.stcm and as lollows:

L Effective July l, 1995, PERS "2o/o @ 50" fonnula Retirement plan;
2. Elfective June 24, 1989, "singlc Highest Year,' option;
3. Effective March 20, 1976, "Post Retirement Survivor" option;
4. Effective May 8, 1999,'1959 Suryivor's Benefit,' - Level 4;
5. Effective August 18, 2001, ^3% @ 55" fbrmula Retiremcnt plan;
6. Effective November 1, 2003, Military Service Credit as public Service.

All employees who are classic mernbcrs undcr the Public Employees' Retirement Law shall pay
9olo of compensation earnable as the cmployee contribution to CalpERS.

Employees who are classic members have the retirement formula that existed with the City on
December 3l ,2012, 3%@55 with single highest year for final cornpe nsation (rie r I ).

Employees who are 'New Membets' as defined by the Catifornia Public Employees' pension

20

B,

C.

D.
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Reflorm Act of 2013 (PEPRA) (e.g., an employee hired on or after lnn0l3 who has never been a

CaIPERS member or member of a reciprocal system or who has had a break in CaIPERS service
of at least 6 months or more) will constitute a second tier and be subject to all the applicable
PEPM provisions, which include but arc not limited to the following retirement benefits:

Tier 2: "New Members' will have the retirement formula 2.7%@57 and the three year average

final compensation. New members contribute one-half of the total normal cost of their retirement
benefits as determined by CaIPERS. In 2016, that contribution is l2%.

E. Cost-Sharing
Classic Employees

Emptoyee Paid Retiremcnt Contribution: Classic employees cunently pay the nine percent
(9%) mcmber contribution. Effective thc payroll period following the 2019 CaIPERS
contract amendment approval, Employees shall also pay an additional three percent (3%)
retirement contribution as cost sharing pursuant to Governmcnt Code section 20516(a). In
accordance with IRS Code section 414(hX2), the cost sharing will then be treated as a prs-
tax deduction.

'New Membcr' Employees:

"New Msmber" ernployees pay their one-half the total normal cost as determined by
CaIPERS. As of July 1,2019, that contributionis 12.25oA. Effective the payroll period
following the CaIPERS contract amendment approval, "nsw members" will contribute .5%o

cost sharing pursuant to Government Code section 205 l6(a) in addition to the ir one-half
ofthe total normal cost as dctcnnined by CaIPERS. In accordance with IRS Code section
414(hX2), the cost sharing will then bc treat€d as a pre-tax deduction.

For example, if the rcquircd PEPRA contribution is 12.25V", then "new members" will
contribute 12.25% (ll2 the normal cost) and .SVo as cost-sharing, for a total employec
contribution of | 2.7 5Yo.

'fhe parties agree to cost-sharing of the employer retircment rate as noted above. The City
will pursue a contract amendment with CaIPERS for thc cost-sharing portion of cmployee
contributions toward retiremcnt, The parties agree to cornplete the contract amendment
process. Cost sharing will begin as noted above.

If, at some future date, unit members no longcr agree to cost sharing, the City will
simultaneously reduce the salary range for alt Unit membcrs by 3% and reducc any
impacted employces' base pay accordingly,

ARI'ICI.E J0 - tvtIDICAL EXAMINATTON

A medical examination may be required by the City when job related and consistent with business
necessity to ensure the employee is free from any physical, emotional, or msntal condition that might
adve rse ly aff,ect the exercise of powers of a peace officer as permitt€d by Govcmme nt Code I 03 I (0. The
exam will be administercd by a medical doctor selected by the City. The City agrees to pay the full cost
of ihe medical examination.

2l
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sv:ruarl'rffi
Monterey Park Police Departmcnt

MONTERSY PARK POLICE
CAPTAINS'TJNIT

CITYOF MONTEREVPARK

J. Cody,
Human Rcsourrcs & Risk Managcment

By

By By:
Captain

Montctry Park Policc Dopailment

24
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RESOLUTTON NO. 12{09

A RESOLUTION APPROVING THE MEMORANDUM OF
UNDERSTANDING FOR CONTRACT YEAR 2018.2022 BETWEEN THE
CITY OF MONTEREY PARK AND THE MONTEREY PARK
PROFESSIONAL CHIEF OFFICERS' ASSOCIATION.

The City Council for the City of Monterey Park does resolve as follows:

$ECTION 1i The City, acting by and through its City Council appointed
negotiation team, and representatives of the Monterey Park Professional Chief
Officers' Association (PCOA), a duly recognized employee organization
representing the City of Monterey Parks Fire Battalion Chief Officer employees,
met and conferred in good faith and fully communicated and exchanged
information concerning wag€s, retirement funding, hours, and the tenns and
conditions of employment for contracl year 2018-2O22.

SECTIQN 2: The appointed representatives of the parties agreed on certain
matters as stated in the attached MOU and recommended that the City and the
Union implement those agreements.

SECTION 3: PCOA accepted the Memorandum of Understanding ("MOU")
attached as Exhibit'A," and incorporated by reference.

SECTIOII 4: The City Council approves the MOU for Contract Year 2018-2022
between the City of Monterey Park and the Monterey Park Professional Chief
Off icers' Association (PGOA),

SECTION 5r The City Manager is authorized to execute the MOU on the City's
behalf in a form approved by the City Aftorney.

SECTION 6: This Resolution will become effective immediately upon adoption
and will remain effective unless repealed or superseded.

SECTION 7: The City Clerk will certify to the passage and adoption of this
Resolution; will enter the same in the book of original Resolutions of said City;
and will make a minute of the passage and adoption thereof in the record of
proceedings of the City Council of said City, in the minutes of the meeting at
which the same is passed and adopted.
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Resolution No. 12109
Page2 ol2

AYES:
NOES:
ABSENT
ABSTAIN

PASSED, AND ADOPTED this 2nd day of October, 2019

Hans Lia
Mayor, City of Monterey Park

Vincent Chang, Clerk

Approved as to
MARK D

By:

Assistant City

State of California
County of Los Angeles
City of Monterey Pa*

l, Vincent D. Chang, City Glerk of the City of Monterey Park, California, do
hereby certiry that the foregoing Resolution No. 12109 was duly and regularly
adopted by the City Council of the Crty of Monterey Park at a meeting heH on
this 2n0 day of October, 2019 by the following vote:

)
)
)

ss.

Council Members: Chan, Real Sebastian, lng, Liang
CouncilMembers: None
CouncilMembers: Lam
CouncilMembers: None

Dated this 2nd day of Oc'tober, 2019

Clerk
City of Monterey
California

rk,
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MEMORANDUM OF UNDERSTANDING

between

THE CITY OF MONTEREY PARK, CALIFORNIA

THE MONTEREY PARK PROFESSIONAL CHIEF OFFICER,S'
ASSOCIATION

FOUR-YEAR AGREEMENT: July 1, 20lt - June 30, 2022

and
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D Thc parties agrce ihat this is special compensation and shall be reported as such to CaIPERS,
to the sxtcnt legally permissible, pursuant to Title 2 CCR, Section 571 (t)(2) - Educational
Incentive Pay.

ARTICLE 19. TRAVEL RETMBURSEMENT

Mileage is reimbursed for travel in connection with City business. Prior approval must be obtained
from the immediate supervisor or Fire Chief. Mileage forms are available in the department and, if
travel is required lrequently during a month, reimburscment will be made once each month.
Completed mileage forms shall be submitted to the Fire Chief.

ARTICLE 20 . RETIREMENT BENEFITS

A. Retirement bencfits are provided pursuant to a contract with the California Public
Employces' Rctirement System (CaIPERS). For all Safety employees, the contraot includes the Post
Rctircmcnt Survivor option, the 1959 Survivor's benefit - Level 4, and Military Service Credit as

Public Service.

B. Employees who are "classic" mcmbers under the CaIPERS regulations have the retirement
formula that existed with the City on December 31,2A12,3%@55 with single highest year for finat
cornpensation. Classic cmployees shall pay nine percent (9olo) compensation earnable as the

employcc contribution to CaIPERS.

C- Employees who are "new members" as defined by the Califomia Public Employees'
Pension Reform Act of 2013 (PEPRA) (e.g., an ernployee hired on or after lltl20l3 who has never
been a CaIPERS mernber or a member of a rcciprocal system or who has had a break in seivice of at
least six months or morc) wlll havc the retirement formula 2,7%(iij7 with a three year averagc for
final compensation. New rncmbcrs contribute one-half the total normal cost as set by CaIPERS each
yeat.

D. Cost-Sharing
Classic Employees:

Employee Paid Retirsment Contribution: Classic employees currently pay the nine
percenl (9%) member contribution- Effective the payroll pcriod following the
20agl20 CaIPERS contract amendment approval, Employees shall also pay an

additional three pcrccnt (3%) retirement contribution (up to twelve perccnt l2%) as

cost sharing pursuant to Government Code section 20516(a). In accordance with IRS
Code section 414(hX2), the cost sharing will then be trcatcd as a pre-tax deduction.

'New Member' Employees:

"New Member" employees pay their one-half the total normal Gost as determined by
CaIPERS. As of July l, 2019, that contribution is 12.25%- Effective the payroll
period following the CaIPERS contract amendment approval, "new membcrs" will
contribute.5%o cost sharing pursuant to Government Code section 20516(a) in
addition to their one-half of the total normal cost as determined by CaIPERS. In

l7
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accordance with IRS Code section 414(hX2), the cost sharing will then be treatcd as

a pre-tax deduction.

For example, if the required PEPRA contribution is 12.25Yo, then "ncw members"
will contribute 1225% (l/2 fhe normal cost) and .5o/o as cost-sharing, for a total
employee contribution of 12.7 5o/o.

The parties agree to cost-sharing of the employer retirement rate as noted above. The
Cify will pursue a contract amendment wth CaIPERS for the cost-sharing portion of
employee contributions toward retirement. The panies agr€e to complete the contract
amendment process. Cost sharing will begin as noted above .

If, at somc fumrc date, unit members no longer agree to cost sharing, the City will
simultmcously reduce the salary range for all Unit members by 3o/o and reduce any

impacted employees' base pay accordingly.

ARTICLE 2I. SALARIES AND WAGES

qA_LABY RANGES

A, Salary ranges for classifications in this unit are identified in Addendum A.

B- Effectivc the beginning of the pay period following January 1,2021, the salary range for
Division Chief willbe increased by2.5%.

C. Longevity Pay

The City willprovide a monthly longevity payment of one-hundred dollars ($100) per month upon
complction of twenty (20) years of continuous service. The longevity payment will increase to
three-hundred fifty dollars ($350) per month upon completion of twenty-five (25) years of
continuous service.

The parties agree that this is special compensation and shall be reported as such to CaIPERS, to the

extent legally pennissible, pursuant to Title 2 CCR, Section 571 (a)(l).

D. Salary Range Advancemcnt

Advancement within the S-step salary range shall be subject to the terms and conditions as set forth
under City policy.

E. EMT-D Pqcrnium Pay

l, Following Department of llealth Scrvices approval of the Fire Department's AED
program, individuals who are in possession of valid certification as Emergency Medical Tcchnician

- Dcfibrillator (EMT-D) shall receive $200.00 per month premium pay. Individuals holding an

EMT-P (Paramedic) certification are not eligible for premium pay under this section

IE
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IN WITNESS HEREOF, the panies hcreto havc caused this Memorandum of Understanding to be
executed this 2nd day of Octobe\2019.

MONTEREY PARK PROFESSIONAL
CHIEF OFFICERS' ASSOCIATION

CITYOF MONTEREYPARK

nv, , Llat={ta,tfrlo
Matthew Hallcick
Division Chief City Manager

Thomas J.
Human Resourccs & Risk Managemcnt

By: ?% By:

By

MarkKhail
Division Chief

Division Chief

25
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December 18,2019
MPPMMA, MPPCA, and PCOA Amendment to CaIPERS Contract
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CaIPERS
EXHIBIT

Galifornia
Public Employees' Retirement System

ffi +
AMEIIDMENT TO CONTRACT

Between the
Board of Administration

California Pub1ic Employees' Retirement System
and the

City Council
City of Monterey Park

rE.nr-C>--

Ttre Board of Administration, California Public Employees' Retirement System,
hereinafter referred to as Board, and the governing body of the above public agency,
hereinafter referred to as Public Agency, having entered into a contract effective
November 1, 1952, and witnessed August 11,1952, and as amended effective March 1,

1961, July 1, 1963, March 15, 1969, January 1,1971, March 20, 1976, April 3, 1976,
June27,1987, June 24,1989, July 7, 1990, Decembor 31, 1990, June 15, 1996, May 8,
1999, June 24,200A, October 7,2000, August 18, 2001, November 1, 2003, April 5,
2008, June27,2009, January9,2010, July 17,201A, June 15,2019 and October 19,
2019 which provides for participation of Public Agency in said System, Board and Public
Agency hereby agree as follows:

A. Paragraphs 1 through 17 are hereby shicken from said contract as executed
effective October 19,2019, and hereby replaced by the following paragraphs
numbered 1 through 17 inclusive:

1 All words and terms used herein which are defined in the Public
Employees' Retirement Law shall have the meaning as defined therein
unless otherwise specifically provided. "Normal retirement age" shall
mean age 55 for classic local miscellaneous members, age 82 for new
local miscellaneous members, age 55 for classic local safety members
and age 57 tor new local safety members,
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2.

PLEASE DO NOT SIOI{ "IXHIBI I [JI'!LY''

Public Agency shall participate in the Public Employees' Retirement
System from and after November 1, 1952 making its employees as
hereinafter provided, members of said System subject to all provisions of
the Public Employees' Retirement Law except such as apply only on
election of a contracting agency and are not provided for herein and to all
amendments to said Law herEafter enacted except those, which by
express provisions thereof, apply only on the election of a contracting
agency,

Public Agency agrees to indemnify, defend and hold harmless the
California Public Employees' Retirement System (CaIPERS) and its
trustees, agents and employees, the CaIPERS Board of Administration,
and the California Public Employees' Retirement Fund from any claims,
demands, actions, losses, liabilities, damages, judgments, expenses and
costs, including but not limited to interest, penalties and attorney fees that
may arise ae a result of any of the following:

(a) Public Agency's election to provide retirement benefits,
provisions or formulas under this Contract that are different than
the retirernent benefits, provisions or formulas provided under
the Public Agency's prior non-GaIPERS retirement program.

(b) Any dispute, disagreement, claim, or proceeding (including
without limitation arbitration, administrative hearing, or litigation)
between Public Agency and its employees (or their
representatives) which relates to Public Agency's election to
amend this Contract to provide retirement benefits, provisions or
formulas that are different than such employees' existing
retirement benefits, provisions or formulas.

(c) Public Agency's agreement with e third party other than
CaIPERS to provide retirement benefits, provisions, or formulas
that are different than the retirement benefits, provisions or
formulas provided under this Contract and provided for under
the California Public Employees' Retirement Law.

Ernployees of Public Agency in the following classes shall become
members of said Retirement System except such in each such class as
are excluded by law or this agreement:

a. Local Fire Fighters (herein referred to as localsafety members);

b. Local Police Officers (herein referred to as localsafety rnembers);

Employees other than local safety members (herein referred to as
local miscellaneous members).

3

4

c
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5

10.

11

a.

b.

i i.l-r\;i DU IiUT -tiiil'J 
"[XillSlT OFiLY"

ln addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not become
members of said Retirement System:

MISCELLANEOUS EMPLOYEES AGE 55 OR OVER ON APRIL
13,1976; AND

PART-TIME RECREATION LEADER POOL MANAGER/SWIIII
COACH FOR THE FIRST 36 MONTHS OF ENJTPLOYMENT.

The percentage of final compensation to be provided for classic local
miscellaneous members in employrnent before and not on or after April 5,

2008 for each year of credited prior service is 0olo and the percentage of
finalcompensation to be provided for each year of credited current service
is 100% and determined in accordance with Section 21354 of said
Retirement Law (2o/o at age 55 Full).

The percentage of final cornpensation to be provided for classic local
miscellaneous members in employment on or after April 5, 2008 and prior
to January 9,2010 for each year of credited prior service is 07o and the
percentage of final compensation to be provided for each year of credited
current service is 100% and determined in accordance with Section
21354.4 of said Retirement Law (2.5o/o at age 55 Full).

The percentage of final compensation to be provided for classic local
miscellaneous members in employment on or after January 9, 2010 for
each year of credited prior service is 0olo and the percentage of final
compensation to be provided for each year of credited current service is
100o/o and determined in accordance with Section 21354.5 of said
Retirement Law (2.70/o at age 55 Full),

The porcentage of final compensation to be provided for each year of
credited prior and current service as a new local miscellaneous member
shall be determined in accordanoe with Section 7522.20 of said
Retirement Law (2o/o at age 62 Full).

The percentage of final compensation to be provided for each year of
credited prior and current service as a classic local safety member shall
be determined in accordance with Section 21363,1 of said Retirement Law
(3o/o at age 55 Full).

The percentage of final compensation to be provided for each year of
credited prior and current service as a new local safety member shall be
determined in accordance with Section 7522.25(dl of said Retirement Law
(2.7o/o at age 57 Full).

6

7

I

I
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12 Public Agency elected and elecls to be subject to the following optional
provisions:

Section 20965 (Credit for Unused Sick Leave).

Section 20042 (One-Year Final Compensation) for classic
members only,

Sections 21624 and 21626 (Post-Retirement Survivor Allowance)
for local safoty members only.

Section 21574 (Fourth Level of 1959 Survivor Benefits).

Section 21A24 (Military Service Credit as Public Service).

Section 21548 (Pre-Retirement Option 2W Death Benefit) for local
miscellaneous members only.

Section 20903 (Two Years Additional Service Credit),

Section 20516 (Employees Sharing Additional Cost):

From and after June 15, 2019, 3o/o lor classic local fire members in
the Monterey Park Firefighters' Association.

From an after June 15, 2019, .5o/olor new local fire members in the
Monterey Park Firefighters' Association.

From and after October 19, 2019, 3% for classic local police
members in the Monterey Park Police Officers'Association.

From and after October 19, 2019, .5o/o lor new local police
members in the Monterey Park Police Officers'Association,

From and after the effective date of this amendment to contract, 3%
for classic local police members in the Monterey Park Police
Officers' Mid-Management Association and Monterey Park Police
Captains' Association,

From and after the effective date of this amendment to contract, 3%
for classic local fire members in the Monterey Park Professional
Ch ief Officers' Association.

From and after the effective date of this amendment to contract,
.5o/o for new police members in the Monterey Park Police Officers'
Mid-Management Association and Monterey Park Police Captains'
Association,

a

b

c

d

e

t.

g.

h,
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From and after the effective date of this amendment to c,ontract,
.5o/o for new fire members in the Monterey Park Professional Chief
Officers' Association.

The portion of the employer's contribution that the member agrees to
contribute from his or her compensation, over and above the member's
normal contribution ("Cost Sharing Percentage") shall not exceed the
Employer Normal Cost Rate, as that rate is defined in the CaIPERS
Actuarial Valuation for the relevant fiscal year. lf the Cost Sharing
Percentage will exceed the relevant Employer Normal Cost Rate, the Cost
Sharing Percentage shallautomatically be reduced to an amount equalto,
and not to exceed, the Employer Normal Cost Rate for the relevant fiscal
yeat,

Public Agency, in accordance with Government Code Section 20834, shall
not be considered an "employe/' for purposes of the Publio Employees'
Retirement Law. Contributions of the Public Agency shall be fixed and
determined as provided in Government Code Section 20834, and such
contributions hereafter made shall be held by lhe Board as provided in
Government Code Section 20834.

Public Agency shallcontribute to seid Retirement System the contributions
determined by actuarial valuations of prior and future service liability with
respect to local miscellaneous members and local safety members of said
Retirement System.

Public Agency shall also contribute to said Retirement System as follows:

a. Contributions required per covered member on account of the 1959
Survivor Benefits provided under Section 21574 of said Retirement
Law. (Subject to annual change.) ln addition, all assets and
liabilities of Public Agency and its employees shall be pooled in a
single account, based on term insurance rates, for survivors of all
local miscellaneous members and localsafe$ mernbers.

A reasonable amount, as fixed by the Board, payable in one
installment within 60 days of date of contract to cover the costs of
administering said System as it affects the employeee of Public
Agenoy, not including the costs of special valuations or of the
periodic investigation and valuations required by law.

c. A reasonable amount, as fixed by the Board, payable in one
installment as the occasions arise, to cover the costs of special
valuations on account of employees of Public Agency, and costs of
the periodic investigation and valuations required by law.

b.
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16, Contributions required of Public Agency and its employees shall be
subject to adjustment by Board on account of amendments to the Public
Employees' Retirement Law, and on account of the experience under the
Retirement System as determined by the periodic invesligation and
valuation required by said Retirement Law,

17. Contributions required of Public Agency and its employees shall be paid
by Public Agency to the Retirement System within fifteen days after the
end of the period to which said contributions refer or as may be prescribed
by Board regulation. lf more or less than the correct amount of
contributions is paid for any period, proper adjustment shall be made in
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December 18,2419
MPPMMA, MPPCA, and PCOA Amendment to CaIPERS Contract
Page 9

ATTACHMENT 5
Resolution of lntention to Approve an Amendment

to Contract
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WHEREAS,

WHEREAS,

RESOLUTION NO.

A RESOLUTION OF INTENTION
TO APPROVE AN AMENDMENT TO CONTRACT

BETWEEN THE
BOARD OF ADMINISTRATION

CALIFORN IA PU BLIC EM PLOYEES' RETIREMENT SYSTEM
AND THE

CITY COUNGIL
CITY OF MONTEREY PARK

the Public Employees' Retirement Law permits the participation of public

agencies and their employees in the Public Employees' Retirement
System by the execution of a contract, and sets forth the procedure by

which said public agencies may elect to subject themselves and their

employees to amendments to said Law; and

one of the steps in the procedures to amend this contract is the adoption
by the governing body of the public agency of a resolution giving notice
of its intention to approve an amendment to said contract, which
resolution shall contain a summary of the change proposed in said

contract; and

WHEREAS, the following is a statement of the proposed change:

To provide Section 20516 (Employees Sharing Additional Cost) of 3Yo for
classic local police members in the Monterey Park Police Officers' Mid-
Management Association and Monterey Park Police Captains'
Association;3o/o for classic local fire members in the Monterey Park
Professional Chief Officers' Association .5% for new local police

members in the Monterey Park Police Officers' Mid-Management
Association and Monterey Park Police Captains'Association and ,5% for
new local fire members in the Monterey Park Professional Chief Officers'
Association.

NOW, THEFORE, BE lT RESOLVED that the governing body of the above agency
does hereby give notice of intention to approve an amendment to the

contract between said public agency and the Board of Administration of
the Public Employees' Retirement System, a copy of said amendment
being attached hereto, as an "Exhibit" and by this reference made a part

hereof.

SIGNATURES ON NEXT PAGE
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Resolulion No.
Page 2 of 2

PASSED, ADOPTED AND APPROVED this 

- 
day of 

-, 

2019

Hans Liang
Mayor, City of Monterey Park

ATTEST:

Vincent D. Chang, City Clerk

APPROVED AS TO
MARK D. HEN Attorney

By
Karl H. Berger, nt City Attorney

State of California )
County of Los Angeles) $
City of Monterey Park )

l, Vincent D. Chang, City Clerk of the City of Monterey Park, California, do
hereby certify that the foregoing Resolution No. 

- 

was duly and regularly adopted
by the City Council of the City of Monterey Park at a regular meeting held on the 

-day of 2019 by the following vote:

.^

Ayes:
Nays:
Absent:
Abstain:

Council Members:
Council Members:
Council Members:
Council Members:

Dated this _ day of _, 2019

Vincent D. Chang, City Clerk
City of Monterey Park, California
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ORDINANCE NO.

An Ordinance of the City Council of the Gity of Monterey Park authorizing
an amendment to the contract between the Gity Council of the City of

Monterey Park and the Board of Administration of the Galifornia Public
Employees' Retirement System.

The City Council of the City of Monterey Park does ordain as follows:

SECTION 1. That an amendment to the contract between the City Council of the

City of Monterey Park and the Board of Administration, California Public

Employees' Retirement System is hereby authorized, a copy of said amendment

being attached hereto, marked Exhibit, and by such reference made a part

hereof as though herein set out in full.

SECTION 2.The Mayor of the City Council City of Monterey Park is hereby

authorized, empowered, and directed to execute said amendment for and on

behalf of said Agency.

SECTION 3. This Ordinance shall take effect 30 days after the date of its

adoption, and prior to the expiration of 15 days from the passage thereof shall be

published at least once in The Wave, a newspaper of general circulation,
published and circulated in the County of Los Angeles and thenceforth and

thereafter the same shall be in full force and effect.

SECTION 4. The City Clerk shall certify to the passage and adoption of this

Ordinance and to its approval by the Mayor and said Ordinance shall become

effective thirty days after adoption.

PASSED, APPROVED AND ADOPTED this 

- 

day of 

-,2019'
Hans Liang, Mayor
City of Monterey Park, California

ATTEST

Vincent D. Chang, City Clerk
Gity of Monterey Park, California
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By:

APPROVED AS TO FORM:
Mark D. Hensley, City Attorney

Karl H. Berg City Attorney

State of California )
County of Los Angeles) $
City of Monterey Park )

l, Vincent D. Chang, City Clerk of the City of Monterey Park, California, do
hereby certify that the foregoing Resolution No. _ was duly and regularly
adopted by the City Council of the City of Monterey Park at a regular meeting
held on the _ day of 2A19by the following vote

Ayes:
Nays:
Absent:
Abstain

Council Members:
Council Members:
Council Members:
Council Members:

Dated this _day of _, 2019

Vincent D. Chang, City Clerk
City of Monterey Park, California
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December 18,2019
MPPMMA, MPPCA, and PCOA Amendment to CaIPERS Contract
Page 1 1

ATTACHMENT 7
Certification of Compliance with Government

Code Section 7507 - Form PERS-124
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calPERS
Callfornla Publlc Employeer' Retlrement Syst€m
Flnanclal Oftice I Penrion ContraGts and Profunding Protrams Divlsion

P,O, Box 942703, Sacramento, CA 9 42?9-2703
EESCaIPERS (or 888-22s-7377| | TTy: (877) 249-7442 | www.calpers.ce,gov

Certification of Compliance with
Government Code Section 7507

I hereby certify that in accordance with Government Code section 7507, the future annual costs

as determined by the California Public Employees' Retirement System for the inclease or

change in retirement benefit(s) have been made public at a public meeting of the

City Council of the City of Monterey Park

on

(governlng body) {public agency}

which is at least two weeks prior to the adoption of the Resolution /
(date)

Ordinance. Adoption of the retirement benefit increase or change will not be placed on the

consent calendar,

Clerk/Se

Tltle
Date

PERs-CON-12A ( rev, 72 / 11/ l8l
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December 18,2019
MPPMMA, MPPCA, and PCOA Amendment to CaIPERS Contract
Page 12

ATTAGHMENT 8

Certification of Governing Body Action - Form
PERS-CON-12
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calpERS

on

Callfornla Publlc Employees' Retlroment Svstedr

Flnanclrl Offlce I Pen5lon contrac3 and Pr€fundtng Programs Division

P,O, Box 942703, Sacramento, CA94229-2703
888 CaIPERS (or ESt-225-73771 | TTY: (877) 249-7442 | www.calpeF.ca,gov

Certification of Governlng Body's Action

I hereby certify that the foregoing is a true and correct copy of a Resolution adopted by the

City Council 
of the

(governing body)

City of Monterey Park

(publlc agency)

(date)

Clerk/5ecretary

a-f
Title

PEfl 5-CON12 {rev, Ll22t l9l
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MPPMMA, MPPCA, and PCOAAmendment to CaIPERS Contract
Page'13

ATTACHMENT 9
Certification of Employee Election - Form PERS-

coN-15
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&,^catpnrts
California Public Employees' Retirement System
Financial Office I Pension Contracts and Prefunding programs Divlslon
P.O. Box 942703, Sacramento, C494229-2743
888 CaIPERS (or AA8-225-73771 | TTY: (877) 249-7442 | www.calpers,ca.gov

Certification of Employee Election

I hereby certify that the following employees of the City of Monterey Park have expressed their
approval or disapproval of said agency's intention to amend its contract to provide Section

20516 (Employees Sharing Additional Cost) of 3% for classic local police members in the
Monterey Park Police Officers' Mid-Management Association and Monterey Park Police

Captains' Association; 3%for classic local fire members in the Monterey Park Professional Chief

Officers' Association; .5o/o tor new local police members in the Monterey Park Police Officers'
Mid-Management Association and Monterey Park Police Captains'Association and 5% for new

local fire members in the Monterey Park Professional Chief Officers' Association on the basis

described in the Resolution of lntention adopted by said agency's governing body on

_t in such manner as to permit each employee to
separately and secretly express his choice and that the outcome of such election was as follows:

Local Police Officers as

defined in section 20425

Local Fire Fighters as

defined in section 20433

(Amendment)

PERS-CON-15 (Rev. 1/09119)

Clerk or Sgcretf ry

\-l 5l t\

Number of
employees

eligible to vote

L7

Number of votes

approving said

participation

15

Number of votes

disapproving said

participation

0

0

33

t\\Date
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MPPMMA, MPPCA, and PCOA Amendment to CaIPERS Contract
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CdPERS

Califomia
Public Employees' Redrement System

AMEDTDMEIilT TO COIITRACT
Betwccn the

Board of Adniuietration
California Public &rloyeeE' Retiroent Sygto

aad the
CLty Cou.acil

City of lloaterey Park

+

+
---

The Board of Admlnistration, Callfomia Public Employees Retirement System,
hereinafter refened to as Board, and the govemlng body of the above public agency,
hereinafter refened to as Public Agency, having entered into a contract effectlve
November 1,'1952, and witnessed August 11,1952. and as amended effedive March 1 ,

1961, July 1,1963, March 15, 1969, January 1,1971, March 20,1976, April 3, 1976,
June27,1987, June 24,1989,Ju\y7,1990, December3l, 1990, July3, 1993, June 15,
1996, May 8, 1999, June24,2000, October 7,2000, August 18,2001, November 1,

2003, Aprll 5, 2008, June27,2009 January 9, 2010 which provides for particlpation of
Public Agency in said System, Board and Public Agency hereby agree as follows:

A. Paragraphs 1 through 15 are hereby stricken frorn said contract as executed
effective January 9, 2010, and hereby replaced by the following paragraphs
numbered 1 through'15 inclusive:

All words and terms used herein wtrich are defined in the Public
Employees' Retirement Law shall have the meanlng as defined therein
unless otheruise speciflcally provided. "Nonnal retirement age" shall
mean age 55 for local mlscellaneous members and age 55 for local safety
members.

1
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2. Public Agency shall partlcipate in the Public Employees' Retirement
System from and after November 1, 1952 maklng its employees as
hereinafter provlded, members of said System subject to all prrovisions of
the Public Employees' Reffrement Law except such as apply only on
electlon of a contracting agency and are not provided for herein and to all
amendments to said Law hereafter enac-ted except those, which by
express provislons thereof, apply only on the elec{ion of a contracting
agency.

Public Agency agrees to lndemnifo, defend and hold harmless the
Galifomia Public Employees' Reffrement System (CaIPERS) and lts
trustees, agents and employees, the CaIPERS Board of Admlnistration,
and the Callfomia Public Employees' Retlrement Fund from any claims,
demands, actions, losses, llabiliffes, damages, fudgments, expenses and
@sts, including but not limlted to lnterest, penaltles and attomeys fees
that may arise as a result of any of the following:

(a) Publlc Agency's elestion to provide retlrement benefits,
provlslons orfurmulag under this Conhac't that are different than
the retlrement benefits, provlsions orfonnulas provided under
the Publlc Agency's prior non-CaIPERS retirement prcgram.

(b) Public Agency's elec-tion to amend this Contrac't to provide
retirement benetite, provisions orformulas that are different than
existing retirem ent benefits, p rovisions or form u las.

(c) PublicAgency's agreement wlth a third partyotherthan
CaIPERS to provlde retlrement benefils, provisions, or formulas
that are different than the retlrement benefts, provisions or
formulas provided undEr this Contnact and provided for under
the Galifomia Public Employees' Retirement Law.

(d) Public Agency's elecUon to file for bankruptcy under Ghapter 9
(commencing with section 901) of Tltle 1 1 of the United States
Bankruptcy Code and/or Public Agency's election to reject this
Contract with the CaIPERS Board of Administration pursuant to
section 365, of Title 11, of the Unlted States Bankruptcy Code
or any similar provision of law.

(e) Public Agency's election to assign thls Gontract without the prior
written consent of the CaIPERS' Board of Administnation.

3.
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5.

4.

a.

b.

c.

a.

b.

(0 The termination of this Contract elther voluntarily by request of
Publlc Agency or involuntarily pursuant to the Publlc Employees'
Retirement Law.

(g) Changes sponsored by Publlc Agency in existing retlrement
benefits, provisions orformulas made as a result of
amendments, additlons or deletions to Califomia statute or to
the Califomia Constitution.

Employees of Public Agency in the followlng classes shall become
membens of said Retircment System except such in each such class as
are excluded by law or this agreement:

Local Fire Fighters (hereln refened to as looalsafety members);

LocalPolice Officers (herein refened to as local safety members);

Employees other than local safety members (herein refened to as
local miscellaneous members).

ln addltion to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not becorne
members of sald Retirement System:

MISGELLANEOUS EMPLOYEES AGE 55 OR OVER ON APRIL
13, 1976; AND

PART.TIME RECREATION LEADER POOL MANAGER/SWi,I
COACH FOR TTIE FIRST 36II,IONTHS OF EiIIPLOYMENT.

The percentage of final compensatlon to be provided for local
mlscellaneous mambers in employment before and not on or after April 5,
2008 for each year of credited prior seMce is O% and the percentage of
final compensation to be provided for each year of credited cunent seMce
ls 100% and determlned in accordance with Sectlon 21354 of said
Retirernent Law (2o/o at age 55 Full).

The percentage of final compensation to be provided for local
miscellaneous members in employment on or after Apdl 5, 2008 and not
on or after January 9, 2010 for each year of credited prior service is 07o

and the percentage of final compensation to be provided for each year of
credited cunent service is 100o/o and determined ln accordance with
Sectlon 21354.4 of said Retirement Law (2.5% at age 55 Full).

The percentage of final compensation to be provided lor local
miscellaneous members ln employment on or after January 9, 2010 for
each year of credited pdor service is 0% and the percentage of final
compensation lo be provided for eacb year of credited cunent service is
100Yo and determined in accordance with Section 21354.5 of said
Retlrement Law (2.7o/o at age 55 Full).

6.

7

8.
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9. The percentage of final compensation to be provided for each year of
credited prlor and cunent service as a local safety member shall be
determlned ln accordance with Section 21383.1 of said Retirement Law
(3o/o atage 55 Full).

10. Publlc Agency elec-ted and elects to be subject to the followlng optional
provisions:

Section 20965 (Credit for Unused Slck Leave) fot local
miscellaneous members only.

Section 20042 (One-Year Flnal Compensation),

Sec{ions 21624 and 21626 (Post-Retirement Survivor Allowance)
for local safety members only.

Section 21574 (Fourth Levelof 1959 Survivor Benefits).

Section 21024 (Mllitary SeMce Credit as Publlc Servlce).

Section 21548 (Pre-Retirement Option 2W Death Benefit) for local
miscellaneous members only.

Section 20903 (Two Years Additional Servlce Gredit).

Public Agency, in accordance with Govemment Code Section 20834, shall
not be consldered an nemployef for purposes of the Public Employees'
Retirement Law. Contdbutions of the Public Agency shall be flxed and
determined as provided ln Govemment Code Section 20834, and such
contributions hereafter rnade shall be held by the Board as provided in

Govemment Code Section z0g3/,.

12. Public Agency shall contribute to sald Retirement System the contributions
determined by actuadal valuatlons of prior and future seMce liability with
respect to local miscellaneous members and local safety rnembers of said
Retirement System.

13. Public Agency shall also contribute to sald Retirement System as follows:

Contrlbutlons required per covered member on account of the 1959
Survivor Benefits provided under Sectlon 21574 of said Retirement
Law. (Subject to annual change.) ln addition, all assets and
liabilities of Public Agency and its employees shall be pooled in a
single account, based on term insurance rates, for survivors of all
local mlscellaneous members and local safety members.

a,

b.

c.

d.

e.

f,

g.

11

a.
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b. A reasonable amount, as fixed by the Board, payable ln one
lnstallment withln 60 days of date of contract to cover the costs of
admlnistering said System as lt affects the employees of Public
Agency, not including the costs of special valuations or of the
periodic investigation and valuations required by law.

c. A reasonable amount, as flxed by the Board, payable ln one
lnstallment as the occasiong arise, to cover the costs of special
valuations on account of employees qf Public Agency, and costs of
the periodic investigation and valuations required by law.

14. Contributions required of Public Agency and its employees shall be
subject to adjustrnent by Boad on account of amendments to the Public
Employees' Retlrement Law, and on account of the experience under the
Retlrement System as determined by the periodic investigation and
valuation required by said Retlrement Law.

15. Confrlbutions required of Public Agency and ftrs employees shall be paid

by Public Agency to the Retirement System within fifteen days after the
end of the period to which said contributions refer or as may be prescribed
by Board regulation. lf more or less than the conect amount of
contdbutions is paid for any perlod, prc,per adjustment shall be made in
connectlon with subsequent remittancEs. Adjustments on account of
erorB in contributions required of any employee may be made by direct
payments between the employee anfltt tfflOr" 

ehcrtu,"Ar.

This amendment shall be effective on the Jt-dav ot $01 vl zslo .

BOARD OF ADMINISTRATION CITY COUNCIL
PUBLIC EMPLOYEES' RETIREMENTSYSTEM C PARK

\4(*1M, &,
Loi-I MEGARTLAND, Cf; I ET
EMPLOYER SERVICES DIVISION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

v
Witness Date

NTTENDMENT €R#0323
PERS.CON-702A

B.
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CaIPERS

Califomla
Publlc Employees' Retirement System

--at-
AMEIIDTIETIT TO COTITRACIr

Betwccn the
Board of ednl.nirtration

CalLforaia Pub1ic &rloyees' Retl.rcnent Systea
and the

City Council
City of Montcrcy Parlr

+
--

Tne Board of Administratlon, Califomla Public Employees' Retirement System,
herelnafier refened lo as Board, and the govemlng body of the above public agency,
hereinafier refened to as Public Agoncy, having entered into a contract effecllve
November 1,1952, and wltnessed August 11,1952, and as amended effective March 1,

1961, July 1, 1963, March 15, 1969, January 1,1971, March 20,1976, April 3, 1976,
June 27 , 1 987, June 24, 19A9, July 7,1 990, December Sl , 1 990, July 3, 1 993, June 1 5,
1996, May 8, 1999, June 24,2000, October 7,2O0O, August 18, 2001, November 1,
2003, April 5, 2008 and June 27,2009 which provldes for participatlon of Public Agency
in sald System, Board and Public Agency hereby agree as follows:

A. Paragraphs 1 through 14 are hereby strlcken from said contrad as executed
effectlve June 27, 2009, and hereby replaced by the followlng paragraphs
numbered 1 through 15 inclusive:

All words and terms used herein whlch are defined in the Public
Employees' Retirement Law shall have the meanlng as deflned thereln
unless othenruise specifically provided. nNormal retirement age" shall
mean age 55 for local miscellaneous members and age 55 for local safety
members.

1
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2 Public Agency shall participate in the Public Employees' ReUrement
System from and after November 1, 1952 making its employees as
herelnafter provlded, members of said System subjecrt to all provisions of
the Public Employees' Retlrement Law except such as apply only on
election of a contracffng agency and are not provided for herein and to all
amendments to said Law hereafter enacted except those, which by
express provisions thereof, apply only on the election of a contracting
agency.

Public Agency agr€es to lndemnfi, defend end hold harmless the
Califomia Public Employeos' Retirement System (CaIPERS) and lts
trustees, agents and employees, the CaIPERS Board of Administration,
and the Califomia Publlc Employees' Retlrement Fund from any claims,
demands, ac'tions, losses, llabllitles, damages, iudgments, expenses and
costs, including but not limited to interest, penaltles and attomeys fees
that may arlse as a result of any of the following:

(a) Public Agency's election to provide retirement beneflts,
provisions orformulas under this Contraot that are different than
the retlrement benefits, provlsions orformulas provided under
the PublicAgency's prlor non-CaIPERS retlrement program.

Publlc Agency's election to amend this Contract to provide
retirement benefits, provisions or formulas that are dffierent than
exlstln g retirem ent benefrts, p rovisions or fo rmulas.

3.

(b)

(c) Public Agenct's agreement with a thhd party otherthan
GaIPERS to prcvide retirernent benefits, pmvisions, orfonnulas
that are different than the retirement benefits, ptovisions or
formulas provided under this Contract and provlded for under
the Califomia Publlc Employees' Retlrement Law.

(d) Public Agenc/s election to file for bankruptcy under Chapter 9
(commenclng wlth section 901) of Title 11 of the United States
Bankruptcy Code and/or Public Agency's electlon to reJect thls
Contract with the CaIPERS Board of Adminlstration purcuant to
section 365, of Title 1 1, of the Unlted States Bankruptcy Code
or any simllar provision of law.

(e) Public Agency's election to assign this Contract without the prior
wdtten consent of the CaIPERS'Board of Administration.

(0 The termlnation of this Contract either voluntarily by request of
Public Agency or involuntarily pursuant to the Public Employees'
Retirement Law.

(g) Changes sponsored by Public Agency in existlng retirement
benefits, provisions orformulas made as a result of
amendments, additions or deletions to Califomla statute orto
the Califomia Constitutlon.
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4.

5.

a.

b.

Employees of Publlc Agency in the following classes shall become
members of said Retirement System except such in each such class as
are Excluded by law or this agreement:

a. Local Flre Fighters (herein refened to as localsafety members);

b. Local Police fficers (hereln refened to as local safety members);

c. Employees other than local safety members (herein refened to as
local miscellaneous members).

ln addltlon to the classes of employees excluded from membershlp by
sald Retirement Law, the following classes of employees shall not become
members of said Retirement System:

MISCELLANEOUS EMPLOYEES AGE 55 OR OVER APRIL 13,
1976; AND

PART.TIME RECREATION LEADER POOL ]IIANAGER'SWIM
COACH FOR THE FIRST 36 MONTHS OF EMPLOYMENT.

The percentage of final compensation to be provided for local
miscellaneous members in employment before and not on or after Aprll 5,
2008 for each year of credited prior seMce is 0% and the percentage of
final compensatlon to be provided for each year of credited cunent servlce
ls 1007o and determined in accordance with Sectlon 21354 of said
Rotirement Law (2o/o at age 55 Full).

The percentage of flnal compensation to be provided for local
miscellaneous members in employment on or after April 5, 2008 and not
on or after the effective date of this amendment to contract for each year
of credited prior service is 0% and the percentage of final compensation to
be providad for eacfr year of credited cunent service is 100% and
determlned in accordance wlth Sectlon 213il.4 of said Retirement Law
(2.5o/o at age 55 Full).

The percentage of final compensation to be provlded for local
miscellaneous members in employment on or after the effec'tive date of
this amendment to contract for each year of credited prior seMce is 0%
and the percentage of final compensatlon to be provided for each year of
credited cunent seryice is 100% and determined in accordance with
Section 21354.5 of said Retirement Law (2.7o/o at age 55 Full).

The percentrage of final compensation to be provided for each year ot
credited prior and cunent service as a local safety member shall be
determined in accordance with Section 21363.1 of said Retirement Law
(3o/o atage 55 Full).

6

7

I

9.
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10. Public Agency elected and elects to be subject to the following optional
provislons:

Section 20965 (Credit for Unused Sick Leave) for local
miscellaneous members only.

Section 20042 (One-Year Flnal Compensation).

Sections 21624 and 21826 (Post-Retirement Survivor Allowance)
for localsafety members only.

Seclion 21674 (Fourth Levelof 1959 Survivor Benefits).

Section 21024 (Military Servlce Gredlt as Publis SeMce).

Sec{ion 21548 (Pre-Retirement Option 2W Death Benefit) for local
mlscellaneous members only.

11. Public Agency, in accordance with Govemment Code Sectlon 20834, shall
not be considered an nemployef for purposes of the Public Employees'
Retirement Law. Contributions of the Public Agency shall be fixed and
determined as provlded in Govemment Code Sec'tion 20834, and such
contributlons hereafter made shall be held by the Board as provided ln
Govemment Code Section 20834.

12. Publlc Agency shall contribute to sald Retirement System the contrlbutlons
detemlned by ac'tuarlal valuations of prior and future service liability with
respect to local miscellaneous members and local safety members of sald
Retirement System.

13. Public Agency shall also confibute to said Retirement System as folloms;

Gontributlons required per covered member on account of the 1959
Survivor Benefits provided under Sestion 21574 of sald Retlrement
Law. (Subiect to annual change.) ln additlon, all assets and
liabilities of Public Agency and its employees shall be pooled in a
single account, based on term insurance rates, for survivorg of all
localmiscellaneous members and local safety members.

A reasonable amount, as fixed by the Board, payable in one
installrnent within 60 days of date of contract to cover the costs of
administering sald System as it affects the employees of Public
Agency, not includlng the costs of special valuations or of the
periodic investigation and valuations required by law.

A reasonable amount, as lixed by the Board, payable in one
installment as the occasions arise, to cover the oosts of special
valuations on account of employees of Publlc Agency, and costs of
the periodic lnvestlgatlon and valuations required by law.

a.

b.

d.

e.

f.

a.

b.

c.
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14. Contributions required of Public Agency and lts employees shall be
subject to adJustment by Board on account of amendments to the Publlc
Employees' Reffrement Law, and on account of the experience under the
Retlrement System as determined by the periodic investlgation and
valuation requirsd by said Retirement Lau

15. Gontributions reguired of Public Agency and its employees shall be paid
by Public Agency to the Retlrement System within ffieen days after the
end of the period to whlch sald contributlons refer or as may be prescribed
by Board regulation. lf more or lsss than the conect amount of
contributions ls paid for any period, pmper adjustmont shall be made in
connection with subsequent remittiances. Adjustments on account of
eflor8 in contrlbutions required of any employee may be made by direct
payments between the employee and the Board.

B. This amendment shall be effective on the 4*t a., ol \awuar

BOARD OF ADMINISTRATION CITY COUNCIL
PUBLIC EMPLOYEES' RETIREMENT SYSTEM CITY OF MONTEREY PARK

DING
DtvlstoN

ry_.

BYBY

PUBLIC

AirENDlt'IENT ER# {x}23
PERS4ON-mA(Rcv. 1005)

RETIREMENT SYSTEM

'Q' el"t*
Date
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CaIPERS

Califomia
Public Employees' Retirement System

AMENDMEIIT TO COIITRILCT
Betweeu thc

Board of .ldmLaLrtration
Call.fornLa Prrblic Srloyees' RetireurEnt Syeten

and the
City Council

City of Monterey Parf+
The Board of Admlnlstration, Callfomla Public Employees' Retirement System,
herelnafter refened to as Board, and the govemlng body of the above public agency,
hereinafier refenad to as Public Agency, havlng entered lnto a contract effec{ive
November 1,1952, and witnessed August 11,1952, and as amended efiective March 1,

1961, July 1, 1963, March 15, 1969, January 1,1971, March 20,19T9, Aprll 3, 1976,
June27,1987, June 24,1989, July 7, 1990, December 31, 1990, July 3, 1993, June 15,
1996, May 8, 1999, June 24,2000, October 7,2O0O, August 18,2001, November 1,

2003 and April 5, 20OB which provides for parflclpation of Public Agency ln sald System,
Board and Public Agency hereby agree as follows:

A. Paragraphs 1 through 14 are hereby stricken from said contrac{ as executed
effectlve April 5, 2U)8, and hereby replaced by the following paragraphs
numbered I through 14 inclusive:

1 All words and terms used herein which arc defined in the Publlc
Employees' Retirement Law shall havE the meanlng as defined therein
unless otherwise speclflcally provided. "Normal retirement age" shall
mean age 55 for local miscellaneous members and age 55 for local safety
members.
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2, Public Agency shall partlolpate in the Public Employees' Retirement
Systern frrom and after November 1, 1952 making its employees as
herelnafter provlded, members of said System subJect to all provisions of
the Public Employees' Retirement Law except such as apply only on
election of a oontracting agency and are not provided for herein and to all
amendments to said Law hereafter enacted except those, which by
express provlslons thereof, apply only on the election of a contracting
agency.

Publlc Agency agrees to indemnW, defend and hold harmless the
Califomia Public Employees' Refl rement System (CaIPERS) and its
trustees, agents and employees, the CaIPERS Board of Administration,
and the Calhbmia Public Employees' Retirement Fund fiom any clalmg,
demands, ac'tions, losses, llabillties, damages, Judgments, expenses and
costs, including but not limlted to interest, penalties and attomeys fees
that may arlse as a result of any of the following:

(a) Public Agency's electlon to provlde retirement beneffts,
provislons orformulas underthis Contract that are differentthan
the retlrement benefits, provisions orformulas provided under
the Publlc Agency's prior non-CaIPERS retirement pmgram.

(b) Public Agenct's election to amend this Contract to provide
retlrement benefits, proMsions or formulas that are different than
exlsting retlrement benefrts, provlslons or formulas.

(c) Public Agency's agroement wlth a third party otherlhan
CaIPERS to provide retlrement benefits, provislons, or formulas
that are different than the retirement benefits, provisions or
formulas provlded underthis Contract and provided for under
the Galifumia Publlc Emptoyees' Retirement Law.

(d) Public Agency's elec'tion to flle for bankruptcy under Chapter g
(commencing with section 901) of Tttle 11 of the United States
Bankruptcy Code and/or PublicAgency's election to reJedthls
Contrac'twlth the CaIPERS Board of Administration pursuantto
section 365, of Title 11, of the United States Bankruptcy Gode
or any slmilar provislon of law.

(e) PubllcAgency's elec'tlon to asslgn thla Contractwithoutthe prior
written consentof the CaIPERS'Board of Admlnlstrailon.

3,
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4.

o.

a.

b.

c.

(f) The terminatlon of thls Contrac{ either voluntarlly by request of
Public Agency or lnvoluntrarily pursuant to the Public Employees'
Retlrement Law.

(g) Changes sponsored by Public Agency in existing retirement
benefits, provisions or formulas made as a result of
amendmEnts, addi$ons or deletions to Califomia statute orto
the Califomia Constltulion.

Employees of Public Agency in the followlng classes shall become
members of said Retirement System except such in each such class as
are excluded by law orthis agreement:

Local Fire Fighters (herein refenad to as local safe$ members);

Local Folice Officers (herein refened to as local safety membens);

Employees other than local safety members (hereln refened to as
local miscellaneous members).

ln addition to the classes of employees excluded from membership by
sald Retlrement Law, the followlng classes of employees shall not become
members of said Retlrement System:

a. MISCELI.ANEOUS EMPLOYEES AGE 55 OR OVER APRIL 3,
1976; AND

b PART.NME RECREATION LEADER POOL MANAGER/SWM
COACH FOR THE FIRST 36 MONT}IS OF EMPLOYMENT.

The percentage of final compensation to be provided for local
mlscellaneous members in employrnent before and not on or after April 5,
2008 for each year of credited prior sewlce is 0% and lhe percentage of
final compensation to be provided for each year of credited cunent seMe
is 100% and determined ln accordance wlth Section 21354 of sald
Retirernent Law (2% atage 55 Full).

The percentage of linal compensation to be provided for local
mlscellaneous members ln employment on or after April 5, 2008 for each
year of credlted prlor service Is 0o/o ard the percentage of final
compensation to be provided for each year of credited cunent service ls
l01o/o and determined in accordance with Section 21354.4 of said
Retirement Law (2.5o/o at age 55 Full).

5.

7
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8.

9.

The percentage of final compensation to be provided for each year of
credited prior and cunent seMc,e as a local safety mernber shall be
determlned ln accordance with Sec,tlon 21363.1 of said Retirement Law
(3% atage 55 Full).

Publlc Agency elected and elec'ts to be subject to the following opt'onal
provisions:

Section 20965 (Credft for Unused Sick Leave) for local
miscellaneous members only.

Section 20042 ( One-Year Fl na I Corn pensatlon).

Sectlons 21624 and 21626 (Post-Retirement Survlvor Allowance)
for local safety members only.

Sectlon 21574 (Fourth Level of 1959 Survivor Benefits).

Section 21A24 (Military SeMce Credit as Public Service).

Public Agency, in accordance wilh Govemment Code Section 20834, shall
not be consldered an nemployef for purposes of the Publlc Employees'
Retirement Law. Contributions of the Public Agency shall be fixed and
determined as provided in Govemment Code Section 2083/, and such
contributions hereafter made ehall be held by the Board as provided ln
Govemment Code Section zOB3/'.

11. Publlc Agency shall contribute to said Retlrernent System the contributions
determlned by actuarial valuations of prior and future servlce liability with
respect to local miscellaneous members and local safety membep of said
Retirement Systern.

12. Public Agency shall also contrlbute to said Retirement System as follows:

Contributions required per covered member on account of the 1959
Survlvor Benefits provided under Section 21574 of said Retirement
Law. (Subject to annual change.) ln addition, all assets and
llabllitles of Publlc Agency and its employees shall be pooled in a
single account, based on term insurance rates, for survlvors of all
local miscellaneous members and localsafety members.

a.

b.

c.

d.

e.

10.

a.
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b A reasonable amount, as fixed by the Board, payable in one
installment withln 60 days of date of confiact to cover the costs of
admlnistering said System as lt affects the employees of Public
Agency, not Including the costlc of special valuations or of the
perlodic investigation and mluations required by law.

A reasonable amount, as fixed by the Board, payable in one
inetallment as the occaslone arlse, to cover the costs of special
valuations on account of employees of Public Agonoy, and costs of
the periodlc lnvestigation and valuations requlred by law.

G,

13. Contributions required of Public Agency and its employees shall be
subJect to adjustment by Board on account of amendments to the Public
Employees' Retirement Law and on account of the experience under the
Retirement System as determlned by the pedodic investigation and
valuation requlred by sald Retirement Law.

14. Contributions required of Public Agency and its employees shall be paid

by Publlc Agency to the Retirement System withln flfteen days afier the
end of the period to which said contributions refer or as may be prescribed

by Board regulatlon. lf more or less than the conect amount of
contributions is paid for any period, proper adJustment shall be made ln
connection with subsequent remittiances. Adiustments on account of
enors in contributions requlred of any employee may be made by direct
payments between the employee and the Board.

This amendment shallbe effectlve on the 21 .aayof $ung 2aa1B-

BOARD OF ADMINISTRATION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

BY ** ftt-<"^*t**-*- BY
se@itEF
EMPLOYERAERVICES DIVISION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

AI,|ENDMEi'IT ER# 032i1
PERs-Col+7o2A (Rcv. 10105)

crw couNclL
CITY OF MONTEREY PARK

Date

Clerk
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CaIPERS

Califomla
Public Employees' Retirement System

-^-v
AITEIIDMENII' TO CO!ilTNACT

Betwscn the
Board of Adntnisbration

Califoraia Public Slloyees' Ret,irennent Syeten
ead tbo

city Couacil
City of, Montersy Park

Ir-n

+
Tne Board of Admlnlstratlon, California Public Employees' Retlrement System,
helglnafrer refened to as Board, and the goveming body of the above publlc agency,
hereinafrer refened to as Public Agency, havlng entered lnto a contract effective
November 1,1952, and witnessed August 11,1952, and as amended effective March 1,

1901, July 1, 1963, March 15, 1969, January 1, 1971, March 20, 1976, April 3, 1976,

June27,1987, June24,1989, July 7, 1990, December 31, 1990, July 3, 1993, June 15,

1996, May 8, 1999, June 24,2000, October 7,2OOO, August 18, 2001 and November 1,

2003 which provides for participatlon of Public Agency in said System, Board and Public
Agency hereby agree as follows:

A. Paragraphs 1 through 13 are hereby stricken frrom said contract as executed
effective November 1, 2003, and hereby replaced by the following paragraphs

numbered 1 through 14 inclusive:

1. Allwords and terms used hereln wtrich are defined ln the Public Employees'
Retirement Law shall have the meanlng as defined therein unless otherwise
specifically pmvided. "Normal retirement age" shall mean age 55 for local
miscellaneous memberc; age 55 for local police members and age 50 for
localfire mernbers.
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3.

Public Agency shall particlpate in the Public Employees' Retirement System
from and after November 1, 1952 making lts employees as herelnafier
provided, members of said System subject to all provlslons of the Publlc
Employees' Retircment Law except such as apply only on electlon of a
contracting agency and are not prcvided for herein and to all amendments
to sald Law hereafier enacted except those, which by express provisions
thereof, apply only on the election of a contnactlng agency.

Ernployees of Public Agency ln the followlng classes shall become
members of sald Retirement System except euch in each such clags as are
excluded by law orthis agreernent:

a. Local Fire Flghters (herein refened to as localsafety members);

Local Police fficers (hereln refened to as local safety members);

Employees olher than local safety members (hereln refered to as
local mlscellaneous members).

ln additlon to tha classes of employees excluded fiom membenshlp by said
Retlrement Law, the following classes of employees shall not become
members of said Retirement System:

MISCELLANEOUS EMPLOYEES AGE 55 OR OVER APRIL 3,
1976; AND

PART-TIME RECREATION LEADER POOL MANAGER/SWIIII
COACH FOR THE FIRST 30 MONTHS OF EMPLOYMEI{T,

The percentage of final compensation to be provided for local miscellanEous
members ln employment before and not on or afrer the effective date of thls
amendment to contract for each year of crediled prior service is 0olo and the
percentrage of flnal compensatlon to be provided for each year of credited
cunent service is 100% and determined in accordance with Sectlon 21354
of said Retirement Law (2o/o at age 55 Full).

The percentage of finalcompensation to be provided for localmiscellaneous
members ln employment on or after the effective date of thls amendment to
contract for each year of credited prior service is 07o and the percentage of
final compensatlon to be provided for each year of credlted cunent service
ls 1007o and determined in accordance wlth Section 21354.4 of sald
Retirement Law (2.5o/. at age 55 Full).

The percentage of final compensation to be provided for each year of
credited prlor and cunent seMce as a local fire member ehall be determined
in accordance with Section 21362 of said Retirement Law (2o/o at age 50
Full).

4.

b.

c.

t.

b.

5.

o.

7
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8.

9.

11.

12.

10

The percentage of final compensatlon io be provided for each year of
credited prior and cunent servlce as a local police member shall be
determined in accordance with Section 21363.1of said Retirement Law (3%
at age 55 Full).

Publlc Agency elected and elects to be subject to lhe followlng optional
provisions:

a. Section 20965 (Credlt for Unused Slck Leave) for local miscellaneous
members only.

b. Sec'tion?0}4z(One-YearFinalCompensation).

c. Sec,tions 21624 and 21828 (Post-Retlrement Survivor Allowance) for
local safety members only.

d. Sec'tlon 21574 (Fourth Levelof 1959 SuMvor Benefits),

e. Section 21024 (Mllitary Service Credit as Publlc Servlce).

Public Agency, in accordance with Govemment Code Sectlon 20834, shall
not be consldered an 'employef for Purposes of the Public Employees'
ReUrgment Law. Contributlons of the Publlc Agency shall be flxed and
determined as provlded ln Govemment Code Section 20834, and such
contributions hereafter made shall be held by the Board as provided in

Govemment Code Section 20834.

Public Agency shall contribute to sald Retirement System the contrlbutions
determined by ac'tuarial valuatione of prior and future service liablllty wlth
respecl to local miscellaneous mEmbers and local safety members of said
Retirement System.

Publlc Agency shall also contribute to said Retlrement System as fullows:

a. Contributions required per covered member on account of the 1959
SuMvor Benofrts provided under Section 21574 of said Retirement
Law. (Subject to annual change.) ln addltion, all assets and
llabillties of Public Agency and lts employees shall be pooled in a
single aocount, based on term insurance rates, for suMvors of all
local miscellaneous members and local safety members.

A reasonable amount. as fixed by the Board, payable in one
installment within 60 days of date of contract to cover the costs of
administedng said System as it affects the employees of Public
Agency, not including the costs of special valuatlone or of the
periodic investigation and valuations required by law.

b.

Page 160 of 331



13.

'14.

c. A reasonable amount, as fixed by the Board, payable in one
lnstallment as the occasiong arise, to cover the costs of special
valuations on account of employeEs of Publlc Agency, and costs of
the periodic investigation and valuations required by law.

Contributions required of Public Agency and lts employees shall be subiect
to adJustment by Board on acount of amendments to the Public
Employees' Retrement Law, and on account of the expedence under the
Retirement System as determlned by the periodic investlgation and

valuatlon required by said Retirement Law.

Contributions required of Public Agency and lts employees shall be paid by
Public Agenry to the Retirement System within ffieen days afterthe end of
the period to wlrich said contributions refer or as may be prescribed by
Boaid regulation. lf more or less than the mnect amount of contributions is
pald for iny period, proper adjustment shall be made in onnection with
subsequent remittances. Adjustments on account of enors in contdbutions
required of any employee may be made by direct payments between the
employee and tfie Board.

This amendment shall be effec'tlve on the 5* O"y of A?Btl-- 2oo0B.

BOARD OF ADMINISTRATION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

CITY COUNCIL
CITY OF MONTEREY PARK

tt

BYBY

SERVICES DIVISION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

AA,IENDfI'ENT ERI0323
PERSCO^|-7tr2A (Rev. I O05)

1l

zlz lroog
Witness Date

Attest:
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CaIPERS
Galifornia

Public Employees' Retirement System

rr-r*-

AN{ENDMIENT TO CONTR.ACT
Between the

Board of Administration
California Public Employees' Retirement System

and the
City Council

City of Monterey Park

.+

Ttre Board of Administration, Califomia Public Employees' Retirement System,

hereinafter referred to as Board, and the goveming body of the above public agency,

hereinafter referred to as Public Agency, having entered into a contract effective
November 1, 1952, and witnessed August 11, 1952, and as amended effective March 1,

1961 July 1, 1963, March 15, 1969, January 1,1971, March 20, 1976, April 3, 1976,

June27, 1987, June 24, 1989, July 7, 1990, December 31, 1990, July 3, 1993, June 15,

1996, May 8, 1999, June 24,2000, October 7, 2OO0 and Augusl 18t 2001 which
provides for participation of Public Agency in said System, Board and Public Agency
hereby agree as follows:

A- Paragraphs 1 through 13
effective August 18, 2001

are hereby stricken from said contract ae
and hereby replaced by the following parag

numbered 1 through 13 inclusive:

1. All words and terms used herein which are defined in the
Employees' Retirement Law shall have fte rneaning as defined
unless otherwise specifically provided. "Nomal retirement age"
mean age 55 for local miscellaneous members; age 55 for local

members and age 50 for localfire members.
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3.

2.

4.

5.

o.

Public Agency shall participate in the Public Employees' Retirement
System fiom and after November 1, 1952 making its employees as-

hereinafiEr provided, rnembers of said System subject to all provisions of
the Public Employees' Retirement Law except such as apply only on

election of a contracting agency and are not provided for herein and to all
amendments to said Law hereafter enacted except those, which by
express provisions thereol apply only on the election of a contracting
agency.

Employees of Public Agency in the following classes shall become
members of said Retirement System except such in each such class as

are excluded by law or this agreement:

a. Local Fire Fighters (herein referred to as localsafety members):

b. Local Police Officers (herein referred to as localsafety members);

c. Employees other than local safety members (herein refened to as
local miscellaneous members).

ln addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shallnot become

members of said Retirement SYstem:

e iTIISCELLANEOUS EMPLOYEES AGE 55 OR OVER APRIL 3'
1976; AND
PART-TIME RECREATION LEADER POOL MANAGER'SWIM
COACH FOR THE FIRST 38 NiONTHS OF EMPLOYMEilT.

b.

7

The percentage of final compensation to be provided for local
miscellaneous members for each year ol credited prior service is 0olo and
the percontage of final compensation to be provided for each year of
credited current service is 100% and determined in accordance wit$
Section 21354 of said Retirement Law (2r/o @ age 55 Full). il
The percentrage of final compensation to be provided for each y"", ff
credited prior and current service as a local fire member shall bfi
determined ln accordance wlth Sec'tion 21362 of said Retirement Law (2S
at age 50 Full). 0

The percentage of final compensation to be provided for each ,"., $
credited prior and current service as a local police member shall bf!
determined in accordance with Section 21363Jl of said Retirement La{l
(3o/o atage 55 Full). 6

fi
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L Public Agency elected and elec:ts to be subject to the following optional
provisions:

Sec{ion 20965 (Credit for Unused Sick Leave) for local
miscellaneous members only.

Section 20042 (One-Year Final Gompensation).

Sections 21624 and 21626 (Post-Retirement Survivor Allowance)
for localsafety members only,

d. Section 21574 (Fourth Level of 1959 Survivor Benefits).

e. Sec{ion 21024 (Military Service Credit as Public Service), Statutes

of 1976.

9. Public Agency, in accordance with Govemment Code Section 20834, shall
not be considered an "employe/'for purposes of the Public Employees'
Retirement Law. Contributions of the Public Agency shall be fixed and

determined as provided in Government Code Section 20834, and such
contributions hereafter made shall be hetd by the Board as provided in

Government Code Section 2083/..

10. Public Agency shall contribute to said Retirement System the contributions
determined by actuarial valuations of prior and future service liability with
respect to local miscellaneous members and local safety members of said

Retirement System,

11. Public Agency shall also contribute to said Retirement System as follows:

a. Contributions required per covered member on account of the 1959
Survivor Benefits provided under Section 21574 of said Retirement
Law, (Subjec't to annual change.) ln addilion, all assets an{
liabilities of Public Agency and its employees shall be pooled in fl
single account, based on term insurance rates, for survivore of dJll

localmiscellaneous rnembers and localsafety members. il
b. A reasonable amount, as fixed by the Board, payabte in onfl

installment within 60 daye of date of contrac{ to cover the costs qTi

administering said System as it afiects the employees of Publffi
Agency, not including the costs of special valuatione or of thS
pedodic lnvestigation and valuations required by law. g

t-,
t{,
q
I

a.

b.

c.
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c. A reasonable amount, as fixed by the Board, payable in one
installment as the occasions arise, to cover the costs of special

valuations on account of employees of Public Agenry, and costs of
the periodic investigation and valuations required by law.

12. Contributions required of Public Agency and its employees shall be
subject to adjustment by Board on account of amendments to the Public
Employees' Retirement Law, and on account of the experience under the
Retirement System as determined by the periodic investigation and

valuation required by said Retirement Law.

13. Contributions required of Public Agency and its employees shall be paid

by Public Agency to the Retirement System within ffieen days after the
end of the p-riodto which said contributions refer or as may be prescribed

by Board regulation. lf more or less than the conect amount of
contributions is paid for any period, proper adjustment shall be made in
connection with subsequent remittances. Adjustments on account of
effo6 in contributions required of any employee may be made by direct
payments between the employee and the Board.

This amendment shall be effective on the 1<* day of Ncrr/ejTlbe'f-' accD'

BOARD OF ADMINISTRATION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM
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CITY OF MONTEREY PARK

BY
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Californla
Public Employees' Retirement System+

AMENDMENT TO CONTRACT
Between the

Board of Administration
Califoruia hrblic Employees' Retirement System

and the
City Council

City of Monterey Park+
The Board of Administration, California Public Employees' Retirement System,
hereinafler referred to as Board, and the governing body of the above public agency,
hereinafter referred to as Public Agency, having entered into a contract effective
November 1, 1952, and witnessed August 11 , 1952, and as amended effec'tive March 1,

1961, July 1, 1963, March 15, 1969, January 1, 1971, March 20, 1976, April 3, 1976,
June 27 ,1987, June 24, 1g1g, July 7 ,1 990, December 31, 1 990, July 3, 1 993, June 1 5,

1996, May 8, 1999, June 24,2000 and October7,2A0O which provides for participation
of Public Agency in said System, Board and Public Agency hereby agree as follows:

A. Paragraphs 1 through 12 are hereby stricken from said contract as executed
effestive October 7, 2OOO, and hereby replaced by the following paragraphs
numbered 1 through 13 inclusive:

1 All words and terms used herein which are defined in the Public
Employees' Retirement Law shall have the meaning as defined therein
unless otherwise specifically provided. "Normal retirement age' shall
mean age 55 for local miscellaneous members, age 55 for local police
members and 50 for localfire members.

Public Agency shall participate in the Public Employees' Retirement
System from and afler November 1, 1952 making its employees as
hereinafter provided, members of said System subjec't to all provisions of
the Public Employees' Retirement Law except such as apply only on
election of a contracting agency and are not provided for herein and to all
amendments to said Law hereafter enacted except those, which by
express provisions thereol apply only on the election of a contracting
agency.

2.
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3. Employees of Public Agency in the following classes shall become
members of said Retirement System except such in each such claEs as
are excluded by law orthis agreement:

a. Local Flre Fighters (herein refened to as localsafety members);

Local Police Ofiicers (herein refened to as local safety members);

Employees other than local safety members (herein referred to as
local miscellaneous members).

ln addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not become
rnembers of said Retirement System:

e. MISCELLANEOUS EMPLOYEES AGE 55 OR OVER APRIL 3,
1976; AND
PART.TI]I,IE RECREATION LEADER POOL MANAGER'SWilI
COACH FOR THE FIRST 38 IIIONTHS OF EMPLOYMENT.

The percentage of final mmpensation to be provided for local
miscellaneous members for each year of credited prior service is 07o and
the percentage of final compensation to be provided for each year of
credited current service is 100% and determined in accordanoe with
Section 21354 of said Retirement Law (2o/o @ 55 Full).

The percentage of final cornpensation to be provided for each year ot
credited pdor and cunent service as a local fire member shall be
determined in accordance with Section 21362 of sald Retirement Law (2o/o

at age 50 Full).

The percentage of final compensation to be provided for each year of
credited prior and cunent service as a local police member shall be
determined in accordance with Section 21363.1 of sairj Retirement Law
(3o/o at age 55 Full). The required member contribution rate is 9o/o af
reportable compensation.

td
l\5

ru
H
Et'cl
Fr
l{
Ed
tr!!!
?\l

CD
c!
€l
I\Jb.

c.

4

b.
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8. Public Agency elected and elects to be subject to the following optional
provisions:

Section 20965 (Credit for Unused Sick Leave) for local
miscellaneous members only.

b. $ection 20042 (One-Year Final Compensation).
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c. Sections 21624 and 21626 (Post-Retirement Survivor Allowance)
for localsafety members only.

d. Section 21574 (Fourth Levelof 1959 $urvivor Benefits).

Public Agency, in accordance with Government Code Section 20834, shall
not be considered an "employe/' for purposes of the Public Employees'
Retirement Law. Gontributions of the Public Agency shall be fixed and

determined as provided in Government Code Section 20834, and such
contributlons hereafter made shall be held by the Board as provided in
Government Code Section 20834.

Public Agency shall contribute to said Retirement System the contributions
determined by actuarial valuations of prior and future service liability with
respect to local miscellaneous members and local safety members of said
Retirement Systern-

Public Agency shall also contribute to said Retirernent System as follows:

e. Contributions required per covered member on account of lhe 1959
Survivor Benelits provided under Section 21574 of said Retirement
Law. (Subject to annual change.) ln addition, all assets and
liabitities of Public Agency and its employees shall be pooled in a
single ac@unt, based on term insurance rates, for survivors of all

local miscellaneous members and local safety members.

b. A reasonable amount, as fixed by the Board, payable in one
installment within 60 days of date of contract to cover the costs of
administering said System as it affec{s the employees of Public
Agency, not including the costs of special valuations or of the
periodic investigation and valuations required by law.

c. A reasonable amount, as fixed by the Board, payable in one
installment as the occasions arise, to cover the costs of special
valuations on account of employees of Public Agency, and costs of
the periodic investigation and valuations required by law'

Contributions required of Public Agency and its employees shall be
subject to adjustment by Board on account of amendments to the Public
Emptoyees' Retirement Law, and on account of the experience under the
Retirement System as determined by the periodic investigation and

valuation required by said Retirement Law.
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B. This amendment shall be efiective on the l8tft day of Auoust

Contributions required of Public Agency and its employees shall be paid

by Public Agenci to the Retirement System wlthin fifteen days after the
eird of the p-rioOto which said contributions refer or as may be prescrlbed-

by Board regulation. lf more or less than the correct amount of
contributions is paid for any period, proper adjusfrnent shall be made in
connection wift subsequent remittances. Adjustrnents on account of
erors in contrtbutions required of any employee may be made by direct
payments between the employee and the Board.
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BOARD OF ADMINISTRATION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

BY
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ctw couNcll
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CalPgRS
Califomia

Public Employees' Retirement System+
AN4tENDMttrNT TO COINTRACT

Between the
Board of Administration

Cdifornia Public Employees' Retirement System
and the

City Council
City of Monterey Fark

+
The Board of Administration, California Public Employees' Retirement System,

hereinafter referred to as Board, and the goveming body of the above public agency,
hereinafter referred to as Public Agency, having entered into a contract effective
November 1, 1952, and witnessed August 11, 1952, and as amended effective March 1,

1961, July 1, 1963, March 15, 1969, January 1,197'1, March 20' 1976, April 3, 1976,
June27, i987, June 24, 1g1g, July 7,1990, December 31, 1990, July 3, 1993, June 15,

1996, May 8, 1999, and June24,2000 which provides for participation of Public Agency
in said System, Board and Public Agency hereby agree as follows:

A. Paragraphs 1 through 12 are hereby stricken ftom said oontract as executed
effective June 24,2000, and hereby replaced by the following paragraphs

numbered 1 through 12 inclusive:

1, All words and terms used herein which are deftned in the Public
Employees' Retirement Law shall have the meaning as defined therein
unlesg otherwise specificatly provided. "Normal retirement age" shall
mean age 55 for local miscellaneous members and age 50 for local safe$
members.

Public Agency shall participate in the Public Employees' Retirement
System from and after November 1, 1952 making its employees as-

hireinafter provided, members of said System subject to all provisions of
the Public Employees' Retirement Law except such as apply only on
election of a contracting agency and are not provided for herein and to all
amendments to said Law hereafter enacted except those, which by
express provisions thereof, apply only on the election of a conlracting
agency.

2.
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3. Employees of Public Agency in the following classes shall become
members of said Retirement System except such in each such class as
are excluded by law or this agreement:

a. Local Fire Fighters (herein referred to as local safe$ members);

b. Local Police Officers (herein referred to as localsafety members);

c, Employees olher than local safety members (herein refened to as
local miscellaneous members).

ln addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not become
members of said Retirement System:

a. ITilISCELLANEOUS EMPLOYEES AGE 55 OR OVER ON APRIL
3, 1976; AND

b PART-TIME RECREATION LEADER POOL MANAGER'SVI'IM
COACH FOR THE FIRST 36 TUIONTHS OF EMPLOYMENT.

The percentage of final compensation to be provided for local
miscelfaneous members for each year ol credited prior service is 0% and
the percentage of final compensation to be provided for each year of
credlted current service is 100% and determined in accordanco with
Section 21354 of said Retirement Law (2% @ age 55 Full).

The percentage of flnal compensation to be provided for each year ol
credited prior and current service as a local safety member shall be
determined in accordance with Section 21362 of said Retirement Law (2%

at age 50 Full).

Public Agency elected and elects to be subiect to the following optional
provisions;

a. Section 20965 (Credit for Unused Sick Leave) for local
miscellaneous members only.

b. Section20042(One-YearFinalCompensation).
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6.

7
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c. Sections 21624 and 21626 (Post-Retirement Survivor Allowance)
for localsafety members only.

d. Section 21574 (Fourth Level of 1959 Survivor Benefits).

Public Agency, in accordance with Government Code Section 20834, shall

not be considered an "employe/' for puryoses of the Public Employees'

Retirement Law. Gontributions of the Public Agency shall be fixed and
determined as provided in Government Code Section 20834, and such
contributions hereafter made shall be held by the Board as provided in
Government Code Section 2083/..

Public Agency shallcontribute to said Retirement Systern the contributions
determined by actuarial valuations of prior and future service liabili$ with
respect to local miscellaneous membsrs and local safe$ members of said

Retirement Syetem.

Public Agency shall also contribute to said Retirement System as follows:

a. Conkibutions required per covered member on account of the 1959
Survivor Benefits provided under Section 21574 of said Retirement
Law. (Subject to annual change.) ln addition, all assets and
liabilities of Public Agency and its employees shall be pooled in a
single account, based on term insurance rates, for survivors of all
local rniscellaneous members and local safety members.

b. A reasonable amount, as fixed by the Board, payable in one
installment wilhin 60 days of date of contract to cover the costs of
administering said System as it afiects the employees of Public
Agency, not including the costs of special valuations or of the
periodic investigation and valuations required by law.

c. A reasonable amount, as fixed by the Board, payable in one
installment as the occasions arise, to cover the costs of special
valuations on account of employees of Public Agency, and costs of
the periodic investigation and valuations required by law.

Contributions reguired of Public Agency and its employees shall be
subject to adjusfnent by Board on account of amendments to the Public
Employees' Retirement Law, and on account of the experience under the
Retirement System as determined by the periodic investigation and
valuation required by said Retirement Law.

o
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11.
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12. Contributions required of Public Agency and its employees shall be paid

by Public Agency to the Retirement System within frfieen days after the
end of the period to which said contributions refer or as may be prescribed

by Board regulation. lf more or less than the correct amount of
contributions is paid for any period, proper adjusfrnent shall be made in

connection with subsequent remittances" Adjustments on account of
errors in contributions required of any employee may be made by direct
payments between the employee and the Board.

B. This amendment shallbe effective on the 7tb day of October 2000

BOARD OF ADMI N ISTRATION CITY COUNCIL
PUBLIC EMPLOYEES' RETIREMENT SYSTEM CITY OF MONTEREY PARK
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AGREEMENT
TO POOL

1959 SURVIVOR BENEFITS ASSETS AND LIABIUTIES
BETWEEN THE

BOARD OF ADMINISTRATION
CALIFO RNIA PUBLIC EMPLOYEES' BETI REMENT SYSTEM

AND THE

CITY COUNCIL. CITY OF MONTEHEY PARK

WHEHEAS, Government Code Section 21574 provides for a single employer rale to be

established to provide benefits under said Section on account of members
' employed by cbntracting agencies electing to include lhe provision of said

Section in lheir contracts; and

WHEBEAS, Government Code Section 21574, requires pooling.of all assets and

liabilities ol allcontracting agencies subject to said seclion;

NOW, THEREFORE BE lT AGREED, that assets and liabilities of the city of Monterey
park and its covered employees shall be pooled pursuant lo the provisions

of Govemment Code Section 21574-
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California
Public Employees' Retirement System+

AN/IENDN4IENT TO COINTR.ACT
Between the

Board of Administration
California Public Ernployees' Retirernent System

and the
City Council

City of Monterey Park+
The Board of ddministration, Califomia Public Employees' Reliremsnt System, hereinafter referred

to as Board, and the goveming body of the above public agenry, hEreinaftsr rElerred to as Public

Agency, havlng enterA into i coniract effective Novemberl, 1952, and witnessed August 11,

tdSe, i-nO as amended eflectivE March 1, 1961, July 1, 1963. March 15, 1969, January 1, 1971'

Marcir 20, 1976, April 3, 1 976, June 27 , 1987 , June 24, 1989, July 7, 1 990, Dlcgmlgr 31 , 1990,

July 3, 19'9g, June'ls, 19ge and May 8, 1999 which provides for participation of Public Agency in

said System, Board and Public Agency hereby agree as lollows:

A. Paragraphs 1 through 12 are hereby stricken from said contrac't as exacuted eflective May
A, t[gg, and hereby replaced by the lollowing paragraphs numbered 1 through 12

inclusive:

1. All words and terms used hErein which are delined in the Public Employees'

Retirement Law shall have the meaning as delined thereln unless othenruise

specifically provided. "Normal ratlrament age" shall mean age 60 for local

miscellaneous mambers and age 50 for localsafety members.

Z. Public Agency shall participate in thE Public Employees' Retirement- Syetem from

and aftel November 1, i952 making its employees as herelnafter provided,

membErs of said System subject to all provisions of the Public Employees'

Fetirement Law except such as apply only on election of a contracting agancy and

are not provided for herein and to all amendments lo said Law hereafter enac'ted

except those, which by express provlsions thereof, apply onty on the election of a
contrac-tlng agency.
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Employees of Public Agency in the following classes shall become
members of sald Retirement Syetem except such in each such class as
are exduded by law or this agreement:

Local Fire Fighters (herein referred to as local safety member);

Local Police Ofiicers (herein referred to as localsafety members);

Employees olher than local safety members (herein referred to as
local miscellaneous members).

ln addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not become
members of said Retirement System:

MISCELLANEOUS ETUPLOYEES AGE 55 OR OVER ON APRIL
3, 1976; AND

PART.TIME RECREATION LEADER POOL MANAGER'SWM
COACH FOR THE FIRST 36 II'IONTHS OF EMPLOYMENT.

The percentage of final compensation to be provided for local
miscellaneous members for each year of credited prior sewice is 0% and
the peroentage of final compensation to be provided for each year of
credited current service is 100% and determined in accordance with
Section 21354 of said Retirement Law (2o/o @ age 55 Full).

The percentage of final compensation to be provided for each year of
credited prior and current service as a local safety member shall be
determined in accordance with Section 21362 of said Retirement Law (2o/o

at age 50 Full).

4.

a.

b.

5.

7 Public Agency elected and elects to be subject to the following optional
provisions:

a Section 20965 (Credit for Unused Sick Leave) for local
miscellaneous members only.

b. Section 20M2 (One-Year Final Gompensation).
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' Public Agency shall contfibute to said Retirement System thE contribulions
determined by actuarial valuatons of prior and future service liability with respeot to
local miscellaneous members and local safety members of said Retlrement System.

Public Agency shallalso contribute to said Retirament $ystem as follows:

a. Contributions required per covered member on account of the 1959 Survivor
Benefits provided under Section 21574 of said Heliremenl Law. (Subject to
annual change.) ln addition, all aseets and liabilities of Public Agency and lts
employees shall be pooled ln a single account, based on tsrm insurance
rates, lor survivors of all local safety members.

b. A reasonable amount, as fixed by the Board, payable in one lnstallment
wilhin 60 daye of date of contrast to cover the costs of administering sald
System as lt atfects the employees of Publlc Agency, not including the costs
of special valuations or of the periodlc investigalion and valuations required
by law.

c. A reasonable amount, as lixed by the Board, payable in one installmenl as
the occaslons arise, to cover the costs ol speclal valuatlons on account of
employaes of Public Agency, and costs of the periodic investigation and
valuations required by law.

Contributions required of Publlc Agency and its employees shall be subiect to
adJustment by Board on account of amendments to the Public Employees'
Retirement Law, and on account of the experience under the Retirement System as
determinsd by the perlodic investigation and valuation tequired by said Retirement
Law.

Gonlribulions required of Public Agency and lts employees shall be pald by Public
Agency to the Retirement System wlthin fifteen days atler the end of the period to
whioh said contributions refer or as may be prescribsd by Board regulalion. lf more
or less than the correct arnount of contributions is paid for any pedod, proper
adjustment ehallbe madE in connection with subsequent remittanoes. Adjustments
on account ol errors in conflbutions required of any ernployee may be made by
direct payments between the employee and the Board.

B. This amendment shall be effe€tive on the 21s day of JurE 2000

BOARD OFADMINISTRATION CITY
PUBLICEMPLOYEES'RETIREMENTSYSTEM CITY

CHIEF
ACTUAR & EMPLOYER DtvlsloN
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BETWEEN TIIE

BOARD OF AI'MIMSTRATION
CALIFORI{IA PT'BLIC EMPLOYEES' RETINEMENT SYSTEM

AI\DTHE
CITY COT'NCIL OF THE CITY OF MONTEREY PARK

WHEREAS, Govemment Code Sectioa2ll74 provides for a singlc employcr rate
to be established to provide bcnefits under said Section ou account of membcrs cmployed
by contracting agencies electing to inctude the provision of said Section in their
coufacts: and

WHEREAS, Goverument Code Section 21574, requires pooling of all assets and
liabilitics of all contracting agencies subject to said Section;

NOW' THEREFORE BE IT AGREED, that assets and liabilities of the City of
Monterey Park and its covered employees shalt be pooled pursuant to the provisions of
Government Codc Section 21 57 4.
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Mayor ttre City
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Date

Page 178 of 331



Califomia
Public Employees' Retirernent Syslcm

L\,

t$
r\l.

[l'
3rl
oq
hl
t*ct
EI

fi
co
c!t

+
AMTEI{DN{ENT TO CONTRACT

Between the
Board of Administration

California Public Employees' Retirement Systern
and the

City Council
City of Monterey Park+

The Board of Administration, Galifomla Public Employees' Retirement System, hereinafter
refened lo as Board, and the goveming body of the above public agency, hereinafter referred
to as Public Agency, having entered inlo a contrac{ effective November 1, 1952, and
witnessed August '11 , 1952, and as amended effec{ive March 1 , 1961 , July 1 , 1963, March
15, 1969, January 1, 1971, March 20, 1976, April 3, 1976. June 27, 1987, June 24, 1989,
July 7, 1990, Decamber 31, 1990, July 3, 1993 and June 15, 1996 which provides for
participation of Public Agency in said $ystem, Board and Public Agency hereby agree as
follows:

A. Paragraphs 1 through 12 are hereby stdclten from eaid conlracl as executed effective
June 15. 1996, and hereby replaced by the following paragraphs numbered 1 through
12 inclusive:

All words and terms used herein which are deftned in the Public
Employees'Retirement Law shall have the meaning as defined therein
unless otherwise specifically provided. "Normal retirement age" shall
mean age 60 for localmiscellaneous members and age 50 forlocalsafety
members.

2. Public Agency shall participate in the Public Employees' Retirement
System from and after November 1, 1952 making its employees as
hereinafter provided, members of said Sysiem subject to all provisions
of the Public Employees' Relirement Law except such as apply only on
elec{ion of a contracting agency and are not provided for herein and to
all amendments to said Law hereafter enacted except those, which by
express provisions thereof, apply only on the elEction of a contracting
agency,

1
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7

Employees of Public Agency in the following classes shall become
members of said Retirement System except such in each such class as
are excluded by law or this agreement:

a. Local Fire Fighters (herein refered to as local safety members);

b. Local Police fficers (herein referred to as local safety
members);

c. Employees other than local safety members (herein refened to as local
miscellaneous members).

ln addition to the classes of ernployees excluded from membership by
said Retirement Law, the following classes of employees shall not
become members of said Retirement System:

a, IIISCELLANEOUS EMPLOYEES AGE 55 OR OVER ON APRIL 3,
1976; AND
PART.TIilIE RECREATION LEADER POOL MANAGER/SWIM
GOACH FOR THE FIRST 36 ilIONTHS OF EITIPLOYMENT.

The percentage of final compensation to be provided for local
miscellaneous members for each year of credited prior service is 0o/o

and the percentage of ffnal compensation to be provided for each year
of credited current service is 100o/o and determined in accordance with
Section 21353 of said Retirement Law (2% @ 60 Full).

The percentage of final compensation to be provided for each year of
credited prior and cunent service as a local safety member shall be
determined in accordance with Section 21382 of said Retirement Law
(2o/o at age 50 Full).

Public Agency elected and elects to be subject to the following optional
provisions:

Section 21571 {Basic Level of 1959 Survivor Benefits) for local
miscellaneous and localfire mernbers only.

Section 20965 (Credit for Unused Sick Leave) for local
miscellaneous members only.

Section 2A042 (One-Year Final Compensation).
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d Sections 21624 and 21626 (Post-Retirement Survivor
Allowance) for local safety members only.

e. Section 21574 (Fourth Level of 1959 Survivor Benefrts) for local
police members only.

8. Public Agency, in accordance with Govemrnent Code Section 20834,
shall not be considered an "employe/' for purposes sf the Public
Employees' Retirement Law. Contributions of the Public Agency shall
be fixed and determined as provided in Government Code Section
20834, and such contributions hereafter made shall be held by the
Board as provided in Govemment Code Section 20834.

Public Agency shall contribute to said Retirement System the
contributions determined by actuarial valuations of prior and future
service liability with respect to local miscellaneous members and local
safety members of said Retirement System.

10. Public Agency shall also contribute to said Retirement System as
follows:

a Contributions required per covered member on account of the 1959
Survivor Benefits provided under Section 21574 of said
Retirement Law. (Subject to annual change.) ln addition, all
assets and liabilities of Public Agency and its employees shall be
pooled in a single account, based on term insurance rates, for
survivors of all local police members.

A reasonable amount, as fixed by the Board, payable in one
installment within 60 days of date of contract to cover the costs
of administering said System as it affects the employees of
Public Agency, not including the costs of special valuations or of
the periodic investigation and valuations required by law.

A reasonable amount, as fixed by the Board, payable in one
installment as the occasions arise, to cover the costs of special
valuations on account of employees of Public Agency, and costs
of the periodic investigation and valuations required by law.

'11 Contributions required of Public Agency and its employees shall be
subject to adjustment by Board on account of amendments to the
Public Employees' Retirement Law, and on account of the experience
under the Retirement System as determined by the periodic
investigation and valuation required by said Retirement Law.
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12. Contributions required of PublicAgency and its employees shall be paid
by Public Agenoy to the Retirement System within fifteen days afier the
end of the period to which said contributions refer or as may be
prescribed by Board regulation. lf more or less than the conect amount
of contributions is paid for any period, proper adjustment shall be made
in connection with subsequent remittances. Adjustments on account of
errors in contributions reguired of any employee may be made by direct
paymenis between the employee and the Board.

B. This amendment shallbe effectlve on the Sttt day of !{aY , 19 99 .
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BOARD OF ADMINISTRATION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

clw couNclL
OF THE
CITY OF MONTEREY PARK

BY
KE

BY

Clerk

, CHIEF
& EMP SERVICES DIVISION

PUBLIC PLOYEES' RETIREMENT SYSTEM

AlrEt{Ol'IENT
PERS4ON-702A (Rsv. tt96)
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AGRETMENT
TO POOL

1959 SI'RVIVOR BENEFITS ASSETS AND LIABILITIES
BETWEEN TIIE

BOARD OF ADMIMSTRATION
OF TTIE

PT'BLIC EMPLOYEES' RETIREMENT SYSTEM
ANDTIIE

CITY COT'NCIL
OF THE

CITY OF MONTEREY PARK

WHEREAS, Govemment Codc Section 21574 provides for a single employer rate to be

established to provide benefits under said Section on account of members

employed by contracting agencies electing to include the provision of said Scction

in their conhacts; and

WHEREAS, Govemment Code Section 21574, requires pooling of all assets and liabilities of all
conbacting agcncies subject to said Section;

NOW, TI{EREFORE BE IT AGREED, that assets and liabilities of the City of Monlerey Park

and its covercd employees shall be pooled pursua$t to the provisions of
Governrnent Code Section?l 57 4,
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BOARD OF ADMIMSTRATION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

CHIEF
& EMPLOYER SERVICES DIVISION

PUBLIC RETIREMENT SYSTEM

CITY COTJNCTL
OF THE
CITY OF MONTEREY PARK

BY

Date t'tarch 17, 1999

PERS.COII-59 (R.v. 7/96)
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AII{EIIIDMENT TO CONTRACT
BETWEEN THE

BOARI} OF ADMIMS'IRA.TION
OF TIIE

PT'DLIC EMPLOYEES' RSITRSMENT SYSIEM
AI{D THE

CITY COIJNCIL
O['IIIE

CITY OF MONTENEY PANK

The Board of Administration, Public Employees' Rctiremcnt System, hcrcinafter referred to as Board,
and the governing body of above public agercI, hereinaftcr rcferred to as Public Agcncy, having enterod
into a contract effecrive Novembcr I , 1952, and winessed August I l, 1952, and ss amended effective
March l, 1961, July l, 1963, Marsh 15, 1969, Janury l,l97L, March 20, Lni, April3, 1976, June
27, l9E7,Iune24, 19E9, July 7, 1990, December 31, 1990 and luly 3, 1993, which provides for
participation of hrblic Agency in said System, Board and Public Agcncy hcrcby agree as follows:

A. Paragraphs I tluough 12 ue her&y stricken ftom said con$rct as executed effective July 3,
1993, and hereby replaced by the following paragraptu numbered I ftrough 12 irclusive:

All words and terms used herein which arc dcfincd in the Public Employees' Retirement
Law shall have the meaning as defincd therein unless othenrrise specifically provided.
'Normd retirement age" shall mcan age 60 for locd miscellaneous members ard agc 50
for locd safcty memben.

Public Agency shdl participate in the Public Employees' Retircment System from and
aftcr Novcmbcr l, 1952 malcing its cmployees as hereinafter provided, mcmbcrs of said
System subject to all provisions of the Rrblic Employees' Retircment I:w except such
as apply only on election of a contraeting agency and are not provided for herein and to
all amcndmens to said I:w hereafter enacted cxccpt those, which by express provisions
thereof, apply only on the election of a contracting agency.

3 Employees of Public Agency in the followiog clxses shall become members of said
Retirement System except such in eaeh such class as are cxclude{ by law or this
agrcement:

Local Fire Fighters (hercin rcfened to as local safety membcrs);

Local Police Officers (herein referred to as local safery mcmbers);

Employees other than local safery members (herein referred to as local
misccl laneous members).

In addition to the classes of employees cxcluded froru membership by said Retirement
[aw, the following classes of employees shall not become members of said Retirement
Systcrn:

MISCELLANEOUS EMPT,OYEES ACE 55 OR OVER ON APRIL 3, t976i
AND
PART.TIME RSCREATTON LEADER AT{D POOL MANAGER/SWIM
COACH FON THE F'IRST 36 MOT{THS OF EMPT,OYMEI{T.
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6.

fite perccntage of final oomp€nsation to be provided for local misccllaneous mcmbcrs for
each year of credited prior servicc i6 0% and thc percentage of final compersalion to be
provid€d for each year of creditcd cuncnt servicc is 100% and dctermined in accordancc
with Scction 2l25l.l1of eaid Rctiremcnt [-a'w Q% at age 60 Full).

The perccntage of final compensation to bc provided for each ycar of credited prior and
currenl servicc as a locd safery member shall be determined in accordancc with Scction
21362 ol said Rctirement l,dw Q% at age 50 Full).

7, Pnblic Agerny elected and clects to be subjcct o the following oprionat provisioru:

^. Section 2157I (Besic Level of 1959 Survivor Benefits).

c.

d.

b. Section 20965 (Credit for Unused Sick Leave) for local miscellaneous membcrs
only.

Section 20M2 (Otrc-Year Final Comperuation).

Sections 21624 and,21626 (Post-Retirement Survivor Allowance) for local safety
members only.

Ptrblic Agency, in accordance with Government Code Scction 20834, shall nol bc
coruidered m ,'employer" for purposes of lhe fublic Employees' Retiranent Law.
Contributions of the hblic Agency shall be fixed and determined as providod in
Govemment Code Section 2083l., and such contributions hereafter madc shall be held by
&e Board as provided in Government Code Section 20834.

Public Agcncy shall contribute to said R€*irement Systcm the conributions determined
by actuarial vduatioru of prior and ftrture scrvicc liability with respect to local
miscellareous mcmbers utd local safety membcrs of said Retirement System.

10. Public Agency shall also contribute to said Retircment Sysrem as follows:

a, A reasonable amount, as fired by thc Board. payable in one instatlmenl within
60 deys ofdatc ofcontracl to covcr the costs ofadministcring said System as it
affects the cmployccs of Public Agency, not including the costs of special
valuations or of lhe periodic investiguion and valuations rcquired by law,

A reasonable amount, as fixed by the Board, payable in one furstallment as the
occasions ariss, to cover the costs of special valuatioru on aecount of employecs
of Pubtic Agerrcy, and costs of the pcriodic investigation and valuatioru required
by law.

il Contributions requircd of hblic Agency and is cmployees shall be subject to adjustnent
by Board on account of arnendments to the Public Employecs' Retirement [aw, ud on
accouff of thc experience under the Retiremcnt System as determiried by the periodic
invcstigation and valuation rcquired by said Retiranent Law.

8.

9

b

Page 185 of 331



Contributions roquired of Public Agency end its employces shall be paid by Rrblic
Agerry to the Retircmcnt System within fiftecn days aicr 0rc cnd of the pcriod lo which
said contributions refer or as rnay bc prescribed by Board rcgulation. If more or lcss
than tbe oonecl .rnoflnt of contrlbutions is paid for any pcriod, proper adjustment shdl
be made in connection with subscqueru remittanccs. Adjusrnents on account of errors
in contributioru rcquirod of any employee ri^y be made by dircct payrnenh between the
anployec and the Board.

B. This amerdment shall be effective on the 15 day of June 1996.

12.

BOARD OF ADMTMSTRATION
PT,'BLIC EMPLOYEES' RETIREMENT SYSTEM

BY ?4
DTVISION
ACTUARIAL & EMPLOYER SERVICES DTVISION
PI.'BLIC EMPTOYEES' RETIREMENT SYSTEM

AMENDMENT
PERS4ON-7@A (R!v. l/96)

CITY COUNCIL
OF THE
CITY OF MONTEREY PARK

BY

Date

Arest:
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EOaRD OF NIItI]IISrnA![rOil
OF 

'EEPUBITIC EIIPIO EES' RETIREUEI,|! SISTEU
AIID lEE

clrf coltr.crl
OF T'EE

clllr oF t$t{tEREy FAnX

The Borrdl of Administration, Public Enployees' Retlrement Sysbem, hereinafter
referred to rs Board, and the governing bo<ly of above publtc agency,
hereinafter referred to es FubIic Agencyp having entered into a contract
effective November L, L952, and witnessed August 11, 1952, and as anended
effective tlarch l, I951r JuIy 1,1953, March l5r 1959r January L, Lg?L, Flarch
20. L976r April 3t L976, June 27r 1987, June 24, I9gg and July 7, L99O, rlhich
provides for particlpation of Publlc Agency tn said Sy6ten, Board and Public
Agency hereby agree as follor.rs:

A Paragraphs I through 14 are hereby stricken froo sald contrEct as executed
effective July 7, 1990, and hereby replaced by the following paragrrphs
numbered I through l4 inclusive:

All words and terns used herein whieh are defined tn the Public
Enployeec' Retirenent Law shall. have the neanlng ae def,ined therein
unless otherr,rise specifically provided. rNormal retirement aged
shal.l Bean age 50 for ]ocal miscellaneous uemb€rs, age 50 for local
fire menbers and age 55 for local police nenbers.

PubIic Agency shall participate in the Public Employees' Rebirenent
Systen from and aftes Novenber 1, 1952 making its employces as
herelnafter providecl, members of sald Eysteo subJect to all provtslons
of the Public Enployeesf RelirenenE f,aer except 6uch as apply only on
election of a contracting agency and are not provided for herein and
to all amendments to said Law hereafter enacted except thoser which by
expres; provisions thereofr apply only on the election of a
contracting agency.

3 Employees of Public Agency in the following classes shall becone
members of said Retirement Systefi except such ln eash such class as
are excluded by las or lhie agreement:

a. Local Pire Fighters (herein referred to as local eafety membersli

b Local Police Officers (herein referred to as local safety
nenbers 

',
Enployees other bhan local safety members (hereln referred to as
local niscellaneous menbers),
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In addition lo Che classes of eoployees excludsd fron nembership by
sald Retlrenent l,aw, the folloslng claesee of enployees shall not
becone oenbers of saial Retlremenl Syeten:

r- rISCBLInlIgtUS EHPIIIYIBS AcE 55 Of 6rER oll IPRIL 3, 1976.

The percentage of final conpeneation to be provided for tocal
nlscellaneous nenbers f,or each year of credited prior eervice is 0t
rnd the percentage of Einal conpensation to be provided for each year
of credlled current service is 1001 and determined in accordance sieh
Sectlon 2L25I.13 of said Retirement Law (2t at age 60 Full formula).

The percentage of final conpensrtion to be provided for eaeh y€ar of
credited prlor and current service for local pollce nenbers r,rho did
,not elect within 90 days after notification by the Eoard to continue
under the grovisions of Section 21252.1 shall be ileternined ln
accordance wibh Section 21252.5 of sald Retlrement Lau, l2l at age 55
FulI ) .

The percentage of final compensatlon to be provlded for each year of
creilitedl prior and current service for loccl police nembers who elect
within 90 clays after notlflcation by the Board to conlj.nue under the
provlslons of Section 2L252.1 shall be determined in accordance teith
Section 2L252.1 of said Retirement Law (One-half pay aE age 55 f'ull).

The percentage of tinal compensatlon to be provided for each year of
creclitecl prior and current Eervlce as a local fire rnearber shsll be
deternlned in acsorclance lrith Section 2L252.01 of said Retirenen! fJaw
(2X at age 50 Fulll.

Public Agency elected to be subJect to the following optional
provis ions;

a Sections 21380-2f387 (1959 Survlvor Senefitel excluding Section
2L382.2 (Incretsed 1959 Survlvor Benefltsl and Section 21382.4
(Third Level of 1959 Survivor Benefitsl.

Section 20862.0 (Credlt for Unused Sick Leavef for local
miscell.aneous members only,

SecEion 20024.2 (One-year FinaI Coopensation).

Sectione 21263 and 21263.1 (Post-netirement Survivor Allonansel
for local safety menbers only.

Public Agency, in aecordance with Governn€nt Code Sectlon 20759t shall
not. be considered an "enployern for purposes of bhe Public Enployees'
Retireuent [,ary. Contrlbutions of the Public Agency shall be €ixed and
debernined as provlded ln Governnenb Code Secbion 20759, and such
contrtbutions hereafter nade Ehall be held by the Board as provlded in
covernnent Code Section 20?59.
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tl Public Ag€ncy ehall contrlbute to salil Retireoent System the
contrlbutions deterqlned by acluarial valuations of prlor and future
service liability with respect to local niscellaneous nenbels and
local sgfety nembers of Eaid Retlr€nent gystcm.

l2 Public Ag€ncy shall aleo contribute to saiil Retirenent Systeo as
fol lor,rs:

a A reasonable amount, ae fixed by the Board, payable in one in-
Etallment wlthln 60 days of date of contrae! to cover tbe eosts
of adnrinlstering eald Systen aE it affecEs the employees of
Public Agency, not including the costs of special valuations or
of the periodtc investigatlon and valuations reguired by law.

b A reasonab"le anount, as fixed by the Board, payable in one in-
sballment ae the occasions ariser to cover the costs of epecial
valuations on aceoun! of enployees of Publis Agency, and costs of
the perlodic investigation and valuatlone reguirecl by law.

13. ContribuLions requiretl of Public Agency and its employees shall be
subJect to adjuslment by Eoard on account of amendments to the Public
Enployees'Retlrement LaH, and on account of the experience under bhe
Retireorent System as deterfiined by the perlodie investigatlon and
valuction required by said Retir€rnenb lral,.

14. Contributions required of Public Agency and its ernployees shall be
paid by Public Agency lo the Retirenent Systen within fifbeen days
after lhe end of the perioal to whiqh Eaid contributions reEer or as
may be prescrtbed by Boaril regulatlon. If more or less lhan the
correct amount of contributions le paid for any periodl proper
adJustment shall be made in connection with subsequent reoittances.
Adjustments on sccount of errors ln contributionE requlred of any
employee may be nade by ilirect payoents beteeen t.he enployee and the
Borrd.

4& day ofB. This anendnent shall be effective on the
hprp^hpr lbtrumbeg- , 19g0 .

BOARD OF ADMINISTRATION
PUBI,IC gMpf,OyEES' RETIRE!,IENT SySIEtt

BY
CHIEF, CONfRACT SERVICES
PUBLIC EMPLOTEES' RETINEUENI SYSTEI,T

PERS-CON-?02 ( Af4ENDlrlE$T,
( Rev . 6,/88 )

BY Ct^ dtt {h'

UL)

CITY COI'NCIL
OF TEE
CIIY OF MONTEREY PARK

erceldfi oE f rtrr

/ o
Dat.e

Attesl s

Page 189 of 331



EXHIBIT A

A}IET{DIIB}IT TO CO}}TRACA
BSPTIEEN TEE

FOARD OP ADUIilISTRATIOTI
OF TEE

PUBLIC EITPIOIESS. RESTREMS$T SYSTBH
AITD TEE

cllr cot ltcll,
OF TEE

CITY OF TIOI*EREY PARN

The Board of AdministraLion, PubIic Employeesr Retirenent Systen, hereinafter
referredl to as Board, andl the governing body of above public agencsr
hereinafter referred to as Public Agencyr havlng enbered into a contract
effectlve November L, L952, and witnessed August 1I, 1952r and as amended
effective March lr 19611 July l, 1963' March 15, 1959, January lf 19?1, ltlarch
20, 19?6, April 3' L976' June 27 | L987 and June 24t 1989, ,,thich provides for
participation of Public Agency in said Sysbem, Boaril anil Public Agency hereby
aq(ee as follows:

A Paragraphs I through 12 are hereby stricken fron said contracb a6 executed
effective June 24t 1989, anil hereby replacecl by the following paragraphs
numbered I through l4 incluslve:
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All words and terms used herein which are defined in the Public
Employees' Retlrement Law shall have the meaning as defined thereln
unlens othenrise specifically provided. rNornal retirement age'
shall m€an age 50 for local miscellaneous membersr rtge 50 for local
Eire nembers and age 55 for local police members.

pubLic Agency shall participate in Ehe Public Employees' Retirement
system fron and after Novenber 1, L952 naking its enployees as
hereinafter provldedr membere of sald System subject bo all provisions
of the Publ,ic Enployees'Retirenent Law except such as apply only on
election of a conbractlng agency and are not providedl for herein and
to aII aroendmenes Co gaid Lau hereafter enacbed except those, trhich by
express provisions thereofr applt only on the election of a
eontracting agency.

Employees of PubIic Agercy in che follouing classes slrall become
members of sald Retirenent Systen except such in each such class as
are excluded by law or this agreement:

a, Local Fire Fighters (herein reEerred to as local safeLy members);

b lrocal Police Offlcers (herein referred to as local safety
nenbers ) ;

Employees other bhan local safety nembers (herein reEerred to as
local miscellaneous meobers ).

c
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In adldltion to bhe classes of employees excluded fronr menbershlp by
sald Retirernent taw, the following classes o€ employees shall not
becone members of said Retlremenl Systen!

a. gfSCEttANEOtlE EIIPEOYBBS AGE 55 OR OVER Oll APRII S, L976-

fhe percentage of final cornpensation to be provided for local
rniscellaneous members for each yeat of credited prior service is 0t
and tbe percentage of final compensation to be providetl for each year
of credlLed current servlce is 1001 and deternlned ln accordance with
Sect,ion 2I25L.13 of said Retirement Law {2t at age 50 Full Formula),

The percentage of final compensation to be provided Eor each year of
crediteil prior and cutrreot service for local police members uho dlid
not elect within 90 days after noliflcatlon by the Board to contlnue
under the provielons of Section 2L252.1 shall be determined in
accordance lrith secbion 2L252.6 of said Retirement Law (2i at. age 55
Full).

The percentage of flnal compensation to be provlded for each year of
credited prior and current servlee for local police neorbers who elect
within 90 ilays afEe( nocification by the Board to conbinue under the
provlsions of Section 2L252.I shall be deLerrnined in accordance witlr
Sectlon 21252.1 of said R€tiremenE tau (one-half pay at age 55 Full).

llhe pereentage of final compensation to be PEovided for each year of
credited prior andl curren! service as a local fire nenber shall be
determined in accordlance with Secllon 2L252.01 of said Retlrenent Law
(2t at age 50 Pulll.

Public Agency elected to be subject to the following optlonal
prov i sions :

a Sections 21380-21387 (L959 Survivor Benefits) excluding Section
2L382.2 (Increased 1959 Survivor BeneEits) and Section 21382.4
(Thiril Level of 1959 Survivor Benefibs).

SecLion 20562,8 (Credit for Unosed Sick Leave; for local
miscellaneous member's only.

Section 20024.2 (One-year Final Conpensationl for local safely
nenbers only.

d Sections 21263 and 2L263,1 (Post-Retirenent Survlvor AIlowance)
for local safety members only.

Public Agency, in accordance uith Governnent Code Section 2A759t shall
not be considered an "enployer" for purPoses of tbe Public Employees'
Retirenenl Lau. Contributions of the Public Agency shall be fixeil and
determined as provided in Government Code Section 20759r atld such
contributions hereafter made shall be held by the Boa(d as provided in
Governnent Coile Section 20759.
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11, Public Agency shall contribute to said Retirement System the
contrlbutions determined by actuarial valurtions of prior and future
eervice liability fribh respect to local miscellaneous members and
local safety nenbers ol said Retlrenenb sysben.

L2 Publie Agency shall aLso contribut.e to said R€tirenenb Syalem as
follows:

A reaeonable anountr as fixed by the Board, payable in one in-
etallment lrithln 60 ctays of date of eontract to cover bhe cosls
of adninistering said System as lb affects the enployees of
Public Agency, not includlng Lhe costs of sgeclal valuations or
of t,he perioillc investigation and valuations requlred by law.

A reasonable anount, as fixed by the Board, payable in one in-
stallneoe as bhe occasions arise, to cover the costs of special
valuations on account of ernployees of Public Agency, and costs of
the periodic investigation and valuations required by lair.

13. Contributions required of Public Agency and its employees shal} be
subject to adJustrnent by Board on account of amendments to the Public
Employees'ReLirenent Law, ancl on account of the experience under tbe
Retirement SysLen as determined by the periodic investigation and
valuation reguired by said Retirement Ltw.

I4. Contributions reguirecl of Public Ageney and its employees shall be
pald by Publ.ic Agency to the Retirenent Syst.em within fifteen days
after the end of the perioil to rlhich said eont,ribut ions refer or as
nay be prescribed by Board regulation. If nrore or less than the
correct arnount of contri,butions is paid for any perlod, proper
aclJuetnent shall be made in connection $rltb subsequent remitt,ances.
AdJustnents on account of errors in contribulions required of any
enployee nay be made by direct paymenfs bet.ween hhe ernployee and the
Board.

This anendment
Julv

shall be effective on the 7rh day of
,1990.
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AOARD OF ADIIINISTRATION
PUBLIC EIT{PLOYEES' RETIREI''EN! SYSTEI.I

BY

cHrEF, ICES DI
PUBLTC EIIPLOYEES' REfIREMSNT SYSTEM

PEnS-CON-7o2 ( AI{ENDMENT I
(Rev. 6/88)

CITY COUNCTL

OF THE
CTTY OF MONTEREY PARK
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At{ENDffErr! lrt @rilmAct
AEE EEN TTE

SOAf,D OT ADHIITS|IRATIOT{
ot rE

PIIBTJIC EIIPIOTEESI RFTINSUENT STSTEI
AllD TEE

crrr c(xtHcrt,
oF@

CIIY OF !('UT'ERSC PARK

The Board of AdoinistEatlon, Public Employees' Retireoent Systeml hereinafter
referred to as Eoardr rnd the governlng body of above public agenctr
heteinafter tef,erred to as Public Ageney, having entered into a contract
ef,fective November Lt L952r and uitnessedl Augugt ll. 1952, and a6 amended
effective lilarch I, l95lr July 11 1953, !{arch 13, 19591 .Ianuary Lt L97L, t{arch
20, L976; April 3, L976 ancl June 27t l9g7' which provides for participation oE
Public Agency in saicl Syrtem, Boald and Publlc Agency bereby agree as f,ollows:

A Paragraphs I through 14 are hereby stricken fron sald contraet rs executed
effective June 27, L987 ' and hereby replaced by the foJ.lowing paragraphs
nunbered I through 12 lncluslve:

I AII words and terns used herein which are definetl ln the Public
Eoployeeg' Rctirenent Las shall have the oeaning as cleflned thereln
unless otherslse specifically provided. iNormat retirenen! aget'
shall nean age 60 for local niscellaneous members andt age 55 for local
Eafety nonbers.

Public Agency shall participate in the Public Employees' Retlrement
Systen fron and after Novenber L, L932 naking its emgloyees aB
hereinafter provlded, neobers of said Systen subject to all proeislons
of the Public EnpLoyees' Retirenent Law €xcept such as apply only on
election of a contracting agency and are noE provlded for herein and
to all anend[ents to sald Lar hereafter enacted except thoser which by
expre66 provislons lhereof, apply only on the election of a conlract-
lng agency.
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3 Enployees of Public Agency in the followlng classes shalL become
nenbers of sald R€tirenent Systen except such in each such clrss as
are excluded by law or this agreenent:

Local Fire Flghters (herein regerred to as local safety menberE)t

tocal Pollce Officers (herein referred to as local safety
menbers I I

Employees other than local safety members (herein referr€d to as
losal niscellaneous nenbers ).
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{ In ailditlon to the classes of enployeeg excluded froo menbership by
said Retirement t'aw, the following classes of enployees 6ha11 not
become neubers of aaid Retirement Systeml

a. HISCEI'I,ANEOIIS EilPr.{rrEES AGG 55 OR OVER Otr APRIL 3' L976.

The percentage of final coopensatlon to be provlded for local
niscellaneous nenbers for eaeh year of credited prlor servlce is 0t
and the percentage of final conpensation to be provided for each year
of, credltcd current servlce ts 1001 and deternined in accordance rrlth
Sectlon 2L251.L3 of, gald Retlremenb Law (21 € 50 FulI Formulat.

lhe fractlon of flnal conpensation to be provided f,or each year ot
creitited grior and current service for those local flre menbers lrho
illd not elect brlthln 90 days of June 27r I9g7 and those local police
nenbers sho ctid not elect within 90 days of the effective date of this
anendnent to contract to continue under the provislons of Section
Zl252.L shall be deternlned in aceordlance with Seclion 2L252.6 of said
Retlreaent Law (21 at age 55 Full).

The fraction of, tinal comgensation to be proviiled for each year oE

creilite<l gtlor and current service for loeal fire nenbers sho elect
nithin 90 days of June 27. L987 anil Ehose local police atesrberg $ho
el.ect eithin 90 days oE the ef,fectlve date of, this amendnent to
contsact to eontlnue under the provlsions of Sectlon 2L252.L ghall be
deternlned ln accordanse with Segtlon 2L252.L of gaid RetireEent t'ar
(One-halt pay at age 55 Fulll.

the follosing additional provisions of the Publlc Enployees'
Retirenent Lawl which apply only upon eLection of a contraeting
agency' shall apply to the Publlc Agency and lts enployees:

Sections 21380 - 21387 (1959 Survlvor Benefitsl excluding Section
2L382.2 (fncreased 1959 Survlvol Beneflts! anil Section 2Lr82.4
(Third Level of 1959 Survivor Benefibsl.

Sectlon 20562.8 (Unuseil Sick Lebve ereditl for local
nlgcellaneoug nenbers only.

section 20021.2 (One-Year Flnal Compensationl for Iocal safety
neobers on1y,

d Seetlons 2L263 and 21253.1 {Post-Retirement Survlvor Allonance}
for local safety neobers only.

Public Agency, in accordance with Govelnment Codc S€ction 20?59r shall
not be consiitered an "employer'for purPoses of the Fublic Enployeee'
Retireoent !aqt. Contributions o€ the Public Agency shall be fixed and
deternined as provided In Governnent Code sectlon 20759t and such
contributions hereafter uade shal! be helcl by the Board as provicled in
GovernEeot Code Sectiott 20759.
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10. Publie Agency shal1 sontribube to said Retlrement Systro ae Sollowe:

a l{lth respect !o local miscellaneous atenbers, the agency shall
contrlbute the following percentages of Ealalles earned ag
nenbers of said Retirenen! Systen:

(ft 5.962 percent until June 30r 2000 on account of the
liability for current eervice benefits. {subject to annual
chrnEe. t

l{ith respect to locaI saf,ety uembersr the agency shall contribute
the followinE percentages of salarles earned as nembers of said
Retlrenent Systen:

(I) 0.233 percenE unt,il June 30' 2000 on account of the
liabiltty for prior servlce benefits. (Subject to annual
change. )

(21 15.903 percent until June 3O' 2000 on aecount of the
llability for current service benefits' (subJect to annual
change. !

c A reasonable anounE, ae flxed by the Board, gayable in one in-
stallnent within 50 days of clate of contract to cover th€ costs
of adnlnistcring said Systen cs it affccte the enployees of
Public Agency, not including the costs of speclal valuaEions or
oE Ehe perioclic lnvesLiEatlon and valuations requlred by law.

at A reasonable anountr as fixed by the Board' payable in one in-
stallnent as the occaslons aris€, to cover the coets oE speclal
valuations on accoun! of enployees of Public Agencyr and costs of,
the periodic investlgation ancl valuallons required by law,

I1 Contributiono reguired of Publlc Ageney and its employees shall be
subject to adJustruent by Board on account of ancndnents to the Public
Enployees'Retirenent Lawe and on account of the experience under the
Retirenent Syst€n as deternined by the periodic investlgatlon and
valuation reguiredl by said Setirement Las.
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L2 Contributlons reguired of Publlc Agency and tts enployees Ehall be
paid by Public Agency to the netlrenent Systen withln fifteen days
after the €nd of the period to r{hlch said contrlbutlons lefer or as
ttay be preecribed by aoari! regulatlon. ff nore or lese than the
coEreel amount of contributlons ls patil for any perlod, pEoper
adjustnent shall be made in connection witb gubsequent remlttances.
AdJustnents on account of €rroEs in contributlong required oE any
engloyee oay be nade by direct paynents betneen the enployee and the
Board.

B. Thls anendnent shall be effeettve on the 24th _ day of
June 1989,
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BOARD OF AI'UIIIISTRASION
PT,BLIC EMPT,OYEES. RETIREI'IENT SYSTEI'I

BY

ISTANT VE OFFICER
PI,BLTC ET{PI,()YESS I NEIIREMENT SYSTEI.T

PERS{ON-7o2 ( Al.tENDr{ENr }
(Rev. 61288 )

CITY COTTNCIT,

OF lEE
crrc

llltness Date

Attest:

Cle

PANK

BY
Pr t
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AHSIID]CIT fO ColltPJlcl
E'hEEU THE

EOAND OF NDHI}I'gTSNTIOII
OF TIIE

PUEI.IC EIfPLCIESS' NSTINE}EfiT 3T5?EH
altD fltE

CIfl COUIICIL
OF TilE

cITr oF HOrsrEnEt Pr8f,

fhg Foard of tdElnlrtratton, Publlc Eoptoyecrr iettrcrent Syttaa, heretnofEer
rcferrod to sr 8oerd, rnd thc govcratnj body of abovc publlo aEEncIr herctn-
efter rcferrtd to as Publlo Agatcy, having ertttrcd loto a sontracS effootlvc
llovcrbcr 1, 1952t rnd vtlnoclcd lu5ut-" ll. 79r?. end ar assndcd effircDlvc Hsroh
1, 196t, July t, t963, tlorch 15. t969. Jonurry t, l9?1, l{arch 20r 19?6 rnd
Aprll 3r 19?6, shlch provldcr for porLlclpatlon of Publlc Agoncy tn cald
SysLool Eorrd ond Publlo Agency b:rcby agrtc at follosr:

l. Prrajrrpbo I ttrrough l0 ore hereby atrlckoo froo lrld contraci rc otccutcd
cffacllve Agrtl 3r 19?6r and hercby replooed by thc follo*lng puragraphr
nuctered 1 through l{ lncluslve:

lll uords and terot used hcrclo vhtch ere deflned 1n ihe Publlo
Eoployoer. Ratlreaent Leg rholl hove thc ncanlng ac deflned thereln
r.rnlcrr oiherrlsc cpeclficolly grovtded. 'llornal rcttr:oent agoi
shall npan oga 69 for loorl nlscellansous aeobors End age 55 for local
anfety oc$erc.

2, fublto -lgenoy rlrall partlclpate ln tbc Publlo Elrployoos' fictlrencnl
Systen fron and afttr llovcsb* 1, 1952 aclclng !t! enployoat ot
hereinafter provlded..'Dcr.rbers of cptd Gysicn subJeei to tll provltlonl
of the Publle Enplolnerr Betirwnt Lrr etoept sucb ac apply orlt on
olcc?lon of e controctlog sgcooy and are not provldcd for hcreln and
to all aaendaonts bo sald Lar hereaftcr cnecled erocpt those' lhlch by
exproos provLztona thercof, upPly only on the clootlon of a aontrsc-
tlng agency.

3. Erployear of Publlo A6cncy ln ghc follorlnl claslea rhall bcoouc
uroberr of gaLi Rctlrcnsnt $ys'.ea crscpt auch tn caclr cuch claos el
arc erelud€d by ler or bhlc agreorcng;

irr l,psal Flre Flghters (hereln refcrred Lo es loaol osfety mouborc)i

b. Looal Poll.ca 0fflcors (hereln refcrred to ss local rafety
neuberc);

Bryloyeel othor ?han local sofety ne&ers (horeln roferred to al
local clccellaneous nanberr),

1
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t In addltton to Chc cluaret af enptoycel crcludcd fror nsnberuhip by
aald Rctlrc*nt Lar, thc follovtn3 olaarss of eaployees thall no?
beaonc ogoborr of reld troltreceni tyct'cnr

!r l{IflCELLtrEOUl EtPLflEEt IGE 55 oA OLDER 0H lfRIL 3. 1976.

5 The pcrcenBagc of flnal eonpensatton to bo prcvlded for looot
utrocllanadtt ue;bcrr for cach ycar of orcdlted prl,or torvlct lt 0t
eod lhc porecatagc of flnal oorgancatlon to bc provldcd fc cach yegr
of crcdltcd ourrent rcrvlcr 1! l00l rnd dotcrllned ln rocrdancc slth
$ectlor 21?51.13 of ratd icLlrsqenL Lav (4 060 FufI Forouto).

6. llo bencflt lr provtded for rervtcc randcrod prlor to lprtl 3t 1976
and luah rerrloe doer not oonrtltutr tairle acryloei fd rty purpot€
of thts contreo? or thc Publlc Eoplorusct Ectlrcrmnt Llrt ulEh rcrpooE
to alrerllin*ons uedcrl only.

l. Thc fractton of flnsl coogcnsrtlon to ba provldad for rrcb year of
orcdltcd prtor nnd ctment rervloe er a locll pollco neabcr rhrll bc
deteralncd ln scoordrnos rlth Sccilon 2182,1 of cdd fiell.reocn! Lav
(0te-half pey rt rgc 55 Full).

Ttrc fraoLtoa of ftnel ooopenratlon to Dc provldcd for cach yoor of
crcdlted grlor and ourcnt rcrvlcc for th6o loeal flrc oeubcrc r,bo
dld not ctect vlthtn 90 days of thc affccttvc dstc of tjrto aqsndren!
to contrsct to oontlnuc urrdcr tho provlslono of Scsttoo 27?52.1 chell
bo dclerolmd ln r@ordeneo vttlr Sccilon ?1252.6 of saLd f,cLlreaent
Lau (Zl tt agc 55 Futl).

9. Tbr fract,lon of finel coupcnrailon to bo -provided for caoh ycar of
eredlted prlor and current scrvlco for losal flre nenberr Hho elset
vtthln 90 dsyc of cffcctlve daie of thls anendscni', to contract to
contlnue Lnder tba grovlalonc of Scotton 27i52,1 shail be deterolncd
ln rooordancc slth soollon 212J2.1 of sal.d tretlrenanb Lau (Onelralf
ply Bt agc 55 Full).

10. The follorrlng addltlonal provtrlonr of lhe Publlc futployccst
f,etlromnt Len, utrlch applt only ugoa eleotlon of a eonLrnctlng
rgoney, rhnll apply to thG Publtc AgEncy and ltr oaploycolr

8r Seottonr 21380 - 2131 ( 1959 Survlvor Scncfltal crcludtng 9scllon
21382.? (fncrearcd 1959 Surylvor Ecnafltr) rrd Scotlon 21382.11
(Th1rd Lcvol of t959 Survtvor Benoflts).

b. Seollon 20862.t (Unum.C Stck Lceve Credll) for locat
oirccllancqtl anabsr! only.

Sactlon 2OO24,2 (OnE-Icar Flnal Coopeneallon) for local flra
ocabera only,

d. Sectloru 2126y?1263.! (Poct-Rellrament Survlvor Allorance) for
looal aafety F€obert only.
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Publlc lgcocy, ln aecordenci rlth Gocernuent Codo SccBton /|759t ahrll
not bo sJnalderod so tcaPloFrr for purPosct of ttrs Publ'lc Eoployrcal
Sctlrcrpnb Lsu. Contrlbutlofit of tho Publla Agency shall bo flrcd and

dctsmlned 6t proeldcd ln Governoont Codc Sectlon 20/159, aod auch

oogfrlbutlonr ficrsrrfbcr nadc ebdl bc held !y thi Board al provlded ln
0overnGnc oode Saotlon 20?59.

Publto l6ency shall contrlbulc to rald f,stlraacoL Syster 6l follottsl

rr Utth rcspcct to looal ulcocllaneo[ 6$rbcrtr the agency ahgll
conirlbuto ihc follorlrg percento5,ec of aclariar Gsrtcd rJ
ncf!b.r! of tlld Setlrocnt 9tltott

(11 7.O2a ptrc€nt rnbll Junc aOr Ao00 on sccounC of thc
uobtltt, for curran! rcrYlcr bcncflta. (subjrcl bo enrilel
ohsngr, )

b. Itth rarpcct !o local srfcby o?Eberlr thc cgenoy ctrall onbribut!
tbe follonlng pcrocntagor of lalrrlcg carnad lt rolhrt of sald
RcLlrenent Etttcal

( l) 0.236 percont unbll Junc 30r 2000 on occount of thi
118b1t1ty for prlor asrvtcc bcnaflts. (subJcct to 8nn,t1

e, 
"!#p4rscnt 

untlt runo 30' ?000 on eccoun! or ehe- 
)4t*t1t'gy for currant gorvicc bcncfllr. (Sr$Jeot to ennrel

ohengc. )

o. I raraonable rt'ount, er fhed by thc Bolrd, Paysble lo ono ln-
stallcFnt ulthln 60 rteyc ol drir of contrrot to oovcr tlg cocbr
of adutnlsterln$ 3dd syri€t sr lt affcctl thc onployoes of
Publlc Agonoy, not lnoludln8 thc aottt of spcolel vrlurtlonl or
of the pertoOic tnvcrtlg,at1on and vrluatlonr rcgulrad by lrr;

d. A rensonable aarornt. es flrad by thc 8orrd, paylbtc ln onc 1o-
rtatlOent ca lhe oooEalgno arlle, to cogor iho co!C! Of gpootrl
vrtuollont on aoeorlnt of rqrloylcl of Pubus llcnqt' and oostr of
the psrlodla lnvcrtl3rtlon oad vtluatlonr requlrld by lru.

co'|?rlbtl.one rcqulrcd gf Pubuo lgeoey end ltr caployoca shell br
Jubjcst to adJuclaent, by E€rd oo soounb of stcndEn!! !o thc Publlo
iwiiirt; iiitremnt Lerr, and oD toodurt bf thc c:parlrnor tnder tltr
nottrercnt gyrter rl doterutmd by ihc portodle Invartlgrtlot ond

vrtuttlon regnlrcd by arld BcbtrsanC Lrs.
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lq. Eontrlbutlons rcqulred of Publlo Agoncy end ltc eoployccs lhall be
pold by Publtc Agency uo thc llctlreuerrt gyrtea wlthin ihtrLy d8yr
cfLer tlte end of tbe perlod to uhteh ssld eontrlbu'.lons refcr or E!
I;ay bc prc:crlbed by Eoard regulallon. If rcre or l€Et than che
corrcot aspunt of conLrtbutlons ls pald for any perlod, propcr
adJusEaent rhall be asde ln connectlon Blth rubscquent rcnlLtancog.
AdJustoenf,E on account of crrora ln conLrlbuBloos rcqulred of sny
craployec nay be nadt by dlrect paymnts betneca thc orpl,oyse and thr
8oard.
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B, Thls
, 1sx,3_.

EOAIO Or ADIIIFISTIATIOI,I
PUBLIC EHPLOYEES' RETINEHEIIT TS?EH

BT
:JASD!:I U. LUHU
J|SSISTTIIT EIECUTIVE OFFICER
BEIIEFIT SEIIVICEg

PERLCOI|-?0a (AlrgrDfiEfi?)
(Rev.9/86)

cl:t couilclL
OF TIIE
CITT OF HOIITEEET ?TNT

BI
hesltllng 0fflcer

Hltncsc DEto

Attest:

Clerk

G-<z-'tt (Fu4t-r'r-4,. ( t /y
;7tt*t -6 l-i*")ut*'"u {'./ L'

+.1 ,. L+ .E (i -J "-* "ii . - ,

| ,',.' 6 , {t.e-f,/ tt ' '{)eut'
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AI,IET{DMENT TO CONIRACT BETI,IEEN 11{E

BOARD OF AD}TINISTRATION
PUBLIC EMPLOYEES. RETIREI,TENT SYSTEM

AIID TTIE

CITY COUNCIL
OF TITE

CITT OF UONTERSY PARK

The Board of Adninlstration, Pub1ic Enployees' RetLre-
uent Systeu, hereinafter referred to ae Board and the CI1A
COUNCIL of the CIIY OF MONTEREY PARK, hereinafter referred
to as Public Agency, having entered into a contract under
date of August-LL,- L952, effective Novenber |, L952-, and as
amended efEective March 1, 1961, July l, L963' March 15, 

-
L969, and January 1 , L97L, and as provided by Chaptel !1-6-, -Statutes of 197f, which provides fbr participation of PublLc
Agency in said System, Board and Public Agency hereby agree
as follows:

A. . ptt"graphs L through 9 are lereby stricken from
said-conttect as executed effective November 1,
L952, and are hereby replaced by the folLowing
paf,agraphe ntmbered I through 10 ineLusive:

1. A11 worde and terms used herein which are
defined in the Public Employees' Retirenenc

as
1y

defined therein
prowided. "Normal

60 for miscel-
local safety

age
fox

Law shall have the meaning
unLess otherwise specifical
retlrement agett shal1 tnean
laneous members and age 55
neubers.

2. Public Agency shall partieipate in the Public
EmployeeE' R-etirement Syste[ frou and after
November 1, L952, uraking its enployees as here-
inafter provided, membeis of said System subject
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e Enployees other than loca1 safety members
(hereln refemed to as mieeelLaneous
neubers).

The followlng enployeee shall be excluded frou
menberehlp ln said Retlrement $ystem:

Miscellaneous enployees age 55 or older
on April 3, L976.

4. Publlc Agency, in accordance with Section 2Q740,
Government Code, shall not be considered anttemployer" for purposea of Chapter 6 of the
Public Employees' Retirement Law. Contributions
of the Public Agency shall be fixed as provided
ln Sect,Loa 20759, Gover:ment Code, and contri-bu-
tlone hereafter made shall be held by the Board
as provlded ln Section 20759, Governnent code.

5. No benefit is provided for servlce rendered
orLor to the effective date of thie conttacc
ind such servlce does not constitute rrstate
BervLce" for any purpose of this contract or
the Public Employees' Retirement La!t, with
respect to miecelleneous members only.

6. Ttre fracbion of final conpensation to be gro-
vided for each year of credited service as a
mlscellaneous member shall be that provided in"
Section 2L25L.13 of sald Retirement Law.

7, Tbe folLowing additional provisions of the
Public Employees' Retirement Laru which apply
only upon election of a contracting agency
shal1 apply to the Publlc Agency and its
employees:

tFha f-oa+r'nn nf F{na1 r.rrrrlnetrcaflnn fn he
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e Sectlons 2L263 and,2L263.1 (prowiding upon

the death of a loeal safety uenber who has
retlred for servlce or disability for the
continuation of the post-retiremeni errrvivor
allonance to certain sr:rwivors). Allowance
adJuatnents to cormence on the first day of
the calendar month coinci*ing with or next
followlng the effectf.ve date of the s.nend-
Eent to provide thls benefit.

Publlc Agency shaLl contribute to saLd Retire-
uent Systeu as folLows:

a. I{fth respect to local uiscelLaneoue ut€mbers ,
the publLc agency shall cstrtrlbute the foL-
lowing percentages of monthl"y salaries earned
ae local miscelLaneous members of said System:

(1) 8.55 percent on account of the llabil-lty
for current serviee beneflts,

(2) 1.00 percent on aceourt of the liabillty
. for 1959 survlvors benefits.

b. With respect to local safety members, the
agency shall contribute the foLLowing per-
centages of monthly salartes earned as local
safety uembere of Eaid Systeu:

(1) 0.130 percent on account of the liability
for prior service beuefits.

(2, L6.632 pereent on account of the
liability for current service benefits.

(3) 0.004 percent on account of the llability
for the 1959 survLvors benefits.
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EOARD OF AD}fINISTRATION
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

cfla couNc OF THE
CIIY OF MONTEREY PABK

Attcst;
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the experience under the Retirement System
a8 deternined by the periodical investigation
and val.uaEion requl.red by eald Retirement Law.

10. Contributions required of Public Agency and lts
enployees shall be patd by Publtc Agency to the
Retlrement System rrithln thirty days after the
end of the perlod to which said contrlbutlons
xefer or aE nay be prescribed by Bo'ard regula-
tlons. If more or lees than the correct auount
of contributions is paid forany period, ProPer
adJustoent shaLl be made in connection sith
aubeequent reEl.ttances, or adjustmencs on
accormt of errors in eontributions required
of any employee may be made by direct cash
palments between the employee and Board. Pay-
rnents by Public Agency to Board may be made in
the form of warrants, bank checks, bank drafts,
cettlfied checks, uloney orderE, or cash,

This amendnent shall be attached to said contract
and sha1l beeooe effective on the 3rd day of April,
L976.

llltness our hands this ."t 7t-!/ day

B

Approved as to form:

t'ilr ii le qil'76
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A}GI{DMENT TO CONTRACT BEIIJEEI ME
BOARD OF ADMINISTBATION

PUBIIC. EMPLOTES' RETIREMENT S:SIEU
AIID THE

CITT COUNCIL
OF ITIE. CIlf OF }O}NEREY PANK
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tlre Board of Adninl,stlatlon, Publl.c Employeesl
Setl.rengnt System, hereinafter referred to as Board aud
the CIIY'COUNCIL of the CIIY Of MONIEREY PARK, hereinafter
referred to as Public Agency, harring entered into a con-
t'ract under date of August 11, L952; effeccive November 1,
1952, and as a.uended effecelve March 1, 1961, July 1,
L963, lfarch 15, 1969, aad January 1, 197L, arrd as_provided
by Chapter 315, Statutes of L971, whi.ch-provides for
plrticipation of Publlc Agency irl sald Systen, Board arrd
fuU1tc Agency hereby agEee as follolts:

A. The followlng subparagrapb sha1l be added tp
Peragraph 5 of said contracE:

6. (g) Sections 2L263 and,2L263.l (Providing
upon the death of a local safety men-

. b-er who has retired for service or
dlsability for the coatinuatlon of
the post-retirement su.:rrivor allow-
ence to certain sunrivors). Allow-
ance adJustnents to.counence on the
fl.rst day of che calendar month
cotnciding w:ith or neat following the
effective date of the amendnent to
provide this benefit.

B. Paragraph 7 (a) shall be stricken from said
contract and the follor'ring Paragraph 7 (a) substituted there-
for:

7. (e) I{tth respect to 1ocal safety members,

^,.nif,'tlHTO

fen 11 ttt re h['16
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C. Ttrls arendmen! shal1 be attached to saLd

contracr *i "nilf U."ot"-.ifective on the 20tn day of
llarch, L976.

^E*
.9ltnecs our hasde this c-//- day of

BOARD OF ADMINISTRATION
itrgtrc- EIeLoYEES' RSTTREMEIIT sYsrEt!

/ct? /nt

Officer

Approvel as to forrn:

CTTT COUNCIL OF TIIE
CIIT OF }TOTTIEREY PARK

Atte.at:

-, fr.g:fw.'

o

, r'.." !
!'l 1'

(nMf'$T0

:' 'ui5irtu

fee ll l{r rg fitt'1$
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Rep\y to tteot!.on 020

Jufy 1o1 19?3

llr, Thonae t, l(fu'chnsr
Personnol Offlcer
Clty of Hontorey Park
320 Hsst ltewraark Avomre
Montorey Park, California 9U5b

Dear lir. !(lrchnora

Effectlve r{th pelfrol,L reports subd.ttert for the flrst pay porlod oormonclng
on or after ,tuly f, Ill3r the eontrlbutlon rate for '"he Safely llanber CataSory
slll bo as follows:

9afetv Msnbors

-o-
o.w$fi

10.58bf

Thle chango in your agencF contrLbutlon rate le occaslonod by the t€rrnJ.natilon
of the prior ee-rvlce iungfng perlorl (6hAn3I for safoty menborg, -Ploassnotlfy the accountlng ur.lt ln'your agencJ" of tho abcve change 8nd Lo^r, us lit'.olt
lf you have any queetlona'

VerTr tnrLy yourst

II.qUT YAiiG
CIiIEF ACTUANY

l{C:ky

Lt'.

:t
nsi
'.tt{
s(J
\T

!t
q

Prior Serrice
tteath EerPflt
0thor 6\rrrent ServLcc
1959 Srrrrlvora
Totel

0.o77*
ffi'-tTf8
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pugtic Ei,tpLovEEs Rgti. jMENT sYsTEl'l ouAoRENNlnu I

-airulntAL vALUATIcN FoR SAFETY t/Et'leERs 0F

-, ttoniEnEi PARK cITY oF(t As oF 7/ llLell
lfrgNrtoN, uR. lrsnY' DrRDcroR oF FTNANcE

CURRENT iTNVTCT

NORTAL COST $

UNFUNDED LIABI $

PRIOR SERVTCC

I.INFUNDED Litrso g

gENTH BEI.IETTTS

NOR}'AL COST $

UNFUNDED LILBo $

ii- ,le s{Jnv [ \'oR oEFl o

NORI" AL COST $

UI{FUNDE0 LIABr S

ERr 3?3

PERCENT OF PAYROLL

7 o 088$

3.4969
TOTAL !0 r584S

z.87B"i
2"8?B*TOTAL

e 090Yt

o 0 04!$
T01Al, .098S

e 05691

r0?lE
t0T796

Ll,61',7fi

13o062g

$ rcse.ll',)

Lir
t\,+
Fil

s
s\
m
ht
h{
fld
o[
$

ss
F\

s9 0?9

t1763le

71s45

i tso

' llgo

TA?

7016
TOTAL

TOTAL EYPLOYER RATE EFFECTIvE 7 / I/$T?'

PRESENT EI.IPI.OYgR RAYE

ANI.TUAL PAYROLL AS OF VALUA1 ION I

I'IEI.IBEPSI{iP OAf E AS OF VALUATION

ACT I VE
INACT I VE

RETIRED

99 ANI,JUAI. COST

3a
22

g L7L,r79

loTE A0JUSTED AGEr,tCy CON?RlBUTioN t{ATES H{\\fE BEIN ESTABLI,SIIFD

T0/tl,lORTlsEPsUNFUNDSDLI^BILIllgsgYJy\'ft'ifr}uj(s{.}y$yt
,p.S. Please rtote that the prior rervice futrtlilig periorl has; been cxtcndccl fo 't/L/?''

I
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BXHIBIT IIA'I

AN AIT,IENDMENT TO THE CO}ITRACT BETI{EEN THE CITY OF MONTEREY PARK AND

THE BOARD OF ADMINISTMTION O F THE PUBLIC EI{PLOYEES I RETIREMENT SYSTT1i'I

The Board of AdminisEration, Public Employeesr Ret,irement SysEem,
hereinafcer refered Eo as Board, and che Cily of Moncerey Fark,
hereinafte:: referred to aa Public Agency, having entered into a con-
tract under dace of August 1I, L952, effective November l, 1952, and
as amended effective Dtarch 1, L96L, July 1, 1963 and t'Iarctr 15, L969,
vrhich provides for the participacion of Public Agency ln said SysEem,
Board and Public Ageney hereby agree as follows:

The following paragraph shall be added Eo sald
Contract:

6.(il Section 2L380-7 (providing for allor.rances
for survivors of rnembers covered under
Ehe program upon death before retirement).

Paragraph 7. (a) shall be stricken from said Contract
and che fo1.l.oioing Paragraph 7 (a) subscituted there-
forl.

PubIic Agency shaLl contribute to said Retire-
menE SysLem as foll-ows:

ltith respect co locaL safety mernbers,
the public agency shall conrrLbuEe Ehe
follotn'i.ng pereentages of nronthly
salaries earned as local safety rnembers
of said system:

(1) 2,858 percent until October 31, L972
on account of the liabiliry for prior
service benefits.

(2) L0,204 percenE on account of che 1ia-
bil.iEy for currenE serrrice benefirs.

C, This amendment shall be attached co said Contract and shall
become effective on the lst day of January
L97L,

hlitness our hands Ehis 19Eh . day of

qr
t{J
iu
hJqt
\ll
4tat
+
d)
rtg
{t!t

ct!a

A

B

7

a

BOARD OF AI}MINISTRATION
PUBLIC EI'IPLOYEES I RETIREI,IENT

Occober , L97Q.

C1TY OF I"IONTEREY PARK
(A Municipal Corporalion)
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EXIIIBIT 'IAII
(

AMENDMIINT TO CONTRACT BETI.IEEN TI{B
BOARD OF ADMINISTRATION

PUBLIC ET"IPLOYEES I RETIREMB}{I SYSTEI"I
AND THB

CITY COUNCIL
OF THE

CIfY OF MONTEREY PARK

The Board of AdminisEraeion, Public Employees' Recirement
System, hereinafter referred tso as Board, and the City Councj.l
of the CLty of. Monrerey Park, hereinafter referred to as Public
Agency, having entered into a contract under date of August 11.,
L952, effecLive November 1, L952, and as amended effecEive
March L, 1961, and July 1, 1963, shich provides for the
parLicipation of Public Agency in said System, Board and Public
Ageney hereby agree as follows:

A. Paragraph 6 (d) shall be sEricken from sai-d Contracr
and che following paragraph substituted thereforz

6 (d) Section 2L367.5L (providing a $500 death
benefir upon deach after retiremenr).

B. Paragraphs 7 (a) and 7 (b) shall be strl-cken from
sald Gontracr and the following paragraph 7 (a)
substicuted cherefor and paragraphs 7 (c) and
7 (d) shall be renumbered 7 (b) and 7 (c) respec-
tively.

7 (a) WiEh respect Eo local safety members, the
publ-ic agency shal1 conl-ribute the follow-
ing percenLages of monthly salaries earned
as local safety members of said System:

(I) 2.858 petcent until Occober 3L, L972
on account of rhe liability for prior
service benefits.

(2) 9.704 percent on account of the lia-
biliey for currenE service benefits.

C. This amendment shal"l be atcached to said ConEract and
shall become effective on Lhe 15th day of Mar.ch , 'L969.

I{itness our hands this lQth ,* day of February , L969.

hr
nJ
\lItt
tlg
w
ili
rtr
l-bsit:
rSJ

+."

ffi
F

BOARD OF AI"II.NISTMTION PUBLIC
EMPLoYEES I RFTIREI-IEI'IT SYSTEI-I

CITY COUNCIL OF THE
CITY OF MO!.ITEREY PARK

ti-Lli am-E"
BY

G. L . Mavor

I
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SratE oF c^uforNlA-roAi9 0f ADt\llNlSTtAlloN

UJ
NJ

,ONAIO nEACAN, Govrrmrh',

STATE EMPTOYEES' RETIREMENT SYSTEM

i i NrNIlr sInEH, P.o. lox 1953
',,.in^/!rtNro. c^ufolHlA 9580e

,,rh\ iI

Wr
cs
cFqt'* rcl?lato Dirxl laut lrply lo Srl,ion

U.r.r lo Mtf,Eat Ac.ou^l Nudbat

e.662f,

2.858

L2.52ofr

c!
c!
co
f

City of Monterey Park #0323

ii

As a result of the quadronnial valuatlon eonducted as of JunE 3Or 1966r

the contributione for fu-'e above agsncy are changed as fol.lo?ts:
Safety

. t . .o.o7Dt

.., r9.592

Dee*ibcrc.fit....
t59 Surrrivor benefits .

0ther current sErvics .

Current servl.ce total.

for prior sentice

TotaL

k**r(ry
ASNIARY

.*g*},
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i IIEXHIBTT AN

AT,IEITDHEIIT TO CONTRACT BETIilEEIT $IE
BOARD OF ADI{TilTSTRATION

SIATE EMPLOYEES I RETIREI.IENT SYSTEM

AIID T}IE

cxrr couflcrl,

OT THE

CTTY OT UONTEREY PARK

of HaV

c*
AJ*J
^.Ict
\r.1
€r
o?
H{
H
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cs
et
c?

GI
e!cl
t-,lt

Ths Boand of Adninistrttiont Stats Employeeef Ratl.ngnsnt Syst€rnr
htrclnaftar mftrnrd to aB Boandr and the etty Councll of the Clty
of Montaney Parkl hencinaftrn rafrnncd to ae ltutlg-496!qy, havlng
entenad lnto a contruot unden date of August 111 1952-cffb6tlve
Novenbar ls 1952r and ag amended cffeotlva Manoh 11 Lg6lr r.lhlch
pnovLdca fon pantlclpatlon of Pubric Agcnoy ln aald syatem, Boand and
Publlc Agoncy hcreby agrtae ae folloesr

An Paragr:aph 6(b) iE heneby st:ricken fnorn eaid coDtract and
the following paragraph 6(b) eubetltuted thcncforl
6(b) Section 2Oo?4aOL (dcf,ining_ nfinal cornpeTeationn on

the baeie of a peniod of thrce consecutive yeane)o

Bo Thie amcndncnt shall be offective ae of rluly L, 1953 o

t{itness oun hands thie 2?th

BOARD OF ADilTITISTRATION
STATE E}IPLOYEES ' RETIREMENT SYSTEI.I

1 1963c

CITY Cot t{crl
OT ?HE
CITY OF HOITITEREY PARK

BY

Tr

0 I
tti ii;{

, : ii
iri,

BY.
a
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tilv L963

llonterey Parkr CttY of

Ac g result of the quedrennial valuatlon as of ilune lO, 1962t +ke
contrlbutl.ons beginning JuLy Lt L961 are chenged to the folJ.outrry:

For fturent Serrice:
Ordina4f death beneflte , .
199 curvivor benaflts r .
Othen current, senrice . r

For Fior Servlce

ToteI

3.157 -- fi

Lt.253 , , fi

aal

7.n$ *

Ret, For:u E61
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Ft.tt Swylagsed $*treina'* Frytw

5TATE OF CALIFORNIA
BOARD OF ADMINTSTRATION

lr2, o attSllt
BACRAMENTO 14

Jwre 16, 1p6l

Prart Dttrc' Yolrt lt"rr ro atcrrora-

irt:i ro llrrani lcsuRr Nutrri-*-.* cEt
coaF*

Cfry of foqhrry Fr*

Yaur agency's rabe effec*-i-re July 1, t95f is as fol-lovrs:

prior ljerrice !"Ze!, t

current ser'rice 
Eto6o -'T'?AL l*rffi ,

This cha-nge is being nade because of action ieken by ihe
Scard of irdninistrration, Sjtctc F"lployees' Retirenreni Sysr:enr,
at its Be€Ling of June p, L!61 , and is the result of
previous Bo*rd e.ition in.;reasing rhe Systeri's Ceclared
rate of inbe:'est fron Jfj to 3'j;. .Inis is a reflecilon of
lncreased inyesNmeni irrcome.

.': / - / ./-' ,/r )
'' 2It'.,i (,,,,a:z/.( { ...' 

c' --l i\-a,*
tt'. ?lIi iIiSn i.. !i.;,,:'.,: , i.:{r:r:L:*;i'.,'-: it'f icer

Li:."

1tl:s notice is to be attached tc' your Cont-r'act vli,h thls $ystelr
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AI{ENDIIE}IT TO C0NIIACT BElltlEEN fHF
BOIRD OF AITTINISTRATIO}I

SIATE EMPI,OSEES' RETIRS{EIIT STSTEM
AIIID II{E

CITT COIJIICIL OF

TITE
CITY OF I'fOIflERSY PANK

Tlre Board of A&ninistration, Stat€ EnpJ.oyeesr Retireuent Systenr'hereirafter
referred to ae Board, arrd the Clty Council of the City of l{onterey Park, herein-
after referred to aa Pub1ie Agarwy, harring entered into a contract under date of
Augusl \ 1952, rhich prouides for parti.cipation of, Publ-ic Agency i:r said Systeur,
Board and hrbl-ic Agency hereby agree as followg:

A, Ttre follo'ri.ng phrase is added to the sentence shich constitutes
Bragraph Nunber l- of setd agreement:

trexcept such as epply orrly on election of a contracting
agenly ard. are not prorrided for herein and to a1l- amend-
nente to said Larr hereafter enacted except such as by
e:cllreas prorrlaion thereof aPply only on the election of
contracti-rrg agenctes. rl

B. Paragraphs J through g are hereby sirlcken fron said contract as
executed ef,fective Novenber L, L952, and are hereby replaced by the
follcring paragrapho nunbsred 3 through 9 incluEive:

3. &rployeee of Rrb1ic Agercy ln the follortng classes ehal1 becone
menbera of aaid letirement Systcn except such in each such clasa
as are excluded by lar or this agreenent:

a. tocal firenen; (herei,n referred to as loca1 safety nenbers),

b. Local policemen; (herein referred to as local safety nernbers).

the follorjng ernplolrees shall be excluded fron narbership ln said
Retlrement S;rsten:

gIrc],UDE ANFI,OYEES OTIIM II$N ITCAL flXB,TEilT A![D
POLICEITEN.

L. All words arrd tenns used herein rhich are deftned in the Atate
hployeest RetlrenenL Law shall have the meanlng as defined
thereix unlees otherrise epeclfically provided. rrNoranal,

retirenrent agetr ohall nean age 55 tor Ioca1 safety menbers.

5. Beneflts on accoturt of eash year of prior eeruice eha1l be lOO

lrrcent of the fraction of firal cmpenaat'ion pronided rmder
Section 2L253 of the Law and this contract for each trrear of
current senrice upon retirenent for serrice.

L*
l\.1

$lrl
6n

ti
r:{
ED'

is(.,

CT

sFi

Porn ?O2-1
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5.

1l

The forlorlng provieions of the State fupl"otrreesr Retirenent r,aw which
lpply only upon electiorr of a contractlng agency shatl apply to the
ftrblic Agency and its employeesr

Section 2L252.b (prov:fding for a guaranteed percentage of final
corpensatton for each year of current seFrice as a rocal safety
nenrber).

t+I
rrhrii
|\{t

sat
s
$1{

fl
b

a

CC

Section 2OO2b (aetining ,rfixal coropensatl-onrf on the basie of a
period of five consecutive years).

Sectlon 2L25g$) (provlding a ni:rimum retirement allorance of
$?20.00 per year).

7

d. section 2]-367.5 (proyiding a $3oo death benefif, upon death after
retirenent).

e. section 2oo25 (prornidlng an lnclueion of compensatlon rithout
llrrri.t ln $hich conpenoation is a factor).

f . section zog5z.5 _brgrriding for age 5o as the nrtnftmnn vorrrntary
retirement age for loca1 safety nembers).

Rrblic Agency shall eontribute to sald Retlrement systeau as foLroils:

a- b.-?8\ per gent of total sarariee each month, beglruring ni.ttr theeffeetlve date of this Arpn&nent for 2o yeais, ress ttre years
e]'apsed between the effective dete of the conlract and the
effective date of this Aruen&rent.

b, 8,LBq per cent of total salerLes paid by public Agency each
month to ite enproyees rgho are and hereafter becorne menbers of
satd Betirenent systen, provided that only salary earned ae
menbers of saLd systern shau be incruded il sald totar sarerles.

c- A reasonable arnount per annun, as fixed by Board to cover the
costs of administering aaid $yeten as {t ajfects the ernp)-oyees ofhrbllc {Bencyr not includi.ng tbe coste of speeia} valualtons or of
the periodi.cal investigation and.valuation requirad by raw, pro-
vided that eald anouut shgl] bo clelerrnined on-the basis of-tire
number of enployeel_of pubLic Ageney rho are members on JuJ_y Iof the reapective fiscal years, or rith respect to the firsi year
of participation, on the effective date of iaid participation.

d. A reasonable anount as fixed by the Board, payabre in one i.nstall-
ment as tb occas_Long arise, to cover costs- ol speclal rraruatlons
on aecount of employees of publ"ic Agency, and coits of the period-ical lnrregtigation and vaLuation requirli Uy far.

contributione required of, public Agency and its eqil.oyees shall be
subJect to adJustuuent by Board on iccount of anendirenis to ttre state
Etnployeest Retirenent r,ar, and on account of e:rperl.ence under the
Rettrenent sy-slern, as detennined by the periodiiar invesfi-gatlon andtraluatton requ:ired by satd Retirernent lgn,

I

Forrn 7O2-2
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9. Contributions required of hrbllc Lgency and J.ts enployees shall be
paid by Fublic Agency to the Retirenent Systern rithin thirty days
after the end of the period to whlch Eaid contributions refer. If
more or less than the sorrect amount of contribution is paid for any
period, proper adjustanent shall be nrade i-n connection rith subsequent
rem:ittances, or adJuetrrente on aacouat of errors in contributions
required of any eqlloyee nay be nade by direct cash payment,s betteen
the enployee and Board. Paynent,s by Public Ageney to Board nay be
nade in lhe forzn of rarrants, bank checks, bank drafts, certified
checks, noney ordero, or eash.

C. This afiendnent shall be at'tached to said conCract and shall becone effective
on the day of March L96L

tfitness our harrde this 23rd, day of January, 1961

BOARD OF AI]I,IilTSTRATION
StAIE EMPLOwE:qt REIIREI,{B{T SySTB{ clfr couilcr!

CTTT OF }IONIEPSI PANK

Ld
rtt
+l
s
\\t
s
hltli|

$
\b

ast
(D

fl

lrl,tjro.r* /zR?%-- BY
William E. Pa;me, &Ledutive $ffTcer

A tesi:

Forzn 70? )
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srATE [*"rorEEs' RETTRE"T*i sysrEM ,/
SACRAMENTO 14, CALIFORNIA

'-ti,l\l{
s
$
$rl

fr

€onffflrt
Egrrzsg

crlT cottucu,
Nrgor Lrag.rrrrS lor

OP

CTTY OF'MONTNRFJT PARK
Nrr.r or Cfrr. Coutfitr Scnmr Drsruct, or Ornrl Prnuc Acigilcr

AND TH3

BOARD OF ADMINISTRATTON
OP II{E

CALIFORNIA STATE EMPLOYEES' RETIREMENT SYSTEM

Whl[9gfCment rnadc rhis -ll-tF*-any or- lurnut , tet?-,,by end bctwoen

the Legirledve Body of--gg--gE- I{ONIERET PANK
Nrw ol Grt, C*ary, Sclel Oi,.r;4. .. Ott r Atoct

hcrcrftcc rcfcrrcd to er '?ublic Agcncn" rod thc nolrd of Adminirtntion, Crliforoie State Employccr' Bctircrncat Syrtco,
bcrcaftcr refcrrcd to a! "8oard."

T[rrNgssETn:
In conridentioo of thc covenlntr lnd agrcctcntr hcreinaftcr cooniocd rnd on the grrt of both prrtio to bc lcpc

rnd pcrformcd, PuHic Aglr,cf rnd Doard bereby agrce u follow:

l. Public Apacy ir o participatc in thc Sratc Enrployeer' Rctiremcnt Systcm, subjcct to thc pmvisionr of thc Sutc
Employccr' Rrtirsncnt lrw.

2. Public Agcncy rhrll penicipetc in srid Rcrircnrent Systcm, rr*ing ir cmployea ncmbcrt of sdd Syrtco' fmm

ond rftcr- ,hv.t[bgr.I -, t9t .2..

L Employccc of Public Agalr.y in thc following clese shell bccorac ncmbcrr of mid Rcdrtncnt Systan in rccord-

rncc nrith rhc provisionr of srid Rccirancn! Lrsr, governing mcrnberrhip in rJd Retiremcat Syrtra, ud subjcct to *e furthr
crclurionr from membcnhip io thc ocrt followiog rcatcnce:

rlUT{lEN OI EIrlOTlES
lllcult For raEr[rsHrt

ctllsrs oF sxr[otlit "n - --tr[tll[I* --.-,,r2
r. Iogl Firrocq rr dgfncd in rtc Sorc Employccr' Rcrircmcot Ler

&. Locrt lolicaocn, u dcfrud io rhc St:tc Employcc'ltctircrnrot lrts , . n

c, County Pacc Olfccrr, g ddacd in rhc Srrrc Emtloyscr' Rcdrtrlcdr ljr

---/, Eoployca orlrct rlrn Lcil
Pacc Odcsrr

tmen, Locel Policcmcn, rnd Couty

F I1ID
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10. Th4 proviiianr qf Sect\rr,, 2a167,t of rhe Srl:e Employccs'Rcrircrncnr Lir-, prn*iding r f J00 derrh lxncfit afrcr

rcti6mcnt - S.HAA
{"*rll-'or'drll 6;'1

**rpply to cmployccs of ltublic Agcncy vho bccome mcrnbcrs of srid Rctircment Systcm.

ll. Thc provisions of Scction 2002J of. the Stotc Employce'Retiremcnt Lr*. providing for the portion of com-

pcnsation n'hich rhall bc inctudcd in cornpuntions undcr thc Rctiremcnc Law-.....-..-..- , SIIAIL

ippty to cmployccr of Public Agcncy wfto bccomc rncnrbcrs of said Rctir.jmen. stsrcnr. ' 
ri:ll"or'ilrrll*"1

12. Public Agency shall contriburc to srid Rctircmcnt $yrrcm rs follo*,s:

a. Tte sum of t9r3j%iT-pcr rnnuro, patihlr.&4ud slly orlHf?roquoor inrtrllmcntr rs Boerd

shrll rcquirc, {or a period of 20- .. ..yetts} on.ccoun! of the liability for bcncfcs bascd on scrvicc
rcndcrtd to Public Agcncy prior ro thc cffecrive drrc hrcof.

b. - 9151& . pcr cent of torrl srtrrics paid by Public Agcncy cach rnonrh to its cmploycc who are membcr of
srid Rctircment Sysrcm, providcd thar only rrllry crrncd as members of rrid $ystem shall bc includcd in
raid rotrl srlaries, and the cmployccs who arc rnernbcrs of said Syrtcm shrll includc cmployces who bccomc
mcmbcrr upon chc effcctivc drtc hcrmf rnd employces wlro become membcrs thercaftcr,

c. A rcrsonrblc amounr pcr lnnutn, rg fixcd by Boar4 fg"h!.i"++trl .T-^.l'ly rr-lr. l
D{#4{$.$-req{irq to cover rhe cortr of rdminisrering srid System rs i! rffecu the cmployces trf Public Agcncy,
not includiog thc costs of spcciel vcluations or of rhc pcriodierl investigrtion rnd valurtion rcquircd by hw,
provided thlt srid :rmount shall bc detcrmined on thc brsis of thc numbcr of cmployccr of Public Agcncy
who lre mcmtcrc on July lsc of rhc rcspcccivc fucrl ycars, or with respcct to thc firsc yeer of perriciparion,
on the cffcctivc dace of srid prrticiprrion,

/, A rersonable amounr ar 6xcd by thc Board, payrble in one inrtallment from time to timg ar the occasioos
arise, m covcr the cmts of special valurtiot r o-n 

"ccount 
of cmployccs of Public Agcncy, anf thc costr of the

pcriodicrl investigrtion into the cxpcricncc undcr said Rctirement Syrtem, ar it affcccs said cmployecs, and
thc vrluation of the *secs rnd lirbiticics of said Systcrn on lccoun! of seid cmployccc

Contributions rcquircd of Public Agcncy end its cmploycs shall bc subjcct to rdjustmcnt by rhe Borrd of Admin-
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Gity Gouncil Staff Report

DATE: January 15,2020

AGENDA ITEM NO: Consent Calendar
Agenda ltem 3-8.

The Honorable Mayor and City Council

Tom Cody, Director of Human Resources and Risk Management

Adoption of a Resolution of the City Council of the City of Monterey
Park, California Approving and Adopting the Memoranda of
Understanding between the City and the Monterey Park Service
Employees' lnternational Union (SEIU), Local 721 fixing the rate of
compensation and other terms and conditions of employment for
represented employees for the term July 1, 2019 to June 30, 2023.

TO:

FROM:

SUBJECT:

RECOMMENDATION:

It is recommended that the City Council:

1. Adopt a Resolution approving implementation of a Memoranda of Understanding
between the City of Monterey Park and the Monterey Park Service Employees'
lnternational Union (SEIU), Local 721

2. Authorize the expenditure of $247,826 for the 2019-2020 fiscal year, and amend the
2019-2020 Budget accordingly; and

3. Take such additional, related, action that may be desirable.

EXECUTIVE SUMMARY:

Representatives of the City of Monterey Park met on numerous occasions with
representatives of the approximale 125 members of the Monterey Park SEIU Employee
Association regarding wages, benefits and other terms and conditions of employment. The
results of these negotiations are contained in the aftached Memorandum of Understanding
(MOU), which is being presented to the City Council for approval by adopting an
implementing Resolution.

A summary of the MOU provisions include:
r A total of 6.50/o salary increase in over the four year term, with 4.5o/o being in the last

two years of the contract.
o lncreased medical plan contribution of $50 a month per year over the four year

contract, totally an increase of $200 a month towards employee medical plan
selection.

r lnerease of $10 a month for city dental insurance contributions.
o lncrease $25 bi-weekly matching deferred compensation contribution. A $15 increase

on January 2020 and a $10 increase on January 2021-
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An increase in the annual uniform allowance for one Animal Control Officer ($+ZS
increase) and work boot allowance (average $125 increase) for those classification
impacted.
Total 4-year contract cost is: $1,931,501.

BACKGROUND:

The 2017 -2019 MOU expired on June 30,2019. The provisions of the 2017 -2019 MOU
continue until a new MOU is approved.

The SEIU Employee Association represents approximately 125 city employees and the City
has engaged in the meet and confer process with the association for the last eight months
negotiating a proposed new four year contract. This four year contract is the first four year
contract with SEIU since 2007.

FISCAL IMP.ACT:

These negotiated changes in the SEIU Employee Association MOU represents a total first
year cost (fiscal year 2019-2020) of approximately $247,826 to be allocated among the
General Fund reserves and various City fund reserves.

Respectfully submitted by:

Director of Human Resources
and Risk Management

a

Approved by:

h,,t' (HdnYow
City Manager

ATTAGHMENTS:

1. Monterey Park SEIU Employee Association MOU
2. MOU Resolution
3. MOU  -year cost power point

Reviewed

rger
Assista Attorney
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ATTACHMENT 1

SEIU Employee Association MOU
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MEMORANDUM OF UNDERSTANDING

between

THE CITY OF MONTEREY PARI(

und

SERVICE EMPLOYEES INTERNATIONAL UNION

LOCLLTzt

July 1,2019 to June 30,2023

2019 - 2023 MOU City of Monterey Park & SEIU 721
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PREAMBLE

This Memorandum of Understanding ("MOU") has been prepared in accordance with the
California Govemment Code $3500. The City of Monterey Park, California, hereinafter referred
to as the "City", and the Service Employees International Union, Local T2l,hereinafter referred
to as the "{Jnion" or "SEIU", have reached this MOU pursuant to meeting and conferring in
good faith.

ARTICLE 1 - SCOPE OF' MEMO UM OF UNDERSTANDING

It is the intent and purpose of this MOU to assure sound and mutually beneficial working and
economic relations between the parties hereto to provide an orderly and peaceful means of
resolving any misunderstandings or differences which may arise, and to set forth herein the basic
and full agreement between the parties concerning wages, hours of employrnent, and other
conditions of employment.

ARTICLE 2 _ RECOGNITION

The City hereby exclusively recognizes and acknowledges SEIU as the recognized employee
organization representing all employees in the General Unit ("Unit") for the purpose of meeting
and conferring in good faith regarding wages, hours, and other terms and conditions of
employment.

The classifications in the unit and hereby covered under this MOU are listed in Appendix A.

ARTICLE 3 - MANAGEMENT RIGHTS

To ensure the City is able to carry out its statutory functions and responsibilities, the following
matters will not be subject to the terms of this MOU, but shall be within the exclusive discretion
of the City:

o To select and determine the number and types of employees required

o To assign work to employees in accordance with the requirements determined by the City

o To establish and change work schedules and assignments

o To hire, transfer, and to promote or to lay off employees for lack of work and for all other
legitimate reasons

o To suspend, discipline, or discharge employees for just cause

o To expand or diminish services

o To subcontract for any work or operations

201,9 - 2023 MOU City of Monterey Park & SEIU 72'J, Page 1
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To determine and change methods of operations

To determine and change at its sole discretion the number of locations, relocations and
types of operations and the processes and materials to be employed

o To make, publish and enforce rules and regulations

Except in emergencies, or where the City is required to make changes in its operations because
of the requirements of law, whenever the exercise of management's rights shall impact on
employees of the bargaining unit, the City agrees to meet and confer with representatives of the
Union, upon request by the Union, regarding the impact of the exercise of such rights, unless the
matter of the exercise of such rights is provided for in this MOU, Personnel Rules and
Regulations, or Salary Resolutions.

ARTICLE 4 _ ON RIGHTS

Section 4.1 Meet and Confer

The Union may, by any reasonable method, select up to five (5) employees in the unit to meet
and confer with the City Representative Committee or other management officials on subjects
within the scope of representation during their regular duty or work hours, without loss of time,
compensation or benefits, provided that:

No employee shall leave their duties, workstation or assignment without specific
approval by an authorized department management official.

Any such meeting is subject to scheduling by an authorized department management
official so as to avoid excessive interference with, or intemrption of, assigned work
schedules or work performance.

Such employees, after being excused from their regular assigned duties, will be permitted to take
reasonable time to discuss terms and conditions of employment. Said employee(s), if on duty,
shall be paid for such reasonable time by the City at the same rate of pay for regular work;
however, no overtime will be paid for any time spent as set forth above.

Section 4.2 Access to Worksite

Union representatives, after permission is granted by the Department Director or designee (if,
however, said parties are not available, then permission must be obtained from the City Manager
or designee) may enter worksites for the purpose of transacting business of the Union; provided,
however, that such business does not excessively interfere with the work of the employees or
City operations.

a

a
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Section 4.3 Union Officers. Representatives and Stewards

A written list of the union officers, representatives and stewards shall be furnished to the City
immediately after their designation and the Union shall notify the City promptly in writing of
any changes to such list.

Section 4.4 Union Membership

All employees in the unit shall have the right to join the union, or to refuse/refrain from joining
said organization.

A. Union Membership Dues

Any employee of the unit who is a member of the union, or who has applied for
membership, must sign an authoization for payroll deduction of membership dues for the
Union.

B. Maintenance of Membership

Such authoization for union membership shall continue in effect for the duration of this
MOU. Any employee who is or becomes a member of SEIU on or by the effective date of
this MOU, or at any time subsequent to the effective date of this MOU, shall also be
required to maintain such membership in good standing with SEIU, including payroll
deductions for union dues, for the duration of this MOU.

Employees may opt to terminate such membership in SEIU only during the period of
April l't through April 15th in the expiration year of this MOU, by notifying the SEIU
membership department at the Los Angeles regional office. Such notification must be in
the form of a letter, signed and dated by the individual employee, containing the
following information: employee narne, employee identification number, job
classification, and a clear statement of the request to cancel membership in SEIU for the
Monterey Park Chapter.

Section 4.5 Pawoll Deductions

With respect to all sums deducted by the City, whether for union membership dues or other
voluntary contributions/payments as applicable, the City agrees to electronically remit such
monies to the Union within thirty (30) calendar days of the close of the pay period. The
remittance shall be accompanied by an electronic list of all current employees in the unit, which
indicates the effective date(s) of the remittance, each employee's name, employee identification
number, hourly rate of pay, and amount(s) being remitted on behalf of each employee.

During such monthly remittance, the City shall also send the Union an electronic list indicating
any changes in personnel, employment status (including but not limited to promotion, demotion,
transfer, reclassification, retirement, or separation from service), or personal information from
the most recent list provided in accordance with Section 4.6 - Reportine Requirements.

201.9 - 2023 MOU City of Monterey Park & SEIU 721 Page 3
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Section 4.6 Reportinq Requirements

1. The Union agrees to furnish any information needed by the City to fulfill the provisions
of this article.

2. Within thirty (30) days, or the first pay period of the month, following hire and in the first
week of JanuarS April, July and October of each year, the City will provide the Union
with the following information for each employee in the unit:

o Name

o Employee Identification Number or last four of Social Security Number

o Job Classification

o Salary Step

r Rate of Pay

o Date of Hire

o Home Address

o Mailing Address (if different)

o Home Phone Number

o Personal Cell Phone Number (if known)

o Personal e-mail on file (if any)

o Worksite Facility/Department

o Work Address

o Work Phone Number

The City agrees to provide such information to the Union in a usable electronic format
(preferably Excel).

Section 4.7 Indemnity Clause

The Union agrees to fully indemnify, defend and hold harmless, the City, and its officers,
employees and agents, against any claim, action, liability, judgments or settlements regarding the
legality of the provisions or impacts of this agency shop provision or any action taken by or on
behalf of the City in implementing this agency shop provision. The Union shall have the right to
determine whether any such action or proceeding referred to above, shall or shall not be

20\9 - 2023 MOU City of Monterey Park & SEIU 721 Page 4
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compromised, resisted, tried or appealed, provided however, that the City may retain its own
attorney and shall have the right to be consulted before any of the foregoing decisions are made.

Section 4.8 on Political Education COPE

Employees wishing to participate shall provide written authoization on a form furnished by the
Union indicating the amount to be deducted. The parties agree that the employee may revoke any
such deduction at any time. The parties further agree that neither the Union nor the City will
bestow any special benefit or cause any detriment as a result of an employee's voluntary choice
to make, decline to make, or revoke a contribution.

Section 4.9 Communications

Space shall be provided on City bulletin boards for the posting of notices of concern to union
members including, but not limited to, the following:

Union meetings

Union elections and results

a

a

Recreational and social events

Official union business

Other written material may be posted with prior approval of the Director of Human
Resources/Risk Management or Department Director.

Section 4.10 New Employee Orientations

The City shall notify the Union of all new employees entering the bargaining unit. The City shall
provide the Union with no less than ten (10) business days advance written notice of the new
employee's date of orientation. Shorter notice may be provided in a specific instance where there
is an urgent need that is critical to city operations that was not reasonably foreseeable.
Attendance at an orientation shall be mandatory for each new employee. For the purpose of this
section, new employees shall be defined to include any employee new to SEIU Local 721,
including but not limited to employees entering the unit through new hire, accretion, promotion,
or demotion.

The City agrees to provide each new employee with up to one (1) hour of paid release time to
meet with their union representative to receive a copy of the most current MOU and be provided
with an orientation on the benefits of union membership. The Union's presentation may include
written, audio, andlor visual materials provided by the Union. No management representative
shall be present during the Union's presentation.

In the event an employee designated as an authorized union representative in Section 4.3 - Union
Officers. Representatives and Stewards provides the orientation, such employee shall also be
provided with up to one (1) hour of paid release time per month in which to conduct such

a

a
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orientation. If more than one (l) new employee is hired within the same pay period, reasonable
effort shall be made to schedule and conduct the orientations during the same time frame.

The Union shall provide the following for the City to include in their orientation packet to be
distributed at the orientation:

. Applications for union membership and COPE

. CoPy of the current MOU

o Contact information of the designated union representative(s)

Violations of this section are subject to the grievance procedure outlined in Article 7

Section 4.1 I Use of City Facilities

The Union shall have use of City facilities for membership meetings, upon reasonable advance
notice to and approval by the Director of Human Resources/Risk Management or designee. Such
use is subject to applicable City regulations and availability.

Section 4.12 Union Release Time

The Union shall be provided with forty (40) hours of paid release time each fiscal year to allow
an employee, who has been designated as a union officer, representative or steward in
accordance with Section 4.3, to attend union training and/or meetings. Any unused time at the
end ofeach fiscal year shall not be carried over into the subsequent fiscal year.

This paid release time is for regular work hours only and employees will be required to
document use of this time on their time sheet(s).

The Union shall provide the Director of Human Resources/Risk Management and the
employee's supervisor with no less than ten (10) business days advance written notice of the
request to use this paid release time. Requests for release time under this section will not be
unreasonably denied; however, should the request for release time result in the need for the City
to pay additional overtime to provide services, the request may be denied.

ARTICLE 5 - ANTI-STRIKE CLAUSE

The Union hereby agrees that during the term of this MOU, the unit employees, officers and/or
agents of the Union shall not engage in, encourage, sanction, support, authoize, or suggest any
work stoppages, strikes, boycotts, slowdowns, mass resignations, mass absenteeism, picketing,
or any other intentional interference of work of the City.

In the event any employee, or employees, participates in any such activities as set forth above,
the Union shall notify such employee(s) so engaged, to cease and desist from such activities and
shall instruct said person(s) to return to their normal work assignment and duties.

20L9 - 2023 MOU City of Monterey Park & SEIU 721 Page 6
Page 234 of 331



Employees participating in such activities may be subject to disciplinary action; however,
informational pickets, following an impasse in the meet and confer process, are excluded from
this article and are therefore allowed as long as the picketing is not violent, does not block
ingress or egress, andlor does not interfere with public health, safety or order.

ARTICLE 6 _ DISCIPLINARY APPEALS

Section 6.1 Definition of a Disciplinary Appeal

A disciplinary appeal shall be defined as a formal written objection or challenge to any formal
disciplinary action.

Section 6.2 Definition of a Formal Disciplinary Action

A formal disciplinary action shall mean suspension without pay for a period not in excess of
thirty (30) calendar days, demotion, or any combination thereof or termination of employment
of a regular employee.

Warnings and written reprimands are not considered formal discipline and therefore not subject
to appeal.

Section 6.3 Just Cause for Disciplinarv Action

An employee who has completed an initial probationary period has regular status. Any of the
following shall be just cause for the imposition of disciplinary action:

o Jncompetence in the performance of the employee's duties

o Insubordination

o Inattention to or dereliction of duty

o Discourteous, abusive, or threatening treatment of the public or other employees

Failure to disclose material facts or the making of any false or misleading
statement on any application, examination form, or other official document of the
city

Substance abuse or alcohol consumption in violation of City policy, including
appearing for work under the effects of alcohol/drugs, using alcohol/drugs while
on duty, habitual drunkenness, or addiction to the use of narcotics

Negligent or willful conduct by an employee which results in, or causes, damage
to public property or waste of public supplies

a

a

a
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a Conduct during or outside duty hours which casts discredit on the service or the
City or which may reasonably be expected to result in casting such discredit on
the service or the City

Garnishment of earnings for more than one (1) indebtedness

Attendance issues, such as absence without approved leave and excessive
unexcused absences or tardiness

o Failure to report for physical or mental health examination after due notice

Dishonesty

Soliciting, taking or accepting a fee, gift, or other thing of significant value in the
course of the employee's work or in connection with it

o Final conviction of any criminal offense involving moral turpitude. A plea or
verdict of guilty, or a plea of nolo contendere shall be deemed to be a final
conviction within the meaning of this section

Willful violation of any lawful or official regulation, code, rule, or order

a Violation of the Municipal Code, Personnel Rule, Department rule or any other
agency rule which has been properly noticed and made available to employees
during the course of their employment

Section 6.4 Progessive Discipline

The City shall use progressive discipline, with the exception of an egregious act on behalf of the
employee, and the type of discipline shall be reasonably and fairly administered. Progressive
discipline is described as follows:

Warnine

A warning is generally informal and may be verbal or written. Written warnings include
counseling letters issued by a supervisor, manager or department head. Such counseling
letters inform the employee of the nature of the violation and corrective action that should
be taken.

A waming is not formal discipline and not subject to appeal. If an employee objects to
the counseling letter, the employee has a nghl to respond in writing within thirty (30)
calendar days of the date of the counseling letter. The employee's response shall be
attached to the counseling letter and placed in the employee's file.

Written Reprimand

a

a

a

a

A written reprimand is not formal discipline and not subject to appeal; however, the
Department Director will meet with an employee prior to the issuance of a written
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reprimand to allow the employee an opportunity to present any information which they
believe pertinent and which shall be considered before the Department Director makes or
authorizes any disciplinary action to be taken.

The meeting with the Department Director shall not be a formal evidentiary hearing but
an informal discussion to review the circumstances prior to a decision to take any
disciplinary action. The employee may request the presence of their union representative.
The Department Director andlor the employee may request that the Director of Human
Resources participate in any scheduled meeting.

If an employee objects to the written reprimand issued, the employee has a right to
respond in writing within thirty (30) calendar days of the date of the written reprimand.
The rebuttal shall not change the final disposition by the Department Director; however,
the employee's response shall be attached to the written reprimand and placed in the
employee' s personnel file.

a Suspension Without Pay

A suspension without pay may be either short-term or long-term.

A short-term suspension is three (3) work days or less in duration.

A long-term suspension is four (4) or more work days in duration. A long-term
suspension shall not exceed thirty (30) working days in duration.

An employee may file an appeal if they object to the suspension.

a Demotion

For disciplinary pu{poses, an employee may be demoted from their position in one
classification to a position in another classification having a lower salary range.

An employee may file an appeal if they object to the demotion.

a Termination

Regular employees with permanent status may file an appeal if they object to the
termination. Employees on initial probation may be terminated with or without cause and
are not eligible for appeal.

Section 6.5 Imposition of Disciplinary Action

Disciplinary action may be imposed upon an employee only as follows

The Department Head shall give written notice to the employee and the City Manager of
the cause or causes for such disciplinary action, together with a narrative statement of the
facts purporting to establish the basis for the disciplinary action as proposed.

o
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The City Manager shall conduct an informal hearing to allow the Department Head and
the employee to present any competent and relevant evidence to prove or disprove the
facts upon which the disciplinary action is based. The City Manager shall give at least ten
(10) days written notice of such hearing to the employee.

Based upon the evidence presented at the informal hearing, if the City Manager finds
there is substantial evidence to justifu and support the disciplinary action as proposed, the
City Manager shall approve the disciplinary action. The City Manager may also choose to
modify the disciplinary action, based upon the evidence presented, by increasing or
decreasing the severity of the disciplinary action as proposed.

The City Manager shall give the employee, Department Head, and Personnel officer
written notice of their decision following the hearing. Such decision shall be final and
conclusive in the absence of a timely appeal filed in accordance with Section6.6 - Appeal
Process.

Section 6.6 Appeal Process

Appeals of disciplinary action shall be conducted in accordance with the provisions of this
article.

An employee shall have the right to appeal the City Manager's decision on a formal disciplinary
action taken against them to the Personnel Board ("Board"), in the time and manner hereinafter
set forth. All such appeals shall be in writing and filed with the Personnel Officer on or before
5:00p.v. of the tenth (lOth) day following the giving of notice of the City Manager's decision.
For the pulpose of this article, the date of the "giving of notice" shall be either the date of
personal service upon the employee, or the date that such notice was placed in the course of
transmission of the United States Postal Service. Failure for any reason to file an appeal within
the time permitted shall be conclusively deemed an acceptance of the City Manager's decision.

Upon receipt of a timely appeal, the Personnel Officer shall set the matter for hearing before the
Board, as expeditiously as possible and shall give the appealing party and any other person
requesting the same, written notice of the time and place of the hearing to be held before the
Board upon such appeal.

At the time set for such hearing, the Board, de novo, shall hear and consider the evidence
presented on behalf of the appointing authority which purportedly constitutes the grounds for the
disciplinary action taken. The employee shall be given the right to cross-examine any witness
called. The employee shall also be given a reasonable opportunity to present any competent and
relevant evidence, call witnesses, and be heard, personally or through an attomey or other
representative.

Proceedings before the Board need not be conducted in strict conformity with the rules of
evidence as applied in a court of law, but all parties shall observe the substance of the rules of
evidence, to the end that the matter may be fully heard and determined upon reliable evidentiary
matter.

2019 - 2023 MOU City of Monterey Park & SEIU 721 Page 10
Page 238 of 331



The City Attorney shall rule on all questions pertaining to procedure, in connection with hearings
held before the Board, provided that the Board shall retain the right to ovemrle the City Attorney
on any determination made by the City Attorney, by a majority vote.

In all such appeal hearings, the burden of proof shall be upon the employee to show that the
action taken was arbitrary, unreasonable, capricious, or not in accordance with this MOU and
other applicable laws.

The Board shall affirm, reverse or modify the disciplinary action under appeal; however, the
Board shall not increase the severity of the penalty imposed by the City Manager. The Secretary
of the Board shall give written notice to the employee, the City Manager, and the Department
Head of its determination. Such determination shall be final and conclusive.

Section 6.7 Witnesses

Any employee who is called as a witness for a disciplinary appeal will be granted paid release
time, with no loss in compensation or benefits, if they are called during their regular duty hours.

ARTICLE 7 _ GRIEVANCE PROCEDURE

Section 7.1 Definition of a Grievance

A grievance is defined as an alleged violation of a specific provision of this MOU, the City
Personnel Rules and Regulations, or of the rules and regulations validly propagated by any
department within the City. Grievances shall be processed in accordance with this article.

Matters excluded from the grievance procedure are:

o Performanceevaluations

o Reversion from salary Step 10 to Step 9

o Verbal or written warnings and reprimands

o Documentation or informal counseling regarding the employee's work performance

o Matters which have their own appeal process, such as formal disciplinary actions

o Unfair labor practices to be adjudicated by the Public Employees Relations Board
("PERB")

o Complaints within the exclusive jurisdiction of state and federal fair employment
agencies

o Complaints involving the termination of an initial probationary employee
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Disputes regarding jurisdiction (grievability of an issue) shall be subject to resolution by a
neutral arbitrator chosen from a list of no less than seven (7) names provided by the State
Mediation and Conciliation Services (SMCS). In the event the parties cannot mutually agree
upon an arbitrator, the neutral shall be chosen via the striking method with the first strike given
to the winner of a coin toss. Each party shall alternately strike a name until only one (1) name
remains. The remaining name shall serve as the arbitrator. In the event this person is unable to
serye, the previous name remaining shall serve as the arbitrator.

Section 7.2 Procedure

When an employee feels they have been unfairly treated or do not agree with their supervisor on
matters that fall within the definition of a grievance, the employee or the Union may initiate
formal action to secure review of the grievance by top management. Such action should be used,
however, only when informal appeal through discussion with the immediate supervisor has been
unsuccessful in resolving the issue.

It is the spirit and intent of this procedure that all grievances be settled quickly and fairly,
without any subsequent discrimination against employees who may seek to adjust a grievance,
real or imagined.

Section 7.3 Time Limits

Time limits between the steps of the grievance procedure may be extended by written mutual
agreement of the parties.

Section 7.4 Representation

The grievant may be represented by a union representative of their choice at all levels of the
grievance procedure, including the informal level.

Section 7.5 Witnesses

Any employee who is called as a witness at any level of the grievance process or disciplinary
appeal will be granted paid release time, with no loss in compensation or benefits, if they are
called during their regular duty hours.

Section 7.6 Process Steps

l. Step I - Informal Meeting

The first step of the grievance procedure shall be an informal meeting with the grievant's
immediate supervisor in an effort to resolve the grievance.

The Union, or the employee who is initiating the grievance, shall notify the immediate
supervisor within fifteen (15) calendar days of becoming aware, or in the exercise of
reasonable diligence should have become aware, of a grievable situation.
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The informal grievance meeting shall be scheduled at a mutually agreeable time within
ten (10) calendar days of the request for an informal grievance meeting.

The supervisor shall respond in writing to the issues raised in the informal meeting within
five (5) calendar days.

2. $tep 2 - File Formal Grievance

All grievances shall be filed in writing with the immediate supervisor of the person
aggrieved and with the Director of Human Resources/Risk Management, or designee,
within five (5) calendar days after the employee receives a written response from the
informal discussion with the supervisor described in Step 1 above.

J 3 - Administrative

If the Union or the employee does not obtain satisfactory redress from the immediate
supervisor, the grievance may be progressed to the administrative level in writing through
the administrative organization in the following order:

First to the Division Manager

Second to the Department Director

Third to the City Manager

In each case, the grievance must be submitted within seven (7) calendar days to the
subsequent hearing level and a written notice of disposition must be forwarded to the
grievant within fifteen (15) calendar days of receipt at any hearing level.

The City Manager shall be the final administrative authority in all cases, except those in
which a violation of the Personnel Ordinance or Rules is alleged. The City Manager shall
forward written notice of disposition of such grievances to the grievant within fifteen (15)
calendar days of receipt.

4. Step4-Appeals

In the case of those grievances in which a violation of the Personnel Ordinance or Rules
is alleged, the Union or employee may appeal to the Personnel Board after the procedures
set forth above have been exhausted.

Such appeals shall be filed in writing with the Director of Human Resources/Risk
Management within fifteen (15) calendar days of receipt of the disposition from the final
administrative hearing in Step 3.

Upon receipt of the appeal, the Personnel Board shall investigate the complaint as it may
deem necessary. The hearing shall be held within twenty (20) calendar days after the
appeal is filed.

a

a

a
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Whenever a hearing is to be held, the Personnel Officer shall notify the person(s)
requesting the hearing of the date, time and place of the hearing, and shall publicly post a
notice of the hearing.

Unless incapacitated, the person(s) making the complaint shall appear personally before
the Personnel Board at the hearing, and may be represented by any person(s) or attorney
they select.

Within thirty (30) calendar days or the next regularly scheduled Personnel Board
meeting, whichever is later, after receipt of transcripts, pursuant to this section, the
Personnel Board shall certify its findings and decision in writing to the City Council, City
Manager, and any other official from whose action the appeal is taken, and to the affected
employee.

Recommendations by the Personnel Board for redress of grievances will be addressed to
the City Manager and shall be advisory in nature.

ARTICLE 8 - WORK SCIIEDULES AND OVERTIME

Except as modified herein, work schedules and duty hours shall be governed by Section 5 -
Hours of Work of Personnel Rule XI - Attendance and Leaves, as approved by the City Council
in the City's Personnel Rules and Regulations on May 6, 2009.

Except as modified herein, overtime shall be governed by Section 3-Qyertime of Personnel
Rule V-Comggation, as approved by the City Council in the City's Personnel Rules and
Regulations on May 6,2009.

Section 8.1 Definition of Work Week

A workweek is a regular recurring period of one hundred sixty-eight (168) hours in the form of
seven (7) consecutive twenty-four (24) hour periods.

Section 8.2 Work Schedules

Work schedules shall be defined in such a manner as to comply with Fair Labor Standards Act
("FLSA") work period requirements.

The o'workweek" for FLSA overtime purposes shall be established in such a manner that no
consecutive seven (7) day (168 hours) period shall exceed forty (40) hours.

Management shall maintain the right to schedule employees' workdays, start and end times,
establish FLSA "work weeks," and "flex days" on alternative schedules.

The City will consider requests from employees who may request a different work schedule than
assigned due to a personal hardship (i.e. childcare, school schedule, elder care, personal medical
condition, etc.).
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Department Directors shall maintain authority to change an employee's schedule depending on
the specific needs of their Department.

1. 5/40 Schedule

The workweek for employees working a regular "5140", Monday through Friday,
schedule begins on Saturday at 0001 hours and terminates at the end of the following
Friday at midnight. A workday is a regular recurring period of eight (8) hours within a

twenty-four (24) hour period.

Employees may request to maintain a 5140 schedule (i.e. Monday-Friday). The decision
of the Department Director to grant or deny such a request is not subject to appeal or
further review.

The Department Director shall retain the right and sole discretion to maintain an

employee on a 5140 schedule if they determine such schedule necessary for customer
service.

2. 9/80 Schedule

The "9/80" schedule provides eighty (80) scheduled hours in a fourteen (14) day cycle
where the employee works:

A week of four (4) workdays of nine (9) hours each and one (1) workday of eight
(8) hours; and

The subsequent week consists of four (4) workdays of nine (9) hours with one (t)
day off.

For the "flex day," the day off should be the same day of the week as the eight (8) hour
workday in the other week, usually a Friday or Monday. The "workweek" for FLSA
overtime purposes shall be established as four (4) hours into the shift of the eight (8) hour
day.

3. 4140 or 4/10 Schedule

The "4140" (commonly referred to as *4110") work schedule provides forty (40)
scheduled hours in a seven (7) day period and the employee works a period of ten (10)
hours within a twenty-four (24) hour period. The "4110" work schedule may be
considered for employees assigned to the Police Department and who work in divisions
that are scheduled on a 2417 basis. Any such consideration is subject to a showing that
such schedule positively impacts scheduling, overtime and productivity. Implementation
of any altemative schedule is subject to the approval of the Chief of Police and agreement
by the City Manager. The Chief of Police andlor the City Manager shall have full
discretion to approve, disapprove, continue or discontinue any such alternative schedule
with or without cause and with or without notice.

a
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4. 3/12 Schedule

The alternative "3ll2" work schedule may be considered for employees assigned to the
Police Department and who work in divisions that are scheduled ona24/7 basis.

The "3ll2" schedule provides eighty (80) scheduled hours in a fourteen (14) day cycle
where the employee works:

A week of three (3) workdays of twelve (12) hours each and one (1) workday of
eight (8) hours; and

The subsequent week consists of three (3) workdays of twelve (12) hours with
one (1) day off.

For the "flex day," the day off should be the same day of the week as the eight (8) hour
workday in the other week. The "workweek" for FLSA overtime purposes shall be
established as four (4) hours into the shift of the eight (8) hour day.

Any such consideration is subject to a showing that such schedule positively impacts
scheduling, overtime and productivity. Implementation of any altemative schedule is
subject to the approval of the Chief of Police and agreement by the City Manager. The
Chief of Police and/or the City Manager shall have fuIl discretion to approve, disapprove,
continue or discontinue any such alternative schedule with or without cause and with or
without notice.

Section 8.3 Duty Hours

Effective April 1, 2014, City Hall shall re-open Fridays as an eight (8) hour work day, implement
a 9180 work schedule, and a forty (40) hour weekly work schedule will be restored. The actual
hours for City Hall operations and off-site facilities are to be determined at the sole discretion of
the Department Director as approved by the City Manager.

Each employee's duty hours will be scheduled at the sole discretion of the Department Director
based on the needs of the Department.

Section 8.4 Overtime Defined

Work performed in excess of forty (40) hours during the regularly scheduled workweek shall be
classified as overtime and is subject to Department Director approval.

Work performed during the workweek includes any time off in a paid status during the regularly
scheduled workweek, such as vacation, sick leave, holiday, and compensatory time off.

Section 8.5 Pavment for Overtime

Unless otherwise provided in this MOU, overtime worked shall be compensated one and one-
half (1Yr) times the employee's base hourly rate.

a
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Section 8.6 Time

1. In lieu of cash payment, overtime worked may be compensated by compensatory time, as

requested by the employee, in an amount not to exceed two hundred and forty (240)
hours at any time.

2. Accumulated compensatory time in excess of forty (40) hours will be paid out in cash on
the first payroll date following December 1't of each year.

3. The rate of conversion from overtime to compensatory time shall be at the appropriate
rate [i.e. one and one-half (1%) time or double time (2X)] for the overtime worked.

4. Accumulated compensatory time shall be compensated at the employee's regular rate of
pay at the time of the cash-out.

Section 8.7 Overtime Distribution

It shall be the policy of the departments to which unit members are assigned to distribute
overtime opportunities in a fair and equitable manner which allows for as broad a number of
eligible employees as possible to receive the overtime opportunity. However, the supervisor
authorizing overtime shall make the final assignment determination based upon the needs of the
City, the availability of employees to work the overtime, and the ability of an employee to most
efficiently meet those needs.

Section 8.8 Mandatory Rest Period

To minimize Ihe safety concerns which may result from employees working extended shifts
and/or hours, employees who actually work sixteen (16) or more hours during a twenty-four (24)
consecutive hour period shall be provided a mandatory rest period of no less than eight (8)

consecutive hours before being required to retum to work. The mandatory rest period shall be

calculated from the time of the employee's last hour actually worked.

Mandatory rest periods are unpaid unless the mandatory rest period overlaps with an employee's
regularly scheduled work hours. When this occurs, the employee will be paid as though they
worked those regularly scheduled hours. Those hours that overlap into the regular work schedule

will be documented on the employee's timesheet as Paid Rest Period Leave.

Should an employee desire or need additional time off, in excess of the eight (8) consecutive rest
period hours provided, the employee must use the department leave request process to request to
use vacation, holiday, or compensatory time off.

ARTICLE 9 _ VACATION

Section 9.1 Use of Vacation

All employees, including probationary employees, shall be authorized to utilize vacation time
upon accrual.
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The times during the calendar year at which an employee may take their vacation shall be

determined by the Department Director with due regard for the wishes of the employee, the
employee's accumulated vacation credits, and with particular regard for the service needs of the
City.

Section 9.2 Accrual

Commencing the first of the following month after initial appointment, each employee shall
accrue vacation leave with pay each month in Vacation Bank II, based upon years of service with
the City, for a maximum annual accrual as follows:

Years of Service Annual Accrual
Up to five (5) years 80 hours

Six (6) years 88 hours
Seven (7) years 96 hours
Eisht (8) years 104 hours
Nine (9) years 1 12 hours
Ten (10) years 120 hours

Eleven (1 l) years 128 hours
Twelve (12) years 136 hours
Thirteen (13) years 144 hours
Fourteen (14) years 152 hours
Fifteen (15) years 160 hours
Sixteen (16) years 168 hours

Seventeen (17) years 176 hours
Eighteen (18) years 184 hours
Nineteen (19) years 192 hours
Twenty (20) years 200 hours

Section 9.3 Maximum Accumulation

1. Vacation Bank I

Vacation hours accumulated prior to September 30, 2012 were placed in Vacation
Bank I.

2. Vacation Bank II

The maximum vacation accumulation in Vacation Bank II shall be four hundred (a00)
hours.

The parties recognize personal circumstances and/or department staffing requirements
may periodically impact the ability of an employee to utilize any or all of their annual

vacation accrual. Only in exceptional circumstances shall an employee be allowed to
exceed the maximum vacation accumulation. Approval to accrue in excess of the
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maximum accumulation cap requires a written request from the Department Director to
the City Manager stating the employee will not be authorized to utilize vacation prior to
reaching the maximum accumulation cap due to Department staffing requirements.

Section 9.4 Holidavs durine Vacation

In the event one (l) or more designated holidays fall within an annual vacation leave, said
holidays shall not be charged as vacation leave.

Section 9.5 Cash-Out of Vacation

l. Optional Annual Cash-Out

A. Effective through June 30, 2020, employees may annually elect, during the
201912020 fiscal year, to cash-out up to a total of one hundred and twenty (120) hours
of accumulated but unused vacation andlor holiday time.

There is no limit to the number of requests for cash-out that an employee may make
during the fiscal year, as long as the total number of time cashed-out does not exceed
the one hundred and twenty (120) hours during that fiscal year.

The payments are made via payroll upon receipt and processing of the request.

B. Effective July 1,2020 through December 3I,2020, employees may elect to cash-out
up to a total of one hundred and twenty (120) hours of accumulated but unused
vacation andlor holiday time.

There is no limit to the number of requests for cash-out that an employee may make
during this time period, as long as the total number of time cashed-out does not
exceed the one hundred and twenty (120) hours during that time period.

The payments are made via payroll upon receipt and processing of the request.

C. Effective January l, 2021 and continuing thereafter, employees must submit an

irrevocable election form, by no later than December 15th of the preceding calendar
year, to cash-out vacation, up to an amount which is equal to the number of hours
each individual employee may accrue in the following calendar year. The cash-out is
for hours to be accrued in the calendar year following submission of the irrevocable
election form.

The payment shall be made via payroll with the last paycheck in the following
December after receipt of the irrevocable election form.

Employees who do not submit an irrevocable election form by December 15th will be
deemed as foregoing participation in the optional annual leave cash-out program for
that following calendar year.
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In the event an employee has less hours in their vacation bank at the time the cash-out
is to be paid than they had previously elected to cash-out, the employee shall only be
paid for up to the amount remaining in their vacation bank at the time of the actual
cash-out.

If an employee makes an irrevocable election to cash-out vacation in the following
calendar year and uses vacation leave during that subsequent calendar year, the
vacation leave used may come from vacation leave the employee had earned (if any)
prior to January l't of the calendar year the employee had elected to cash-out andlor
in that same calendar year. The employee's use of earned, but unused vacation leave
accumulated from previous calendar years shall not result in a reduction in the
amount of vacation leave hours the employee is eligible to cash-out.

D. An employee who experiences an unforeseeable emergency may be permitted to
make a new irrevocable election and/or to increase the amount of a previous election,
subject to the same value that was permitted at the time the annual irrevocable
election forms were due.

For these pu{poses, an o'unforeseeable emergency" means a financial hardship to the
employee resulting from any of the following:

Accident, illness, injury or death of the employee or an immediate family
member. For this pu{pose, an "immediate family member" is restricted to a
spouse, registered domestic partner, child/legal dependent, or parent; or

a

Loss or extensive damage to the employee's property due to casualty; or

Other similar extraordinary and unforeseeable circumstances arising as a
result of events beyond the control of the participant.

Whether an occuffence is an unforeseeable emergency shall be solely determined by
the City Manager or designee.

The payment shall be made with the last paycheck in December of that same calendar
year.

E. If it is subsequently determined by the City, the IRS, a court of competent jurisdiction
or another goveming authority that the annual cash-out provisions in place prior to
January l, 2021, or substantially similar, will not trigger constructive receipt of
income from accrued leave, SEIU may, at its sole option, compel the City to reopen
negotiations in order to restore the previous leave cash-out provisions in place up to
December 31,2020, or something substantially similar.

F. Any cash-out of vacation shall not cause the employee's total amount of accumulated
vacation in their vacation bank(s) to fall below a forty (40) hour minimum balance.
Cash-out of accumulated time shall be at the employee's option. Requests for cash-
out are to be submitted in a manner prescribed by the City.

a
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2. Separation from Service. Death or Retirement

Upon separation from service, death or retirement, all accumulated but unused vacation
time in Vacation Bank I and II shall be paid out to the employee or their designated
beneficiary.

3. Rate of Payment

All cash-outs shall be paid at the employee's base hourly rate of pay at the time of the
payment.

ARTICLE 10 _ HOLIDAYS

Except as modified herein, holidays shall be govemed by Section 7 - Holidays of Personnel
Rule XI - Attendance and Leaves. as approved by the City Council in the City's Personnel Rules
and Regulations on May 6, 2009.

Section 10.1 Desienated Holidays

Municipal offices and the Library, with exception of the Delta Plant and the Police and Fire
Department facilities, shall be closed on designated holidays in accordance with Section 10.3 -
Observation of Holidays.

A designated holiday shall cover a twenty-four (24) hour period beginning at 12:00 e.v.
(uroNtcHr) and endingat ll:59 p.v.

The following are the twelve (12) designated holidays:

Section 10.2 Accrual

Holiday hours shall be accrued in Holiday Bank II at a rate of nine (9) hours per designated
holiday, with the exception of designated holidays which land on a Saturday or Sunday which
shall be at a rate of eight (8) hours. Holiday hours shall be credited to the employee's holiday
bank during the pay period in which the designated holiday occurs.

New Year's Day
January l't

Independence Day
4th of July

Day after Thanksgiving
4th Friday in November

Martin Luther King, Jr
3'd Monday in January

Labor Day
l't Monday in September

Christmas Eve
December 24th

President's Day
3'd Monday in February

Veteran's Day
November I lth

Christmas Dav
December 25fr

Memorial Day
Last Monday in May

Thanksgiving Day
4th Thursday in November

New Year's Eve
December 3l't
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An employee must be in a paid status on both the work day prior to, and the work day following
the designated holiday, in order to receive credit for the holiday. An employee on vacation, sick,
compensatory time off, or other paid leave of absence is considered to be in a paid status and
therefore, would receive credit for the designated holiday.

Section 10.3 Observation of Holidays

Designated holidays falling on a Monday through Friday shall be observed by the City on the
actual date of the designated holiday.

Designated holidays falling on a Saturday shall be observed by the City on the Friday preceding
the holiday.

Designated holidays falling on a Sunday shall be observed by the City on the Monday following
the holiday.

Since all observed holidays are nine (9) hours in duration, an employee who is scheduled to work
a regular shift in excess of nine (9) hours on an observed holiday will need to use accrued
vacation, compensatory time, or holiday leave to account for their full shift on the observed
holiday off.

Section 10.4 Maximum Accumulation

L Holiday Bank I

Holiday hours accumulated prior to October 1,2011 were placed in Holiday Bank L

2. Holiday Bank II

Holiday hours may be accrued in Holiday Bank II to a maximum accumulation of eighty
(80) hours.

Excluding approved exceptional circumstances, once reaching the maximum
accumulation, no additional holiday hours shall be accrued until such time as the use or
cash-out ofsuch holiday hours reduces the bank balance below eighty (80) hours.

In exceptional circumstances, an employee may request approval to exceed the maxtmum
holiday accumulation. In no case shall an employee's request to accrue holiday in excess

of the maximum accumulation cap be granted if the employee has not, within the same

fiscal or calendar year (as applicable), taken advantage of the cash-out provision in this
article. Any approval to accrue in excess of the maximum accumulation cap requires a
written request, from the Department Director to the City Manager, stating the employee
will not be authorized to utilize accrued holiday time prior to reaching the maximum
accumulation cap because of department staffing requirements.
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Section 10.5 Floatine Holiday

All eligible employees shall receive one (1) floating holiday credited to Holiday Bank II each
calendar year. Each eligible employee shall be credited with the nine (9) hours of floating
holiday upon hire and the first pay period in January of each year thereafter.

Effective Julyll, 1998, employees in the classifications of Communications Supervisor,
Communications Dispatcher, Police Records Supervisor, Police Clerk, and Jailer are not eligible
to receive the floating holiday.

Section 10.6 Use of Holidav Banks

Hours may be deducted from the employee's Holiday Bank I or II to cover an absence due to an
observed holiday or for other paid time off.

Section 10.7 Workine on a Holiday

In addition to the holiday hours accrued in accordance with Section 10.2 - Accrual, an employee
who works on a designated holiday is entitled to the following compensation:

1. Workine a Rezular Shift

An employee, who is regularly scheduled to work on a designated holiday and actually
works their regular shift on a designated holiday, shall be compensated at one and one-
half (lYz) times for each regular hour worked on the designated holiday.

2. Workins Overtime

Except as otherwise provided in this MOU for callbacks in Section 22.14 - Call Back, an

employee who works overtime on a designated holiday shall be compensated at one and
one-half (1%) times for each hour worked on the designated holiday.

Section 10.8 Cash-Out of Holiday Banks

1. Optional Annual Cash-Out

A. Effective through June 30, 2020, employees may annually elect, during the
201912020 fiscal year, to cash-out up to a total of one hundred and twenty (120) hours
of accumulated but unused holiday andlor vacation time.

There is no limit to the number of requests for cash-out that an employee may make
during the fiscal year, as long as the total number of time cashed-out does not exceed
the one hundred and twenty (120) hours during that fiscal year.

The payments are made via payroll upon receipt and processing of the request.
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B. Effective July l, 2020 through December 3I,2020, employees may elect to cash-out
up to a total of one hundred and twenty (120) hours of accumulated but unused
vacation andlor holiday time.

There is no limit to the number of requests for cash-out that an employee may make
during this time period, as long as the total number of time cashed-out does not
exceed the one hundred and twenty (120) hours during that time period.

The payrnents are made via payroll upon receipt and processing of the request.

C. Effective January I, 2021 and continuing thereafter, employees must submit an
irrevocable election form, by no later than December 15th of the preceding calendar
year, to cash-out up to a total of forty (a0) hours of accumulated but unused holiday
time at the end of the following calendar year. The cash-out is for hours to be accrued
in the calendar year following submission of the irrevocable election form.

The payment shall be made via payroll with the last paycheck in the following
December after receipt of the irrevocable election form.

Employees who do not submit an irrevocable election form by December 15th will be
deemed as foregoing participation in the optional annual leave cash-out program for
that following calendar year.

In the event an employee has less hours in their holiday bank at the time the cash-out
is to be paid than they had previously elected to cash-out, the employee shall only be
paid for up to the amount remaining in their holiday bank at the time of the actual
cash-out.

If an employee makes an irrevocable election to cash-out holiday in the following
calendar year and uses holiday leave during that subsequent calendar year, the
holiday leave used may come from holiday leave the employee had earned (if any)
prior to January l't of the calendar year the employee had elected to cash-out andlor
in that same calendar year. The employee's use of earned, but unused holiday leave
accumulated from previous calendar years shall not result in a reduction in the
amount of holiday leave hours the employee is eligible to cash-out.

D. An employee who experiences an unforeseeable emergency may be permitted to
make a new irrevocable election andlor to increase the amount of a previous election,
subject to the same value that was permitted at the time the annual irrevocable
election forms were due.

For these pu{poses, an "unforeseeable emergency" means a financial hardship to the
employee resulting from any of the following:

o Accident, illness, injury or death of the employee or an immediate family
member. For this pu{pose, an "immediate family member" is restricted to a
spouse, registered domestic partner, child/legal dependent, or parent; or
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Loss or extensive damage to the employee's property due to casualty; or

Other similar extraordinary and unforeseeable circumstances arising as a
result of events beyond the control of the participant.

Whether an occuffence is an unforeseeable emergency shall be solely determined by
the City Manager or designee.

The payment shall be made with the last paycheck in December of that same calendar
yeat.

E. If it is subsequently determined by the City, the IRS, a court of competent jurisdiction
or another goveming authority that the annual cash-out provisions in place prior to
January I, 2021, or substantially similar, will not trigger constructive receipt of
income from accrued leave, SEIU may, at its sole option, compel the City to reopen
negotiations in order to restore the previous leave cash-out provisions in place up to
December 31,2020, or something substantially similar.

F. Cash-out of accumulated time shall be at the employee's option. Requests for cash-
out are to be submitted in a manner prescribed by the City.

2. Separation from Service. Death or Retirement

Upon separation from service, death or retirement, all accumulated but unused holiday
time in Holiday Bank I and II shall be paid out to the employee or their designated
beneficiary.

3. Rate of Payment

All cash-outs shall be paid at the employee's base hourly rate of pay at the time of the
payment.

ARTICLE 11 - SICK LEAVE

Except as modified herein, sick leave shall be governed by Section 2 - Sick Leave of Personnel
Rule XI - Attendance and Leaves, as approved by the City Council in the City's Personnel Rules
and Regulations on May 6,2009.

Section I 1.1 Use of Sick Leave

Sick leave shall not be considered as a privilege which an employee may use at their discretion,
but shall be allowed only in the case of necessity due to illness, injury, preventative health care,
or as required by applicable law.

An employee may use accumulated sick leave for absences due to personal sick leave use or to
attend to a qualified family member.

a

a
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A qualified family member, for the pu{pose of sick leave, shall include: spouse, domestic
partner, parent (including step, in-law and grand), child (including step, foster, adopted, grand, or
empltryee standing in loco parentis), sibling (including step and in-law) and any other person as

defined by law.

Should the need to attend to a qualified family member exceed six (6) working days per
occuffence, the employee shall make application for leave under authority of the Family and

Medical Leave Act (FMLA).

Section I 1.2 Accrual

Sick leave shall be accrued in Sick Leave Bank B at the rate of ninety-six (96) hours per year,

which is eight (8) hours for each full month of service.

Section I 1.3 Maximum Accumulation

Except as otherwise provided, there shall be no limitation on the number of sick leave hours
which an employee may accumulate during their tenure of employment for the purpose of
conversion to retirement service credit.

1. Sick Leave Bank A

Sick leave hours which were accrued prior to October l,20ll were placed in Sick Leave
Bank A.

2. Sick Leave Bank B

Sick leave hours accrued on or after October 1,2011 shall be capped at a maximum
accumulation of eight hundred (800) hours and placed in Sick Leave Bank B.

Section I 1.4 Notifi cation Requirements

In order to receive compensation while absent on sick leave, except in an emergency or due to
extenuating circumstances, the employee shall notify their immediate supervisor, prior to or
within two (2) hours after, the time set for the beginning of their work shift or as specified by the
department head. In an emergency, the employee shall report to their supervisor as soon as the
situation reasonably allows.

Section 1 1.5 Medical Certification

A supervisor may require an employee to submit a certificate from a health care provider or other
satisfactory verification of illness after three (3) consecutive days of absence for illness.
Following three (3) consecutive days of absence, a supervisor may require the employee to
submit a health care provider's certificate indicating they are capable of returning to duty. In no
case, shall such certifications be required to disclose the specific nature of the illness or any
personal medical information on the employee. The intent of the certification is only to confirm
the employee's absence due to actual illness andlor that the employee is capable of performing
their job duties.
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The City Manager may, at any time in order to receive further information with respect to the
competency of the employee to perform their job duties, request such employee to submit to a
medical examination, either physical or mental, at the expense of the City. Refusal of an
employee to submit to such medical examination will constitute insubordination and grounds for
disciplinary action.

Section 1 1.6 Sick Leave Reimbursement

A. Sick Bank A

1. Optional Annual Cash-Out

Employees may annually elect, during each fiscal year, to cash out up to twenty-five
(25) hours of accumulated but unused sick leave in Sick Leave Bank A. Cash-out of
accumulated time shall be at the employee's option. Requests for cash-out are to be
submitted in a manner prescribed by the City.

2. Retirement

Upon retirement, the City will cash out the employee's accumulated sick leave in
Sick Leave Bank A according to the following schedule:

Any accumulated, but unused sick leave hours remaining after the cash-out may be
converted to retirement service credit.

B. Sick Leave Bank B

An employee who retires with ten (10) years or more of city service beginning from
October I,2011, shall be eligible to cash out accumulated sick leave in Sick Leave Bank
B at the rate of ten (10) hours for each one (l) full year, or twelve (12) months, of city
service.

Any accumulated, but unused sick leave hours remaining after the cash-out may be
converted to retirement service credit.

Years of Service 7o of Cash-Out

Up to five (5) years No cash-out (0%)

Six (6) - ten (10) years Fifty percent (50%)

Eleven (1 1) - Fifteen (1 s) years Seventy-fi ve percent (7 5%)

Sixteen (16) - Nineteen (19) years Ninety percent (90%)

Twenty (20) years or more One hundred percent (100%)
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C. Conversion of Sick Leave to Retirement Service Credit

The City contracts with the California Public Employee's Retirement System (CaIPERS)
for the optional benefit of Credit for Unused Sick Leave (Government Code $20965).
Any amount of accumulated, but unused sick leave not taken as cash payment will be
reported to CaIPERS for calculation as additional service credit upon retirement.

D. Death Prior to Retirement

Upon the death of an employee prior to retirement, the City will pay the employee's
designated beneficiary for the employee's accumulated sick leave in an amount
consistent with the provisions of this section.

E. Rate of Payment for Cash-Out

All cash-outs shall be paid at the employee's base hourly rate of pay at the time of the
pa5rment.

Section 1 1.7 Catastrophic Leave Bank

Effective July 1, 2005, all regular employees will be automatically enrolled in the Catastrophic
Leave Bank (CLB), as described in Administrative Policy Number 30-10 - Catastrophic Illness
or Injury Leave Bank. Probationary employees are not eligible for participation in the CLB
program, but will be enrolled upon completion of probation.

Effective January 1,2078, the City will suspend fuither unit employee contributions to the CLB.
Unit employees shall remain eligible for participation in the CLB; however, use of the CLB by
unit employees will be capped at nine thousand five hundred (9,500) hours. In the event the
CLB, which shall remain open for use by all eligible city employees in other bargaining units,
falls below five thousand (5,000) hours or usage by unit employees exceeds nine thousand
(9,000) hours, the parties agree to meet and consult to discuss the need, ratelamount, and
effective date of restoring unit employee contributions to the CLB. Any such restoration of unit
employee contributions shall not exceed eight (8) hours of sick leave annually per unit employee.

ARTICLE 12 _ BEREAVEMENT LEAVE

Each employee may be granted bereavement leave, at the discretion of the employee's
Department Director, of up to three (3) working days per incident whenever death occurs to a
member of the employee's immediate family.

If travel beyond a distance of three hundred (300) miles from the employee's residence is
necessary, bereavement leave may be extended to a total of five (5) working days per incident.

Bereavement leave will be paid by the City from a separate paid leave account and shall not be
charged to any of the employee's personal leave banks.
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Immediate family, for the purpose of bereavement leave, shall include: spouse, domestic partner,
parent (including in-law and grand), child (including biological, step, foster, adopted, grand, or
employee standing in loco parentis), and sibling (including in-law) of the employee.

ARTICLE 13 - MILITARY LEAVE

A military leave of absence shall be granted in accordance with provisions of the City of
Monterey Park's Personnel System Rules and Regulations, Administrative Policy 30-14 and as

defined in the California Military and Veteran's Code $395 et seq.

An employee who is granted military leave while serving a probationary period must complete
the remainder of the probationary period upon their reinstatement. The leave period will not
reduce the length of the probationary period or offset any portion of the probationary period.

ARTICLE 14 _ COURT APPEARANCES

Section 14.1 Jurv Duty

Except as modified herein, jury duty shall be governed by Section 1 - Jury Leave of Personnel
Rule XI - Attendance and Leaves, as approved by the City Council in the City's Personnel Rules
and Regulations on May 6,2009.

An employee who is required to serve as a juror or participate in the jury selection process, shall
be paid up to and including ten (10) days of salary and benefits during each fiscal year while
engaged in such activities.

Compensation shall extend beyond ten (10) days only upon submission of a certified court
document showing trial counsel and/or the court estimated the trial for which an employee has

been selected as a juror, was to have been ten (10) days or less in duration.

The employee shall receive their regular salary while on such paid jury duty leave. The employee
is required to remit any payments or fees, excluding mileage reimbursement or fees paid for
service during the employee's non-working hours, received as a juror or witness to the City.

The employee shall advise the Department Director or designee upon their first work day after
receiving the jury duty summons to appear for the initial examination as a prospective juror or
subsequently to serve as ajuror.

The hours an employee is required to be present at court for jury duty should be equivalent to the
number of hours required for their regularly assigned shift.

For example, if an employee regularly works 8:00,s,.u. to 5:00 p.u. Wednesday
through Sunday and the Court requires them to be present from 8:45 A.M. to
4:30 p.u., the employee is not expected to report to work either prior to or
following jury duty service on that day, as the hours are basically equivalent,
particularly when taking commute time into consideration. An employee so
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scheduled would be required to work their regular shift Saturday and Sunday,
assuming court was not in session on those days.

If the jury duty hours are not equivalent, the employee would be expected to report for duty
before andlor after their scheduled shift depending upon commuting factors.

For example, tf an employee, working an 8:00 A.M. to 5:00 p.u. Wednesday

through Sunday schedule is required to report to court at 10:00 A.u., then the
employee would be expected to report for duty at 8:00 t.u.

In cases where an employee works afternoon or evening hours, such as 12:00 P.M. to 8:30 r.u.,
the employee may be required to report to work following their jury duty service if the hours
spent on jury duty are not equivalent to their regular work shift. The hours the employee would
be required to work would not exceed the number of hours required to fuIfill a normally
scheduled shift.

In determining the number of hours an employee spends on jury duty, actual hours present at

court plus commute time should be considered.

An employee's supervisor may require periodic communication in order to determine the

employee's status. Documentation may also be required from the employee regarding court
report and release time.

At the manager's discretion, an employee may be allowed to utilize accumulated time
(compensatory time off, vacation, or holiday) in lieu of reporting to work to complete their hours
if, in the manager's opinion, that decision is more reasonable than requiring the employee to
report to work.

Section 14.2 Personal Court Appearances

An employee who is subpoenaed or required to appear for a personal court matter shall be

required to utilize accumulated time to cover their absence.

The employee shall advise the Department Director or designee upon their first working day
after receiving a court order, or having knowledge of, the required court appearance.

Section 14.3 Court Time on Behalf of the City

Any employee who is subpoenaed or required to appear as a witness in a case involving the City,
its personnel, atdlor property, shall be entitled to their regular pay for those hours of absence for
court time falling on a regular work shift.

If the employee is subpoenaed or required to appear on a day off, they shall be compensated at

the appropriate overtime rate.

The employee shall advise the Department Director or designee upon their first work day after
receiving a court order, or having knowledge of, the required court appearance.
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ARTICLE 15 _ LEAVE OF ABSENCE

Except as modified herein, such leave of absence shall be governed by Section 4 - Leave of
Absence of Personnel Rule Xl - Attendance and Leaves, as approved by the City Council in the
City's Personnel Rules and Regulations on May 6,2009.

Section 15.1 Lenqth and Approval of Unpaid Leave of Absence

All requests for approval of leave without pay shall be initiated by the employee in writing.
Subject to concuffence from the Director of Human Resources/Risk Management, the
Department Director may grant an employee leave of absence without pay for a period not to
exceed ten (10) working days. The City Manager may grant a regular employee leave of absence

without pay for a period not to exceed ninety (90) calendar days. However, no such leave shall
be granted unless the employee's Department Director recommends and the City Manager has

approved said leave prior to its commencement date. Upon a showing of good and reasonable

cause, the City Manager has authority to retroactively define an unauthorized non-paid leave of
absence as being approved and sanctioned.

Section 15.2 Use of Accumulated Leave

No unpaid leave of absence shall be effective except upon written request of the employee
following exhaustion by the employee of all accumulated paid leave banks, (except sick leave as

provided below), including but not limited to vacation, holiday and compensatory time off.

If the unpaid leave of absence is solely attributable to a medical condition which would allow the
employee to utilize accumulated sick leave, then said sick leave shall be exhausted prior to the
granting of any leave without pay status. However, those employees taking an unpaid leave of
absence pursuant to the Family Medical Leave Act or the California Family Rights Act
("FMLA/CFRA") are not required to use accumulated compensatory time eamed in lieu of
overtime. Additionally, any such employee on an unpaid leave of absence pursuant to
FMLA/CFRA, shall be required to use sick leave concurrently with said regulatory leave only if
the leave is for the employee's own serious health condition.

Section 15.3 Maximum Unpaid Leave of Abscqae 411aw9d

Except as otherwise provided for under the City's FMLA/CFRA policy, the City Council may
authorize a regular employee to utilize a leave of absence without pay for a period not to exceed

the accumulated total of one hundred and eighty (180) calendar days during the entire term of the
employee's service on behalf of the City.

For example, if during an employee's length of service with the City, said
employee has been granted an accumulated total of one hundred and eighty (180)
calendar days of leave without pay, then said employee shall not be eligible for
any additional leave without pay status for any duration of time.
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The granting of a leave of absence without pay consistent with this policy shall be documented in
writing by the City Manager and a copy of said documentation shall be filed with the Director of
Human Resources/Risk Management.

Section 15.4 Accruals durine Unpaid Leave of Absence

In any instance where an employee is utilizing an approved leave of absence without pay for a

period of time greater than fifty percent (50%) of a pay period, said employee shall accnre no
leave benefits or seniority for the duration of time while in said status.

Section 15.5 Maintenance of Insurance Benefits

When an employee maintains employment status, but is in a non-paid leave of absence for a
period greater than thirty (30) days, the City shall make no premium or other contributions
necessary to maintain any health insurance coverage for which an employee would otherwise be
eligible. If an employee desires to maintain such health insurance benefits, the employee shall be
required to deposit all insurance premium payments with the Director of Management Services
on the date the City is otherwise required to remit insurance premium pa5rments to the carrier.
Each employee shall be advised in writing of this City policy at the commencement of the leave
of absence without pay. There shall be no additional notices of said obligation provided to the
employee.

ARTICLE 16 _ INDUSTRIAL INJURY AND ILLNESS LEAVE

All full time employees shall be allowed for each injury or illness, normal salary for the first day
ofabsence to, and including, the last day ofabsence for a period not to exceed one hundred and
twenty (120) calendar days that occur within a thirty-six (36) month period.

Employees on Injury on Duty ("IOD") or Temporarily Totally Disabled ("TTD") status in excess

of two (2) weeks will be considered to be on a regular Monday through Friday forty (40) hour
work schedule. Upon return to work, the employee will be returned to their regular schedule.

If the employee is still receiving temporary disability payments after entitlement to industrial
injury or illness leave is exhausted, the employee shall be placed on regular sick leave, vacation
leave, or compensatory time off. While TTD, the employee shall be entitled to use only as much
other paid leave benefits (i.e. sick, vacation, compensatory time off, etc.) as needed, which when
added to the temporary disability pa5rments, provide for a normal full day's wage or salary.

However, regardless of an employee being in receipt of benefits pursuant to Labor Code $4650
et. seq., the City shall be authorized to make application for said employees disability retirement
in those instances where the employee is either permanent, stationary and incapacitated for the
performance of their duties, or in the altemative, where there is not a reasonable medical
certainty the employee, although not permanent and stationary, will recover to the extent
necessary to perform the essential duties of their position regardless of whether or not any form
of paid leave remains in the employee's various paid leave accounts.
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During the time frame an employee is on full paid leave, the employee shall continue to accrue
all fringe benefits.

The granting of industrial injury and illness leave may be withheld until the City has accepted the
injury or illness as being an industrial accident or a compensable injury.

ARTICLE 17 _ HEALTH BENEFITS

Section 17.1 Medical Insurance

l. Citv Sponsored Medical Insurance

Effective January l,2016, employees may receive medical insurance coverage through
CaIPERS under the Public Employees Medical and Hospital Carc Act ("PEMHCA").

PEMHCA requires the City to make a monthly Minimum Employer Contribution
("MEC") toward medical insurance on behalf of each eligible employee. The MEC is
adjusted annually and is solely determined by CaIPERS. The MEC is one hundred and

thirty-six dollars ($136.00) for 2019.

Employees may select a medical insurance plan of their choice (i.e. single party, dual
party or family coverage) from any of the plans available through CaIPERS.

2. Cafeteria Plan

The City agrees to maintain and contribute to a cafeteria plan, in accordance with IRC
Section 125, to provide for the pre-tax deduction of health benefit premiums. Employees
may use the City's contribution for eligible expenses of Optional Benefit Coverages
listed in Schedule A of the City's Section 125 Plan, as amended and restated effective
January 1,2016. Specific details of this cafeteria plan are contained in a plan document
which is available for review through the City's Human Resources Department; however,
Schedule A from the plan document has been attached to this MOU as Appendix B for
ease ofreference.

A. Citv Contribution

The City shall contribute the following amount each month, which includes the
MEC, on behalf of each employee:

Effective July l, 2018, the City shall contribute one thousand two hundred
and fifty dollars ($1,250.00).

Effective January I, 2020, the City shall contribute one thousand three
hundred dollars ($ 1,300.00).

o
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Effective January l, 2021, the City shall contribute one thousand three
hundred and fifty dollars ($1,350.00).

Effective January l, 2022, the City shall contribute one thousand four
hundred dollars ($ 1,400.00)

Effective January l, 2023, the City shall contribute one thousand four
hundred and fifty dollars ($1,450.00)

B. Excess Premiums

The employee shall be required to pay the cost of medical insurance premiums,
for their selected plans, which exceeds the amount of the City's monthly
contribution.

C. Excess Contribution

Should the cost of the monthly medical insurance premium selected by the
employee be lower than the amount of the City's monthly contribution, the
employee may use the excess funds to pay excess premiums for city sponsored
dental and/or vision plans.

3. Medical Waiver Option

The City shall provide a payment of three hundred dollars ($300.00) per month to each

employee who waives city sponsored medical coverage and participation in the cafeteria
plan.

The employee must provide proof of enrollment in another goup health insurance plan
which provides minimum essential coverage. To be eligible, group coverage cannot be

obtained through the individual market (whether or not obtained through Covered
California) and must be obtained from a previous employer, spouse, registered domestic
partner, parent, or due to military/veteran status. An employee must sign an attestation
that the employee has or will have such minimum essential coverage for the opt-out
period. An employee must provide such attestation upon hire, during open enrollment
each plan year, or by no later than thirty (30) calendar days after the start of each new
plan year.

Section 17.2 Dental Insurance

1. City Sponsored Dental Insurance

Employees may select a dental insurance plan of their choice (i.e. single party, dual party
or family coverage) from any of the city sponsored dental plans available.

o

a
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2. City Contribution

The City shall contribute the following amount each month on behalf of each employee:

Effective January 1, 2018, the City shall contribute up to a maximum of ninety
dollars ($90.00).

Effective January l, 2020, the City shall contribute up to a maximum of one
hundred dollars ($ 1 00.00).

3. Excess Premiums

The employee shall be required to pay the cost of dental insurance premiums, for their
selected plans, which exceeds the total amount of the City's monthly contributions
provided in this article.

4. Excess Contributions

Should the cost of the monthly dental insurance premium selected by the employee be
lower than the amount of the City's monthly contribution provided in this section, the
employee shall not receive any of the remaining funds.

Section 17.3 Vision Insurance

1. City Sponsored Vision Insurance

The City shall provide a vision plan which includes the following components

o An examination every twelve (12) months.

o Frame and lenses every twelve (12) months.

Deductibles shall be ten dollars ($10.00) for examinations and twenty dollars
($20.00) for frame and lenses.

o

Employees may select a vision insurance plan of their choice (i.e. single party, dual party
or family coverage) from any of the city sponsored vision plans available.

2. Citv Contribution

The City shall contribute the following amount each month on behalf of each employee:

o Effective January 1,2018, the City shall contribute thirty dollars ($30.00).
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3. Excess Premiums

The employee shall be required to pay the cost of vision insurance premiums, for their
selected plans, which exceeds the total amount of the City's monthly contributions
provided in this article.

4. Excess Contributions

Should the cost of the monthly vision insurance premium selected by the employee be
lower than the amount of the City's monthly contribution provided in this section, the
employee shall not receive any of the remaining funds.

Section 17.4 Disabilit)r lnsurance

The City shall continue to provide each employee with long-term disability ("LTD") insurance,
as was in effect on January l, 2007 . The City shall pay the full cost of the LTD plan on behalf of
each employee.

Section 17.5 Life Insurance

The City shall provide each employee with a term life insurance policy in the amount of one
hundred thousand dollars ($ I 00,000).

The City shall provide a program which allows for the purchase of supplemental life insurance,
in increments of ten thousand dollars ($10,000), of up to the lesser of three hundred thousand
dollars ($300,000) or three (3) times the employee's gross annual salary.

Any premium costs for additional life insurance shall be paid by the employee.

Section 17.6 Emplovee Assistance Proeram

The City agrees to continue the Employee Assistance Program ("EAP"). The Union recognizes
the City has the sole right to determine the scope of the plan, the plan carrier/delivery
organization, the funding of the plan, eligibility for the plan, voluntary employee contributions
toward the plan, and the duration of the plan. The City agrees to meet and consult with the Union
prior to implementing any change in the current EAP.

ARTICLE 18 - EDUCATION REIMBURSEMENT

Section 18.1 Reimbursement Limits

Effective July 1, 2017 reimbursement for education expenses shall be limited to a maximum of
three thousand five hundred dollars ($3,500) annually per employee for eligible expenses as

defined within this Article.
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Section 18.2 Elieible Expenses

College courses must be taken at an accredited college or university. Reimbursement may be
provided for the cost of tuition, up to the maximum annual allowance.

An employee will be reimbursed for books required for their course(s) only, as follows:

o Up to seventy-five dollars ($75.00) for books each semester or equivalent if enrolled in
six (6) or less units

. Up to two hundred dollars ($200.00) for books each semester or equivalent if enrolled in
seven (7) or more units.

All requests for reimbursement shall be accompanied by valid receipts.

Section 18.3 Approval Process

An employee must have completed their initial probationary period to be eligible for
reimbursement under this article.

Reimbursement for eligible education expenses is subject to written approval by both the
Department Director and Director of Human Resources/Risk Management prior to course
enrollment.

In rendering approval, the City shall consider whether or not the course(s) for which
reimbursement is being sought meet the following criteria:

e Related to the employee's existing principal duties at the time of the request; or

. May lead to enhancing promotional opportunities

o Availability of funds for reimbursement purposes

Section 18.4 Appeal Process

Denial of reimbursement is not subject to any administrative or judicial appeal procedure. The
decision of the Department Director and Director of Human Resources/Risk Management shall
be final.

Section 18.5 Repayrnent Upon Resignation

An employee who resigns from their employment with the City shall repay the City for any
reimbursement received in the twelve (12) month period immediately preceding their date of
resignation.
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ARTICLE 19 - RETIREMENT BENEFITS

Section 19.1 Retirement Plans

Retirement benefits will be provided through the California Public Employees' Retirement
System (CaIPERS).

Defined benefit miscellaneous retirement plans through CaIPERS are based on the employee's
date of hire with the City andlor member status with CaIPERS as determined by the Public
Employee's Pension Reform Act of 2013 ("PEPRA").

Each retirement plan tier also defines the retirement formula, final compensation calculation, and

employee contributiorVcost sharing as follows:

I . TIER I - Hired prior to January 1 . 201 3 and "Classic Members"

Employees hired prior to January I, 2013 or who are "classic members" of CaIPERS

The retirement formula is2.7Yo @ 55 years of age.

Final compensation is calculated as the highest pensionable compensation eamed during
a period of twelve (12) consecutive months (Government Code 920042).

Employees in Tier I shall contribute eight percent (8%) of compensation towards the
employee's cost. The City shall pay all remaining costs, including but not limited to the
full employer's cost and any unfunded liability.

2. TIER II - Hired on or after J 1- 2013 and "New Members"

Employees hired on or after January I,2013 and who are "new members" of CaIPERS.

The retirement formula is 2Yo @ 62 years of age.

Final compensation is calculated as the average of the three (3) highest consecutive years

of pensionable compensation.

Employees in Tier II shall participate in cost sharing by paying fifty percent (50%) of the
normal costs, as determined by CaIPERS each year. The City shall also pay flrfty percent
(50%) of the normal costs and any other costs required by CaIPERS.

Section 19.2 CaIPERS Benefits

The City's contract with CaIPERS includes the following enhanced optional benefit provisions

1. Fourth Level of 1959 Survivor's Benefit

Effective October 7, 2000, the City amended its contract with CaIPERS to provide the
Fourth Level of 1959 Survivor's Benefit (Government Code $21574). Any cost increase
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designated as constituting "employee" costs for this benefit shall be borne by the

employee.

2. Credit for Un Sick Leave

Using the Credit for (Jnused Sick Leave (Government Code $20965) upon retirement, an

employee may convert accumulated sick leave to additional service credit.

3. Military Service Credit as Public Service

An employee with qualifying military service may purchase, at their own expense, up to
four (4) years of Military Service Credit as Public Service (Government Code 521024).

4. Annual Cost-of-Livine Allowance

The minimum Annual Cost-of-Living Allowance Increa^se (Government Code $21329) ot
up to two percent (2%) each year during retirement.

3. Pre-Retirement Death Benefit

This benefit allows the surviving spouse or domestic partner of a deceased member, who

was eligible to retire at the time of death, the option to receive a Pre-Retirement Option
2W Death Benefit (Government Code $21543) in lieu of the lump sum Basic Death

Benefit.

Section 19.3 Deferred Compensation Plan

A deferred compensation plan will be made available to all employees. Employees may make

voluntary contributions, up to the legal limits, to such plan.

Effective January 1,2018, the City shall provide matching contributions, at the rate of dollar-for-
dollar, up to a maximum of twenty-five dollars ($25.00) per pay period on behalf of each

employee participating in a deferred compensation plan.

Effective January I,2020, the City's matching contribution shall increase to a maximum of forty
dollars ($40.00) per pay period.

Effective January lr202l, the City's matching contribution shall increase to a maximum of
fifty dollars ($50.00) per pay period.

Section 19.4 Retiree Benefits

Employees must have a minimum of five (5) years of City service, retire from City service, and

enroll in a city sponsored medical insurance plan to receive retiree health benefits.

City sponsored retiree medical insurance plans are provided by CaIPERS under PEMHCA and

the retiree may choose any available plan for themselves plus all eligible dependents. Retirees

may use up to the full contribution amount provided by the City in this article to purchase a city
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sponsored medical insurance plan; however, the retiree shall be responsible for the payment of
any premium costs which exceed the City's total contribution (MEC andlor HRA contributions).

Retirees must comply with the Medicare enrollment requirements set forth by PEMHCA and the
City's health plan program. If a retiree does not qualify for Medicare and has submitted the

requisite proof to CaIPERS, the retiree may remain on a CaIPERS basic plan until the retiree
later qualifies for Medicare Part A at no cost.

There are different tiers of retiree health benefits available based upon the employee's initial date

of hire with the City and vesting requirements, as follows:

1 2016 with less than Y

For employees hired prior to January 1,2016, with less than twenty (20) years of City
service upon retirement, the City agrees to contribute up to three hundred and forty
dollars ($340.00) per month on behalf of each retiree. The City shall deduct the MEC
required under PEMHCA from this amount. The City shall deposit the remaining
contribution amount, after paying the MEC, into an individual Health Reimbursement
Account ("HRA"; on behalf of the retiree.

In the event the amount of the monthly premium for the lowest cost single party HMO
plan available in the Los Angeles Area Region for medical carc in the United States (with
Medicare Parts A and B if age 65 or older) exceeds three hundred and forty dollars
($340.00), the City agrees to increase their total contribution to the amount of such single
party premium.

2. TIER B - Hired prior to January l. 2016 with Twentv Y or More of Service

For employees hired prior to January l, 2016, with twenty (20) years or more of City
service upon retirement, the City agrees to contribute four hundred and twenty dollars
($420.00) per month on behalf of each eligible retiree. The City shall deduct the MEC
required under PEMHCA from this amount. The City shall deposit the remaining
contribution amount, after paying the MEC, into an individual Health Reimbursement
Account ("HRA"; on behalf of the retiree.

In the event the amount of the monthly premium for the lowest cost single party HMO
plan available in the Los Angeles Area Region for medical care in the United States (with
Medicare Parts A and B if age 65 or older) exceeds four hundred and twenty dollars
($420.00), the City agrees to increase their total contribution to the amount of such single
party premium.

3. TIER C - Hired on or after Januarv 1.2016

Employees hired into City service on or after January 1,2016 will be eligible to purchase

a medical insurance plan of their choice from those available through CaIPERS. The City
shall contribute a monthly amount, equal to the most current MEC required under
PEMHCA, on behalf of each eligible retiree.

1
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ARTICLE 20 - SALARIES

Section 20.1 Salary Increases

The salary ranges for each classification shall also reflect the following across-the-board salary
mcreases:

1. FiscalYear 201912020

Effective the first full pay period following January I, 2020, the City shall provide a

salary increase of one percent (l .0%) to all employees.

2. Fiscal Year 2020/2021

Effective the first full pay period following July 1, 2020, the City shall provide a salary
increase of one percent (1.0%) to all employees.

3. Fiscal Year 202112022

Effective the first full pay period following July I ,2021, the City shall provide a salary
increase of one and one-half percent (15%) to all employees.

4. Fiscal Year 2022/2023

Effective the first full pay period following July 1, 2022, the City shall provide a salary
increase of one percent (I.0%) to all employees.

Effective the first full pay period following January I,2023, the City shall provide a
salary increase of two percent (2.0%) to all employees.

Section 20.2 Salary Ranses

Salary ranges for each classification are reflected in Appendix A. Each salary range consists of
ten (10) salary steps.

Section 20.3 Salary Steps

There shall be approximately a two and one-half percent (2.5%) increase between each step of
Steps 1 through 9 and approximately a five percent (5.0%) increase between Steps 9 and 10.

Section 20.4 Salary Advancement

Except as modified herein, step increases and performance ratings shall be govemed by
Municipal Code Section 2.36.050 - Step Increase and Municipal Code Section 2.36.060 -
Performance Rating Svstem for Employees, as well as Administrative Policy Number 30-05 -
Employee Performance and Appraisal Development Report and Administrative Policy Number
30-41 - 10-Step Merit Proeram as revised on November 7 ,2016.
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Advancement within the ten (10) step salary range shall be upon a merit based system as follows:

1. Advancement Intervals

Municipal Code Section 2.36.050 (6) - Step Increase, based upon prior practices, shall be
interpreted as follows: Any employee receiving an unsatisfactory rating report under the
performance rating system set forth in Municipal Code Section 2.36.060 - Performance
Ratine System for Employees shall be rated once each calendar month thereafter. The
receipt by any employee of three (3) consecutive unsatisfactory performance ratings shall
be grounds for disciplinary action, up to and including dismissal.

Advancement between salary steps may occur at intervals of no less than one (1) year. No
multiple step increases may be granted within a twelve (12) month period.

2. Salary Placement for New Appoinlmcqls

No newly appointed person shall be hired at Step 6 without prior approval of the City
Manager. No newly appointed person shall be hired above Step 6 without prior approval
of the City Council. Under no circumstances shall any newly appointed employee be
hired at Step 10.

3. Special Provision for Communications Dispatghers

Probationary Communications Dispatcher Trainees serving an eighteen (18) month
probationary period may advance as follows:

One (1) step upon achieving a "meets job standards" evaluation at the completion
of six (6) months of service; and

One (1) additional step upon achieving a "meets job standards" evaluation at the
completion of twelve (12) months of service.

Should a Probationary Communications Dispatcher successfully complete training and be
certified by the Chief of Police as qualified for advancement to Communications
Dispatcher prior to the completion of their initial eighteen (18) month probationary
period, they will be so advanced at the appropriate step of the Communications
Dispatcher range and will complete the remainder of their probationary period in that
classification. Future merit adjustments will be due annually based upon the employee's
anniversary date of appointment to the Communications Dispatcher range.

4. Performance Evaluation Requirements

Recommendations for a step increase or denial of a step increase must be accompanied
by a perforrnance evaluation to substantiate performance. PerforTnance evaluations for
consideration of merit adjustments shall be due annually based upon the employee's
anniversary date of appointment to their current classification. An employee on a leave of
absence (paid or unpaid) for more than thirty (30) work days in aratingperiod shall have
their annual review date adjusted accordingly.

a

a
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5. Effective Date of Merit Increase

Any recommended merit increase will be effective the first of the pay period immediately
following the employee's anniversary or annual review date.

6. Advancement up to Step Nine

Advancement from Step 1 through Step 9 will be contingent upon receiving an overall
performance rating of "meets job standards" or higher on the performance evaluation.

7. Advancement to Step Ten

Advancement to Step 10 is conditional and based on the employee achieving an overall
performance rating of o'meets job standards" or higher on the annual performance
evaluation.

An employee will not be eligible for advancement to Step 10 if they received a "below
acceptable job standards" rating on any performance factor within the performance
evaluation and/or received any formal disciplinary action during the same appraisal
period.

Sustained placement at Step 10 of the salary range is not guaranteed, but must be earned
on an annual basis. Failure to achieve a "meets job standards" overall rating in any
succeeding year will result in the employee's salary being returned to Step 9 of their
salary range.

Section 20.5 Lump Sum Payment

Effective the first full pay period following City Council approval of this MOU, the City shall
provide a single lump sum payment, which is equal to two percent (2.0%) of annual base salary,
to each employee.

ARTICLE 21 - UNIFORMS AND EQUIPMENT

Section 21.1 Uniform Allowance

Except as otherwise provided in this MOU, regular employees who are required to wear
uniforms and who received an initial full clothing allowance shall receive a uniform allowance
credit ofthree hundred dollars ($300) per fiscal year.

Due to the nature of their job duties, an employee assigned to animal control shall receive an

additional four hundred and twenty-five dollars (5425), for a total of seven hundred and twenty-
five dollars (5725), per fiscal year.

The City shall maintain a credit account program in said amount, with a retail outlet to be
determined by the City, in lieu of cash pa5rment of the uniform allowance.
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1. The uniform allowance shall be used to purchase standard clothing items which include
the following:

a. Police Civilian Personnel

Shirts, undershirts, pants, skirts, sweater, field jacket, belts, patches, shoes and other
required non-safety clothing or equipment as per the department's uniform policy and

as approved by the City Manager.

b. Communications Dispatcher and Police Clerk

The initial full clothing allowance, as described for police civilian personnel above,

will be provided to the employee following successful completion of their initial
training period as determined by the Chief of Police. Prior to the initial issuance of a
uniform, these police civilian personnel may elect to obtain uniform items from
existing stock maintained by the department, if any, or may elect to report in
appropriate civilian attire.

c. Public Works and Parks Personnel

Collared work shirts, undershirts, work pants, belts, patches and other required non-
safety clothing or equipment as per the department's uniform policy and approved by
the City Manager. Jeans and T-shirts are not approved as uniform attire.

d. Fire Prevention Bureau Personnel

Shirts, undershirts, pants, skirts, jacket, sweater, shoes and belt.

e. Animal Control

Shirts, undershirts, pants, jacket, shoes, belts, patches and other required clothing or
equipment as per the department's uniform policy.

21.2 Uniform Services

In lieu of receiving a uniform allowance, personnel assigned to the Auto Shop and Water
Division shall have any required uniforms provided and maintained through a uniform service
vendor. Selection of the uniform service vendor and uniform articles shall be at the sole

discretion of the City.

Section 21.3 Mandatorv Wear

Employees who are required to wear uniforms or who are provided with a uniform allowance or
are required to wear safety gear or equipment must wear them while on duty unless permission to

do otherwise has been received from the immediate supervisor. Employees who are on duty and

do not comply with uniform requirements shall be subject to disciplinary action.
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Section 21.4 Probationarv Employees

A probationary employee assigned to the Public Works, Parks, Fire or Police Department, who is
required to wear a uniform, will be provided with the initial full clothing issue upon hire. The
initial issue for Public works and Parks personnel is five (5) uniforms and one (1) jacket. The
initial issue for non-sworn Police and Fire personnel is three (3) uniforms. Probationary
employees are not otherwise eligible for a uniform allowance.

Section 21.5 Uniform Replacement

An employee who damages or destroys their uniform while performing City services shall be

reimbursed for the replacement cost of the uniform. This provision shall not be applicable to
normal wear and tear on the uniform, nor shall it be applicable to items of a personal nature (i.e.

non-uniform clothing, jewelry, wallets, watch, eyeglasses, etc.) An employee shall give the
damaged or destroyed uniform to a supervisor prior to being authorized replacement cost.

Section 21.6 Separation from Service

An employee terminating from City service will retain uniform items. However, the City
identification patches shall be removed by the employee and fumed in to the appropriate
Department Director or Divi sion Manager/Sup ervi sor.

If the employee separates service from the City during their one (1) year probationary period, the
employee shall return all City issued uniform items to the City.

Section 21.7 Optional Hats

Hats are not a required item of the uniform, except where the division or department requires
safety hard hats. However, an employee who is not required to wear a safety helmet may
purchase and wear a poplin or wide brimmed (i.e. straw banded outback style) hat of a color to
blend with their uniform. Any dispute as to the appropriateness of an employee's hat selection
will be submitted to the Department Director for their determination and such determination
shall be final.

Section 21.8 Safety Boots

Employees whose position requires safety boots, including Animal Control Supervisor/Officers,
per Occupational Safety and Health Administration ("OSHA") regulations, will be provided with
an annual safety boot allowance each fiscal year.

The City shall select the vendor and the quality of the boots to be provided. Safety boots will be

available on August 1't of each fiscal year.

The maximum annual allowance for the purchase of appropriate safety boots is three hundred
and fifty dollars ($350.00) for all eligible employees. Employees may use their annual allowance
to purchase up to two (2) pairs of safety boots each fiscal year.
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In cases where the nature of the employee's duty assignment causes exceptional wear, the
Department Director may, in their sole discretion, authorize the replacement of one (1) additional
pair ofsafety boots or uniform issue shoes each fiscal year.

ARTICLE 22 - SPECIAL PAY PROVISIONS

Section22.l Lonsevit), Pa)'

Each employee, who has the required years of continuous service with the City, shall receive a

longevity pay premium on the first pay period of each month.

Effective November 16,2017, there shall be two (2) premiums as follows:

o One hundred dollars ($ 100.00) for twenty (20) to twenty-four (24) years of service.

o Three hundred and fifty dollars ($350.00) for twenty-five or more years of service.

Section22.2 Education Incentive Pay

Each employee who possesses a degree from an academic institution accredited by the Western
Association of Schools and Colleges, or an accreditingorganization recognizedby the Council of
Post-Secondary Education, in any major shall receive an education incentive pay premium on the
first pay period of each month.

Effective November 16,2017, there shall be two (2) premiums as follows:

a Fifty dollars ($50.00) for an Associate's degree.

a One hundred dollars ($100.00) for a Bachelor's or higher degree.

Each employee may only receive payment for the single highest degree held

For example: If the employee has both an Associate's and Bachelor's degree, they

shall only receive one hundred dollars ($100.00) per month as Education Incentive
pay. Likewise, if the employee has an Associate's degree in both Arts and Science,

they shall only receive,fifty dollars ($50.00) per month as Education Incentive pay.

Section 22.3 Bilinzual Pay

1. Communications Dispatchers

All Communications Dispatchers including trainees, who are capable of speaking and

interpreting Chinese, Spanish, or any other foreign language deemed useful by the City,
shall receive one hundred fifty dollars ($150.00) per month.
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2. General Translation Services

All employees, excluding Communications Dispatchers, who are capable of speaking,
interpreting and providing limited general translation for routine correspondence on an

occasional or sporadic basis (i.e. constituent letters, resident suggestions/complaints,
newspaper articles, etc.) in a foreign language, deemed useful by the City, shall receive
fifty dollars ($50.00) per month.

3. Formal Translation Services

Employees who are qualified to perform both verbal and written translation of formal
City documents (i.e. forms, brochures, press releases, etc.) and are routinely requested to
translate documents utilized in the conduct of City business for City departments, will
receive one hundred and fifty dollars ($150.00) for formal verbal and written translation
in lieu of the pay provided in Section22.3(2) - General Translation Services.

The number of employees and languages qualified for this pay shall be determined at the
sole discretion of the City.

4. Field Transla tion Services

In addition to the pay provided in Section 22.3(2) - General Translation Services or
Section 22.3(3) - Formal Translation Services, regular employees assigned as Police
Clerks who are required to perform translation services in the field, which means on
property other than the City Hall facility and surrounding City property, shall receive
thirty dollars ($30.00) per incident, up to a maximum of three (3) incidents per month.
The Police Clerk must obtain approval of their unit supervisor before submitting a

request for such field translation services pay.

Upon request, employees who provided field translation services for a critical incident
may participate in the incident debriefing. Such employees shall also be provided
adequate training on handling critical incidents and counseling services, as needed, at no
cost to the employee.

5. Certification Requirements

The City shall establish qualifying tests to determine bilingual capability. Employees may
apply for translation certification through the Human Resources Department. Should an

employee fail the qualifuing test, they must wait a minimum of ninety (90) days before
re-applying for certifi cation.

Employees who become eligible for bilingual pay for providing general translation
services on or after July 1, 2000 may be required to re-certify every four (4) years.

Re-certification for employees providing formal translation services will be required on a
biennial basis.
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Section22.4 Matron Duty Pay

Police Clerks and Communications Dispatchers who are required to perform body searches on
female prisoners, including pat downs, will receive thirty dollars ($30.00) per incident.

Section 22.5 Trainine Pay

No probationary employee shall be assigned as a trainer.

1. Dispatcher Trainine Officer

Experienced Communications Dispatchers who are certified by the Police Department to
serve as a Dispatcher Training Officer ("DTO") shall receive fifty dollars ($50.00) each

pay period assigned as a DTO for three (3) or more shifts in that pay period.
Development of the criteria and selection of individuals to serve as DTO's shall be at the
sole discretion of the Chief of Police.

2. Police Clerk

If an experienced Police Clerk, other than the lead or supervising clerk, is assigned to
ftain a new Police Clerk for the City, they shall receive fifty dollars ($50.00) for three (3)
or more shifts in apay period up to a maximum of four (4) pay cycles, or when the Police
Clerk trainee is determined by the unit supervisor to be self-suffrcient and not in need of
additional training, whichever occurs first.

3. Jailer

If an experienced Jailer, other than the lead or supervising jailer, is assigned to train a

new Jailer for the City, they shall receive fifty dollars ($50.00) for three (3) or more shifts
in a pay period up to a maximum of four (4) pay cycles, or when the Jailer trainee is
determined by the unit supervisor to be self-sufficient and not in need of additional
training, whichever occurs first.

Section22.6 Lead Pa

1. Assierment

The Chief of Police shall have sole discretion in determining the selection process for
determining appointment as a Lead in the Police Department. An employee so assigned
shall serve at the discretion of the Chief of Police and may be removed from the lead

assignment with or without cause, with or without notice, and without right of appeal.

2. Duties

Leads may be assigned duties within the division including, but not limited to,
supervision, shift and training scheduling,preparation of performance evaluations, work
activity reporting, maintaining supplies, etc.
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3. Rate of Premium Pay

Employees in eligible classifications assigned as a Lead shall receive premium pay of
two hundred and fifty dollars ($250.00) per month for each month so assigned.

4. Elieible Classifications

The classifications eligible in the Police Department are:

o CommunicationsDispatcher

o Police Records Clerk

o Jailer

5. Reopener

During the term of this MOU, the City agrees to meet and confer with the Union to
discuss the reclassification of the eligible classifications listed in Section 22.6(4) above to

new classifications which are indicative of the additional duties they perform on a regular

basis. Such new classifications shall remdin in this SEIU bargaining unit. The meet and

confer shall include a discussion on the job descriptions, duties, and rates of pay for these

new classifications.

Section22.7 Public Notarv

In recognition of the City's need and use of public notary services, employees who have public
notary certificates, as approved by the Secretary of State for the State of California, shall receive
seventy-five dollars ($75.00) per month. There shall be no more than three (3) employees
authorized to receive pay under this section at any given time. The selection of employees to
receive this pay shall be at the sole discretion of the City Manager.

Section 22.8 Pesticide/Herbicide Aoolicator Premium

Employees of the Public Works Department or Parks Division of the Recreation & Parks
Department assigned to perform tasks and duties associated with the application of pesticides
andlor herbicides shall be paid a premium of thirty dollars ($30.00) per month so assigned.

In addition to any additional selection, training and/or reporting procedures established by the
City, the following provisions will apply to any employee assigned to receive a

pesticide/herbicide applicator premium:

Employees will be selected, trained, assigned andlor removed at the sole discretion of the
Department Director or designee.

a
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o The total number of employees selected and assigned shall be at the discretion of the
Department Director based upon the needs of the City, but it is agreed there shall be a
minimum number of eligible assignments as follows:

Nine (9) in the Parks Division of the Public Works Departmento

o Five (5) in the Public Works Department.

Employees will receive appropriate training in compliance with State and Federal
regulations prior to performing pesticide andlor herbicide applicator duties.

Receipt of premium pay for assignment of duties as a Pesticide/Herbicide Applicator
shall not create a property interest in the assignment. Such assignment will be based upon
the needs of the City as determined by the Department Director.

Any employee receiving this premium may, at the direction of the City, be assigned to
perform duties in either the Public Works Department or Parks Division of the Recreation
and Parks Department.

For example: An employee who is normally assigned to the Streets
Division of the Public Works Department may be assigned to apply
herbicide and/or pesticide as part of a work crew in the Parl<s Division of
the Recreation & Parlrs Department.

The Union specifically acknowledges the City maintains the sole and exclusive right to assign
personnel to receive Pesticide/Herbicide Applicator premium pay and to determine the need for
such assignment. Nothing contained in this section shall create a duty upon the City to assign
specific employees as Pesticide/Herbicide Applicators nor shall any employee have a right to be
so assigned. The City agrees to meet and consult with the Union regarding any proposed
modifications to the selection, training andlor reporting procedures established by the City for
this assignment.

Section22.9 Electrician Premiums

The City shall pay electrician premiums for up to a maximum of two (2) employees. An
employee may receive payment for each of the following premiums they are qualified to receive:

1. Supervisory Control and Data Acquisition

The Water Division has a Supervisory Control and Data Acquisition ("SCADA") system.
An Electrician who possesses the following knowledge, skills and abilities shall receive
premium pay of two hundred dollars ($200.00) per month:

Must be able to test, trouble-shoot and program Allen Bradley SIX: 500
programmable controllers. Ability to build, install, troubleshoot, analyze and
repair the SCADA system and its components. This would include the knowledge
to read, decipher and modify the ladder logic programming that is associated with
the Allen Bradley Controls for the SCADA system.

o

a

a
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Ability to tune PID Loops for the Foxboro Process Controls system. Must be able
to test and calibrate PID loops using signal generator. A Foxboro Process Control
Technology Certificate from the Foxboro Corporation would be satisfactory
evidence of this skill.

o Must have the knowledge and experience to design and draw electrical circuitry
using CAD Software and utilize this ability to provide electrical schematics that
are current or up to date and to update recorded plans.

o Knowledge of National Electrical Code and Safety associated practices.

o Experience in medium voltage, 2300VAC circuitry. Also must be able to use high
voltage test equipment and be familiar with LockoutlTag out safety procedures.

o Extensive experience in AC and DC industrial controls.

o Experience in Variable Frequency Drives 480VAC 3 Phase.

o Soft start starter experience is desirable.

o Must have a working knowledge of hydraulics valves and controllers and their
components as it relates to the water industry.

o Must be computer literate in Microsoft Excel and Word.

2. Water Treatment Certification

An Electrician who possesses a Water Treatment Grade I ("T-1") certificate shall receive
premium pay of one hundred dollars ($100.00) per month.

3. Electrician Certification

Effective January l, 2018, an Electrician who possesses and maintains electrician
certification from the California Department of Industrial Relations (DIR) shall receive
premium pay of two hundred dollars ($2OOl per month.

The City shall also reimburse each employee for any and all costs associated with
maintaining such DIR certification, including but not limited to application fees, testing
fees, and continuing education requirements.

Section 22.10 Automotive Service Excellence ("ASE") Certification Pay

1 Automotive/Lieht Truck Certification

Equipment Mechanics shall receive certification premium pay of thirty dollars ($30.00)
per month for each ASE Automotive/Light Truck certification held, up to a maximum of
sixty dollars ($60.00) per month for two (2) such certifications.
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2. Master Automotive Technician Certification

In lieu of the premium pay provided in Section 22.10(l) - Automotive/Lieht Truck
Certification, an employee certified as an ASE Master Automotive Technician shall
receive certification premium pay of one hundred dollars ($100.00) per month.

Section 22.11 Water Certification Pav

Employees assigned to the Water Division of the Public Works Department shall receive sixty
dollars ($60.00) per month certification pay for each current Department of Health Services
(DHS) certification held in water treatment (T-1 through T-5) andlor distribution (D-1 through
D-5), up to a maximum of four (4) such certifications.

Section 22.12 Pawoll Back- Up

An employee in the Finance Division of the Management Services Department may, at the sole
discretion of the Management Services Director, be assigned additional responsibilities and
duties as back-up for payroll processing.

An employee so assigned shall receive premium pay of three hundred dollars ($300.00) per
month for each month so assigned.

An employee so assigned may be removed from the assignment at the discretion of the
Management Services Director with or without cause, with or without notice, and without right
ofappeal.

Section 22.13 Standby

1. Pumose

At the discretion of the City, employees may be assigned to standby to ensure qualified
employees are available for after-hours emergency response.

2. Assisnment

In addition to any additional reporting procedures established by the City, the following
provisions shall apply to standby assignments:

For the Public Works Department t, standby duty shall be assigned to no more
than three (3) employees for a period of seven (7) calendar days. Of these three
(3) employees, one (1) shall be fully qualified to respond to water distribution
incidents and one (1) to water production incidents.

a

a

Standby schedules and assignments shall be determined at the sole discretion of
the City.

Assignment to standby shall not create a property interest in the assignment. Such
assignment willbe based upon the needs of the City.
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Employees shall have the option to take home a City vehicle when assigned to
standby duty.

3. Rates

An employee assigned to standby shall be compensated at the following rates:

o Weekdays

Twenty-five dollars ($25.00) per weekday. For the purpose of standby, a weekday
is defined as any day which falls between 0001 hours on Monday through 2400
hours on Thursday.

a Weekends

Forty-five dollars ($45.00) per weekend day. For the purpose of standby, a

weekend day is defined as any day which falls between 0001 hours on Friday
through 2400 hours on Sunday.

Holidays

Fifty dollars ($50.00) per holiday. For the purpose of standby, a holiday is defined
as the actual date of a designated holiday listed in Section 10.1 of this MOU.

4. Requirements

While on standby, the assigned employee shall be required to

Cany aCity provided pager, cell phone and lap-top computer (if applicable);

Respond within no greater than five (5) minutes to any page, telephone call, or
notification;

Taking into due consideration the time of the call-out, location of the incident,
weather, and safe driving conditions, physically report fit-for-duty generally
within thirty (30), but no later than forty-five (45), minutes following receipt of
call-out information (including picking up the City vehicle if the employee
elected to forgo taking a City vehicle home).

If applicable, begin remote trouble shooting via computer within no greater than
twenty-five (25) minutes of the notification;

Failure to abide by the provisions of this subsection may result in forfeiture of
standby compensation for that twenty-four (24) hour period, removal from
standby assi gnment, andl or di sciplinary action.

a

a

a
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5. Eligibility

To be eligible for assignment to standby, an employee must:

Have adequate knowledge and ability to effectively perform and respond to after-
hours emergency sifuations.

For Public Works employees, the Public Works Maintenance Manager, Water
Utility Manager and Parks Superintendent must certify the employee as having
adequate knowledge ofi traffic control protocols; sewer, water and irrigation
systems; and operation of designated equipment.

Reside in a geographic location that allows for a response time as designated in
Section 22.13(4) - Requirements.

6. Evaluation

The City agrees to evaluate the need for standby assignments annually. The evaluation
will include evaluation of the effectiveness of assigning employees to standby and such
measurements as: a review of the number of call-outs, response times, type of calls,
ability of employee to clear calls without additional support, time to clear calls, number
of calls for additional support, response times for support personnel, and any other
measurements determined appropriate by the City.

The City agrees to meet and consult with the Union regarding any proposed
modifications to standby assignments.

Section 22.14 Call Back

1. Call Back Defined

Call back is defined as unforeseen work performed by an employee at a time other than
the employee's regular working hours. Call backs usually deal with a situation calling for
immediate action, in response to a call for such work by a Department Director or any
other person so authorizedby the City Manager. An employee held over as an extension
of a regular shift, prior to leaving the worksite and with no break in working hours, is not
considered a call back.

2. Work Performed

For the purpose of this section, work performed shall include receiving and responding to
a call or notification to:

Work remotely via SCADA or other system

Report to a worksite or facility

o

a

a

o

a
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J. Minimum for Call B ack

A. Call back commences upon the receipt and acceptance of the call back assignment

and ends upon completion of the assignment andlor return home, as applicable. This
"portal-to-portal" compensation includes any required travel time tolfrom the
employee's residence for the call back.

B. An employee who is subject to a call back shall be guaranteed two (2) hours
minimum compensation for each call back. Additional overtime worked during each

call back shall be compensated in fifteen (15) minute intervals.

C. There shall be no pyramiding of compensation for call back.

For example: An employee receives a call back assignment at 8:00 p.m. and
completes the assignment by 9:00 p.m. The employee receives an additional
call back assignment at 9:30 p.m. which they complete at I0:30 p.m. Since the

employee is still inside the two hour minimum compensation time frame from
the first call back until 10:00 p.m., the employee will receive those two hours
(8-10 p.m.) plus an additional thirty minutes of compensation (10-10:30 p.m.).

If the employee had received the additional call back assignment at 10:01
p.m. or later, they would have been guaranteed to receive a new two hour
minimum compensation (i.e. 10:01 p.m. - 12:01 a.m. or 11:30 p.m. - l:30
a.m., etc).

4. Rate of Compensation for Call Back

Compensation for call back shall be calculated using the employee's base rate of pay. An
employee may request to accumulate compensatory time, to be accrued in the same

increments provided below, in lieu of cash payment.

A. Non-Holidays

An employee called back to work on a non-holiday shall be paid double time (2X) for
the first hour of work and one and one-half (l %) times for all time worked in excess

ofone (1) hour.

B. HolidaLs

An employee called back to work on a designated holiday, as defined in Section 10.1

- Desipnated Holidays, shall be paid double time (2X) for the first two (2) hours of
work and one and one-half (1Yz) times for all time worked in excess of two (2) hours.

In addition, the employee shall still accrue the appropriate amount of holiday hours in
accordance with Section I0.2 - Accrual.
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Section 22.15 Actine Pay

To assure the orderly performance and continuance of municipal services, the City may be
required to temporarily upgrade employees on an acting basis to positions of a higher
classification.

1. Need for Actine Assipnments

For the purposes of this section, it is understood acting assignments may be required in
order to temporarily fill position classification vacancies, which may exist for any of the
following reasons:

A position classification is permanently vacant and is scheduled to be filled by a

regular fuIl-time employee and a limited period of time is required in order to
proceed with and complete the normal appointment procedure.

A position classification is temporarily vacant although, permanently filled,
because the regular employee is on an approved paid or unpaid leave of absence.

It is not the intent of the City to circumvent or avoid the normal employrnent or
promotion process and therefore, the City shall make every possible and reasonable effort
to fill vacancies in a most expeditious manner and to keep the need for such acting
assignments to a minimum.

2. Selection for Actine Assiqnments

The selection of an employee for an acting assignment shall be at the sole discretion of
the Department Director or designee, taking into consideration the requirements of the
position to be filled and the qualifications, job performance, and seniority of those

employees eligible for the acting assignment. No employee shall be appointed to an

acting assignment either when on probation or into a position classification more than

one (1) class level above their regular class in those instances where such an assignment
would result in the acting employee being in a supervisory position in relation to an

employee who is regularly the acting employee's supervisor. If a person is appointed to
an acting assignment in a position classification more than one (1) class level above their
regular class and if the acting position is filled, then the acting assignment shall
terminate, and the employee restored to their regular position.

3. Pay for Actine Assienments

Acting pay shall be authorized when an employee is acting in a higher-level position
commincing with the start of the thirtieth (30tn) consecutive working day that the
employee is acting in the higher-level position.

Acting pay shall be retroactive to the first (1't) day of the acting assignment.

Acting pay shall be authorized at Step 1 of the position classification to which the acting
assignment is made, provided that Step I is at least five percent (5.0%) higher than the

a

a
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base salary of the employee's regular assignment. If Step 1 is less than five percent
(5.0%) greater, the acting appointment will be made at the first step which is greater than
five percent (5.0%), but is less than ten percent (10.0%) above the base salary.

No changes in employee benefits shall be granted to employees in acting assignments.

4. Status of Employee in ActingAssigtqrcnt

Time served in an acting assignment shall not be credited towards completion of a

probationary test period in the acting position. Time served in an acting position shall not
alter the employee's anniversary date. If the acting employee would have been eligible
for a merit increase had the acting appointment not been made, then the employee shall
remain eligible for such merit increase with the employee's performance in both the
regular and acting positions being considered.

5. Duration of Actine Assisnment

Absent exigent circumstances, a position in the competitive service shall not be filled in
an acting capacity for more than six (6) consecutive months. The City shall meet and
consult with the Union prior to any extension of an acting appointment beyond six (6)
months.

Section22.16 Peace Officer Standards and Trainine Certification

Effective January 1,2018, each employee who possesses an eligible certificate, issued by the
California Peace Officer Standards and Training ("POST"), shall receive a premium on the first
pay period of each month.

Eligible POST certificates and the corresponding monthly premiums are as follows

o Fifty dollars ($50.00) for an Intermediate Public Safety Dispatcher

o One hundred dollars ($100.00) for an Advanced Public Safety Dispatcher

Each employee may only receive payment for the single highest certificate held.

Employees seeking compensation shall submit a copy of their POST certificate(s) to the Human
Resources Department for processing. The premium shall be paid retroactive to the hrst pay
period following the date of issuance on the POST certificate or date of hire, whichever is later.

ARTICLE 23 - UNIT MODIFICATION

To the extent that any element of this article is inconsistent with any other provision of Chapter
2.32 - Employee Relations in the City's Municipal Code, the provisions of this article shall
prevail to the extent necessary to cause the article to be operative.
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Section 23.1 Determination of Appropriate Units

The policy objectives in determining the appropriateness of units shall regard the effect of a

proposed unit on:

Efficient operations of the City and its compatibility with the primary responsibility of
the City and its employees to effectively and economically serve the public; and

Providing employees with effective representation based on recognized community of
interest considerations.

These policy objectives require that the appropriate unit shall be the broadest feasible grouping
of positions that share an identifiable community of interest. Factors to be considered shall be:

Similarity of the general kinds of work performed, types of qualifications required, and
the general working conditions.

History of representation in the City and in similar employment; except however, that no
unit shall be deemed to be an appropriate unit solely on the basis of the extent to which
employees in the proposed unit have organized.

o

o

a

a

a

a

a

Consistency with the organizational pattems of the City.

Number of employees and classifications, and the effect on the administration of
employer-employee relations because of the fragmentation of classifications andlor
proliferation of units.

Effect on the classification structure and impact on the stability of the
employer-employee relationship because of dividing a single or related classification
among two (2) or more units.

Notwithstanding the foregoing provisions of the section, managerial, supervisory and
confidential responsibilities, as defined in this article, are determinative factors in
establishing appropriate units hereunder. Therefore, such manageial, supervisory and

confidential employees may not represent any employee organization which represents other
employees and may not be represented by the same.

The Director of Human Resources/Risk Management shall, after notice to and consultation
with affected employee organizations, allocate new classifications or positions, delete
eliminated classifications or positions, and retain, reallocate or delete modified classifications
or positions, from units in accordance with the provisions of this section.

Section 23.2 Definitions

The following definitions apply to this article:
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"Appropriate Unit" means a unit of employee classes or positions, established pursuant to
Section 23.1 - Determination of Appropriate Units.

"Management Employee" means any employee having responsibility for formulating,
administering or managing the implementation of City policies and programs.

"supervisory Employee" means any employee having authority, in the interest of the
City, to hire, suspend, lay off, recall, promote, discharge, assign, reward, or discipline
other employees, or responsibility to direct them, or to adjust their grievances, or
effectively to recommend such action if, in connection with the foregoing, the exercise of
such authority is not of a merely routine or clerical nature, but requires the use of
independent judgment.

"Confidential Employees" means any employee who assists and acts in a confidential
capacity to person(s) who formulate, determine, and effectuate management policies in
the field of employee relations andlor who has access in the course and scope of
employment to any information that is or may be utilized in formulating such

management policies.

Procedure for Modification of Established Appropriate Units

a

Section 23.3

1. Requests by Employee Orqanizations

Requests by employee organizations for modification of established appropriate units
shall be considered by the Director of Human Resources/Risk Management. Such

requests shall be submitted in the form of a petition for recognition and, in addition to the
requirements set forth in Municipal Code Section 2.32.050 - Petition for Recognition,
shall contain a complete statement of all relevant facts and citations in support of the
proposed modified unit in terms of the policies and standards set forth in Section 23,I -
Determination of Appropriate Units. The Director of Human Resources/Risk
Management shall process such petition as recognition petitions are processed under this
Chapter.

2. Proposal by Human Resources

The Director of Human Resources/Risk Management may on their own motion propose

that an established unit be modified. The Director of Human Resources/Risk
Management shall give written notice of the proposed modification(s) to any affected
employee organization. Any affected employee organization) may) within seven (7)

calendar days after service of notice, request a meeting with the Director of Human
Resources/Risk Management by which to contest the proposal(s).

3. Request for Meetine

Not later than seven (7) calendar days after receipt of a request to meet, the Director of
Human Resources/Risk Management shall conduct such meeting at which time all
affected employee organizations shall be heard. Thereafter, the Director of Human
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Resources/Risk Management shall determine the composition of the appropriate unit or
units in accordance with Section 23.1 - Determination of Appropriate Units, and shall
give written notice of such determination by depositing the same in U.S.P.S. mail,
addressed to the affected employee organizations. The Director of Human
Resources/Risk Management's determination may be appealed as provided in Section
23.4 -{ppe4b. However, if a unit is modified pursuant to the motion of the Director of
Human Resources/Risk Management, employee organizations may thereafter file
petitions of recognition seeking to become the exclusively recognized employee
organization for such new appropriate unit(s) pursuant to Municipal Code Section
2.32.050 - Petition for Recopnition.

The "meeting" described herein shall be informal and shall consist of the participating
employee organization providing verbal and/or written input regarding its position.

Section 23.4 Appeals

An employee organization aggrieved by an appropriate unit determination of the Director of
Human Resources/Risk Management pursuant to this article may, within ten (10) calendar days
of mailing by the Director of Human Resources/Risk Management of notice thereof, appeal such
determination to the City Manager for final decision.

Appeals to the City Manager shall be filed in writing with the City Manager's secretary and a

copy shall be provided to the Director of Human Resources/Risk Management by the appellant.
The written appeal shall be received by the City Manager's secretary no later than ten (10)
calendar days after the Director of Human Resources/Risk Management's decision was mailed.

A unit designated by the Director of Human Resources/Risk Management need not be "most
appropriate" or "more appropriate," but need only be "appropriate." If "appropriate," then the
City Manager shall affirm the Director of Human Resources/Risk Management's decision. If not
"appropriate," then the City Manager shall determine which unit is "appropriate."

An employee organization's appeal shall state the complete basis for the appeal and shall be
confined to a determination of whether or not the unit resulting from the Director of Human
Resources/Risk Management's decision was "appropriate" pursuant to the guidelines of Section
23.I - Determination of Appropriate Units. The City Manager shall conduct the appeal hearing
within fifteen (15) calendar days of receipt of the appeal and shall issue their written decision
within fifteen (15) calendar days after conclusion of the hearing. The City Manager's decision
shall be served upon the appellant(s) by depositing the same in the U.S.P.S. mail, and shall be
administratively final and binding.

ARTICLE 24 _ GENERAL PERSONNEL PROVISIONS

Section 24.1 Probationarv Period

All employees, excluding classifications of Communications Dispatcher, who are newly hired or
promoted shall serve a probationary period of twelve (12) months.
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Employees appointed as a Communications Dispatcher Trainee or ar initial hire
Communications Dispatcher shall serve a probationary period of eighteen (18) months.

Section24.2 P erformance Evaluations

Except as modified herein, performance evaluations shall be governed by Municipal Code
Chapter 2.36 - Salaries and Administrative Policy Number 30-05 - Employee Performance and
Appraisal Development Report as revised on November 7,2016.

It is the intent of the City that employees shall receive routine performance appraisals. Merit
increases are earned for meritorious performance and in accordance with Section 20.4 - Salary
Advancement in this MOU. However, if an employee who is due a performance evaluation that
includes a possible merit increase, does not receive their perfofinance evaluation within sixty
(60) calendar days after the date of their annual evaluation date, the merit increase shall process

retroactive to the date of the employee's anniversary date for merit increase consideration. The
employee is to notify their supervisor and Human Resources at the time the sixty (60) calendar
days has been exceeded. A personnel action form will be completed and the merit increase shall
be made retroactive to the employee's anniversary date.

ARTICLE 25 _ LABOR.MANAGEMENT COMMITTEE

In the interest of fostering and continuing a spirit and atmosphere of harmonious employer-
employee relationships, a Labor-Management Committee (LMC) shall meet at least semi-
annually for the purpose of discussing employee relations matters as they relate to the best
implementation of this MOU. The recommendations of the LMC shall be advisory only. The
LMC shall consist of the Director of Human Resources/Risk Management, the Union and
employee representative(s). Other members of the City's Executive Management team may be
invited to attend. Additional ad hoc meetings may be scheduled at the written request of either
party.

ARTICLE 26 - SAVINGS CLAUSE

This MOU shall not in any way interfere with the obligations of the parties hereto to comply
with the State and Federal laws, or of any rule, regulation, or order issued by such govemment
authority pertaining to matters covered herein. If any provision, or provisions, of the MOU
should be in conflict or inconsistent with State or Federal laws, or if any rule, regulation, or order
issued by such governmental authority, or if any provision, or provisions, should be held invalid
by a court of record, only such provision(s) shall be suspended and superseded by such

applicable law or regulations, and the remainder of the MOU shall not otherwise be affected
thereby.

ARTICLE 27 -FALL UNDERSTAND G. MODIF'ICATIONS AND WAIVER

The parties acknowledge that during the meeting and conferring in good faith, which resulted in
this MOU, each had the unlimited right and opportunity to make demands and proposals with
respect to any and all subjects or matters not removed by law from the area of meeting and
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conferring, and that the understanding and agreement arrived at by the parties after the exercise
of that right and opportunity is set forth in this MOU.

Therefore, the City and the Union, for the life of this MOU, each voluntarily and unqualifiedly
waives the right, and each agrees? that the other party shall not be obligated to meet and confer
with respect to any subject or matter referred to or covered in this MOU, or with respect to any
subject or matter not specifically referred to or covered in this MOU, even though such subjects
or matters may not have been within the knowledge or contemplation of either or both of the
parties at the time they met and conferred or signed this MOU.

The parties hereto agree to continue their long-standing policies in that there shall be no
discrimination against any employee because of membership or non-membership in the Union,
race, age, sex, religious creed, color, physical disability, mental disability, medical condition,
marital status, sexual orientation, national origin, ancestry, political/union activity, or any other
protected class.

The parties hereto agree this MOU cannot be modified, changed, andlor canceled in any way,
except by mutual written consent of said parties as set forth below or in Articl e 28 - TERM.

The parties acknowledge the provisions of the MOU require a close degree of cooperation
between the parties. The need to modify the MOU andlor clarify the intent or application of
some MOU provisions may arise during the term of this MOU. If such need arises, the parties
may make such modifications, refinements and/or adjustments through the use of a Side Letter or
a Letter of Agreement ("LOA"). The use and content of any such Side Letter or LOA must be
mutually agreed upon by the parties, executed in writing, attached to this MOU as an addendum,
and becom e a part hereof.

LOA's will be used for the purpose of clarification of existing MOU provisions with no
substantive or economic change to the MOU. LOA's may be executed on behalf of the City by
the Director of Human Resources and the City Manager.

Side Letter's will be used to amend the MOU. Such amendments may or may not have a
substantive andlor economic impact. Side letters with insignificant or no economic impact to the
City, as determined by the City Manager after consultation with the City Attorney, may be
executed on behalf of the City by the Director of Human Resources and the City Manager. Side
letters with a significant economic impact to the City, as determined by the City Manager, may
be tentatively agreed to by the Director of Human Resources and the City Manager, in a form
approved by the City Attorney, but will have no force and effect whatsoever unless or until
approved by City Council.

Should the City grant a wage increase or modify benefits for any other recognized employee
group not contained in that group's existing MOU on or before the end of this MOU, the City
agrees that said changes will be discussed between the parties hereto.

This agreement constitutes the sole and entire existing agreement between the parties and
supersedes all prior agreements, commitments, and practices.

20'19 - 2023 MOU City of Monterey Park & SEIU 721 Page 62
Page 290 of 331



ARTICLE 28 - TERM

This MOU shall be in effect for an initial term commencing July 1, 201.9 atd ending June 30,

2023.It is, however, the mutual understanding of all parties hereto that this MOU is of no force
or effect whatsoever unless or until ratified by the members of SEIU in the unit and the City
Council of the City of Monterey Park. This MOU shall continue in effect from year-to-year
thereafter, unless amended.

This MOU may be amended at the end of the initial term, or any subsequent contract period, by
either party giving written notice to the other not less than sixty (60) calendar days prior to the
end of the applicable term. Bargaining shall begin within thirty (30) calendar days following the
receipt of such notice, unless mutually agreed to otherwise.

Following the expiration of the MOU, the MOU shall continue in effect until a successor MOU
is agreed upon.
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EXECUTION OF NEW AGREEMENT

On December 26,2019, this MOU was ratified by simple majority vote of unit employees who
are in classifications represented by the Union.

This MOU has been approved by a vote of the City Council of the City of Monterey Park on
January 15,2020 under City Council Agenda Item#

Following its execution by the parties hereto, the City shall implement its terms and conditions
by appropriate lawful action. The "date of implementation" shall be defined as the date the City
Council approved this MOU. In witness thereof, the parties hereto have caused this agreement to
be executed this 16th day of January 2020.

PARTIES TO THE AGREEMENT

WnNnv A. TnoM,qs, CHrEF Nncorrlron
SEIU Locel 721

DlqNu VrvoN.q.-SA.IZ, C HAnTER PRnsInnNr
PoLrcE RECoRDS MANAGEIUSNT Svsrrnas TECHNICIAN

Bnucr Fllt oN, CunprnRVrcn PnrsrnpNr
LEAD EQUIPMENT MECHANIC

Hnr,nN.q. Cuo, Cslprnn REnRESENTATIvE
ASSISTANT DEPUTY CITY CLERK

RoN Bow
CITYMANAGER

Tnoivlts Coovo CHrcr NEGoTTAToR
DIRECTOR OF HUMAN RESOURCES & RISK MANAGEMENT

SEILl Local 721 City ql Monterey Purk
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SEIU 2019_20 SALARY TABLE
The following salary tables are effective the first full pay period following January 1,2020

FY 20t9-2020
Effective date: OI /O7/202O
Salary lncrease 1.00%

Classification Range, Step 1 Step 2 Step3'Step4 Step 7 Step 8 Step 9

S3,490 5z,sttClerk

Ss,or+ Ss,rqo Ss,268

54,946

APPENDIX A

Step 10

$4,o47 54,r48 54,2s2 54,46s

S6,134 5a,qqt

ss,4s9 ss,sss

s6,316 )b,b5 l

So,ezq S6,99s 57,770

Aide

6

8

34 ss,03s

17 54,391 ' S4,so1

s3,807 S3,902 s4,ooo

54,72s 54,847 54,968 Ss,3so ss,618

s4,1oo 54,202 54,307 54,47s s4,s2s s4,639 s4,870

Ss,40o ss,s3s ss,673 ss,81s ss,s60 S6,2s8

s3,667 
i

Ssr?so

s4,613

s3,7s8

5s,qzz

Ss,sez Ss,tzz

Services Officer

Services Supervisor I5 54,e92

nt Depyly cjly cfe* 39 54,sez

Planner 74 $s,184

Ss,o69 $s,1s6

$q4e6

54,277

s4,1e6

s4,778

s4,ese

ss1878

54,1e6

52,82s

56,273

ss,4oo

54,867 s4,s8s

54,008 54,109 54,27r

Ssr86s

S6,6s8

54,3r7 54,42s S4,s3s 54,649

Planner

Shop Technician

ilding lnspector

43 Ss,88s s6,032 s6,183 56,337

S3,81s 53,911

42 Ss,943

29 S4,s19 54,632

6

T1 54,613 54,72e

16 5s,e14 56,062

13 ss,140 ss,268

12

37

18

45

23 s4,490 s4,603

54,748 54,867

ss,ses ss,73s

53,801 ; 53,896 s3,9e3 s4,0e3

77 52,s63 52,627 52,692 52,760

76 5s,629', 5s,770 Ss, 9r4 S6ro62

ss,26813 Ss,or+ ss,14o

ii,,t+e ,54,632

54,989 Ss,rrg 5s,zqtTrades Technician

56,724 S6,892

5s,372

54,047 54,r48

Ss,o92 Slzzo
s6,6e1

S7,06s s7,418

Ss,soo

54,2s2

5s,782

54,46s

Ss,3so S51618

57,2O7

Child Care Assistant

Child Care Coordinator

Civil Engineering Assistant

Civil Engineering Technician

Code Enforcement Officer

Communication

Communications Dispatcher Trainee

Community Communications Coordinator

Community Service Officer

Consumer Service Representative

Crew Leader

aross Connection Control Inspector

Dial-A-Ride Dispatcher

Dial-A-Ride Driver

nomic Development Specialist

Electrician

Equipme!t Mgch?l!c

Equipment Service Specialist

S4,868 54,eeo ss,114
: <s. I d.l Ss,373 ss,so8

ss,02s ss,1s1 5s,280 55,4r2 ss,s47 ss,686

54,1s3 54,2s7 S4,363 54,472 s4,s84 : s4,6ee

54,844 54,e6s 5s,089 5s,277 Ss,l+z , Ss,qsr

53,ee3 S4,os3

S6,8s8

$s,81s ss,96o S6,2s8

s4,300

s4,836

ss,113

s6ro2s

s43oo

s219oo

s6,36s

s4,408 s4,s18

s2,972 s3,046

s6,s28 s6,6e1

Ss,673

5s,24r 5s,ltz Ssr506

54,649

Ss,782

54,377 S4,4zs S4,s3s S4,881

54,7s9 S4,878 ss,ooo Ss,2so

Ss,o88 5s,lqz

56,371 i S6,s30 s6,6e3 57,028

54,42s

s4,6se

S3,046 5z,tzz 53,279

s6,028 5a,vg s6,333 s6,649

s6,011 56,762 S6,316 S6,631

54,620 54,73s 54,8s4 ss,o96

54,047 54,748 54,252 54,46s

s4,620 54,73s s4,8s4 5s,096

54,2L2 54,377 54,42s 54,646

S5,118 5s,245 ss,376 Ss,64s

ss,801 5s,947 S6,oss s6,400

5s,247 ss,372 5s,so6 5s,782

54,873 s4,9es ss,120 Ss,376

54,272 54,317 54,42s 54,646

54,842 5s,342

ss,373

57,199

29

Sg,grs St,grr

Ss,798

Ss,876

56,162

57,sz8

S4,881

2019 - 2023 MOU City of Monterey Park & SEIU 721

s4,oe1

54,963 5s,088
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FY 20t9-2020
Effective date: 07/ 07 / 2O20

Salary lncrease 1.00%

APPENDIX A

Step 10

S4,s9s

ss,928

s4,646

ss,618

S6,319

St3so
$4,724 s4,842 54,963 Ss,088 5s,342s4,60e

s4,609 724

s3,8s2

i+,ioi i
s3,949

54,307

s5,878 s6,02s

54,842 S4,963

54,047 54,748

54,47s 54,szs

Ss,o88

54,2s2

5s,zqz

S4,46s

s41s84

5o,az+

56,r76

5a,Yr
56,u6
Ss,329

5s,329

S4,498

s41699

s6,9ss

56,330

$4,870

ss1os7

57,128

s5,813

Si,oza

S6,813

56,s30

S6,330

Ss,qaz

,:s'462
54,6rI

S6,693

S6,488

ss,sse ss,87sSs,rgs5s,otz

Ss,1992Ss,oz

S4,38954,2s2
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SEIU 2O2O-21 SALARY TABLE
The following salary tables are effective the first full pay period following July l, 2020:

FY 2020-2021.
Effective date: 07 /07 /2020
Salary Increase 1.00%

s3,s2s s3,613 S3,703

5s,342

s4,680 54,797

Ss,613 Ss,7s3

APPENDIX A

Step 8 Step 9 Step 10

S4,190 54,29s : S4r5!9

So,sosS6,04s S6,196

5s,ztz Ss,+oq 5s,674

54,9r9

s6,321

Ss,6s 1 Ss,93s

Classification

Clerk

Step 1 Step Step 4

53,796

as,4t6

6
:

I

34

S4,660 54,776 S4,89s ' Ss,018

43 Ss,943 S6,092 s6,s60

S3,8s3 S3,9so

Ss,8s6 S6,oo3 S6,1s3 S6,307 5a,qaq

29 54,56s : 54,679 S4, 54,916

6

796

zoi ,S3,s2s S3,613 5s, 53,796

54,941 i Ss,o64 Ss,1s1 Ss,321

141 iiiiq S4,3so S4,4s9 54,57r S4,68s

ss,1s1 5s,321 Ss,4s4 Ss,s9o Ss,73o Ss,873 S6,o2o

Ss,143

56,071 56,223 s6,37s s6,6e8

s4,ess ss,12o 5s,248 ss,37e ss,s14

ss,s00 ss,638 5s,779Planner

Planner

Technician

lnspector

Trades Technician

Child care Assistant

Child Care Coordinator

Civil Engineering Assistant

Civil Engineering Technician

Code Enforcement Officer

Communication Dispatcher

communicglions Pi:palghgr rrainge

Community Communications Coordinator

ste23
56,724

53,891 s3,988 54,190 54,2ss 54,s0e

54,660 54,776 S4,89s Ss,o18 Ss,143 Ss,ztz Ss,4o4 5s,atq

Ss,973 56,276 56,432 S6,s93 S6,7s8 5a,gzt 57,273

S6,8e3 s7,06s 57,242 57,604

54,2s3 S4,360 54,469 S4,s81 s4,69s S4,930

56,626 56,792 S6,961 S7,13s 57,492

ss,03e ss,164 5s,426 5s,s62 ss,84o

Ss,73o S6,o2o 5a,zzt

5s,427 Ss,s63 Ss,702 ss,e87

ss,6o3 s6,180

s4,630 5s,108

Ss,4oo

54,4s2

Ss,s3s Ss,9s8

S4,s63 54,9rI
Ss,oo6

'13112

Commulity Service Officer

33

18 : S4,6s7

45 i 53,839

ss,076 ss,203

54,zss

54,773 54,893 Ss,o1s

s3,93s S4,033 54,r34

37

Consumer Service Representative

Crew Leader

Cross Connection Control lnspector

DialA:Ride Di:p1!9hef

Dial-A-Ride Drlver

Economic Specialist

Equipment Service Specialist

Evidence Officer

s2,s88 s2,6s3 52,71s 52,787 52,8s7

ss,68s 5s,827 5s,s73 , 56,122 s6,276

$4,s4r ss,o64 5s,gzr

s4,s6s 54,679 S4,916

s3,8s3 s3,es0 54,049 54,1s0

s4,74s

s4,2r7

Ss,s48

S3,8s3

S4,os8

s2,s88 s2,8s7

ss,2s0 Ss,79s

5s,23s s51366 
|

ss,soo ss,638

54,023 , s4,333 54,ML

S3,s2s 5t,tsa s3,8s1

54,023 s4,333 54,447

20 S3,668 S3,760 S3,8s4 54,049

28 54,4s7 54,682 s4,799
36 ss,0s3 5s,180 5s,s77

29 S4,s6s 54,679 ssro39

s4,68s2t6

20

54,244 S4,3so

54,049

10 54,
72 S4,680 54,797 54,s17 ss,04o ss,166

47 56,270 
'a,qzt

s6,s87 56,7s2 56P21

S3,933

ss,s13

s3,s3s

5s,6s1 5s,7s2

53,6s2 Sz,tqq

5s,294

56,237 S6,393

S4,s63

S6,ss3 S6,881

54,4s2 54,677 54,911

s3,oo2 53,1s4 53,311

s6,se3 56,7s8 56,s27 57,273

52,929 S3,oo2 5:, rsq Sg,grr

Ss,94o S6,088 56,24o S6,396

Ss,923 56,07r 56,223 S6,37e

s4,666 s4,783 54,s02 55,747

s4,088 54,7e0 54,29s 54,sos

s4,666 54,783 s4,9O2 SsJqt
54,254 s4,360 54,469 54,692

Ss,16s 5s,297 Ss,43o 5s,701

5s,776 ss,8se s6,oo6 56,464

ss,164 5s,ze4 ss,426 ss,s62 ss,840

54,8O2 54,922 ss,o4s ss,777 5s,430

s4,1so 54,2s4 s4,360 54,469 54,692

54,8s1 ss,o13
''- i

138 : S5,39s

ss,2es 5s,427 ss,s63

57 !o?4
S4,031

57,271

40

45

ss,378

s3,83e

54,4?s

54,679

54,649

S4,916

Ss,rgr

5s,426

Ss,26o

Ss,s62

Ss,s23

Ss,84o

ssr987

s81021

54,ss8

5s,937

54,237

Electrician

Equipment Mechanic

17

16

13

29

22

44

Fire Prevention Permit Technician 10

15

I4

Permit Technician I

9

6

9

4

Permit Technician ll

Plan Checker

Police Clerk

S3,9so

54,9r9

s4,1s0

ss,043

s6,1s6

5s,2e4

S4,088

Ss,873

Ss,29s

Ss,s9oSs,4s4

Ss,166

5s,743

54,746

54,677

ss,886

5s,atq

s4,864

S4,884

Ss,1o+

S6,08s

54,343

54,237 54,343

54,76s

Ss,039

So,szr

Ss,84o

s4,930

Ss,3o2

22

42

5s,827

54,s4671

16

S4,43s

ss,68s

54,873

5l,ott

$s,77e

20L9 - 2023 MOU City of Monterey Park & SEIU 721

S3,837 54,r32

s7,4s3

ss,
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FY 2020-202L
Effective date: 07 /OUzOzO
Salary lncrease 1.00%

54,324 S4,433

APPENDIX A

Step 9

Ss,o12

Classiflcation

Officer Recruit

Records Management Technician

I Maintenance Worker

Coordinator

Works

Works Technician

(non-conf)

Account Clerk (non-conf)

Clerk Typist (non-conf)

Libra Clerk

Maintenance Worker

Water Production System Operator

Services

Distribution Crew Supervisor

Distribution Lead Worker

Production

Utility Maintenance Worker

s4,64L

s4,647 54,7s7

2L S3,918 S4016

2 3

40

ii

Step 4 Step 5 Step 6 Step 7 Step 8Range Step 1

54,64r l 54,647

Step 10

54,64154,64t

Ss,s63 Ss,702

54,647

ss,e87

1s(1)

t2
20

54!6n : $41e7
Sg,oee , Ss,zoo

54,641 54,64L

S3,8s4 S3,9so s4049

54,64r

S4,1so

ss,2es

s4,360 54,469

s4,647

Ss,143

51,!?7..

54,2s4

5s,272 Ss,404

s4,692

5s,67411

35 Ss,gztSs,782

s4,89s ! ss,o18

s6,07s 56,227 $6,383 56,702

5s,272 ss,4o41I s4,89s Ss,o18 Ss,143 $s,674

s4,891 Ss,o13 ss,138 $s,39s10

10

54,772

s4,772

S4,6ss

s46ss 548e1 Ss,or3 s:s_,3:?:F-

s4,so96 703

54,43s

S3,s2s

Ss,238

s4,277

54,43s

54,2r7

54,s46

S3,613

ss,369

54,323

S4,s46

54,323

s4660

54,43r

Ss,s04

s4,43t

s4660

54,776

S3,796

Ss,641

54,s42

54,s42

s4,776

s3,8e1 S3,988 54088 I 54,190

53,94t s4,244 s4,3so s4,s77

ss,138

s4,295

s4,68s S4,919

s4,746 54,864 Ss,1o833

5"-z-,e+1

s3,ee2

s4,U0 i s4,L41
--- -"1"-" --"""
s4,794 | 54,299

54,4s9

S4,630

43 Ss,943

54,osz

$6,0e2 Se,zqq 56,400

54,n7 54,sr7

$o,soo 56,724 s7,o6s 57,242 i s7,604

Ss,378 Ss,s13 Ss,6s1 r 55,792 Ss,937 S6,o8s

s6,8e3

s6,237 s6,3s3 s6,ss3 S6,881

ss,e7s 56,r24 56,278 s6,43s s6,760 s7,098Ss,548

40 Ss,378

ss,687

Ss,srs 5s,792 Ss,937 s6,237

Ss,123 S5,2s1

S6,08s

ss,383

s6,ses

Ss,s17

s6,393 s6,ss3

5s,6ss27 s4,757

ss,829

Ss,6s1

54876 54ee8
27 54876 Ss,123 Ss,zsr ss,383 Ss,s17 Ss,6ss

S6,881

Ss,938

Ss,s38

S4,s43 54,6s7 54,77354,116

s4,998

54,2t9
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APPENDIX A

SEIU 2O2f -22 SALARY TABLE
The following salary tables are effective the first full pay period following July 1 ,2021:

FY 202L-2022
Effective date: 07 /07 / 2027
Salary Increase 1..50%
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APPENDIX A

10Classification

Officer Recruit

Records Management Technician

Maintenance Worker

Coordinator

Works Technician

(non-conf)

ior Account Clerk (non-conf)

Distribution Lead Worker

Production System Operator

Maintenance Worker

20

10

FY 202L-2022
Effective date: 0201/2021
Salary lncrease 1.50%

Range Step 2 :teP's-. i .:Je"e-6

54,7LL : S4,7rr

stgp 
-1

54,717

l.rf99
54,3r7

Step 8 St"p 
"9" .

54,7rI

Ss,787

1s(1) 54,7rI $4,71r;54,777:54,711 54,7Ll

5s,646

54,7rL
72 547s0 s486e

53,723 s3,816

s4,990 $s,11s Ss,243 5s,374

s4,oo9 S4,109 54,212

S4,848

5s,726 Ss,869 S6,016

s4848 969 Ss,o93

S"9.:-07-Z-.

54,763

Ss,7s9

s3,911 54,Azs s4s36
TT $4,so2 54,61.4 $4,729 5s,220 Ss,ssr S5,48s

Public Works lnspector i35 Ss,317

54,so2

Ss,4so Ss,s86 S6,166

ss,220

s6,320 56,478 s6,802

7t 54,614 s4,729 ss,3s1 Ss,48s Ss,7s9

Ss,+tas4,281 s4,388 s4,497 s4,610

54,2eI S4,388 54,497 S4,610

54,72s S4,843 54,964 5s,088 Ss,21s

10

Senior Clerk Typist (non-conf)
S4,7zs 54,843 54,964 ss,o88 ss,21s 5s,476

S3,s78 53,667

s3,so3 54,ooo

54,0s2 S4,1s4

S3,7s9 s3,8s3 S3,949 s4,048 54,r49

S+,sze

54,2s3 $4,3s9 54,s77

Library Clerk 8

Maintenance Worker 33

$4,100 s4,203

54,2s7

s4308 54,4rG S4,639 S4,75s S+,sgs

54,473 S4,s8s s469e 54,8r7 s4,937 Ss,184

40

Support Services Supervisor 15

Water Distribution Crew Supervisor 40

27

s6,033

Ss,4s9

s6,183 s6,338 S6,496 s6,6s9 S6,82s S6,s96

S6,331

57,t71 s7,3s0 57,778

ss,s96

5s,772

Ss,73s Ss,879 S6,026 56,r77 S6,489 S6,6s1 S6,984

9s,632 Ss,917 S6,06s 5a,2rc 56,372

S6,026 Sa,vt
s6,s31 s6,6e4 s6,862 s7,zc,s

ss,4se j ss,se6 Ss,73s Ss,879

Ss,o73

s6,331 $6,489 s6,6s1 s6,s84

54,7rI 54,829

54,Bzg

54,949 ss,20o Ss,33o Ss,463

Ss,463

ss,6oo

Ss,6oo

Ss,74o 56,oz7

27

2t
S4,7rI 54,e4s Ss,oza ss,200

s438e

ss,33o

$4,499

Ss,74o 56,027

53,976 54,076 54,r78 54,282 54,612 $4,727 s4,84s ss,o87

20L9 - 2023 MOU City of Monterey Park & SEIU 721 70
Page 298 of 331



APPENDIX A

SEIU 2022-23 SALARY TABLES
The following salary tables are effective the first full pay period following July I,2022

FY 2022-2023
Effective date: 07 /01/2022
Salary Increase L.00%
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APPENDIX A

FY 2022-2023
Effective daret 07 /Ot/2022
Salary lncrease 1.00%

1

54ggs

s4,999 95,724

54,220

Step 5

54,32s 54,433

Step 8

54,7s8

Sq,ese $4,774

Step 10

s7,0s4

s7

Distribution Lead Worker

Production System Operator

Maintenance Worker

Classification

Police Officer Recruit 1s(1)

Police Records Technician 12

Maintenance Worker 20

rogram Coordinator 7L

2 Step 3 Step 4

s4,7s8 S4,7s8 S4,7s8 54,7s8

$4,797 54,9r7 ss,040 5s,166

s3,760 5:,as+ S3,eso S4o4e

Step 5 Step 7

s4,7s8

Ss,s64

Step 9

s4,7s8 54,7s8

ss,2es ss,428

541s0 54,2s4

54,7s8

Ss,7o3 Ss,84s

s4,361

Ss,273

56,228

54,47O s4,s81

$4,s47

Ss,37o

54,s47

S4ooo s4,777 54ege Ss,o19 Ss,L44 Ss,4o4

Public Work lnspector 35 ss,s04 ss, 642 Ss,783

s4,660 s4, 777 s4,896

Ss,928 s6,076

5s,ut
s4,772 54,892

s6,384 S6,s43

ss,s4o

S6,870

Works Technician 11

non-conf) 10

Account Clerk (non-conf) 10

Clerk 6

Library Clerk 8

Ss,zts Ss,4o4 Ss,817

Ss,s:r54,323 | 54,437 54,s42 s4,6s6 Ss,o14 Ss,139 ss,268

ss,26854,323 54,43r 54,s42 s46s6 s4,772

S3,989

54,892 Ss,o14

s4,t97

5s{1s
54,29s

Ss,s31

s3,613 53,704

53,942 S4,o4o

S3,796 S3,891 S4,088 S4,403 54,623

54,r47 54,24s 543s1 s!,!""6::9

54,8r
.5!:]1.7.1
s4,746

lar999
s4,86s

s4803 ss,043

ss,236Senior Maintenance Worker

Senior Management Analyst

Senior Water Production System Operator

33 s4,093 S4,19s

56,24s

S4,30o 54,4o7 54s18 54,987

43 s6,oe3 So,aor Se,ser 5a,tzs s6,8e4 57,066

s6,3e4

s7,243 s7,424 57,79s

40 55,s14 ; 55,652 Ss,793 ss,938 56,086 ; 56,238 S6,ss4

s6,761

S6,718

Support Services Supervlsor

Water Distribution Crew Supervisor

15 ss,688 ss,83o Ss,976 S6,12s 56,279 S6,43s S6,s96 $"6_P_?9

S6,71840 ss,s14 ss,6s2 ss,793 ss,e38 s6,086 S6,238 s6,3e4 s6,ss4

ss,6s6

57,Os4

27 s4,7s8 s4,877

S47s8 54,877

54,Lr7

Ss,L24 ss,2s2 ss,383 $s,s18 5s,797 s6,087

27 5s,2s2 ss,383 ss,s18 Ss,6s6 5s,797 S6,087

27 54,s44 s4,893 Ss,138
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APPENDIX A

The following salary tables are effective the first full pay period following January I,2023

FY 2022-2023
Effective dale: 07/ 07 /2023
Salary lncrease 2.00%
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APPENDIX A

FY 2022-2023
Effective date: O1 /O7/2023
Salary lncrease 2.00%

Classification

Records Management Technician

Utillty Maintenance Worker

1 2 Step 6 Step 8 Step 10

s4,412

Range

72

Step 5 Step 7 Step 9

Ss,962

s4,673

ss,6s0

s4,893 I ss,016 Ss,141 5s,27O Ss,401 Ss,67s Ss,817 s6,260
Maintenance Worker 20

Coordinator tt
S3,83s S3,931

54,7s3

54,029 S4,130

s4,e72 54,994

54,233 $4,339

Ss,ng Ss,zqt

S6,046 56,797

Ss,119 5s,247

54,M8

Ss,378

s4sss
Ss,s13

54,9O7

s4,638 Ss,933

Works lnspector 35

Works Technician 77
1s.11a I fs,els
54,638 i 54,7s3

Ss,7ss Ss,8e9

54,872 54,994

S6,3s2 S6,s11 5a,at+ S7,oo8

ss,933Ss,378 Ss,s13 ss,6so
10 54,470 , 54,520 s4,633 54,749 s4,868 s4,e8e Ss,114

Ss,114

sap"l
s4,663

5s,242 5s,373

Ss,373

ti,.;s"i
S4,89e

5s,e+z

5s,aqz

54,7rs
-ii,s,tqq-

10 54,4to s4,szo $4,633 54,749 s4,868 s4e8e

54,770

55,242

s4,3816 S3,686 53,778 Sz,stz

$4,224

S3,969 s4068

s4,4388 54,O2t

S4,t7s

s6,21s

54,rzt
54,279

s6,370

.l-a:li9.
.$+,+29
s6,6e3

54,s49 54,779

s4386

S6,s29

54,608 54,723

s6,860 s7,031

54,841 s4,962 Ss,o86 Ss,341

s7,207

56,s22

56,728

s7,387

S6,68s

s7,s72 s7,9s1

Ss,76s ss,909 S6,os6 S6,208 S6,363 S6,8s2 s7,1es

57,422$s,e47 S6,o9s

Ss,9o9

5s,ose

$a,zqa 56,404 S6,s64

S6,208 S6,363

ss,3s7 Ss,491

s6,8e6 s7,069

40 Ss,azq Ss,76s S6,os6 56,s22

ss,628

Ss,628

s6,68s

Ss,769

Ss,769

s6,8s2 S7,19s

27 548s3 S4,97s 5s,226 Ss,913 S6,2oe

27 54,8s3 s4,s7s ss,0es Ss,zza

s4,304 :

ss,3s7 ss,491 Ss,913 s6,2oe

27 s4,O97 s4199 s4,s22 s4,63s $4,75r s4870 S4,991 5s,24r
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APPENDIX B

SCHEDULE A

OPTIONAL BENEFIT COVERAGES

Optional Benefit Coverages shall consist of coverages under the following plans maintained by
the Employer:

. City of Monterey Park Medical Plans

. City of Monterey Park Dental Plan

. City of Monterey Park Vision Plan

Election of cash in lieu of benefits:

An Employee who has completed a waiver of coverage form shall receive a monthly taxable opt-

out in the amount in the amount of $300.00.

The plan documents for the above-referenced plans are hereby incorporated into this Plan by
reference.

-r9-
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SEIU Employee Association Resolution
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RESOLUTION NO.

A RESOLUTION APPROVING THE MEMORANDUM OF
UNDERSTANDING FOR CONTRACT YEAR 2019-2023 BETWEEN THE

CITY OF MONTEREY PARK AND THE MONTEREY PARK SERVICE
EMPLOYEES' TNTERNATTONAL UNTON (SE|U), LOCAL 721

The City Council for the City of Monterey Park does resolve as follows:

SECTION 1: The City, acting by and through its City Council appointed
negotiation team, and representatives of the Monterey Park SEIU Employee
Association, a duly recognized employee organization representing the City of
Monterey Park's general miscellanous employees, met and conferred in good
faith and fully communicated and exchanged information concerning wages,
retirement funding, hours, and the terms and conditions of employment for
contract year 2019-2023.

SECTION 2: The appointed representatives of the parties agreed on certain
matters as stated in the attached MOU and recommended that the City and the
Union implement those agreements.

SECTION 3: SEIU Employee Association indicated its acceptance of the
attached Memorandum of Understanding ("MOU").

SECTION 4: The City Council approves the Memorandum of Understanding for
Contract Year 2019-2023 between the City of Monterey Park and the SEIU
Employee Association which is attached as Exhibit 'A" and incorporated by
reference.

SECTION 5: The City Manager is authorized to execute the MOU on the City's
behalf in a form approved by the City Attorney

SEETION 6: This Resolution will become effective immediately upon adoption
and will remain effective unless repealed or superseded.

SEGTION 7: The City Clerk will certify to the passage and adoption of this
Resolution; will enter the same in the book of original Resolutions of said City;
and will make a minute of the passage and adoption thereof in the record of
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Resolution No.
Page 2 of 2

proceedings of the City Council of said City, in the minutes of the meeting at
which the same is passed and adopted.

PASSED, AND ADOPTED this 1Sth day of January , 2020

Hans Liang, Mayor

ATTEST:

Vincent Chang, City Clerk

Approved as fo form:
Mark D. Hensley, City Attorney

Karl H.
Assistant C

State of California )
County of Los Angeles) ss
City of Monterey Park )

l, Vincent D. Chang, City Clerk of the City of Monterey Park, California, do
hereby certify that the foregoing Resolution No. _ was duly and regularly
adopted by the City Council of the City of Monterey Park at a council meeting
held on the 15th day of January, 2020, by the following vote:

By

Ayes:
Noes:
Absent:
Abstain:

Council Members:
Council Members: None
Council Members: None
Council Members: None

Vincent D. Chang, City Clerk
City of Monterey Park,
California

Dated this 15th day of Janaury, 2020.
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Salary:
At contract approval -2% signing bonus
Ll L | 2O-L9/o salary increase

7lLlzO - L% salary increase

7ltlzl - L.5% salary increase

7 I t | 22-LYo salary i ncrease

L I tl 23-2Yo salary i ncrea se

Total: 6.5yo

Health Benefits:
Medical: Annual increase of $50/mo
Dental: lnrease of $10/mo

Match Deferred Comp:
tlLl20 increase contribution by SfSTpp
LlLl2L incease contribution by S10/pp

U niform Al lowa nc e: 5425 | Vr increase for
l Animal Control Officer
Boot Allowance lncrease to $350/yr

SEIU MOU 2OL9.2O23 CONTRACT

Szoz,sSt

52t2,zqq

Sgzg,tsa

5eog,ogz

Subtotal: S1,403,075

S t8,g0o $ st,qzo S 8+,300 Stzz,too 5 zl;,lgo

S t9,3os 5 sl ,tzo S tz,tso $ tz,tso S zzt,gzs

S 7,sgo S 2,580 S 7,580 S 2,580 S go,32o

Item
FY 2022123
Financial
lmpact

Total SS

Financial
lmpact

FY a0telz0
Financial
lmpact

FY 2020l2t
Financial
lmpact

FY 2A2u22
Financial
lmpact

$gzg,geas247,926TOTAL $1,931,501$gtt,sztssag,tga
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Gity Gouncil Staff Report

DATE: January 15,2020

AGENDA ITEM NO: Consent Catendar

Agenda ltem 3-F.

The Honorable Mayor and City Council

Mark A. McAvoy, Director of Public WorksiCity Engineer

Police Locker Room Remodel Project - Award of Contract

TO:

FROM:

SUBJECT:

RECOMMENDATION:

It is recommended that the City Council:
1. Authorize the City Manager to execute a public works contract, in a form approved

by the City Attorney, with iBuild Spectrum, lnc., in the amount of $685,000 for the
Remodel of the Police Locker Rooms;

2. Authorize the Director of Public Works to approve change orders and a
contingency of 10% of the contract amount ($68,500), for a total project cost of
$753,500; and

3. Take such additional, related action that may be desirable.

CEQA (California Environmental Qualitv Act):

The proposed project is categorically exempt from the requirements of the California
Environmental Quality Act (CEOA) pursuant to 14 California Code of Regulations $
15301 as a Class 1 categorical exemption (Existing Facilities). The Project results in
minor alterations to existing public facilities involving no significant expansion of the
existing use. The Project is not anticipated to have any significant impacts with regard to
traffic, noise, air quality or water quality. Lastly, there are adequate utilities and public
services to serve the Project.

EXECUTIVE SUMMARY:

On September 4, 2019 the City Council adopted Resolution No. 12102 approving the
Police Locker Room Remodel Project and authorizing release of the construction bid.
Staff released the bid on December 9,2019 and completed review of all bids on January
7, 2020. Accordingly, staff recommends that the contract be awarded to iBuild Spectrum,
lnc. ("iBuild") in the amount of $685,000, with a contingency of 10% (for a total project
cost of $753,500).
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Staff Report
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BACKGROUND:

The Monterey Park Police Department, located in City Hall, includes separate male and
female locker room facilities. These facilities are currently outdated, fail to comply with
work safety requirements, and do not meet the standards set forth in the Americans with
Disabilities Act (ADA) and Title 24 of the California Building Code (with regard to energy
efficiency). The work required to address these issues would include the demolition and
installation of existing lockers, flooring, shower stalls and bathroom fixtures, as well as
the installation of ADA accessible dressing areas, showers, sinks and toilets.

On November 16, 2016, the City Council awarded a contract to Leach Mounce Architects
for architectural services to design the remodel of the Police Department Locker Rooms;
the funds for which were appropriated in the FY201512016 and FY 201612017 budgets.
On September 4, 2019, the City Council adopted Resolution No. 12102 approving the
design and plans for the project and authorizing staff to advertise for construction. Staff
released the public works bid on December 9,2019 and completed review of all bids on
January 7,2020. The bids are listed in the table below:

RANK BIDDER
BASE BID
AMOUNT

$685,000

$688,000

$698,000

$793,000

$990,000

The bid submitted by iBuild is the lowest responsive bid from a responsible bidder.
iBuild's license was verified with the California State Contractor's License Board to be
current, active and in good standing. Registration with the California Department of
lndustrial Relations was verified. Staff also contacted references to confirm that the
contractor provides good-q uality work.

1

2

3

4

5

iBuild Spectrum lnc.

RT Contractor Corp

H2M Construction lnc

Caliba lnc

Caltec Corp.
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FISCAL IMPACT:

Forthis project, the FY2015-16 budget included $450,000 and the FY201612017 budget
included $380,000, for a total of $830,000. The cost for architectural services was
approximately $75,000 leaving a balance of $755,000 for construction. The funds will be
General Funds (Account No. 001 0-801-5004-96089).

Respectfully sub by:

v(
Mark A.

Director of Public Works /
City Engineer

red by:

kA.
Assistant City Engineer

Reviewed by

Annie Yaung

f* b"hilP "$ Director of Management Services

ATTACHMENT(S):

f . iBuild Spectrum, lnc. Bid

Jim Smith
Chief of Police

Approved by:

I
cnF

{F (6nbo*
City Manager

Reviewed by:

Natalie . Karpeles
Deputy City Attorney

\9
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iBuild Spectrum, lnc. Bid
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City of Monterey Park Specification No. 2019-005

r

SECTION C. BIDDERS PROPOSAL

lEntlrerectlon C ahall be rubmlned wlththe bldl

BIDDER'S NAME:

ln accordance with the City's Notice lnviting Sealed Bids, the undersigned BIDDER, hereby proposes to

furnish all materials, equipment, tools, labor, and incidentals required for the above stated project as set

forth in the Plans, Specifications, and contract documents therefore, and to perform all work in the

manner and time prescribed therein.

BTDDER declares that this proposal is based upon careful examination of the work site, Plans,

Specifications, lnstructions to Bidders, and all other contract documents. lf this proposal is accepted for

award, BIDDER understands that failure to enter into a contract in the manner and time prescribed will

result in forfeiture to the City of Monterey Park of the guarantee accompanying this proposal.

BTDDER understands that a bid is required for the entire work. The contract will be awarded on the

prices shown on the bid schedule. lt is agreed that the unit and/or lump sum prices bid include all

appurtenant expenses, taxes, royalties and fees. ln the case of discrepancies in the amounts of bid, unit
prices shall govern over extended amount, and words shall govern over figures.

lf awarded the Contract, the undersigned further agrees that in the event of the BIDDER'S default in

executing the required contract and filing the necessary bonds and insurance certificates within ten

working days after the date of the City's notice of award of contract to the BIDDER, the proceeds of the

guarantee accompanying this bid shall become the property of the City and this bid and the acceptance

hereof may, at the City's option, be considered null and void.

BID SCHEDULE

To the Monterey Park's City Council, herein called the "Council"'

Pursuant to and in compliance with your Notice lnviting Bids and the other documents relating thereto, the

undersigned bidder, having familiarized himself with the work, and with the terms of the contract, the local

conditions affecting the performance of the contract, and the cost of the work at the place where the work

is done, and with the drawings and specifications and other contract documents, hereby proposes and

agrees to perform, within the time stipulated, the contract, including all of its component parts, and

everything required to be performed, and to provide and furnish any and all of the labor, materials, tools,

expendable equipment, and all applicable taxes, utility and transportation services necessary to perform

the contract and complete in a workmanlike manner, all in strict conformity with the Contract Documents

on file at the office of the City Clerk of said City, per the following bid schedule:

ntirc section C shall be submitted with the bidSECTION C, BIDDER,S PROPOSAT Page C. 1
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City of Monterey Park Specification l,lo. 2019-005

BID SCHEDULE
POLICE DEPARTMENT LOCKER ROOM REMODEL

TOTAL BASE BID AMOUNT IN WORDS

,sto ao

TOTAL BASE BID AMOUNT IN NUMBERS q 6Q s.M?o

The bid prices shall include any and all costs, including labor, materials, appurtenant expenses,

taxes, royalties and any and all other incidental costs to complete the project, in compliance with

the Bid and Contract Documents and all applicable codes and standards.

All other work items not specifically listed in the bid schedule, but necessary to complete the work
per bid and contract documents and all applicable codes and standards are assumed to be included

in the bid prices.

A bid is required for the entire work. The quantities set forth in the Bid Schedule will be used to

calculate total bid amount. The final compensation under the contract will be based upon the

actual quantities of work satisfactorily completed'

a

a

[.ntire section C shall be subnritted with thcSECTION C. BIDDER'S PROPOSAL Page C.2

Page 314 of 331



Clty of Monterey Park Speclficatlon No. 2019-005

DESIGNATION OF SUECONTRACTORS

BIDDER proposes to subcontract certain portions of the work which are in excess of one-half of one

percent of the bid and to procure materials and equipment from suppliers and vendors as follows:

Subcontractor I nformation Work to be Performed Dollar Amount

Name: loOte &""h =r\ 
c

Address: 19N *ite s+
c{ i tlo, aF?l Flo

-Tire uoY)L s5@
IFreVo?_s?6- #q5

Name: DAle plabivg lLnC

P;tunbiw u{ t( #l mo!.--Address: 12_6A !r./vld (*
l1en4, h 92511

rer: 9f l_ 216-53?o
Name: yTi €nta?i ces -Ifip| Acacscde\

g,

FcrJidtr'{
$ ll,Re?oAddress: t26o E, Slale orya

nnahcitfit (A 93n5
ret: l1q-gtl- 9631
Name: tl€u S.ta( Atsiltch'qr Coudq4s

eivrg
5 lf,$f,Address: fo{ E.ofryLffi

,*tdlrzint eA lilt"l
Tel: irl- 4|looqo
Name: -Ti*ftn ilflat Pqucl

bd<rs s 2M, ra:Address: 4fo ttotts+,.T-)t{h-b b A lggS

rer: b_ fgl _ a 9g o cNvf tto
Name:

s_Address:

Tel:

Name:

s_Address

Tel:

Fntire scction C shall bc subnrittcd with thcSECTION C. BIDDER,S PROPOSAL Page C. 3

Page 315 of 331



Clty of Monterey Park Specilication No. 2019-005

't

REFERENCES

References shall be for projects constructed by the bidding company; references for other projects

performed by principals or other individuals of the bidding company may not be included. References

shall be either minimum from 3 Public Asencies; or minimum from 2 Public Agencies olus 2 Private

Entities for which BIDDER has performed similar work within the past three years.

Reference I
Agency Name

.n&Pa {euc! Patvt oisXic[
Project Name and Brief Description r

ttQvp arr ltc) oir{ri61-}?rlon+ lr{fd?ilettf
qan clr.{cr tcififftcS ,fr*$9-*w gdtfo"n'f-
k*&nt$ ?tr a$ift DyillilrtContact Name and Title

tutb) PWert non4Jcl
ret: lgt#t-zg"
E-mail: bl\ O FarPA, q9. Contract Value: 45a @o, Year Comple rcat !ol8

Reference 2

Agency Name

Ciq o€ Alr,rrn Pat t -

Project Name and Brief Description
€ttlct riior crl+cf h."utp'

l)PrrnJe /rcttlr,orns'*, PA, A;tt, ,PUdit
Frriryp ebk'ctl.Contact Name and Title

nn ic .!i!!lrht /Pro,n+ aertr"r

?tq- 56286t t _@Tel:

E-mail
s 22o.oot'l v..'. corn tetea, ,Ll?Contract Value:

Reference 3

c;+t
Project Name and Brief Description

sqr{q hne Tastd*tt'd paoldia
UhrJe P-rttnfitsh frofr, trii*g-ftaniq
p1 yabig, Ti le wr t, ckcffi c4

Contact Name and Title
-Erorrce f ftpt wwte(

Tel Ir+64(- Sold
E-mailW Contract Value: $ 29s. oooT Year Completea, bE

Reference 4

Name
NUE

i

Contact Name and Title

W/nW /tr,-rtt,wqat .

Project Name and Brief Description
ci+l $at, SroR'I$ B/itl} Banortfib

gei.&tig -llrc rfi+rlt Eti bJirtt fd 4.$ nn
aoJ rcPTt+ Ottdy

Year Com oleted: Pt{6hiTet: lb.Qi-Q2e €ro ge?--
E-mail: l'r},,,+r.eZ Aqtw"t An- Contract Value s-M,ffior

scction C shall bc subrrrittc(l witlr the bidSECTION C, BIDDER,S PROPOSAT Page C,4
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Date of lnspection:

SITE INSPECTION

The Bidder declares that he/she has carefully read and examined the plans, specifications, bid

documents, and he/she has made a personal examination of the site (indicate name of the person,

representing the bidder, who inspected the site and date below) and that he/she understands the exact

scope of the Project without question.

Name of Person who inspected the site &'il fqehc ' 
/tte l,htrilm

I At 2o / l,&%

ADDENDA ACKNOWTEDGMENT

The Bidder acknowledges receipt of the following Addenda and has included their provisions in this

Proposal:

Addendum

Addendum

Addendum

Addendum No.- Dated-

Addendum

Addendum No. Dated-

oated lLfiFlt 9

Dated-

Intirc scction C shall be subnrittcd with theSECTION C. BIDDER,S PROPOSAI. Page C.5
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EqUAt EMPTOYMENT OPPORTUNITY COMPTIANCE

BIDDER certifies that all previous contracts or subcontracts, all reports which may have been due under

the requirements of any Agency, Site, or Federal equal employment opportunity orders have been

satisfactorily filed, and that no such reports are currently outstanding.

AFFIRMATIVE ACTION CERTIFICATION

BIDDER certifies that affirmative action has been taken to seek out and consider minority business

enterprises for those portions of work to be subcontracted, and that such affirmative actions have been

fully documented, that said documentation is open to inspection, and that said affirmative action will
remain in effect for the life of any contract awarded hereunder. Furthermore, BIDDER certifies that
affirmative action will be taken to meet all equal employment opportunity requirements of the contract

documents.

Entirc scction C shall bc subtniltccl with thcSECTION C. BIDDER,S PROPOSAT Page C.6
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INSU RANCE REqUIREMENTS

To be awarded this contract, the successful bidder shall procure and maintain the following types of

insurance with coverage limits complying, at a minimum, with the limits set forth below:

Tvoe of lnsurance Limits

Commercial general liability: s2,000,000

Business automobile liability S2,ooo,ooo

Workers compensation Statutory req u i re ment.

Commercial general liability insurance shall meet or exceed the requirements of ISO-CGL Form No. CG

O0 01 11 85 or 88, The amount of insurance set forth above shall be a combined single limit per

occurrence for bodily injury, personal injury, and property damage for the policy coverage. Liability

policies shall be endorsed to name the City, its officials, and employees as "additional insureds" under

said insurance coverage and to state that such insurance will be deemed "primary" such that any other

insurance that may be carried by the City will be excess thereto. Such endorsement shall be reflected

on ISO Form No. CG 20 10 11 85 or 88, or equivalent. Such insurance shall be on an "occurrence," not a

"claims made," basis and will not be cancelable or subject to reduction except upon thirty (30) days

prior written notice to the City.

Automobile coverage shall be written on ISO Business Auto Coverage Form CA 00 01 OO 92, including

symbol 1 (Any Auto).

The Contractor shall furnish to the City duly authenticated Certificates of lnsurance evidencing

maintenance of the insurance required under this Agreement, endorsements as required herein, and

such other evidence of insurance or copies of policies as may be reasonably required by the City from

time to time. lnsurance shall be placed with admitted insurers with a current A.M. Best Company Rating

equivalent to at least a Rating of "A:Vll," Certificate(s) shall reflect that the insurer will provide thirty
(30) day notice of any cancellation of coverage. The Contractor shall require its insurer to modify such

certificates to delete any exculpatory wording stating that failure of the insurer to mail written notice of

cancellation imposes no obligation, and to delete the word "endeavor" with regard to any notice

provisions.

By signing this form, the bidder certifies that it has read, understands, and will comply with these

insurance requirements if it is selected as the City's Contractor. Failure to provide this insurance will

render the bidder's proposal "nonresponsive."

Bidder's Name:

Authorized Signature:

Name and Title:

Date:

tlt

&.sln/ tuthn' I frIto

SECTION C. BIDDER,S PROPOSAT

t-&

Page C. 7Intire section C shall be subnritte d with thc
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City of Monterey Park Specification No. 2019-005

PUBLIC CONTRACT CODE SECTION 7106

Noncollusion Declaration by Bidder

The undersigned declares:

I am the ilttp the party

making the foregoing bid.

The bid is not made in the interest of, or on behalf of, any undisclosed person, partnership, company,

association, organization, or corporation. The bid is genuine and not collusive or sham. The bidder has

not directly or indirectly induced or solicited any other bidder to put in a false or sham bid. The bidder

has not directly or indirectly colluded, conspired, connived, or agreed with any bidder or anyone else to
put in a sham bid, or to refrain from bidding. The bidder has not in any manner, directly or indirectly,

sought by agreemen! communication, or conference with anyone to fix the bid price of the bidder or

any other bidder, or to fix any overhead, profit, or cost element of the bid price, or of that of any other

bidder. All statements contained in the bid are true. The bidder has not, directly or indirectly, submitted

his or her bid price or any breakdown thereof, or the contents thereof, or divulged information or data

relative thereto, to any corporation, partnership, company, association, organization, bid depository, or

to any member or agent thereof, to effectuate a collusive or sham bid, and has not paid, and will not

pay, any person or entity for such purpose.

Any person executing this declaration on behalf of a bidder that is a corporation, partnership, joint

venture, limited liability company, limited liability partnership, or any other entity, hereby represents

that he or she has full power to execute, and does execute, this declaration on behalf of the bidder.

I declare under penalty of perjury under the laws of the State of California that the foregoing is true and

correct.

of

Bidde/s Name:

Authorized Signature:

Name and Title:

Date:

Graloi /rtlb/
t-6-

Entirr: srction C shall be subrnitted with theSECTION C. BIDDER'S PROPOSAL Page C.8
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PUBTIC CONTRACT CODE SECTION 10152

ln conformance with the above Public Contract Code Section, the bidder hereby declares under penalty

of perjury under the laws of the State of California that the bidder any officer of such bidder, or any

employee of such bidder who has a proprietary interest in such bidder

trrrnar-Aettn+!4 m.htll:- (inilqtr'Ytsorl{o after applicable answer)

disqualified, removed, or otherwise prevented from bidding on, or completing a federal, state, or local
government project because of a violation of law or a safety regulation, and if so to explain the
circumstances.

lf the answer is h,f,h[Hih*liFrt, explain the circumstances below:

Bidder's Name:

Authorized Signature:

Name and Title:

Date:

SECTION C. BIDDER'S PROPOSAL

t-A-2^

Page C. 9f ntire section C shall be submitted with thc
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PUBLIC CONTRACT CODE SECTION 10232

ln conformance with above Public Contract Code Section, the bidder hereby declares under penalty of

perjury under the laws of the State of California that no more than one final, unappealable finding of

contempt of court by a federal court

titqlrgd thft*.tt-:-, (lhdtato tCS; s-r No after applicable a nswer)

issued against the bidder within the immediately preceding two-year period because of the contractor's

failure to comply with an order of a federal court which orders the contractor to comply with an order of

the National Labor Relations Board. For purposes of this section, a finding of contempt does not include

any finding which has been vacated, dismissed, or otherwise removed by the court because the

contractor has complied with the order which was the basis for the finding.

Bidde/s Name:

Authorized Signature:

Name and Title:

Date:

fuIL) 6aha;' I xno

l-f-2o

ntirc scction C shall bc strbrnittcd with the bidSECTION C. BIDDER's PROPOSAT Page C. 10
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PUBTIC CONTRACT CODE SECTION 10285.1

ln conformance with above Public Contract Code Section, the bidder hereby declares under penalty of
perjury under the laws of the State of California that the bidder or any partner, member, officer,
director, responsible managing officer, or responsible managing employee thereof

,/
hsnrUrhflnqil4. frLteq;- (lndlcete rEs orilO after applicable answer)

convicted within the preceding three years by a court of competent jurisdiction of any charge of fraud,
bribery, collusion, conspiracy, or any other act in violation of any state or federal antitrust law in
connection with the bidding upon, award of, or performance of, any public works contract, as defined in

Public Contract Code Section 1101, with any public entity, as defined in Public Contract.Code Section

1100, including, for the purposes of this article, the Regents of the University of California or the
Trustees of the California State University.

Bidder's Name:

Authorized Signature:

Name and Title:

Date;

tlt

t-6

ntire section C shall bc subrnittccl with thc bidSECTION C. BIDDER'S PROPOSAT PaBe C. 11
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BIDDER INFORMATION

Bidder's Name;

Address: rth tt. 6o t Jcil circ k o( SrrbL&lita Anoy cA92h5

Form of Legal Entity:

lf a Corporation, State of lncorporation: ealifrnia

State Contractor's Class and License No':

Contact Perso n lnformation:

Name: lTrS IUJ fuheni Title &,^o l8t, "v Nertt

E-mair: (orctnt0 iUittsfe clrm,an Tel

The following are the names, titles, addresses, and phone numbers of all individuals, firm members,

partners, joint venturers, and/or corporate officers having a principal interest in this proposal:

tl

The date(s) of any voluntary or involuntary bankruptcy judgements against any principal having an

interest in this proposal are as follows:

All current and prior DBA'S, alias, and/or fictitious business names for any principal having an interest in

this proposal are as follows:

Previous contract performance history:

Was any contract terminated previously: i/O

tf the answer to the above is "yes", provide the foltowing information:V/ir/

/ilto

ntire section C shail bc subrnitted with the bidSECTION C, BIDDER,S PROPOSAT PazeC.12
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lN WITNESS WHEREOF, BIDDER executes and submits this proposal with the names, titles, hands, and

seals of all aforementioned principals this 6 dayof TottUul,zofurJ

Con$act/project name and number: -

Date of termination

Reason for termi

Owner's name

Owner contact person and tel. no.:

5
Eao r.(nl ft r1ft,Lt n( <.'r€9r \

Subscribed and sworn to this -6-day of 20b

NOTARY PUBLIC /+ Ar(

BIDDER

trrtire scction C shall bc submatted with the bidSECTION C. BIDDER,S PROPOSAL Page C. 13
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A notarv oublic or other officer completing this cettificate verifies only the
idontity of the individual who slgneil the ilocument to which this certificate
is attacitecl, and not the truthfulness. accuracy, or validity ofthat document.

CALI FORN IA ALL.PU RPOSE
CERTIFICATE OF

ACKNOWLEDGMENTState of California

County of

On before me,

)

)

inserl name and title of the officer)

personatty appeared ftnh^ ' FnorlWtl

who proved to me on the basis of satisfactory evidence to be the person(s) whose.name(s) is/are subscribed to

the within instrument and acknowledged to me that he/she/they executed the same in his/her/their

authorized capacity(ies), and that by his/her/their signature(s) on the instrument the person(s), or the entity

upon behalf of which the person(s) acted, executed the instrument.

I certify under PENALTY OF PERJURY under the laws of the
State of California that the foregoing paragraph is true and correct'

WITNESS my hand and officialseal.

Signature

OPTIONAL INFORMATION

Although the information in this section is not required by !aw, it could.prevent fraud,ulent removal and reattachment of this
oi*i"iil"aq*en-t to on unauthctrized document bnd may prove useful to persons relying on the att'ached document.

Description of Attached Document
The preceding Certificate of Acknowledgment is attached to a document

tirted/for the purpose of Fialm xl8(roddo$

containing .- ,, pages, and dated

The signer(s) capacity or authority is/are as;

LJ lndividualG)

l] Attorney-in-Fact

@.Cotporate Office(s)
TirleG)

L-l Guardian/Conservator

I I Partner-Limited/General

l-,J rrusteeG)

[--l other,

representing
Name(s) of Person(s) or Entity(ies) SigneI i5 Representing

Method of Signer ldentification

Proved to me on the basis of satisfactory evidence:

Lg formG) of identification O credible witness(es)

Notarial event is detailed in notaryjournal on

Page # Entry #

--w
Nolary contact:

Other

fl Addirionalsigner(s) n Signe(s)Thumbprin(t

n

Additlonal I nfirrmatlon

@ Copyright 2oot 2014 Notary Rotary lnc PO Box 41400, Des Moines, lA 5031 I 0507 AllRightsReserved ltemNumberl0lTT2 PleasecontactyourAuthorlzedResellertopurthasecopiesofthislorm
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Clty of Monterey Park Specificatlon No. 2019{os

Bond No.

KNOW ALL MEN BY THESE PRESENTS thAt iBuild Spectrum,Inc. AS BIDDER, AND

City of MontereyOld Republic Surety Company. as SURETY, are held and firmly bound unto the

Park, in the penal sum of l0% of the total Bid lars, lawful money of the

United States, which is 10 percent of the total amount bid by BIDDER to the City of Monterey Park for

the pOLtCE DEPARTMENT LOCKER ROOM REMODEL, SPEGIFICATION NO. 2019-005 ("Public Project"),

for the payment of which sum, BIDDER and SURETY agree to be bound, jointly and severally, firm by

these presents.

THE CONDTTIONS oF THIS OBLTGATION ARE SUCH that, whereas BIDDER is about to submit a bid to the

City of Monterey Park for the above stated project, if said bid is rejected, or if said bid is accepted and a

contract is awarded and entered into by BIDDER in the manner and time specified, then this obligation

shall be null and void, otherwise it shall remain in full force and effect in favor of the City of Monterey

Park.

IN WITNESS WHER

.ffanun

sIGNED AND SEATED this latln day

PROPOSAL GUARANTEE

BID BOND cT-

EOF the parties hereto have set their names, titles, hands, and seals this

ldb.

ot Jhn nrnr 20p.

-40',of

(J

ot /06/ 2ob

PRINCI

PRINCIPAL,S MAILING ADDRESS:

SURETY Eshraghi Attorney-in-fact

SURETY,s MAITING ADDRESS:

Old Republic Surety Company

14728 Pipeline Avenue, Suite E

Chino Hills, CA 91709

frlo u. 6o I JetrCirrle t{ Sf4gol

*tnx An, d+ 9ItL5

NOTE: All signatures shall be acknowledged by a notary public.

>F PK0K Stt 6\t00^(d Nil6f\ s\t<rlt

SECTION C. BIDDER'S PROPOSAT Page C. 14Entire section C shall be submitted with the bid
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**i**
*t

*
OT,D RE,PUBLIC SURETY COMPANY

* *
POWER OF ATTORNEY***

KNOW ALL MEN By THESE pRESENTS': Thar OLD REPUBLIC SURETY COMPANY, a Wisconsin stock insurance corporation, does tnake, constitute and

appoint:

ALEX EEHRAGHI, OF IRVINE. CA

a{lfixed this 3RD day of JULY.20l8.
OLD REPUBI,IC SURETY COMPANY

iiioi r'iiii-olJ*iii.;'t#"$:llLliff;ii1i,t*t;.,j'll#l;iri,;.}nfgi"f$jttl*f*nl".1milg'.Tlg,H.H,l$3,[t']ililJll$r.if;lglllT,'#l',lin*
cornpcnsntiurr krnds gulrantc
bonds), as follows:

ALL WRITTEN INSTRUMENTS IN AN AMOUNT NOT TO EXCEED

oNE MILLION DOLLARS($ I ,000,000).-*..--- FOR ANY SINCLE OBLIGATIoN.

and to bind oLD REPUBLIC suRETy COMPANY thereby, and all of the aots of said Attorneys-in-Fact, pulsuant to these presents, are ratified and oonfinned.

adopted by the board of directors of ihe Ol-O REPUBLIC SURETY COMPANY on February l8' 1982.

RESOLVED that, the pfesident, any vice-president, or assistant vice president, in conjunction with tho secretary or any assistant secfetary, rnay appoint

attomeys-in-lhct or agcnts with authority as dofined or lirnited in.the instrurnent evidCncing the appointmenl in each case' for and on behalfof the company to

oxecute.and delivor snd allix the seal ofthe colnpany to bonds, undertakings, recognizances, and swetyship obligations ofall kinds; and said officers may rernove

any such attomey-in-fact or agent and revoke any Power of Attomey previously granted to such penon.

RESOLVED FURTHER, thst any bond, undertaking, recognizance, or suretyship obligation shall be valid-and binding upon the Compnny

(i) when signed by rrt* ptoii"ni any vice presideni or asJistnnt vice presidint, and attested and sealed (if a seal barcquire<l) by any sccrutary or assistnnt

sccrct8ryi or
(ii) whr:n signod by the president, any vice president or assistant vice president, secretary or assistant secretary, and countersigned and sealed (ifa seal be

required) by a duly authorized attomey-in-fact or agent; or
(iii) when Outy 

"*"cuteJ 
and sealed (ifa seal be requirJd) by one or more attomeys-in-fact or agents pursuanl to and within the limits of the authority

evidenced by the Power of Attor4ey issued by the company to suoh person or peEons.

RESOLVED FURTHER, that the signature of any authorized ol]icer and the seal of the cornpany rnay be affixed by facsimile to any^Power of Attomey or

certification thereofauthorizing the ixecution and d"liuury ofany bond, undertaking, recognizunce, or other suretyship obligations ofthe company; and such

signature and seal when so used shall have the same force and effect as though uanually affixed.

lN WITNESS WHEREOF, OLD REPUBLIC SURETY COMPANY has caused these presents to be signed by its proper officer, and its corporate seal to be

,'&ogara

IIEAL il" /*
r'IgErEtJrll

o
t6 r,l. .'

*
STATE OF WISCONSIN, COUNTY OF WAUKESTIA-SS

On this 3RD day of JULY,2OI8

Jane FChemef

instrument, and they each acknowledged the execution ofthe same, and being by

corporation aforesaid, and that the seal affixed to the above instrutnent is the seal

CEKTIFICATE
l, the undersigned,

ol:Attomey remains in

force,
't0-0027

I

, personally carne before me,

to me known to be the individuals and officers of the OLD REPUBLIC SURETY COMPANY who executsd the above

rne duly swom,, did severally dopose and say; that they are the said officers of the

of the corporation, and that said corporate seal and their signatules as such officers

President

Alan Pavlic and

were duly affixed and subspribed to the said instrurnent by the authority ofthe board ofdirectors ofsaid corporation.

Flotary Publlo

My cotmnission expires; 9/2812018

(Explratlon ot notary commlssion doos not lnvalldat€ thls lnstrument,

assistant secrstary of the oLD REpUBLIC suRETy CoMPANY, a wisconsin corporation, CERTIFY that the foregoing and attached Power

fiil force and has not been revoked; and furthermore, that the Resolutions ofthe board ofdireotors set forth in the Power of Attomey' are now

Signed and sealed at the City of Brookfield, WI this 

- 

day of

r cltfr.t.
SEAL

rarr i

a

RANCE SER

Ag!6t{rtl

ln
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CALIFORNIA ACKNOWLEDGMIENT CIVIL CODE A 1189

A notary public or 0ther off icer c0rnpleting this certif icate verifies only the ideniity of the inclivid ual who signed the document

to which this certificate js attachu.d, ond not the truthfulness, accurdcy', orvalidity 01 that docun.lent.

State of California

County of Qrtar.Q{

J0nuor,, lo, LoL0 _--_- before me, h \-ArioSOn
Dote llere /rrserf Nome ond Title of the Officer

personally appeared -ltrf-t$b Esxra qhi
Name(s) tf Signer(s)

who provecl to nre on the h;asis o1'satisfactory evidence to be the person(s) whose nanre(s) is/are subscribed
to the withirr jnstrunrent and acknowledged to me that lre/she,/they execltied the same in his/her/their
authorized capacity(ies), and that by his/her/their signature(s) on the instritntetrt tire person(:;), or the entity
Lrpon behalf of which the person(s) acted, executerl the instrulnent.

I{ICHASL ISAIH LARIOS

Notary Publi€ . California
0range County

Commisrion I 22149E1
rtAy Comm, Expires Jun 2, 2022

Description of Attached l)
Title or Type of Docunrent:

Document Date:

Signer(s) Other Than Nam<:d Above:-UA-
Capacity(ies) Claimed by Signer(s)

E$nvorOrKSigner's Name: krc\^
u Corporate Officer - Title(s)
ll Partner - t.l Limited fl Genernl

z.E{ndividual
fl Trustee

I certify under PENALI Y OF PERJURY undet the
laws of the State of California that the foregoing

1-laragtrarph is true atrd cortect.

WITNEI;S nty hand and official seal.
II

Signerture

Place Notory Seol ond/or Stonp Above Signature of Nol

OPTIONAL

Completing tltis inforntotion can deter (tlt'?rotiott of the cloctrment or
fraudulent reattochment of tllis form tr> ttt-t unintended documertt.

ocument

.- l}rJ?,qeq- NunrberorPages: * Leg--

s Nanre:

tr Attorney in Fact
n Guardian or Conservator

tr
f-l Part
E lndividLral
n Tr.ustee

ate Officer - Title(s):
Limitcd tl Gen

lrrey in Fact
Gu,r rdian or Corlservator

tr Other
Signer is Representing Signer is Representing:

'; -'2C)18 Nl at i o rr a I lrJ ot:.r ry A:; s o c i a t i o l

Ml304-09 (09i 19)
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CALI FORNIA ALL.PURPOSE
CERTIFICATE OF

ACKNOWLEDGMENTState of California

County of

)

)

ah
On before me,

(lxrte insert name and title of the officer)

personally appeared

,

who proved to me on the basis of satisfactory evidence to be the person(s) whose.name(s) islare subscribed to

the within instrument and acknowledged to me that he/she/they executed the same in his/her/their

authorized capacity(ies), and that by his/her/their signature(s) on the instrument the person(s), or the entity

upon behalf of which the person(s) acted, executed the instrument.

I certify under PENALTY OF PERJURY under the laws of the
State of California that the foregoing paragraph is true and correct.

WITNESS my hand and official seal'

Signature

OPTIONAL INFORMATION

Atthough the information in this section is not required by law itcould,prevent fraud,ulent-removal and reattachmentof this
iiriirirbasieit to an-unoutitorized document ond mciy prove useful to pe(sons relying on the attached document.

Description of Attached Document
The preceding Certificate of Acknowledgment is attached to a document Method of Signer ldentification

titled/for the purpose of @id

containing pages, and dated

The signer(s) capacity or authority islare as

[] lndividual(s)

I Attorney in-Fact

fl corporate Office(s)

[ -l Guardian/Conservator

L I Partner - Limited/General

fl Trustee(s)

I J oth"r'

representing
Name(s) oI Person(s) or Entity(ies) 5i9oer is Representing

Proved to me on the basis ofsatisfactory evidence;

LQ form($ of identification O credible witness(es)

Notarial event is detailed in notaryjournal on:

Page # Entry #

Notary contact:

Other

n AdditionalSigne(s) ff Signe(s)Thumbprint(s)

nTitle(s)

Additlonal lnformatlon

o Copyright 2OO7 2ol4 Notary Rolary, lnc PO Box 41400, Des Moines, lA 5031 l-0507 All Rights Reserved ltem Number lol772 Please contact your Authorized Reseller to purchas€ copies of this rotm
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City of Monterev Park Specificatlon No. 2019.005

PROPOSAT GUARANTEE

CERTIFIED CHECK OT CASHIER,S CHECK

As an Alternatave to Bid Bond, Bidder can provide Certified Check or Cashier's Check as follows

Accompanying this proposal is a certified check or a cashier's gheck payable to the order of the City of

Monterey Park, in the amount ot &J BmJ hhe,l4A tS I dollars, lawfulmoney

of the United States, which is 10 percent of the total amount bid by BIDDER to the City of Monterey Park

for the pOuCE DEPARTMENT TOCKER ROOM REMODEL, SPECIFICATION NO. 2019'005 ("Public

Project").

The proceeds of the same shall become the property of said City. if, in case this proposal shall be

accepted by said City through the City Council, the undersigned shall fail to execute a contract, with and

furnish the insurance and bonds required by the City of Monterey Park within the specified time;

otherwise, the same is to be returned to the undersigned as set forth in the lnstructions to Bidders.

Bidder's Name:

Authorized Signature:

Name and Title:

Date:

iaFiU,f-lQcnotl*

tBti

l-5-20

rrtire section C shall bc submittcd with thcSECTION C. BIDDER,S PROPOSAL Pate C. 15
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